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WITH A LITTLE 


HEL 
FRIENDS 


Teamsters From Other Cities Help 
Workers Beat a Corporate Giant 


speating 


Grievance Protection 


Just a note of thanks to our 
[freight] negotiating commit- 
tee for the new grievance pro- 
tections, especially *innocent 
until proven guilty.” 

I was on discharge for 
almost 60 days without losing 
any pay. So I’ve already made 
back what I lost [during] the 
strike. 

Steve Edens 
Local Union 512 
Jacksonville, Florida 


Mad About 
Corruption 


Tama 10-year Teamster and 
mad as hell about corruption 
in our union. Any officer 
should lose his or her pen- 
sions if they get their hands in 
the cookie jar, and [should] 
face criminal charges as well. 
Our President is doing a 

fine job but the fight is not 
over yet. 

John Batzig 

Local Union 107 

Philadelphia, Pennsylvania 


Magazine 
Lacks Debate 


[have to laugh every time I 
read The New Teamster maga- 
zine. You are always showing 
one side to situations. You are 
constantly trying to steer 
readers in one direction. 
Example: Bill Clinton’s 
campaign support by the 
Teamsters was overwhelming, 
yet the majority of voters 
voted against him. Unfortu- 
nately, we will probably all pay 
the price for that mistake. 
Another one-sided issue is 
the strike fund. You show pic- 
tures and quotes of people 
endorsing the strike fund 
increase and two full pages of 
names and locations of local 
officers who support the fund. 


Is there a possibility that the 
majority opposes it? 

We pay your salary. We are 
not stupid. We would like all 
the information, not just infor- 
mation you want us to see. 

Please print the list of local 
officers opposing the strike 
fund. Make it a magazine for 
all members. 

Robert Jones 
Local Union 296 
San Jose, California 


Likes Debate In 
Magazine 

Regarding Brothers Estes’ and 
Radloffs’ comments in your 
“Speaking Out” section of the 
Oct/Nov issue. 

The difference between 
Chuck Mack and Ron Carey is 
obvious. In the International’s 
New Teamster Magazine there 
is the “Speaking Out” section 
which gives the members an 
opportunity to express their 
opinions. 

In Mack’s Nor/Cal Team- 
ster there is no such outlet, 
and I suspect this to be the 
case in all the old guard 
regional publications. 

Bill Slater (retired) 
Local Union 315 
Lakeport, California 


Action on Packages 

It was five degrees below zero 
on February 7, 1994, when we 
stood side-by-side for nine 
hours protesting UPS’s move 
to a new 70-150 pound weight 
category. 

We lost a day’s wages and 
froze our butts off, but we 
were united and won the 
right to have Teamster assis- 
tance in the handling of these 
packages. 

Today, with this service 
becoming more and more 
popular, we see an increasing 
number of over-70’s. Some of 
the same people who stood in 
the picket line are handling 
these packages solo or with 
dock assistance. 

Management is loving this. 
Think of the time and man- 
power saved when drivers opt 
not to call for assistance. But 
think too of the repetitive 


motion, wear-and-tear, and 
the shear physical strain on 
our already overtaxed bodies. 

We were hired to handle 
packages in a swift and effi- 
cient manner, not freight. 
Remember the 50 pound 
limit? What's next, 200 
pounds? 

We (those of us who 
choose to maintain the union 
stance on this issue) are call- 
ing for strict adherence to the 
right we earned when we went 
on strike. 

All of us will not handle 
any package over 70 pounds 
unless another brown shirt is 
present. By doing so the fol- 
lowing are certain: 

@ there will be numerous 
delays 

@ phone lines will be busy 

® management will not be 
able to meet the demands 

® service failures are 
imminent 

® over-70’s will be left on 
trucks and docks 

These are major inconve- 
niences that we must accept 
for a short time. 

It is management's prob- 
lem. They wanted this service. 

If we have 100 percent 
involvement, management 
will be scrambling to set up a 
freight division instead of 
thinking about even more 
new services. 

Robert Meisser 
Local Union 344 
Sheboygan, Wisconsin 


Wants Special 
Convention 


A substantial portion of the 
(Oct/Nov) issue of The New 
Teamster is devoted to pro- 
moting support for a dues 
increase of $2 per member 


Continued on inside back cover 
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“Speaking Out” is the 
letters-to-the-editor column 
of THE New TEAMSTER 
Magazine, 25 Louisiana Ave. 
NW, Washington, DC 20001. 
Letters may be shortened due 
to space limitations. Please 
include your Teamster local 
number when you write. 


First National 
Grocery Contract 


Bagging Concessions 4 


Members Move On 
Pension Reform 


Organizing Pays Off 


Taking Ona 
Corporate Giant 


Volunteers Reach 
Nonunion Drivers 


What's The Future 
For Health Care? 


Material Printed by 
Court Order: 
Report of 

Election Officer 


Report XV from the 
Independent Review 
Board 


Order of District 
Judge Edelstein 
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Carey and Executive Board Make 


Dramatic New 
ut in Costs 


eneral President Ron Carey 

and the General Executive 

Board have taken new, dra- 
matic action to... 

@ Deal with the financial problems 
the International Union has faced 
since 1983. 

@ Insure that decisions about local 
union officers’ benefits are made at 
the local level. 

Carey and a majority of the Board 
voted to make major changes in the 
Teamsters Affiliates Pension Plan. 

Started in the 1960s, the Affiliates 
Plan covers officials and staff of local 
unions, joint councils, and the former 
area conferences. It does not cover 
rank-and-file Teamster members. 

Until now, most local officials not 
only got pension credit under the Affil- 
iates Plan each year but also got credit 
under at least one and in some cases 
three or four other pension plans. 

By contrast, most Teamster mem- 
bers and officials of the International 
Union only get credit each year under 
one pension plan. 

One of the first actions by Carey 
and the General Executive Board 
when they took office in February, 
1992, was to eliminate an extra Inter- 
national Union pension plan that had 


provided 
$5 million 
to 22 past 
top officers and staff. 

Now, Carey and the Board have 
ended payments by the International 
Union that provided new credit for 
local officials and staff covered by the 
Affiliates Plan. 

The move will save about $14 mil- 
lion per year. 

Local unions will still have the right 
to pay into the Affiliates Plan themselves 
if they want to provide future credit for 
local union employees. 

The action brings the International 
Union closer to the day when spend- 
ing is within dues income. 

Because Teamster membership fell 
by more than 400,000 during the 
1980s while dues to the International 
Union were frozen at $3.90 per mem- 
ber per month, International Union 
dues income has not covered expenses 
in any year since 1983. 

Carey and the Board have cut 
wasteful spending and shifted the 
International Union’s resources to new 
programs to help locals fight for better 
contracts, organize new members, and 
eliminate corruption. 


MORE LOCAL LEADERS SUPPORT 


NATIONAL STRIKE FUND 


Support continues to build for a 
strong National Teamsters Strike 
Fund. 

Since the deadline for the previous 
issue of the magazine, many addi- 
tional principal officers of local unions 
have endorsed a joint statement call- 


WAIN 


ing for amembership vote to raise 
dues $2 per month per member to 
finance the Strike Fund. 
A total of more than 240 local lead- 
ers have now signed the statement. 
Under the proposal, Teamsters 
who have the legal right to strike 
would pay into a National Strike Fund 
that would be guaranteed to be 
used only for strike benefits. 
Those public employees 
who don’t have the right to 
strike would pay into a sepa- 
rate Teamsters Public 


Fund that would provide crisis assis- 
tance to locals whose public employee 
members jobs or livelihoods are on 
the line. 

The Strike Fund ran out of money 
in June because benefits were raised at 
the 1991 International Union Con- 
vention from $55 per week to $200 
per week with no way to pay for them. 

The list of National Strike Fund 
endorsers includes, in addition to 
those published in previous editions 
of this magazine, the following local 
officers: 


Employee Assistance 
Ohio 407. + C.Sam Theodus 
. South Carolina 509 Henry L. McKelvey 
STATE LOCAL PRINCIPAL OFFICER California 517 Ron Costa 
Montana 2 Jim Roberts Georgia 528 Kenneth Hilbish 
Pennsylvania 12. Gary R. Bowers Missouri 552 = Jeffery L. Carrel 
Colorado 17.‘ Thomas M. (Mike) Nevada 631 = Robert R. McClone 
Booth Missouri 682 Paul R. Renaud 
South Carolina 86 Charlie Moyer New York 707. John J. O'Keefe 
California 166 A.W. Espudo New York 719 George Stofsky 
California 186 Scott Dennison Arizona 752. Joe Goodyear 
Washington 227. ~=Edward G. Tyler Kentucky 783 Jerry T. Vincent 
California 228 Victor L. Shada, Jr. West Virginia 789 Harold W. VanHorn 
California 287 Jerry Durham California 896 Christine Schweitzer 
New York 294 Howard Bennett California 911. Raymond Whitmer 
New York 338 John DiGiulio Texas 920 _ Sergio C. Ponce 
California 396 —_— Raul Lopez Georgia 1129 Michael Black 
Alabama 402 Michael A. Kendrick 
UNION MOURNS TOM SHAY, CANADIAN 


INTERNATIONAL VICE PRESIDENT 


International Vice President Tom Shay 
died of a heart attack while driving his 
car. He was 46. 

A package car driver with United 
Parcel Service for 18 years, the Oregon 
Teamster and former shop steward 
served three-year terms as president 
and secretary-treasurer of Eugene 
Local 57. 
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He was elected Western Regional 
Vice President in 1991. 

“Tom Shay was a dedicated leader 
who stood up for the members of this 
union,” said General President Ron 
Carey. “He will be sorely missed.” 


MENBERS BACK 
STRIKE FUND 

Canadian Teamsters voted by better 
than 4-1 to finance strike benefits with 
a dues increase of up to $2 per mem- 
ber per month. 

The proposal was backed by Cana- 
dian Teamster leaders as well as Gen- 
eral President Ron Carey. 

Since Canada is a separate country 
with separate laws on strikes and col- 
lective bargaining, the benefits will be 
administered by the elected Teamsters 
Canada leadership. 
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arehouse workers and drivers for 
Kroger, the nation’s largest grocery 
chain, have won the first binding national 
master agreement in the grocery industry 
— fulfilling a long-standing goal of the 


union. 


“We started trying to win a master agree- 
ment with Kroger back in the 1960s, and 
now it’s finally happened,’said Teamster 
retiree Dave Spencer shortly before he died recently. 

Years ago, Spencer took a leave of absence from his Kroger 
job to help the International Union work towards such an 
agreement, but the goal wasn’t achieved until now. 

The 3,800 Teamsters in 16 locals covered by the agreement 


ratified it by a better than 2-1 margin. 


The agreement will give Kroger workers more clout 


because they will be negotiating with man- 
agement together on most issues, according 
to International Union Warehouse Director 
Tom Leedham. In addition, supplemental 
agreements covering local issues—includ- 
ing wages—all will expire on the same date. 

“This new structure for bargaining will 
set the stage for us to strengthen the agree- 
ment in future negotiations,’ Leedham said. 

The new agreement includes improved 
pension benefits, gives all employees the 
same health coverage enjoyed by top Kroger 
management, and provides guaranteed 
nationwide transfer rights for employees if 
their worksite is closed. 

Drivers will be able to display the Team- 
ster logo on Kroger tractors and trailers if 
their local requests that right. 

“We won good job security, better pen- 
sions, and more bargaining power,’ said 
West Virginia Local 175 member Lanny 
Lanyi, a forklift operator at Kroger. 

“We didn’t get everything we want, but in 
the future, all the locals will go into bargain- 
ing at the same time and that will give us 


more leverage,” the 25-year Kroger employee continued. 
“We're going to have power in numbers,” agreed Kentucky 


Local 89 member Julius “Red” Edelen. 


AFTER 30 YEARS OF TRYING... 


Kroger employees in Kentucky (top left) and West Virginia 
(above) are among the thousands now covered by the union’s 
first binding national agreement in the grocery industry. 
Teamsters in 16 locals ratified the pact 2-1. 
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BAG THOSE 
CONCESSIONS! 


Community support helps Teamster 
grocery workers win greater security 


They work hard for the company, day after day, year after 
year — lifting heavy cases, driving forklifts, and delivering 
truckloads of food and other products. 

So when it came time to negotiate a new contract, the 900 
Teamster drivers and warehouse workers at Fred Meyer, one of 
the country’s largest grocery chains, were expecting a fair deal. 

Members wanted an end to a two-tier wage system. 

They wanted transfer rights to provide job security. 

They wanted to stop veteran drivers from losing work to 
subcontractors. 

But the company had other ideas. 

Management wanted to take away the right of senior 
workers to get better jobs. 

It wanted to use supervisors to do Teamster work and to 
continue to subcontract delivery work. 

The company wouldn'’t agree to any of the workers’ 
major proposals for improvements. 

Several months after the contract expired, the members 
of Locals 162, 206, 223, and 305 in Oregon were forced to 
strike for a fair agreement. 
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Teamsters at Fred Meyer show i i= 

their spirit after nearly three months 
onthe picket line. Assistance from the 
International Union helped the warehouse 
and drivers defeat management's concession 


d@mands and Win major improvements. 
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It took almost three months on the picket line — but 
they won. 

“Some days were hot, and some were cold,” said striker 
Janet Powers, a member of Local 206. “But the victory was 
worth every minute of it.” 

Knowing that picketing isn’t enough, the International 
Union helped the strikers develop a campaign to put pres- 
sure on the company. 

The strikers and their families leafleted customers at the gro- 
cery stores and at sporting events and other large gatherings. 

They held marches and rallies and displayed 30-foot 
banners to commuters during rush hour. 

They flew an airplane over Portland and Seattle with a 
banner asking people not to shop at Fred Meyer. 

Local residents wrote letters on behalf of the strikers to 
store officials and collected food and money. 

“Our people stayed strong and did whatever was neces- 
sary to win the strike,” said Logan Gray, one of the strike 
coordinators. 

Eventually, the campaign paid off as the company agreed 
to a new contract. 

The workers will receive major increases in pension con- 
tributions and wages. New transfer rights will protect jobs 
for grocery warehouse workers. 

The new contract eliminates the two-tier wage system at 
the company’s warehouse and distribution center. Also 
eliminated is the problem of long-term drivers losing work 
because of subcontracting. 

Meanwhile, the company’s major demands were 
defeated. 

“They didn’t think that we could last more than two 
weeks,” said Tom Leedham, director of the International 
Union Warehouse Division and secretary-treasurer of Local 
206. 

“But with assistance from the International Union, we 
showed that Teamsters have real strength in the Northwest.” 


A MESSAGE FROM A 
FAMIIY TO ALL STRIKER AND HIS 


TEAMSTER FAMILIES 


Dear fellow Teamsters, 


Our family just survived 70 days on 
strike against Fred Meyer, one of the 
largest retailers in the western United States. 


Wwe’re proud that we stood up to win a better contract. And we're 
grateful for the support we got from other Teamsters and from the 
Tnternational Union. 


But we also saw for ourselves how important 4t is to get the National 
Stake Fund working again. 


During our strike, We had trouble making our house payment . The car 
payment was overdue. The kids couldn’t get new school clothes. 


Sure, there are reasons why the Strike Fund is out of money. The 
benefits went Up in 1991 but there wasn’t any money to pay for them. 


But when you're about to lose your home or your car, you're not 
thinking too much about what happened in 1991. 


It's time to raise the money. It would only be $2 from each of us each 
month. 


Believe us, 4t would be worth it. 


It would be a small price to pay to make sure every Teamster family 
has some security if their employer won’t negotiate fairly. 


And there would be fewer strikes if companies knew we had a National 
Strike Fund behind us. 


The leader of our local union has joined our General president, Ron 
Carey, in supporting 4 vote by the members to finance a National Strike 
Fund. 


We hope the jeaders of your local union are supporting the Strike 
Fund, too. 


This time, it was our family that faced tough negotiations with our 
company. Next time, it could be yours. 


We hope that by then there will be a strong National Strike Fund to 


make your employer think twice about forcing a strike situation. Every 
Teamster family deserves that kind of protection. 


Sincerely, 


Paul & Barbara Cremeen 
Portland, Oregon 
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r4 he former trustees of our pen- 

sion fund acted like it was theirs 
and said we couldn't do anything to 
change it,” recalled 31-year Teamster 
Adam Frye. 

But thanks to pressure from Team- 
ster members, new union representa- 
tives, and the support of General Pres- 
ident Ron Carey, members like Frye 
have sent a strong call for change to 
the Central Pennsylvania Teamster 
Pension Fund. 

The former Central Pennsylvania 
fund trustees — two from the union 
and two from management — put in 
place a new pension plan in 1987 with- 


Carey Blasts 
Unfair Changes 
In Central States 
Pension Rules 


Charging that “it is unfair to change 
the rules in the middle of the game,” 
General President Ron Carey called on 
the trustees of the Central States Pen- 
sion Fund to withdraw changes they 
made that hurt members who made 
“self-payments” to improve their pen- 
sions. 
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NO MORE BACKROOM DEALS 


Membership Vote 
Backs Pension Reform 


The votes are counted as Central 
Pennsylvania Teamsters back 
their union leaders in pressuring 
management for pension 
reform. 


out input from the member- 
ship. Pension contributions 
into the old plan were frozen — 
drastically reducing potential 
benefit levels for senior workers. 

“T have over 30 years in at 
UPS, but I was going to have to 
keep working for many years,” 
explained Frye. “We have guys 
with over 40 years in who can’t 
afford to retire.” 

After a change in local union offi- 
cials led to a change in the pension 
fund’s union trustees, the new union 
trustees asked members to vote to 
show their support for correcting some 
of the problems left over from the past. 

By a large majority, Teamsters in 10 
Central Pennsylvania locals backed a 
pension reform proposal — devel- 
oped with the help of pension experts 
from the International Union — that 
would correct unfair treatment of vet- 
eran workers and provides new 
opportunities for younger ones. 

“We developed this reform pro- 


__ The pension fund had previously 
allowed members, under certain cir- 
cumstances, to qualify for improved 
pension benefits by making up for pen- 
sion contributions lost because of lay- 
offs, disability, and company closings. 

But the trustees issued new rules 
modifying the practice, refusing to 
allow Teamsters who had already paid 
with their own money to qualify for 
improved pensions. 

The newrules also hurt Teamsters 
previously advised by the fund itself to 
hold off making self-contributions 
until their actual retirement. 


posal because the membership organ- 
ized for it,” said Local 429 President 
Ron Kistler, one of the new pension 
fund trustees. 

“This membership vote gives us the 
mandate and leverage we need to press 
management to go along with the 
changes,” explained Tom Griffith, 
president of Local 776, the largest local 
covered by the fund. 

If the reform — which will allocate 
45 cents per hour of increased 
employer contributions to the old 
pension plan — is implemented, vet- 
eran employees like Frye will be able to 
retire with pensions substantially 
higher than they would have gotten. 

“The older guys got sold out back 
in the 1980s and it’s important that we 
stood up for them,” explained 40-year- 
old UPS Teamster Ron Fike. 

“Under this proposal, guys like me 
also will have more options about 
when to retire, and greater seniority 
with older workers retiring,” Fike 
added. 

“We used to feel like we had no 
voice in pensions,” he said. “Now that 
we have a voice, we have to make sure 
that the employers hear it.” 


Thousands of Teamsters covered _ 
by the Central States Fund have — 
protested the actions of the trustees, 
and Carey, in a series of letters, spoke 
up on behalf of members’ rights. 

“While the trustees have the legal 
power and duty to make decisions 
about benefits, I have every right as 
General President of the IBT to express 
my views to the trustees,’ Carey wrote. 

“T will continue to do so whenever 
it is in the best interest of the hundreds 
of thousands of members I represent 
who look to the Fund for fair and 
secure retirement benefits.” 
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New member Pat Campbell addresses fellow Rhode Island 
Hospital workers and supporters during a rally. Community 
support helped the 1,800 workers win a first contract that 
protects both workers and the quality of care at the hospital. 


A YEAR AGO, the 1,800 workers at Rhode Island’s largest — which they ratified by a 95 percent margin. 


private sector employer didn’t have the job security and Their organizing victory was one of the labor move- 
voice on the job that a union provides. ment’s largest in many years. 
Today, they do. The workers’ first contract provides better pay, strong job 
Thanks to teamwork among the workers, Local 251, and security, and improved benefits. 
the International Union’s Organizing Department, Employees won the right to participate in decisions 
the new Teamster members at Rhode Island 4 about staffing and working conditions that affect the quality 
Hospital have won their first contract vf of care provided at the hospital. 


The hospital cannot engage in mergers or other struc- 
tural changes without negotiating with the union first. 

“We've won a chance for future growth and stability for 
ourselves and for a hospital that I’ve given 20 years to,” said 
Wendy Caputo, a secretary at the hospital. 

“Now we have guarantees that the hospital can’t make 
cutbacks at the expense of providing the community the ser- 
vice it needs.” 

: During the contract campaign, the workers reached out 
to religious leaders, public officials, other unions, and 
( neighborhood organizations for support. 
They pointed out that, by protecting the quality of 
rally during the successful organizing campaign. "patient care, the changes they were trying to win would ben- 
The Teamster victory was one of the largest by efit the whole com munity. 
organized labor in recent years. 
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Teamsters General President Ron Carey addresses a 
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When a small band of workers was 
attacked by a giant corporation, 
support from other Teamsters — 
coordinated by the International 
Union — helped them fight back 


and win. 


et’s say your employer — a giant multinational corpo- 
ration — decides to lock you out, freeze your wages, 
make you pay more for healthcare, and take away job 


security protections. 


It’s tough to fight back on your own. But 40 Teamsters 
in Pennsylvania recently beat back an attack like that from 


Hertz, the car rental giant. 


They won because of help from friends they hadn't 
even met before — Teamsters working for Hertz in nine 


other cities. 


"It’s h 


The company brought in managers from other cities 
to do the workers’ jobs and wouldn't return to the bar- 


gaining table for over four months. 


“The company wanted to make an example of us —a 
small group of workers taking them on by ourselves,” 


said Teamster Jack McNally, a 16-year 
service agent. 

But other locals came to the rescue 
in a campaign coordinated by the 
International Union. 

Pittsburgh Hertz workers went to 
Detroit, Philadelphia, Syracuse, Buf- 
falo, and Washington, DC and set up 
picket lines. The Teamsters there 
responded with a series of one-day job 
actions honoring the picket lines. 

In Philadelphia, Teamsters and 
members of another union represent- 
ing some 


Teamster members 
walk the Hertz 
picket line at the 
Syracuse airport. 
Work stoppages 
there and in 

other cities sent 
Hertz the 

message that 

the Pittsburgh 
workers were not 
fighting alone. 
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hit's hard to beat a big 


| company with just a 


Hertz bus immediately 
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Teamster Will Turner, 
Jr., who parked his 


Teamsters set up a 


we'll get it from the 


Teamsters in other 


few people,” says 
Hertz workers stayed out for weeks. 


“They didn’t know us or anything 
about us except that we were Team- 
sters ina common fight,” said 
McNally, who went to Washington to 
picket. 

“We were no longer 40 of us by 
ourselves fighting a big corporation,” 
added rental agent Judy Nehus, who 
went to Philadelphia. 

In other cities, Teamsters handed 
out leaflets to consumers in support 
of the Pittsburgh workers. 

With pressure building and Hertz 
workers in more cities ready to honor picket lines, the 
company backed down and negotiated a new contract 
that provides full job security, maintains health benefits, 
and raises wages. 

“T learned what being in a big International Union is 
really all about,” said 28-year rental agent Dee Stacy. “We 
would have lost without the solid wall of support we got.” 

The victory in Pittsburgh was not just a local victory, 
according to International Vice President, Tom 
Gilmartin, who coordinated the campaign under the 
direction of General President Ron Carey. 

Its importance was quickly shown in Minneapolis, 
where negotiations for a new local contract began just as 
the leafleting and one-day job actions were spreading. 

“T expected the company to come in with a whole 
bunch of demands for concessions, but they didn’t,” 
explained Local 974 Secretary-Treasurer Jerome Streitz. 

“Tt really helped that people in all those cities were 
sticking together. The company didn’t want any more 
trouble.” 


when Pittsburgh 
picket line at the 
Detroit airport. “I 
know if we need 
support in Detroit 


International and 


places.” 


TAKING A STAND 
FOR THEIR FUTURE 


ertz isn’t the first big 
ee to try to 

push Debbie and 
Frank Bizjak around. 

Frank’s 16 years in the 
Pittsburgh-area steel mills 
went down the drain in 1985 
when his Dallas-based 
employer closed the plant with 
just two weeks notice. 

That news came right after 
their son Frankie was born. 

“Tt threw a big monkey 
wrench in our lives,” Frank 
remembered. “We only sur- 
vived because Debbie had her 
job at Hertz.” 

The Bizjaks had to sell their 
house, and Debbie had to give 
up plans to leave her job to 
stay at home with their new- 
born child. 

Frank soon joined his wife 
working at Hertz, and the two 
Local 926 members began 
rebuilding their version of the 
American Dream. 

But the contract changes 
Hertz demanded last year 
threatened that dream. 

“T wasn’t shocked by what 
Hertz tried to do,” Frank said. 
“You only have to work for one 
giant company to figure out 
how they operate.” 

“We knew there was a 
chance, a really good 
chance, that we'd 
lose our jobs,” 


Debbie added. “But we 
couldn’t let another company 
take away things we had built 
up over the years.” 

The Bizjaks put all their 
energy into their five-month 
job action. After the Interna- 
tional Union helped arrange 
support from Hertz workers 
in other cities, the Bizjaks hit 
the road to help carry out that 
strategy. 

“I was scared to death when 
I spoke to 60 rental agents and 
other Hertz employees in 
Philadelphia,” Debbie recalled. 
“But they were great. They 
gave me the energy I needed to 
keep fighting,” 

The Bizjaks say their fight 
wasn't just about 40 workers 
in Pittsburgh or just about one 
company. 

“Tf we don’t stand together 
throughout the country, 
everything in America will be 
run by the big corporations,” 
Debbie said. 

“Unions will be strong 
again when people stand 
together like the Teamsters 
have started to do,” she added. 


t 


GARAGE PROTEST MAKES 
EMPLOYER PARK GREED 

ore than 200 members of New York Local 272 and 
i other union supporters block a Manhattan parking 

garage, demanding the employer make long overdue 
payments to the union health and welfare fund. The 
protest shut down three garages owned by the firm, which 
then turned over back payments of more than $63,000. 


: BOYCOTT | DISN 


Joining Care t t 
y mployees Innoce yr 
Rodriguez (not shown) 
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ANTI-UNION SODA 
FIRM GETS A TASTE 
OF TEAMSTER 
COMMUNITY 
CAMPAIGN 


‘or two years, the anti-union owner 

of the Coca-Cola bottling company 
in Wichita, Kansas, refused to negotiate 
a fair contract for 130 Teamsters. 

Now, he’s agreed to sell his opera- 
tion to the national Coca-Cola Corpo- 
ration — an owner that is more likely 
to be reasonable. 

The change came because of a 
growing community pressure cam- 
paign organized by Local 795 with help 
from the International Union. 

The Kansas Coalition for Kids — 
composed of parents, educators, com- 
munity groups, nutritionists, and 
health professionals — testified before 
the Wichita school board to stop the 
sale of soft drinks in schools and 
encourage the state legislature to adopt 
a similar ban. 

“The actions of the coalition made 
it awful hot for the owner,” said John 
Ray, a Wichita Coke driver. “The sale is 
going to create a new positive atmos- 
phere for bargaining.” 


ee a ee | 
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CANNERY WORKERS USE 


1990s TACTICS TO CHALLENGE 
1930s-STYLE EMPLOYER 


annery workers in California have 

been using new tactics to chal- 
lenge an employer that was using old- 
fashioned strong-arm attacks to try to 
cut wages and health benefits. 

With the help of the International 
Union, Local 748 tomato processing 
workers employed by Gangi Bros. 
Packing Company in Riverbank won 
the support of major customers of the 
firm — including the Little Caesars 
pizza chain — in their battle to win a 
fair contract. 

The 520 workers struck in August 
against company demands for $3-to- 
$7 per hour wage cuts and an end to 
all family health and welfare benefits. 

City officials tried to intimidate the 
strikers by surrounding the plant with 
police. At one point, the entire River- 


bank Police Department was 
mobilized against the strikers. 

The workers fought back 
with a lobbying campaign 
that removed city police from 
the strike site. 

Across the country, the 
International Union involved 
other Teamsters in plans to 
leaflet customers of Little 
Caesars — which buys its 
sauce from Gangi —about the situa- 
tion facing the strikers. 

The determination of the strikers 
was strengthened when a Teamster 
from another plant, Local 748 mem- 
ber Ismael Jimenez, was hit by a car 
and killed while demonstrating his 
support for the strikers. 


Facing wage cuts and the loss of 
family medical benefits, cannery 
workers in California went on 
strike. Their local union and the 
International Union are working 
together to pressure the employer 
to settle. 


UNION GIVES COMPANY'S ADVERTISING 
CAMPAIGN A NEW TWIST 


Ni beer billboards in St. Louis (right) are being countered by Local 133’s 
own billboards, prepared with help from the International Union. 


The Teamster version protests the anti-union policies 
of the new local Miller distributor. St. Louis Beer Sales 
took over from a bankrupt firm and fired all of the long- 
time union workers. 

Many local merchants and the city’s mayor have 
endorsed a local boycott. 

The National Labor Relations Board has charged the 
company with unfair labor practices. 
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_ A Teamster 

_ volunteer (right) 
hands a survey 

_ form to a nonunion 
_ driver. "There 

_ hasn't been real 

_ organizing in 

| freight for 20 

_ years,” explained 

_ Local 692 member 
_ Walter Johnson. 
"It’s important that 
_ the International 
Union and the 
locals are getting us 
involved — that’s 

_ the only way to get 
it done.” 


Volunteer Organizers 


DRIVE EFFORT TO REACH 
NONUNION FREIGHT WORKERS 


eamsters like Local 63 member 
Bill Storey know that it will take 
a new approach to bring union 


protection to more workers in 
the freight industry. 
Since 1980, the union has lost 


140,000 members in the freight indus- 
try. In the past six years, the union has 


organized only 258 employees of 
freight firms competing with compa- 
nies who bargain with the Teamsters 
under the National Master Freight 
Agreement. As nonunion operations 
have grown, the union’s clout at the 
bargaining table has been undercut. 
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Storey and thousands of other 
members and retirees are volunteering 
their time to try to improve on that 
record in the next four years. 

“All that most nonunion drivers 
hear about unions is what the 
employer tells them,” Storey said. “I 
want to help change that.” 

The new freight organizing cam- 
paign is different because... 


® It involves members and retirees, 
who can tell how they personally 
have benefited from being in the 
Teamsters. 


@ Itis based on teamwork between 
Teamster local unions and the 
International Union Organizing 
Department and National Freight 
Division. 

® Itis building a national grassroots 
campaign to unite all freight workers 
and to help interested nonunion 
employees take the lead in organizing 
their co-workers. 


In the past, the union’s only tactic 
was to seek elections at individual 
freight facilities or individual compa- 
nies. Without broader support from 


i 
I 
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“We’re being much more systematic in our approach to 
organizing than I’ve seen in my 30 years as a road driver.” 


workers throughout the industry, 
employees at those companies often 
were successfully pressured by man- 
agement to give up on organizing. 

In the new campaign, Teamster 
locals and the International Union are 
starting by conducting a broad educa- 
tional effort among workers through- 
out the freight industry. 

Teamster members are using mobile 
information units at truck stops, 
national days of leafletting at nonunion 
truck companies, bumper stickers, and 
a toll-free information hotline to allow 
nonunion freight workers to tell us 
their concerns and ideas. 

“T-ve had to work nonunion at 
times in my life and I know how hard it 
can be to organize there,” said Storey, a 
Teamster for 27 years. 


Bumper stickers t 
sage in the freight indu : 
unions with freight members. — 

If yowd like mor 
time to help with freight ¢ 
or call the International L 
ment, (202) 624-8 


Unite! 
Cali — 


ation on volunteering your 
anizing, contact your local, 
ion oe Depart- 


— LOCAL 25 MEMBER PAUL FLYNN 


“Nonunion workers are responding 
by filling out survey forms about con- 
ditions where they work. It gets them 
involved and shows them that what 
they say matters to us.” 

More than 1,000 Teamster volun- 
teers took part in national freight orga- 
nizing leaflet days this fall. 

Hundreds of Southern California 
Teamsters attended a rally with Gen- 
eral President Ron Carey after dis- 
tributing surveys and other literature 
to nonunion drivers. 

“Union officials can’t do this job 
alone,” Carey explained. 


A nonunion driver 


one of 300 to do so at 
a Connecticut truck 
stop where Teamsters 
staffed a mobile 

__ information unit for 


fills out a survey form, 


General President Ron cacy explains the benefits of 
Teamster membership to a nonunion driver in Montebello, 
California. “It will not be Teamster leaders who reach most 
nonunion workers, but Teamster volunteers who can explain 
the difference the union made in their lives,” Carey said. 


“By carrying the Teamster message 
to nonunion workers all over the coun- 
try, you're defending your own family 
and their future too,” Carey added. 

Members like Local 25 Teamster 
Paul Flynn have been staffing a mobile 
information unit at truck stops in the 
Northeast. 

“We're being much more systematic 
in our approach to organizing than I’ve 
seen in my 30 years as a road driver, 
and the nonunion workers are 
responding,’ said Flynn. “Nonunion 
drivers are coming to us and saying 
‘where have you been all these years?’ 

“To be effective, freight organizing 
has to be coordinated. We're creating 
the climate that will eventually allow 
that to happen.” 
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CAREY MOVES AGAINST CORRUPTION 


IN FOUR LOCALS 


General President Ron Carey has 


acted against corruption by establish- 


ing another series of temporary 


trusteeships in local unions in Ohio, 


California, Illinois, and Mas- 
sachusetts. 
Carey named a trustee for Ohio 


Local 836 due to possible violations of 


federal laws and the International 
Union Constitution. 
Charges include that: 


= Inacontract ratification vote, 


the local’s president either doc- 
tored the vote total or included 


votes of large numbers of ineligible 


employees. 
m A dues increase ballot gave 


members the right only to choose 


between two levels of increase. 


Voting for no increase at all was not 


an option. 


m The local owes the IRS $31,000 
withheld from employees but not 


paid to the government. 


= Local officers received unap- 


proved extra paychecks during 
several years. 

= Local funds may have been 
diverted for personal use by 
officers. 
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Carey established a temporary 
trusteeship in Chicago Local 753 
based on charges that the two top offi- 
cers arranged the sale of the local’s 
building in order to fund more than 
$50,000 in salary increases for them- 
selves and the purchase of Lincoln 
Town cars for their use. 

Another charge was that funds 
were illegally transferred from mem- 
bers’ pension plans to a health and 
welfare fund. 

Carey named a trustee for San Jose 
Local 576 after an auditor from the 
International Union found evidence 
of financial malpractice and corrup- 
tion. 

The auditor found that the local’s 
principal officer diverted more than 
$20,000 in union funds for personal 
use and used local funds for work on 
his house and car. 

The General President put Mas- 
sachusetts Local 526 in temporary 
trusteeship due to mismanagement 
and financial malpractice. 

In addition to these trusteeships 
caused by corruption and mismanage- 
ment, Carey also appointed tempo- 
rary trustees for California Locals 226 
and 302 because they are no longer 
financially viable. 

This brings to 40 the number of 
affiliates where he has established tem- 
porary trusteeships. 

The General President appointed a 
personal representative to monitor 
California Local 186 to insure that 
shortcomings in the local’s financial 
practices and democratic procedures 
are corrected. 


TEAMSTER KIDS: — 
THERE’S STILL TIME 
TO HAVE YOUR SAY 


We've heard back from a number of 
Teamster Kids in response to the ad_ 
we ran in a recent issue, but we'd still 
like to hear from you. 

If either of your parents is a 
Teamster and youre still a kid (18 or 
under), we'd welcome your letter, 
story, poem, drawing, song, or pho 
tograph. 

We’re interested in what you 
think and feel about your parents’ 
jobs and the Teamsters, about your » 
own experience working (from baby-. 
sitting to full-time summer jobs), 
and about current issues. 

Are you involved at school or in — 
the community in efforts to help 
others? Do you see a union job in 
your future? How would you like to’ 
see the world change? 3 

Let us hear from you. What you — 
send us might be published in a 
future issue. 

Send your entry to Teamster Kid 
The New Teamster Magazine, 25 
Louisiana Avenue, NW, Washingto 
DC 20001. a 

Make sure to include your age, 
address, telephone number, the 
name of your Teamster parent, and 
their local union number. 
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“Jeamster members rely on been a steward for 16 years. 


their stewards for “T pick up useful ideas from it, so 
JL information, help, and I'ma better steward. That's good for 
leadership on the job. all of us.” — 
__ That's why the International Any Teamster steward who is 
Union has started a special not receiving The Teamster Leader 
publication — The Teamster Leader should fill out the coupon below 
— to keep stewards and local union _and send it in. 
leaders informed. 
It has news about legislative 
issues or contract campaigns that ee ee ne 


need action by Teamster members, 
advice on getting members 
involved to strengthen the union, 
and news about important 
developments affecting Teamsters. 

_ All your local union has to do is 
make sure the International Union 
: has the name and address of each 
‘| steward. 

| “When I read The Teamster Leader, 
d | Ican communicate with the 
members better on the issues they 
face,” says Tom Krause, a Local 992 
dock worker in Maryland who's 


I'm a Teamster Steward — Start Sending Me 
The Teamster Leader For Free 


NAME 


ADDRESS 


CITY, STATE, ZIP 


PHONE (AREA CODE & #) 


LOCAL UNION 


EMPLOYER 


Return to 

The Teamster Leader 

International Brotherhood of Teamsters 
25 Louisiana Avenue, NW 

Washington, DC 20001 


SERRATE Reape & 


New Video Helps Stewards Get Members 
Involved To Solve Problems On The Job 


he International Union has training manual and is designed to be 
i produced a new video, called “Turn stopped for discussion after each scene. 
It Around,” that shows how For information, ask your local union, 
Teamster stewards and local union leaders or contact the International Union 


Education Department, 25 Louisiana 

the job. Avenue N.W., Washington, DC 20001. 
The 17-minute video is a drama based Phone: (202) 624-8117. 

aon real-life situations. It comes with a 


SECURE, AFFORDABLE HEALTH CARE: 


WILL CONGRESS ACT? 


Here are the problems that Congress must act on: 


@ Costs continue to rise, eating up money needed 
for higher wages and other benefits and undermining 
families’ efforts to save for retirement, their children’s 
education, and other needs. 


& Millions of Americans lose their coverage 
just when they need it most, such as when they 
retire or lose or change their job. 


@ Teamsters face unfair nonunion competition. 
Companies that don’t provide good health insurance 
have a competitive advantage over Teamster compa- 
nies that do. 


® Working people continue to lose control over 
their health care, as insurance companies and 
health organizations decide, based on cost alone, 
whether an appointment with a specialist, a specific 
test, medication, or procedure are necessary. 


@ The giant insurance companies’ control of 
the health care system is growing as they buy 
up more of the health care organizations 
around the country. Ten large companies already 
own 63 percent of those organizations in the U.S. 
Their profits are growing rapidly. 


& Labor-management conflict continues. Many 
strikes are caused, at least in part, by employer 
attempts to shift rising health care costs to workers 
». and their families. 


@ American jobs are becoming less secure. The 
U.S. spends at least 50 percent more per person on 
care than any other country. That drains our 
my and makes our companies less competitive. 
er industrialized countries rank far ahead 

5. in the health of their people. 


HU 
SUT) 


Who’s 


Shots? : 


A DOCTOR FROM A TEAMSTER FAMILY SAYS 
THAT INSURANCE COMPANIES WILL KEEP 
GRABBING MORE CONTROL OVER MEDICAL 
DECISIONS UNLESS THE NEW CONGRESS 
AND PRESIDENT CLINTON DEVELOP A 
DIFFERENT HEALTH CARE REFORM 


PROPOSAL THAT WORKS. 


Dr. Kenneth Burke, who comes from a long line of Teamsters, 
says real health care reform must control costs and make sure 
that medical decisions are based on the quality of care. 


» eople who have never examined my patients and 
who often have no medical training are making 
decisions about patient care they should not be 

© making,” says Dr. Kenneth Burke, who comes from 
a three-generation Teamster family. 

Dr. Burke says those decisions increasingly are being 
made by insurance companies — and that the problem will 
get worse as those companies buy up health organizations 
that cover more and more Americans. 

Health care costs in America are continuing to rise. That 
means insurance companies and the health organizations 
they control will be putting more pressure on doctors and 
patients to limit “unnecessary” care. 

As a physician in Maryland, Dr. Burke routinely gets let- 
ters from patients telling him that their insurance company 
is refusing to pay for medical care he ordered. 

One of Dr. Burke’s friends works for an insurance com- 
pany’s health maintenance organization that just ordered 
doctors to see two patients in each 15-minute period instead 
of one. 

Dr. Burke’s uncle, Teamster member Sonny Mammone 
of New York Local 202, is covered by a managed care health 
plan that has reduced his choice of doctors in order to keep 
costs down. 

“Uncle Sonny’s hip replacement operation cost him a 
great deal more because the surgeon using innovative tech- 
niques he needed wasn't on the health plan’s approved list,” 
said Burke. 

“My health care is a big worry for me, especially after I 
retire,” said Mammone, a grocery driver. 

Dr. Burke says he was disappointed when the insurance 
industry's $100 million lobbying and advertising campaign 


Dr. Burke and his 
Teamster uncle, 
Sonny Mammone, 
display some union 
souvenirs handed 
down from Burke’s 
great-grandfather. 


convinced President Clinton and Congress last year not to 
propose real solutions to the health care crisis. 

“The patient-doctor relationship is important for quality 
care,” Dr. Burke said. “Without reform, insurance compa- 
nies and their health organizations are going to be calling 
the shots based only on cost.” 


REAL REFORM VS. 
PHONY CURES 


It looks like a long fight to win real reform — and 
many phony “cures” are likely to be proposed in the 
meantime. 

Here’s a checklist for deciding whether a proposal 
will benefit all Americans. 

Real health care reform must... 

Cover all of us all the time, including when we are 

laid off, disabled, on strike, retired, doing part-time 

or seasonal work, or changing jobs. 

\W Control costs by moderating fees and providing 

care that prevents illness today so more expensive 

care won't be needed tomorrow. 

(6 Require everyone to pay their fair share, including 
nonunion employers. This would allow the average 
Teamster family to pay the same or less than it does 
now — and get better care and more security in 
return. 

Y Protect our freedom to choose good doctors and 
hospitals. 
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International Union 
Strengthens Divisions That 
Back Up The Locals 


hese are tough times for a local union to stand alone. 
When your local needs support in fighting for bet- 
ter contracts and enforcing your rights on the job, the 
International Union has a “trade division” or “trade 
conference” that is ready to help. 

Each trade division or trade conference is like an 
International Union department that covers a particular 
industry or kind of work. 

As General President Ron Carey has eliminated 
wasteful spending of the past, he’s redirected dues 
money to strengthen trade divisions and trade confer- 
ences that help the locals. 

The International Union trade divisions and trade 
conferences... 


m= Keep up with new technology, mergers, and other 
developments that could change or threaten your job. 


m= Help local unions share information about dealing 
with particular companies or similar problems facing 
you and your coworkers. 


m Work with other departments of the International 
Union to research employers, develop training programs 
for your local, fight for legislation, organize new mem- 
bers, and get information to you and your local leaders. 


Some of the divisions work with locals to negotiate 
and enforce national or regional agreements in partic- 
ular industries. 

Each trade division or trade conference is headed by 
an experienced Teamster leader. 

For more information, contact your local union or 
any of the trade divisions and trade conferences listed at 
right. 
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Airline Division 
Includes workers in 
virtually every craft of 
the airline industry — 
from flight attendants 
and cockpit crews to 
ground crews and 
reservation agents. 


Freight Division 
For members who work 
for freight companies 
and air express delivery 
companies (except 
United Parcel Service). 


Public Employee 
Division 

Helps locals with federal, 
state, and local government 
employee members, who 
often don't have the same 
rights to collective bar- 
gaining as workers in the 
private sector. 


Automotive 
Transporters 
Division 

Better known as the 
carhaul division, 
includes the men and 


women who work for | 


companies that 
transport cars. 


Industrial Trades 
Division 

Supports locals with 
members in the 
manufacturing sector 
and car rental industry. 


Tank Haul 
Division 

Works with locals 
having members in the 
tank haul and 
petroleum industries. 


Making Your Ur 
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an 
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Bakery 
Conference and 

_ Laundry Division 
e Assists locals with 

members who work as 

nd bakery sales drivers and 
for — biscuit and snack food 
drivers, and workers in 
the laundry industry. 


les Motion Picture 
and Theatrical 

h Trade Division 
Helps locals with 

tor Teamsters who work 

istry. on movie or stage 
productions. 


Trade Show 

and Convention 

Centers Division 
the Provides help to locals 
with members who 
Work at trade shows 


ies. : 
and conventions. 


Brewery and Soft 
Drink Conference 
Works with locals with 
members in brewing, 
soft drink and water 
bottling, malt milling, 
and soda, beer, and 
liquor delivery. 


Newspaper 
Drivers Division 
Serves the special needs 
of locals with members 
in the newspaper and 
magazine industry, 
including printing, 
mailing, and delivery. 


Building Material and 
Construction Division 
Is the umbrella for Teamsters 
working in on-site construc- 
tion, building material and 
supply, hazardous waste 
remediation, ready mix, pri- 
vate sanitation, maintenance, 
rock, sand, and gravel, and 
moving and storage. 


Parcel and Small 
Package Division 
Works with locals with 
members employed by 
United Parcel Service 
(UPS). 


Warehouse Division 
Helps locals with members in 
warehousing, distribution, 
food processing, and related 
industries. 


Dairy Conference 
Helps locals with 
members who work in a 
dairy or in delivering 
dairy products. 


Port Division 
Assists locals with 
members at sea ports. 
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| or more than 20 years, people talking with Teamster 
¢ trucker Richard Ward by CB radio have heard him 
sign off with his handle, “Silver Eagle.” 
Now, Ward is becoming known throughout the nation 
for “Operation Silver Eagle,” which provides help in deliver- _ for rebuilding efforts after the Albany, Georgia, flood. 


ing aid to victims of natural disasters. He’s worked with Teamster locals there and in many 
The New York Local 445 steward got involved when the other places and with the AFL-CIO. General President Ron 
local police union asked for help delivering a trailer of sup- Carey and Local 901 helped him get an emergency vehicle | 
plies to victims of Hurricane Andrew in southern Floridain _ delivered to Puerto Rico. 
1992. Ward does it all while continuing to work full time as a 
He wasn’t prepared for what he saw. grocery driver, covering most of his own expenses. 
“The devastation was as massive as anything I saw while "I tell people that I’m a Teamster,” he said, "and I’m help- 
serving as a medic in Vietnam,” said the 23-year Teamster ing people by doing what I’ve been trained to do all my life 
and father of six children. — moving product that people need.” 


A woman who had lost everything she owned 
in the hurricane came up to Ward just as he was 
leaving and said, “Please don’t forget us.” 

“T couldn't get her our of my mind,” Ward 
recalled. “And I kept thinking how Id feel if it 
had been any of my kids or other people I know 
in that situation.” 

Ward soon was at it again, answering the call 
to deliver two trailers of supplies donated by 
West Point that November. 

He began working with the military and 
private relief agencies early the next year to 
arrange more massive shipments, often 
involving U.S. Marine transport planes. 

Be it flooding in the Midwest or the Los 
Angeles earthquake, Ward’s operation is play- 
ing an increasing role in coordinating trans- 
port of clean-up and rebuilding supplies. 

Recently, he helped arrange delivery of 
over a million pounds of donated sheet rock 
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_ SCHEDULE OF ELECTION OFFICER HEARINGS ON PROPOSED RULES FOR 
_ 1996 I.B.T. INTERNATIONAL UNION DELEGATE AND OFFICER ELECTION 


November, 1994 


The Election Officer will promulgate Rules for the IBT 
International Delegate and Officer Election to govern (a) the 
Local Union delegate and alternate delegate elections which 
will be held in 1995 and 1996 and (b) the 1996 International 
Officer election. Copies of proposed Rules will be mailed to all 
IBT affiliates in December, 1994. In addition, any member may 
obtain a copy of the proposed Rules by writing to the Election 
Officer at: 


Office of the Election Officer 

c/o International Brotherhood of Teamsters 
25 Louisiana Avenue N.W. 

Washington, DC 20001 


In January and February 1995, hearings will be held for the 
purpose of explaining the proposed Rules and receiving com- 
ments, either oral or written, from officers and other members 
of the Union. Hearings will be held at ten locations throughout 
the United States and Canada. The dates and locations of these 
hearings are listed at the right. 


No news media representatives will be permitted inside the 
hearing room. IBT officers and members should bring identifi- 
cation sufficient for admission. Acceptable forms of identifica- 

7 tion include either a Local Union card or a dues receipt and 
driver’s license. 


Depending upon the number of people who request to 
speak, the time for oral comments may be limited. If you are 
interested in making oral comments on the proposed Rules, 

ie you can make an advance request by writing to the Election 
Officer at her office in Washington, D.C., identifying the city 
and the date of the hearing at which you would like to appear 
and comment. After receiving comments, the Election Officer 
will set aside time to take questions from IBT officers and 
members in attendance. Written comments may also be sub- 
mitted directly to the Election Officer by no later than March 
en1995: 


After these hearings and a review of the written comments 
submitted, on or about April 15, 1995, the Election Officer will 
issue final Rules which will govern the nominations and elec- 
tions of the International Union Delegates and International 
Officers. These will be distributed to all IBT affiliates. 


iy 


Amy Gladstein 
Election Officer 


SCHEDULE OF HEARINGS 


BOSTON, MASSACHUSETTS * 
Sunday, January 8 and Monday, January 9 
1:30 p.m. to 4:30 p.m. 

Park Plaza Hotel, 64 Arlington St., 

Boston - (617) 457-2215 


ATLANTA, GEORGIA * 

Friday, January 20 and Saturday, January 21 
1:30 p.m. to 4:30 p.m. 

Hyatt Regency, 265 Peachtree St., N.E., 
Atlanta - (404) 577-1234 


ST. LOUIS, MISSOURI * 

Sunday, January 22 and Monday, January 23 

1:30 p.m. to 4:30 p.m. 

Ramada - Henry the Eighth, 4690 North Lindberg, 
St. Louis - (314) 731-3040 


NEWARK, NEW JERSEY 

Friday, January 27 

1:30 p.m. to 4:30 p.m. 

Hilton Gateway, Gateway Center, Raymond Blvd., 
Newark - (201) 645-2041 


NEW YORK, NEW YORK 
Saturday, January 28 

1:30 p.m. to 4:30 p.m. 

Gramercy Park Hotel, 21st St. & Lexington, 
New York City - 1-800-221-4083 


MINNEAPOLIS, MINNESOTA 

Friday, February 3 and Saturday, February 4 

1:30 p.m. to 4:30 p.m. 

Radisson Hotel South, 7800 Normandale Boulevard, 
Minneapolis - (612) 835-7800 


CHICAGO, ILLINOIS 

Sunday, February 5 and Monday, February 6 

1:30 p.m. to 4:30 p.m. 

Chicago Allerton Hotel, 701 North Michigan Avenue, 
Chicago - 1-800-621-8311 


SAN FRANCISCO, CALIFORNIA 
Friday, February 10 and Saturday, February 11 
1:30 p.m. to 4:30 p.m. 

Holiday Inn Golden Gateway, 1500 Van Ness Ave., 
San Francisco - (415) 441-4000 


LOS ANGELES, CALIFORNIA 

Sunday, February 12 and Monday, February 13 

1:30 p.m. to 4:30 p.m 

Hyatt at Los Angeles Airport, 6225 West Century Blvd., 
Los Angeles - (310) 337-1234 


DETROIT, MICHIGAN 

Friday, February 24 and Saturday, February 25 

1:30 p.m. to 4:30 p.m. 

Royce Hotel [Detroit Metro Airport], 31500 Wick Rd., 
Romulus - (313) 467-8000 


TORONTO, CANADA * 

Sunday, February 26 and Monday, February 27 
1:30 p.m. to 4:30 p.m. 

The Constellation, 900 Dixon Road, Etobicok, 
Ontario - (416) 675-1500 


*The hearing sites for these cities were also published in the 
December issue of The New Teamster. 
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REPORT XV TO ALL MEMBERS OF 
THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: November 3, 1994 


I. INTRODUCTION 

The Independent Review Board (“IRB”) presents its Fifteenth 
Report to you on its activities pursuant to the Consent Order. In 
this Report, the IRB will discuss matters that have recently come 
before us including a new Investigative Report and the status of 
pending charges about which we have previously informed you. 


I. IRB INVESTIGATIVE REPORT 


A. LOCAL 813 - New York, New York 

On October 6, 1994 the IRB transmitted an Investigative 
Report to the Trustee of Local 813 concerning Pasquale Sottile 
(“Sottile”), an owner/operator and a member of IBT Local 813, 
for bringing reproach upon the IBT and for violating his mem- 
bership oath in violation of Article II Section 2(a) and Article XIX 
Section 7(b)(2) by retaining employees who were not members of 
IBT Local 813. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, 60 days were given to the Trustee of 
Local 813 to hold a hearing and forward to the IRB a written 
final report as to his findings and actions with respect to the 
Investigative Report transmitted to him. 


Ill. PROGRESS OF IRB CHARGES 
A. LOCAL 138 - Long Island City, New York 


In previous issues of The New Teamster magazine, we reported 
that General President Carey had accepted that the findings made 
by the Ethical Practices Committee Panel constituted a finding of 
culpability and that he had imposed a penalty of nine months sus- 
pension from all IBT positions on John Georgopoulos, President of 
the Local, and six months on Paul Auriemma, Secretary-Treasurer 
of the Local. The IBT proposed by letter of August 30, 1994, that 
the suspensions commence September 15, 1994 and that they be 
imposed consecutively. The IRB rejected the proposal that the sus- 
pensions run consecutively and we are advised that the suspensions 
began on September 15. The suspended officers have appealed 
President Carey’s action to the General Executive Board, and 
requested a stay. The appeals by the charged parties will be consid- 
ered by the GEB at a future meeting; however, the stay was not 
granted. 


B. LOCAL 363 - Howard Beach, New York 

In prior reports you were informed that, in response to an IRB 
report, General President Carey placed Local 363 in Trusteeship. 
Later, he directed that the Trusteeship over the affairs of Local 363 


be continued under previously appointed Trustee Peter Mastran- - 


drea. On August 1, 1994, Trustee Mastrandrea filed charges with 
the EPC against Patrick Bellantoni (“Bellantoni”) alleging general- 
ly that Bellantoni violated the IBT Constitution in numerous ways 
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concerning the Local’s organization and operations. The EPC 
hearing was held on October 19, 1994. We will keep you 
informed. 


C. LOCAL 522 - Jamaica, New York 

In previous issues of The New Teamster magazine, we report- 
ed that we transmitted an Investigative Report to Local 522 alleg- 
ing that John Martinelli, Robert Martinelli and Vincent Martinel- 
li, members of Local 522 (“the Martinellis”), failed to cooperate 
with the IRB’s investigation by refusing to appear when requested 
by the Chief Investigator to answer questions concerning alleged 
organized crime contacts and collective bargaining agreements 
under which the Martinellis received health benefits. The Local 
522 Executive Board sustained the charges and permanently 
barred the Martinellis from being officers or members of the 
Local and from holding any position with the local or with any 
IBT entity including any Welfare Fund and Pension Fund. At the 
direction of the IRB, its Administrator had written to Local 522 
seeking clarification that the expulsion bars the named individu- 


als from receiving any monetary benefits other than vested bene- _ 


fits. The IRB received sufficient assurances in the form of affi- 
davits dated August 5, 1994, and now considers the matter 
closed. 


D. LOCAL 732 - Queens, New York 

You were advised in the December issue of The New Team- 
ster magazine that on July 11, 1994 the IRB transmitted an 
Investigative Report to General President Ron Carey concern- 
ing William F. Genoese, Sr. (“Genoese”), former Secretary-Trea- 
surer of IBT Local 732, alleging that Genoese had knowingly 
associated with members of organized crime and had made a 
false statement during his deposition by the Independent 
Administrator’s staff. On August 29, 1994 the IBT referred the 
charges back to the IRB for a hearing. On October 4, 1994 the 
IRB approved a settlement agreement under which Genoese 
resigned permanently from the IBT. The settlement agreement 
has been submitted to Judge Edelstein. You will be kept 
informed. 


E. LOCAL 743 - Chicago, Illinois 

As previously advised in The New Teamster magazine, 
charges against Local 743 President and International Trustee 
Robert Simpson, Jr. had been referred to the IRB for its consid- 
eration by the IBT. A hearing is scheduled for December 20, 
1994 on the allegation that Simpson interfered with Local 
743’s legal obligations by allowing and condoning Donald 
Peters to continue to act as a representative of the Local and to 
incur expenses paid by the Local despite a prohibition against 
Peters acting in this capacity. You will be kept advised. 

With respect to the charges against Simpson and six other 
members of the Local 743 Executive Board for giving away 
three automobiles which belonged to the Union, the IRB disput- 
ed a proposed settlement calculation transmitted by Joint 
Council 25 and a new calculation was thereafter submitted to 
the IRB for review. Because the IRB believed the amended set- 
tlement agreement presented ambiguities which did not resolve 
the June 30, 1994 proposed charges, it declined to accept the 
draft and on October 10, 1994 forwarded a proposed revised 
draft with instructions to Joint Council 25 to schedule a hearing 
if the parties decided not to accept the IRB version. On October 
25, 1994, Joint Council 25 transmitted a revised settlement 
agreement to the IRB which was accepted and has been trans- 
mitted to Judge Edelstein for approval. You will be kept 
informed. 
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F. LOCAL 813 - New York, New York 


1. The Charges Against Dominic Vulpis 

In the October/November issue of The New Teamster 
magazine at page 24, we reported that a hearing had been 
held by Local 813 on July 14, 1994 with respect to allegations 
that Vulpis had continued to make payments into Local 813’s 
Welfare Fund and Severance Fund and made dues payments 
for Anthony Michael Senter after Senter was no longer an 
active employee. On August 23, 1994 Vulpis executed an affi- 
davit and entered into an agreement in which he resigned 
affective June 30, 1994 as a member of the IBT and Local 813 
and agreed not to seek elective office or hold employment 
with any kind of IBT entity. The agreement has been 
approved by the IRB and submitted to Judge Edelstein for his 
approval. 


2. The Charge Against Edward Garafola 

In previous issues of The New Teamster magazine we 
reported that the IBT had referred back to the IRB proposed 
charges alleging that Garafola was a member of organized 
crime and failed to cooperate with the IRB by wilfully refus- 
ing to appear for a sworn in-person examination. A hearing 
was held on November 3, 1994. You will be kept informed. 


G. LOCAL 819 - Rego Park, New York 

On July 12, 1994 Judge Edelstein rejected the proposed 
settlement agreement with Perry Scalza, Richard Scalza and 
Robert Scalza pursuant to which they had resigned on proce- 
dural grounds with leave to resubmit. A revised agreement 
was subsequently submitted to Judge Edelstein and approved 
by him on September 8, 1994. 


H. LOCAL 966 - New York, New York 

On November 1, 1994 the IBT held a hearing on charges 
against, among others, Local 966 officer Sombrotto. You will 
be kept informed. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received 
about 90 calls reporting improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred 
for investigation. 

The hotline was established to facilitate communication 
between the IRB and you by quickly reporting allegations of 
improper activities by IBT members. Activities which should 
be reported for investigation include, but are not limited to, 
association with organized crime, corruption, racketeering, 
embezzlement, extortion, assault, or the failure to investigate 
any of these. 

Even if you are uncertain that the activity you observed 
should be reported to the IRB, use the toll-free hotline to 
report the facts about the improprieties which you believe 
fall within IRB jurisdiction by calling 1-800-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, 
D.C., dial 434-8085. The IRB facsimile number is (202) 
434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Con- 
sent Order are fulfilled. In doing so, it is our desire to keep the 
IBT membership fully informed about our activities. If you 
have information concerning allegations of wrongdoing or 
corruption, you may call the toll-free hotline noted above or 


you may write to either the IRB Chief Investigator or the IRB 
office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, New York 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, D.C. 20001 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 


MEMORANDUM & ORDER 

88 CIV. 4486 (DNE) 

United States of America, 

PLAINTIFF, 

v 

International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America, AFL-CIO, e¢ al., 
DEFENDANT. 


IN RE: APPLICATION XI OF THE INDEPENDENT REVIEW BOARD 


EDELSTEIN, DISTRICT JUDGE: 

This opinion emanates from the voluntary settlement of an 
action commenced by plaintiff United States of America against, 
inter alia, defendants International Brotherhood of Teamsters 
(“IBT”) and the IBT’s General Executive Board embodied in the 
voluntary consent order entered March 14, 1989 (“Consent 
Decree”). Pursuant to the Rules and Procedures for Operation 
of the Independent Review Board for the International Brother- 
hood of Teamsters (“IRB Rules”), J O, the Independent Review 
Board (“IRB”) has made an application to this court seeking 
approval of its decision in this matter. 

Application XI presents for this Court’s review the decision 
of the IRB regarding disciplinary charges brought against 
Armando Rea (“Rea”), a former member of IBT Local 807. 
These charges are contained in an investigative report issued by 
the IRB on May 12, 1994. ! 

Rea was charged as follows: 

While an IBT member, you brought reproach upon the IBT and 


violated your membership oath in violation of — Article II, Sec- 
tion 2(a) and Article XIX, Section 7(b) (1), and (2), to wit: 


While a member of IBT Local 807, you were a member of the 
Bonanno Organized Crime Family, and associated with other 
members of the Bonanno Crime Family. 


(Opinion of the Independent Review Board In re: Armando 
Rea (August 2, 1994), Ex. A. at 7.) 

A hearing on the above-quoted charges was scheduled for 
June 14, 1994 (“the hearing”). On June 14, 1994, Rea’s attor- 
ney advised the IRB that Rea would not be appearing at the 
noticed hearing. 

At the hearing, the IRB heard testimony from Special Agent 
Brian Taylor of the Federal Bureau of Investigation (“FBI”). The 
IRB also reviewed Mr. Taylor’s sworn declaration, which was 
submitted as an exhibit. Based on Mr. Taylor’s testimony regard- 
ing his experience with the FBI, the IRB found that Mr. Taylor 
had extensive experience investigating matters; involving orga- 
nized crime in the New York area. Mr. Taylor testified that Rea 
was a member of the Bonanno family of La Cosa Nostra, and 


1 The IRB is vested with broad investigatory and disciplinary powers. 
The IRB's investigatory authority is coextensive with that of the General 
President and the General Secretary-Treasurer under the IBT Constitution 
and applicable law. See February 2, 1994 Memorandum & Order, 842 F. 
Supp. 1550, 1551-52 (S.D.N.Y, 1994); see also August 19, 1991 Opinion & 
Order, 803 F. Supp. 761, 768 (S.D.N.Y. 1992), aff'd in relevant part, 998 F. 
2d 1101 (2d Cir. 1993). Under the Consent Decree, the IRB must use this 
authority, among other things, to investigate allegations of corruption within 
the IBT, allegations of influence by La Cosa Nostra or other organized crime 
groups upon IBT members or activities, and any failure of IBT members or 
leadership to cooperate fully with the IRB. Id.; see Consent Decree § G(a). 
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that Rea associated with members of organized crime. Mr. Taylor 
testified that his conclusion was based on information provided 
by Sammy “Bull” Gravano, a cooperating witness with the FBI; 


information he has reviewed in the FBI files in New York provid- — 


ed by major top echelon informants of the FBI in organized crime 
matters and FBI surveillance reports. The IRB found Mr. Taylor’s 
testimony and sworn declaration to be credible. 

Based on the evidence produced at the hearing, the IRB held 
that it had been established by a preponderance of the evidence, 
see IRB Rules, J J.6, that Rea at all pertinent times had been a 
member of the Bonanno family of La Cosa Nostra and had asso- 
ciated with members of organized crime. Having held that the 
charge against Rea had been proved, and having considered the 
seriousness of this charge, the IRB permanently debarred Rea 
from the IBT. 

The IRB’s findings and rulings are contained in a five page 


opinion, and are based on evidence presented at a hearing at | 


which Rea was given the opportunity to present evidence and 
testimony on his behalf. Rea’s attorney has advised this Court by 
letter that “the undersigned attorney on behalf of Armando Rea, 
does not object to the opinion of the Independent Review 
Board.” 

Having carefully reviewed the IRB’s opinion, as well as the 
exhibits attached thereto, I find that the IRB’s decision is not 
arbitrary or capricious. See IRB Rules, { O (“In reviewing 


actions of the IRB, this Court shall apply the same standard of 


review applicable to review of final federal agency action under 
the Administrative Procedure Act.”); see also September 22, 
1994 Memorandum & Order, 1994 U.S. Dist. LEXIS 13407, at 
*4.*5 ($.D.N.Y. 1994); June 2, 1994 Memorandum & Order, 
853 E. Supp. 757, 1994 U.S. Dist. LEXIS 7425, at *6 (S.D.N.Y. 
1994); May 6, 1994 Memorandum & Order, 1994 U.S. Dist. 
LEXIS 6513, at *5 (S.D.N.Y. 1994). Accordingly, the decision of 
the IRB is affirmed in its entirety. 


SO ORDERED. 


Dated: New York, New York 
October 19, 1994 
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for funding a “Strike & 
Defense Fund.” 

Ina desperate effort to 
garner support, you have 
decided to smear me by sug- 
gesting that I oppose “demo- 
cratic reform of our union” 
and unjustly accusing me of 
“playing into the hands of 
management by refusing to 
join in support ofa Strike & 
Defense Fund.” 

My track record as an offi- 
cer of Local 337 proves that 
these statements amount to 
nothing more than dema- 
goguery. “Democratic 
reform” does not require 
uncritical support of propos- 
als that violate our Union’s 
Constitution. Instead, 
“democratic reform” wel- 
comes opposing viewpoints 
without retaliating and mali- 
clously attacking the charac- 
ter ofa loyal member and 
officer of this union. 

Borrowing a trick from 
the vanquished Soviet 
Empire, your article brazenly 
distorts a quote of mine lifted 
from an article which 
appeared in The Detroit News 
of August 19, 1994. As quoted 
in that article, I do not 
oppose replenishing our 
poorly managed and 
bankrupt strike fund, but it 
must be done in accordance 
with the procedures man- 
dated by our Constitution. 

Why is President Carey 
afraid to follow our Constitu- 
tion which clearly provides 
that it may only be amended 
by elected delegates at a regu- 
lar International Convention 
or Special Convention? 
Nowhere does that Constitu- 
tion provide that President 
Carey may amend the Con- 
stitution via a mail ballot ref- 
erendum. 

Your article claims, with- 
out sustaining, that a special 
convention would cost 
“about $4 million.” Appar- 
ently, that figure was ran- 


domly chosen as there is no 
explanation as to how it was 
determined. Your article fails 
to disclose to the members 
how many millions of dollars 
were spent by President Carey 
on his earlier dues referen- 
dum and how much more of 
our dwindling resources will 
be used for a new dues vote 
that could ultimately be ruled 
illegal. 

Lawrence Brennan 

Local Union 337 

Detroit, Michigan 


Move on Strike Fund 


The last time I walked a 
picket line there was no strike 
fund to lessen the sting of 
what I lost in wages. 

I’ve read we are 1,400,000 
strong. Or are we? I say it’s 
time we Teamsters demon- 
strate what is meant by the 
phrase, “There is strength in 
numbers!” 

When you consider the 
uncertainty of today’s econ- 
omy, the slow death of 
smaller unions and the neo- 
fascist political shenanigans, 
we should waste no time 
before establishing a strike 
fund. 

A strike fund would help 
avoid strikes because of the 
added leverage it would give 
us in negotiations and bar- 
gaining. 

It would boost the morale 
of members who can’t afford 
the loss of wages in an 
extended strike. It would also 
help shore up the foundation 
of our union, which seems to 
have been crumbling for a 
couple of decades. It’s time 
for action. 

If we let this opportunity 
slip away, we will only be aid- 
ing those who are doing all 
they can to undermine our 
rights, our dignity, our pride, 
our union. 

John M. Jeronimo 


Local Union 291 
Hayward, California 


Playing Politics 
In the October issue of The 


New Teamster, the article 
regarding the strike and 


defense fund caught my 
attention due to the omission 
of my local. 

Ata June meeting, a show- 
of-hands vote was over- 
whelmingly for a two dollar a 
month increase to go towards 
a strike fund. 

The members are in favor 
of participating in this pro- 
gram for obvious reasons. 

If this were an issue affect- 
ing our “union leaders” in a 
monetary form, the mem- 
bers would undoubtedly see 
avery swift and harmonious 
resolution. 

The current level of poli- 
ticking in the Teamsters 
Union is detrimental to all 
the members and advanta- 


geous to our adversaries. 
Phillip B. Bunker 
Local Union 657 
Austin, Texas 


Need Labor Party 


We keep hearing that we need 
to take back our union. We 
need to bring democracy to 
our locals. 

Many locals have pro- 
ceeded to do this, and in 
many locals different slates 
have run for office. 

As important as these 
events are, we have become 
complacent with other events 
that have taken democracy 
out of our lives. 

We need to be forming a 
labor party. 

We did not work with the 
old guard in the last general 
election but put in a new 
party in Ron Carey, who 
works for the rank-and-file. 

He has learned you can't 
work with the old guard. It is 
the same with our govern- 
ment, the old guard being the 
Democrats and Republicans. 

Good examples of what 
government thinks of work- 
ing people are [what hap- 
pened with] NAFTA, GATT, 
health care reform, and the 
worker replacement bill. 

Neither party cares for the 
working person. 

This is why we need to 
take back our government by 


speating( 


forming a labor party that 
will fight for the working per- 
son and not the rich. 

Bob Commike 

Local 138 

New York, New York 


Left Handed 
Compliment 

In response to Brother Don 
Little’s reference to the IBT 
being a left-wing union 
[Oct/Nov “Speaking Out”], 
all I can say is thanks for the 
compliment. 

If being a left winger 
means building a democratic, 
militant, rank-and-file union, 
then I guess we'll just have to 
admit it. 

You also refer to Bill Clin- 
ton as a wicked President. 
Well I have to say that he 
almost fooled me too. 

But don’t forget who the 
old guard endorsed for many 
years. Nixon, Reagan, Bush, 
etc. Now that’s what I call 
evil. 

Maybe we need a labor 
party and to throw all the 


bums out. 
Mike Alexander 
Local Union 377 
Youngstown, Ohio 


No Sweat 


You stated in the December 
issue on the back page, “What 
three words make top man- 
agement sweat? National 
Strike Fund.” 

I don’t think they sweat at 
all when they have the right to 
hire permanent replacement 
workers. 

Until the law banning per- 
manent replacements is 
passed, this strike fund has 


very little meaning. 
Jose Ramos 
Local Union 714 
Chicago, Illinois 


Credits: Pat Campbell speaking at 
Rhode Island Hospital rally, page 
7, Providence Journal-Bulletin 
photo by Richard Benjamin. 


Syracuse picket, page 8, The 
Syracuse Newspapers, photo by Jim 
Commentucci. 


eaders of the new Republican- 

controlled Congress have 

promised to act quickly on the 
problems facing America. 

Senate Majority Leader 
Bob Dole and House Speaker 
Newt Gingrich have the ball in their court. 

Teamster members are hoping this Congress will protect 
working Americans and the middle class — and not just a 
few special interests. 

Here is a checklist we can use to measure the perfor- 
mance of the new Congress: 


MAINTAINING GOOD JOBS 


Will Congress insist on trade agreements that protect good 
jobs at home by raising wages and environmental standards 
in other countries? 
Or will it continue to support corporate-backed 
trade deals that mean job losses and downward 
pressure on wages and benefits in the U.S.? 


TAX FAIRNESS 


Will Congress cut taxes on working people? 
Or will it give new tax breaks to the rich and repeal 
the reforms passed in the past two years that make 
the wealthy pay more of their share? 


GOVERNMENT THAT WORKS 


Will Congress cut the pork and the subsidies that fat cat 
lobbyists have won over the years for their special interest 
clients — like the oil industry, big banks, and huge agricul- 
ture companies? 
Or will it cut the programs that protect the rights 
and security of working people and their families 
— like Social Security, Medicare, health and safety 
laws, student loans, and support for local 
schools? 
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AFFORDABLE, SECURE HEALTH CARE 


Will Congress solve the health care crisis in a way that pre- 

serves our control over our own medical decisions, gets 

costs down, and covers everyone even if they change jobs or _ 

are laid off, disabled, retired, on strike, or work part time? 
Or will it let the insurance companies have their 
way and give them even more control over medical 
decisions? 


To let members of Congress know what you want done, 
write to your U.S. Senators, Washington, DC 20510, and 
members of the U.S. House of Representatives, Wash- 
ington, DC 20515. Please send us a copy, too. 


Wealso welcome letters to the editor of this magazine 
on this subject, addressed to “Speaking Out,” Teamsters 
Union, 25 Louisiana Avenue N.W., Washington, DC 
20001. 
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Parasites 


For years the corruption, 
cronyism, links to organized 
crime, and utter lack of true 
democracy made me ashamed 
to be a Teamster. 

Then five years ago came 
the “Consent Decree,” real 
democracy, and honest elec- 
tions. 

The slow and dangerous 
process of ridding ourselves of, 
to use Judge Edelstein’s words, 
“the hideous influence of 
organized crime,” began. 
Courageous men and women 
stepped forward and offered 
to lead us in the continuing 
fight to retake this union from 
the parasites and build us into 
a real labor union that puts the 
rank-and-file members first. 

Sadly, today much of the 
general public and even some 
of our Teamster brothers and 
sisters remain ignorant of 
these wonderful changes, but 
I never pass up an opportu- 
nity to enlighten anyone I 
meet because now I am proud 
to be a Teamster. 

Ron Carey and his sup- 
porters on the IBT’s General 
Executive Board can’t win this 
war for us. 

We must make the effort to 
educate ourselves about the 
functions and activities of all 
levels of the union, beginning 
in our locals, if we are ever to 


succeed. 
Dennis Rockwell 
Local Union 839 
Pasco, Washington 


Kroger Criticism 
Iam writing this letter to 
express my concerns over the 
Kroger Master Agreement. As 
a Teamster member for over 
15 years, I have never had to 
pay an insurance co-payment. 
In the new agreement, I will. 
While it is true that the 

new agreement has improve- 
ments in pensions and wages 
for part-timers, it seems to me 
that it takes money from one 
area [to give to] another. 

Mark E. Wilson 

Local Union 661 

Hamilton, Ohio 


Deadheads 


[ve been a proud Teamster 
(now retired) for over 36 years 
and a union steward at two 
different Teamster locals for 
about 30 years. 

After all these years, I’m still 
amazed at the attitude of some 
of our union brothers [as] 
stated in the December 1994 
letter, “Police Our Ranks.” 

Unions are to protect all 
workers under their contract. 

I was at times taken to task 
by union brothers for defend- 
ing persons that were, in their 
estimate, “deadheads.” 

But my defense was usually 
that the company outright 
failed to follow its own pro- 
cess as stated in the contract. 

If I hadn’t demanded and 
made sure the company fol- 
lowed the process in these 
cases, what could happen to a 
union person who was being 
singled out because the boss 
didn't like the person? 

It is not the union’s duty to 
see that “deadheads” are fired, 
but to see that even “dead- 
heads” have a right to due 
process. In most cases, [this] 
does not keep them from 
being fired. 


Travis Brown (retired) 
Local Unions 544 & 638 
Minneapolis, Minnesota 


Central States 
Trustees 


The latest profusion of gim- 
mickry created by our dearly 
beloved pension fund trustees 
— refusing to give credit for 
self-contributions towards the 
ultimate pension benefit 
[“Carey Blasts Unfair Changes 
in Central States Pension 
Rules,” Jan/Feb issue] — is 
absolutely despicable. 

It has left the members 
feeling outraged, cheated, and 
most of all, betrayed. 

One can only ask, “How 


could this happen?” 
Johnny Platt 
Local Union 41 
Kansas City, Missouri 


Pension Credits 


The New Teamster magazine 
gives a glimmer of hope for 
the future of a union which 
has, in many instances in the 
past, acted as a Judas to the 
working man. 

There are many areas that 
need fixing, but I will mention 
one in this letter. “How Secure 
is Your Future?”, the article in 
the Oct/Nov 1994 issue, 
should be considered seriously 
by all members. I am 66 years 
old, was a Teamster for over 30 
continuous years, and my 
pension is $25 a month. 

Why so low? I belonged to 
three different Teamster 
locals, all in the same area. 

This is a shameful situation 
that needs addressing as the 
union members take back the 
power from the entrenched 
officers who have failed their 


members. 
Dick Nichols (retired) 
Local Union 44 
Lynnwood, Washington 


Spread the Word 

Your back page in the Jan/Feb 
issue, “Watch What They Do, 
Not What They Say,” is excep- 
tional. 

It’s the best editorial state- 
ment I have read in any Team- 
ster publication in 49 years as 
a member and retiree. 

We must find some way to 
disseminate this message to all 


union members everywhere. 
Arnold Gold 
Local 807 (retired) 
New York, New York 


Teamster Republicans 


I have been frustrated with the 
Teamsters. I continue to see 
my union hall plastered with 
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living 


rom the windows of Michael Stamenson’s million- 
dollar California mansion, he can’t see the people 
who are out of work after what he did. 
He can’t see the families whose schools and other pub- 
lic services are in jeopardy. 
About all he can see is the Mercedes in the driveway... 
the fountains. ..the swimming pool. 
Inside, he has his collections of expensive antiques and 
fine wines. 


Michael Sfamenson 
of Merrill Lunch 


High On The Hog 
— Af Our Expense 


And through his “connections,” Merrill Lynch sold 
local governments high-risk investments. 

Stamenson and the company pocketed an estimated 
$20 million a year. 

But the questionable investments he promoted helped 
put Orange County in bankruptcy. 

That threatened the job security of more than 1,200 
Teamsters who work for Orange County, along with over 
18,000 other county employees. 


It’s a posh setting for his annual Christmas bash for a 


hundred people or more. 


And it’s paid for largely with taxpayers’ money. 
Money paid to Merrill Lynch by the taxpayers of 
Orange County, California, and other cities and counties. 


basic services. 


As a Merrill Lynch broker, Stamenson partied with 


local government officials. 


He contributed to their political campaigns, Republi- 


cans and Democrats alike. 


errill Lynch won the first “Hog 
M:: the Month” Award on 
January 10 from a coalition led by 
the Teamsters, consumer advocate 
Ralph Nader, and other major 
consumer, environmental, and 
community organizations. 

The Award is being given 
throughout 1995 to corporations or 
individuals symbolizing the greed 
that is eating away the future of 
America’s families and communities. 

Merrill Lynch qualified because 
of... 
™ Its key role in the Orange County 
bankruptcy which threatens jobs 


“HOG OF THE MONTH”: MERRILL LYNCH 


and public services. 

@ Being the largest contributor to 
campaign committees for candidates 
in the recent election who endorsed 
the corporate-backed “Contract With 
America” that would benefit 
companies like Merrill Lynch and 
their executives at the public’s 
expense. 

B® $47 million in wasteful tax 
subsidies received by Borg Warner, a 
company of which Merrill Lynch is a 
key owner. 

@ More than 125 charges filed by 
the National Labor Relations Board 
against part of the Merrill Lynch 


It also threatened funding for the schools and other 


“Tt’s like it always goes,” said bus driver Irv Geller, a 
steward in Orange County Local 952. “Somebody made 
millions, and the rest of us are picking up the pieces.” 


EATING AWAY 
AMERICA’S FUTURE 


family of investments, Pony Express, 


for violations of workers’ rights. 

_ “Merrill Lynch likes to say it is 
‘bullish’ on America,” said Teamsters 
General President Ron Carey. “The 
truth is — Merrill Lynch is the kind of 


: company that is piggish on 
_ America.” 


| 


Jeamster Bill Rak: 
MERICA lghting for the 


American Dream 


A Il Bill Rak wants is a fair shake for working people break for each veteran or low-income person they hire,” 


like himself — from companies like Merrill Lynch said Rak. “They keep that worker for a few months, fire 


and from the government his taxes pay for. them, hire a new one, and get another tax break! 
| Rak thought he'd finally get that fair shake when he “That's corporate welfare,’ he said, “and we all end up 
went to work for Pony Express, the courier company in paying for it.” 

| which Merrill Lynch is a major owner. Rakis astounded that Republicans and some Democrats 
Rak took the job even though he was getting more in Congress want to give Merrill Lynch and its executives 
money from unemployment compensation than the $5 even more tax breaks. 
| _ per hour Pony was paying. “The politicians try to tell me that the main problem in 
\ But he never got the health insurance management this country is welfare mothers or immigrants,” said Rak. 
| promised, and he had to work 60 hours per week with no “To me, the biggest problem is the Merrill Lynches. It’s 
| overtime pay. the companies that have no loyalty to anything except 
The company made him sign a form saying he had profits for themselves.” 


received government-required training in 
handling hazardous materials. But they never 
provided that training. 

Rak helped organize his coworkers into 
___ the Teamsters. They voted 155 to 5 to join 
__ Pittsburgh Local 249. 

“The proudest moment in my life was 
when I became a Teamster,” said Rak, 35. “It 
| meant I could fight for fairness for me and 
my children.” 

But management kept breaking the law 

— refusing to bargain, then “laying off” 
Rak and his coworkers because they wanted 
aunion. 
The National Labor Relations Board 
filed 125 charges against the company, but 
| management just stonewalled. 

“Merrill Lynch had profits of more than 
$1 billion in 1993,” said Rak, “but they 
don’t want to share any of that with me 
and my family and the community where 
llive.”’ 

Rak has learned how big corporations 
feed off working people’s taxes. 

“This company gets a $2,400 tax 


Teamster Bill Rak speaks out at a rally for 

workers at Pony Express, of which Merrill Lynch is a major owner. “We all have to 
stand up to the corporate interests,” he said. “It’s the only way there can be a good 
future for us.” 
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B aplan they call the “Contract With America” that 
| would give big corporations even bigger tax ‘breaks - 
and subsidies. 
If passed by Congress, their plan calls for... 


@ New tax loopholes for banks, oil companies, sand other 
big corporations. 


@ New tax breaks that pay off only for the ich, 


Where would the money come from to give 
corporations and the rich huge new tax breaks? 


From you and me. 


a Congress would have to cut programs that help work- 
ing families, like Social oo Le oy train- 
ing...andeducation. 


B State and local taxes would go up to pay for progam 
for working people that the federal government no 
longer funds. 

@ Interest rates would rise on mortgages, loans, and credit 
cards. 

@ The federal budget deficit would soar, like it did in the 
1980s when Republican presidents won massive tax cuts 
for corporations and the rich. 


@ Federal taxes would rise to pay for the need deficit. 


New Attacks On Workers’ Rights and Safety 
The corporate plan, which really should be called the 
“Contract On America,” would also... 


@ Threaten pension security by weakening the federal law 
that sets requirements for pension funds. 


m Undermine the jobs of Teamster public employees at 
state and local governments which would lose needed 
federal funding and have to drastically raise taxes and cut 
services working people need. 


l™ Cut job safety and health enforcement by gutting those 
federal programs. 
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Bhe new Republican leadership in Congress is pushing [ 


lm Undermine construction jobs and wages by eliminating 


RICH WOULD GET TAX BREAKS, 


WORKERS GET CRUMBS 


PROPOSED ANNUAL CAPITAL GAINS TAX CUT 


: CITIZENS FOR TAX JUSTICE 


CORPORATIONS’ SHARE 
OF TAXES DOWN 
HOW MUCH OF ALL FEDERAL TAXES CAME FROM 
INCOME TAX ON CORPORATIONS 


“Davis-Bacon” protection which requires contractors on 
taxpayer-funded construction jobs and other projects to 
pay workers decent wages. - 
Cut wages and lengthen working hours by letting com- 

panies work employees more than 40 hours a week with- 
out paying overtime. 


@ Legalize corporate crime by making it harder to sue a 


company that has destroyed someone’s property or 
health. 


Make taxpayers foot the bill when a company fails to 
protect the health and safety of workers and the general — 2 
public. : 


( 
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OF AMERICA’S FUTUR 


eneral President Ron Carey was joined by major con- 
sumer, environmental, and community groups in 
announcing on January 10 a “Program For An Amer- 


ica That Works,” an alternative to the corporate-backed 


« 


Contract On America.” 


“Ours is not a program for executives in the board rooms 


and the country clubs,” Carey said. “It’s a program for 
American families who need good jobs and a secure future.” 


More than 400 Teamsters joined President Carey on 


Capitol Hill on January 18 to meet with members of 
Congress to promote the Teamster program. 


To find out what you can do to fight for “An America 


That Works,” see the back page of this magazine. To order 
T-shirts, bumper stickers, and posters, see page 24. 


Some of the key Teamster-backed proposals include the 


following: 


Closing tax loopholes to get corporations and the rich off 
welfare. 

Ending tax breaks for moving jobs overseas. 

Putting real balance in the federal budget by cutting sub- 
sidies for corporate special interests instead of services 
working people need. 

Affordable interest rates for individuals and businesses. 
Secure, affordable health care that preserves freedom of 
choice of doctor and hospital, gets costs under control, 
and covers everyone. 

Protection of Social Security and Medicare. 

Investment in young people through increased invest- 
ment in our public schools, more affordable higher edu- 
cation, and policies that require employers to provide 
more job training. 

Protection of health and safety on the job and in our 
communities. 

Strong protection of the right of workers to organize 
democratic unions that they control. 

An increase in the minimum wage to help low-wage 
workers support themselves. 

A national strategy for affordable child care. 

Making corporate polluters pay a greater share of the 
cost of environmental clean-up. 


Pair trade agreements that require an increase in living 
standards, worker rights, and environmental standards 


in all countries instead of lowering them here. 


Election reform, such as same-day voter registration, to 


involve more Americans in the political process and 


reduce the power of corporations and the rich in politics. 


More than 400 Teamsters leave 
the union’s headquarters in 
Washington to go to Capitol 
Hill to talk with members of 
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CAREY (LEFT) LISTENS TO MEMBERS IN SEATTLE: 
“Corruption undermined our strength, our 
contracts, and our public image. We have to 
keep rooting out that corruption — and make 


sure it never comes back.” 


Q. President Carey, when you and a new General Exec- 
utive Board took office three years ago, one of your prior- 
ities was fighting corruption. Why? 

CAREY: It’s not just that corruption is morally wrong, or 
that it takes away money that should go to benefit the 
members. 

Corruption undermined our strength, our contracts, and 
our public image. It hurt members’ wages, benefits, and 
working conditions. Even pension funds were misused. 

I spend a lot of time on the road, meeting with members, 
visiting work sites and union halls and picket lines. 

A lot of those members tell me that they feel too many 
deals are made with employers behind the members’ back. 

Sometimes it’s true, Sometimes it isn’t. But where it is 
true, we have to get rid of that kind of problem. 

We have to keep rooting out corruption — and make 
sure it never comes back. 


Q. How is the fight against corruption going? 
CAREY: | think members are proud of what we're doing 
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to fight corruption — and they want to see us do even more. 

I tell them one man can’t do it alone. It takes members 
getting involved. And it takes cooperation from local leaders. 

I’m proud of those who have cooperated. 

But I’m sorry to say that there are other local leaders who 
still think the union belongs to them instead of the members. 

They like their big salaries and fancy Town Cars. 

They treat the union as a family business for themselves 
and their relatives. 

When you step on their toes, they holler. 

They spend the members’ money going to court to try to 
stop us from cleaning up the union. 

Even though they haven’t succeeded, they won't give up. 

They want to put things back the way they were — when 
they could use the union as their own piggybank. 

But I don’t think the members of this union are going to 
let that happen. 


Q. What are some actions you've taken to deal with 
corruption? 

CAREY: We've placed about 40 locals in temporary 
trusteeship for Mob influence or for using union funds for 
personal expenses, fabricating voting results on contracts, or 
other corruption or financial problems. 

That sends a signal that we won't tolerate corruption — 
not just in those locals, but throughout the union. 

We established an Ethical Practices Committee which has 
acted on cases involving nepotism, violence, intimidation, 
and blacklisting. 

The General Executive Board has overturned local union 
elections where the employer was helping certain candidates 
or democratic procedures weren't followed. 

We've negotiated grievance reform in some of our major 
national contracts. 

That means there’s less chance of union officials making 
special deals with employers to get rid of certain members. 
That was a big complaint in the past, and we still have more 
to do to put that problem behind us. 

We've also issued model bylaws which have been 
adopted in many local unions. That’s made those locals 
more open and democratic. 
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The message is getting out that the old days are over. 
But some people haven't gotten it yet, so there’s still a lot 
more to do. 


Q. What have you done to help local unions fight for 
better contracts? 

CAREY: We have 600 local unions that negotiate at least 
25,000 contracts. 

In most cases, the local union has to ask for help in order 
for the International Union to get involved. 

We help many locals that ask for research on the employ- 
ers they deal with. What is the employer’s business strategy? 
How are they vulnerable to pressure? 

We also help many locals with education programs. Get- 
ting members involved and keeping them informed is a key 
to a strong local. 

We created a whole new program for helping locals 
develop new tactics — new ways of putting pressure on 
employers. 

For example, we've helped locals figure out how to get 
other community groups to support Teamster campaigns 
for better contracts. 

We've also helped locals reach out to the news media, 
because some employers become more reasonable when 
they start getting bad publicity. 

In some cases, like Hertz and Kroger, we’ve been trying 
to help locals coordinate better with each other. We’re hop- 
ing locals will work with us to do much more of that in 
many industries. 

Our new program to help locals with organizing is 
another way to help win better contracts. The more work- 
ers are organized, the more clout we have. 

That’s why so many members in freight, for example, have 
gotten involved in reaching out to nonunion freight workers. 
They realize that what helps others also benefits them. 


Q. What about public employee members, who usu- 
ally don’t have the legal right to strike? 

CAREY: We had to create a program from scratch to help 
locals fight for job security and improvements for our 
150,000 public employee members. 

We're helping locals develop programs to sign up mem- 
bers in existing public employee units so those workers will 
have more strength. 

We're providing education programs, political action, 
organizing, health and safety information, and research that 
is specially targeted to helping Teamster public employees 
on issues like privatization. 


Q. A secure retirement is a big concern of working 
people today. How have you started to address that? 
CAREY: Pension funds are run either by employers alone 


or jointly by employers and trustees chosen by locals or joint § 


councils. So the International Union has no direct role. 


But we’ve had a big impact by negotiating the largest 
pension contributions from employers in the history of our 
national freight and UPS contracts. 

That helps put pressure on employers in other industries 
to raise pension contributions as well. 

Some of the trustees who run Teamster pension funds 
have worked closely with us. 

But some of the pension funds are still controlled by 
trustees who are left over from the past. 

The Central States Pension Fund, for example, has four 
union trustees — all of them retired union officials. People 
like that aren’t accountable to anyone. 

When new trustees need to be chosen, their plan is to let 
a handful of officials who also aren’t accountable to the 
membership make that decision. 

I don't seek the power to choose those trustees myself. 
But we have to find some way that trustees can be chosen 
who will have to answer to the membership. 

It’s the same old problem — some of the trustees of the 
pension funds think those funds belong to them, and not to 
the members who built them. 


Q. When you took office, the International Union’s 
finances were in shambles. What have you done to deal 
with that? 

CAREY: By cutting millions of dollars in waste since we 
took office in 1992, we're close to putting an end to the 
International’s deficit spending that began in 1983. 

With additional cuts that we're planning this year, we 
have a good chance to keep the International Union within 
its dues income this year for the first time in 12 years. 

We don’t have Executive Board “meetings” at fancy golf 


them, and not to the members who built them.” 


| ‘WITH RETIREES IN OHIO: “Some of the trustees of 
the pension funds think those funds belong to 


resorts like the old crowd did. When I fly somewhere to 
meet with members, | don’t fly first class. 

We eliminated the U.S. Area Conferences, which was a 
regional layer of bureaucracy in the union that didn’t do 
much except provide outrageous extra salaries and pensions 
to a small group of officials. 

By doing that last year, we’ve returned $11 million per 
year to the local unions. 

We cut salary levels at the International so we could provide 
programs that didn’t exist before — like helping locals fight 
for better contracts, organizing, and fighting corruption. 

We ended a special pension program that had paid 22 
International Union officials more than $5 million. 

By freezing new benefits in a pension plan for local union 
officials, we’ve saved another $14 million a year. 

Of course, the International generally doesn’t have 
authority over how local unions spend their money. 

So if there are local unions or joint councils that have 
waste and inefficiency, the members have to get involved 
and insist on changes. 


Q. The Strike Fund ran out of money last year because 
strike benefits were quadrupled — with no way to pay for 
it — at the 1991 International Union Convention, before 
you took office. What will it take to fix the problem? 

CAREY: It will take unity among our members and our 
local union officers. 

It’s interesting to look at what Teamster members in 
Canada did. 

They voted in November to raise dues $2 per member 
per month for strike benefits. 

Basically, they funded the increase in benefits that was 
voted at the 1991 Convention but never paid for. 

They're a separate country — with a separate Strike 
Fund and different laws as far as strikes and negotiating 
contracts. 

But the point is — the members and the local officers 
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united to put politics aside and deal with the problem. 

There are 250 local union leaders in the U.S. who have 
said they want to rebuild our National Strike Fund like the 
Canadians did with theirs. 

But there’s about an equal number who are still playing 
politics with this. 

Some of the people who controlled that Convention in 
1991 have admitted that they knew at that time that it would 
take a dues increase to fund decent strike benefits. 

Yet, now they say they don’t support it. I don’t think 
that’s putting the members first. 


Q. Big corporations have a lot of clout in politics these 
days. What can we do about that? 

CAREY: First of all, there’s no savior out there where you 
can say, “If we just elect the right candidate, all our prob- 
lems will be solved.” 

I said in this magazine when Bill Clinton was running for 
president that he wasn’t a saint or a savior. George Bush had 
turned his back on working people, and our only alternative 
was to give Clinton a chance. 

Lalso said then and I say again now that the only way 
working people will have more clout is if we put pressure on 
all politicians — the Republicans, the Democrats, or any- 
body else. 

Working people are tired of politicians of both parties 
doing the bidding of the corporate special interests. 

They have to know that if they keep doing that, we'll be 
in their face. 

They'll see us at rallies and demonstrations. 

They'll see us going door to door in neighborhoods, talk- 
ing to other people in our communities. 

They'll see us going to the polls on election day — and 
voting them out. 


Q. Do you expect new attacks on the Teamsters Union 
and its top leadership as a result of taking on corruption 
and the corporate special interests? 

CAREY: Ofcourse. A lot of people don’t want us to suc- 
ceed — employers, anti-labor members of Congress, and 
even some officials in our union. 

There have been smear campaigns against us during the 
past three years, and I’m sure it will continue. 

But it’s not going to stop us. With the support of our 
members, we're going to clean up this union and rebuild the 
power that it once had. 
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Action By International 
Union Wins Pension 
Contributions 


new teamster 


Ithough Carl Jass, a 66- 

year-old United Parcel 

Service package car 
driver, was tired of his long 
workdays, he planned to 
work two more years in 
order to qualify for the full 
pension he felt he already 
had earned. 

But thanks to the efforts 
of the International Union 
and the cooperation of his 
Teamster pension fund, the 

* Nebraska Local 554 mem- 

ber won't have to work 

those two years to retire 

with a comfortable pension. 
Jass is one of hundreds of 

UPS employees in nine 


states for whom employer 
pension contributions were 
owed but never made. 

No one solved the prob- 
lem until General President 
Ron Carey took up their 
cause in the last national 
contract negotiations with 
UPS, winning $2.8 million 
in pension fund contribu- 
tions from the company to 
fill in the gaps. 

Over 500 Teamsters will 
now get pension credit for 
the years they worked, 
according to Teamster Par- 
cel and Small Package Divi- 
sion Director Mario Per- 
rucci, who cited the role of 


| 
MORE OFFICERS CALL FOR 
NATIONAL STRIKE FUND 
Mo: than 250 local union principal officers have joined 
the call for a membership vote to raise dues $2 per 

month per member to finance a National Strike Fund. 

Those public employees barred by law from striking 
Would pay into a separate Teamster Public Employee 
Assistance Fund. 


) The Strike Fund ran out of money last June because 
benefits were raised at the 1991 International Union 
Convention from $55 per week to $200 per week with no 
way to pay for them. 


New National Strike Fund supporters include the local 


Principal officers listed below: 
STATE LOCAL PRINCIPAL OFFICER 
Ohio 40 Charles E. Givens 


Illinois 279 Allen L. Weiss 
Ohio 284 Harold Speakman 
ennessee 327 Dave Hodgin 
issouri 367 Thomas J. Crawford 
io 436 Gary M. Tiboni 
io 473 Gordon McGinnis 
Massachusetts 494 Gerald F. Vezina 
New Jersey 560 Peter Granello 
Washington 741 Cindy Zehnder 
Irginia 822 David Vinson 
‘ansas 878 Billy Patrick 
alifornia 890 Franklin L. Gallegos 


= 


the Central States Pension 
Fund in making the neces- 
sary rule changes after the 
International Union negoti- 
ated the funding. 


MEMBERSHIP 
TO ELECT 


INTERNATIONAL 


UNION 
TRUSTEES 


As part of the effort to 
expand democracy in the 
Teamsters, the Interna- 
tional Union won 

court approval to 

allow the membership 

to elect the three Interna- 
tional Union Trustees. 

The vote will be part of 
the 1996 elections for Inter- 
national Union officers. 

The trustees review the 
books of the General Secre- 
tary-Treasurer twice a year. 
This is in addition to the 
professional audit con- 
ducted by an independent 
accounting firm. 

The 1996 vote will end 
the system in which previ- 
ous General Presidents 
picked the International 
Trustees and then the Inter- 
national Union Convention 
rubberstamped the choice. 


Nebraska Local 544 
member Carl Jass says he 
will be able to retire and 
spend more time with his 
12 grandchildren and 
three great-grandchildren, 
thanks to efforts by the 
International Union to 


increase his pension. 


Radiological Contamination 
Cleanup, and Transportation 
Awareness Hazardous Material 
Handling. 

The courses are provided 
under a federal government 
grant in locations throughout 
the country. 

For information, contact 
your Teamster local, or call the 
International Union Safety and 
Health Department at (202) 
624-6963. 
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Local 804 safety committee 
members Tim Sylvester 
(left) and Owen Ford tell 
UPS managers that a truck 
has to be loaded more 
safely before it goes out. 
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f | f | ivi anagement talked 
about safety and 
health, but they 

wouldn't spend the money or take the 

time to prevent the real hazards.” 

That, says Teamster member Jose 
Ortiz, is the way it was where he works 
until Teamsters Local 804 set up a new 
program to involve members in win- 
ning safer conditions. 

The local trained members to serve 
on safety and health committees that 
have won major improvements. 

At the United Parcel Service build- 
ing where Ortiz works in Melville, 


n¢ Uni 
Is The ; 


Best 


C 
De 


Vl 


New York, those new protections 
include... 


@ A new ventilation system that has 
improved air quality. 

@ Safer storage of hazardous and 
toxic materials. 

@ Redesign of work areas that cuts 
down on dangerous stretching for 
heavy packages. 

§ Special carts for transporting over- 
70-pound packages. 


“We've been able to make over 50 
changes here in the last year alone,” 
said Bob DiBaro, chair of the safety 
committee there. 

“The company did these things 
because our local is strong and our 
members got involved. Supervisors 
who didn’t want to work with us have 
had to change their tune.” 

Local 804 members like DiBaro 
bring that strength with them when 
they sit on joint labor/management 
safety and health committees with 
UPS; 

“There were joint committees in 
the past, but they were just for show 
and never accomplished anything,” 
explained Bill Leary, who coordinated 
the development of Local 804’s health 


Pat ede i ae 


and safety training program. 

“We started by training union 
members to act as a union commit- 
tee,” explained International Union 

| General President Ron Carey, who is 
also Local 804’s president. 

“That gives them the knowledge, the 
experience, and the strength to meet 
with management and get things done.” 

“At first our joint meetings with 

: management were nothing but shout- 
ing matches,” recalled package car 
driver Tim Sylvester, who chairs the 
safety committee at a Queens UPS 
facility. 

“But as we went along, manage- 
ment saw that because of the training 
we received from the union, we under- 
stood health and safety issues and 
weren't going to let up,” he continued. 

3 “We made it clear that we under- 
stood our rights under the contract 
and under the law and that we would 
either get things corrected by working 
with management or we would use 
those rights.” 

When there were disputes, com- 
mittee members made sure that other 
workers were kept informed. 

“Because our Teamster safety and 
health committees keep in close touch 

1 with the membership,’ explained 


sorter/loader 
Kevin Gerard, 
“members are 
much more 
ready to speak 
up, complaints 
are taken seri- 
ously, and 
something is 
done about 
them.” 

Eventually, 
Local 804 
Teamster safety 
committees 
won the right 
to tell supervi- 
sors to stop 
dangerous pro- 
cedures and to 
conduct unan- 
nounced safety 
inspections. 

Flo Hosp, who delivers packages 
out of another UPS facility, said a 
strong committee gives her strength to 
stand up for her rights. 

“When I have an over-70-pound 
package, I insist on help and arrange it 
before I go out,” said the 14-year 
driver. “That’s because the union is 
there to back me up.” 


BEFORE: (left) 
Sorter Anthony 
Serra faced 
possible back 
injury because of 
poor job design. 


ACTION: (right) 
Teamster safety 
committee 
members got the 
conveyor belt 
redesigned so 
workers don’t 
have to lift while 
bent over. 


Teamster safety committee 
member Bob DiBaro shows a 
special motorized bulk cart 
designed for transporting heavy 
packages. At another building 
which has steep inclines, the 
committee arranged for 
motorized airport luggage tugs 
to move heavy packages. 
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Teamster Safety and Health Committees: 
First Line of Defense Against Hazards 


A strong union safety and health committee helps Teamster 


Here are some of the activities of a successful union committee: 


1. Asking the member- 
ship about hazards they face and 
about injuries and illnesses that 
may be caused by working condi- 
tions. 


2. Looking for hazards. 
Some committees have the right 
in their contract to make inspec- 
tions. Otherwise, committees can 
piece together the information 
with the help of stewards and 
members from each department 
or work area. 


3. Investigating acci- 
dents, near misses, and ill- 
nesses. What were the condi- 
tions that helped cause the prob- 
lem? Overloading the worker? 
Poor equipment design? Lack of 
maintenance? Lack of training? 

How could the job be designed 
with better safeguards so a normal 
human mistake cannot become an 
injury? 


4. Keeping written 
records on surveys, inspec- 
tions, grievances, tests for haz- 
ards conducted by the company, 
workers’ compensation cases, 
sickness and accident claims, and 
government standards that apply. 


5. Helping to negotiate 
safety protections into 
the contract. Contract lan- 
guage should spell out the 
employer’s safety responsibilities 
and the safety committee's rights. 


6. Filing grievances when 
management fails to fix hazards. 


7. Using government 
rules and rights, including 


members deal more effectively with management. 


calling for an inspection by the 
Occupational Safety and Health 
Administration or the Depart- 
ment of Transportation when 
necessary. 


8. Using company safety 
rules. Often, management 
needs to be pushed to live by its 
own rules even when production 
would be affected. 


9. Getting help from the 
International Union. Local 
unions can get advice, informa- 
tion, and training through the 
International’s Safety and Health 
Department. 


10. Educating the mem- 
bership. The committee can 
help local officers keep all work- 
ers informed by talking to them 
individually, having group meet- 
ings during breaks, passing out 
leaflets, and reporting at union 
meetings. 


What makes a typical 
management program on 
safety and health? 
Focusing only on hazards that 

involve “worker error.” 

Slogans like “Safety Starts With 
You’ that deflect attention away 
from management's responsibility to 
prevent hazards. 

VY Contests that reward workers for 
not reporting accidents and ill- 
nesses. 


What makes a Teamster 
safety and health 
program? 

Focusing on steps management 
can take to remove hazards, such as... 
© Redesigning jobs so workers won't 
hurt their backs, wrists, or necks. 

© Improving ventilation. 

@ Reducing noise and vibration. 

@ Preventing chemicals from 
entering the air. 

@ Reducing unsafe workloads. 


Involving workers in learning 
about hazards and supporting 
efforts to get unsafe conditions 
corrected. 

Using our rights under union 
contracts and federal, state, and local 
laws to insist on safe and healthy 
jobs. 


UPS clerk Mary 
Augsback says a 
strong safety 
committee “gives 
me somewhere to 
go when I have a 
complaint or need 
information and 
support.” 


Joint Committees: 
For Show or 
For Real? 

0 get action on hazards, the 
union’s safety and health 
committee members meet 

with management representatives. 


A joint union-management com- 
mittee is more likely to be effective if: 


There are at least as many union 

members as management represen- 

tatives, with a co-chairperson cho- 

sen by each side. 

_ B® The union has the right to choose 

__ its own committee members. 

_ EB The committee meets at least once 

amonth and whenever either side 
feels it’s necessary. 

| B Either side may put health and 


safety committee member Tim 
_ Sylvester is able to plan what 


rt 
By meeting (above) with other 
Teamsters on the safety 


committee before they meet 
with management, Local 804 


points to make to management 
representatives at a joint safety 
meeting (right). 


safety matters on the agenda for 
committee meetings. 


| B Before each meeting, the committee makes inspections to look at new problems and 


check on progress made since the last meeting. 


§ The union is given copies of all information related to safety and health that the com- 


pany has. 


| 8 All proposed changes in the workplace are discussed by the committee enough ahead of 
_ time so the committee can make recommendations about the possible effect on safety 


and health. 


§ Union members keep their own records of what is said at committee meetings. 

& Committee members can promptly investigate all accidents and near misses. 

& Committee members receive their normal pay while doing committee business. 

& Committee members have the right to shut down dangerous operations until the hazard 


| can be corrected. 


Worker Protections 
No Longer Shelved 
at Warehouse 


oaring workers’ compensation costs at the OK Gro- 

cery warehouse in Pittsburgh, Pennsylvania, con- 

vinced management that a safety and health com- 
mittee was needed. Local 636 made sure that the commit- 
tee was not dominated by management. 

“Now, when members come to the union saying some- 
thing is dangerous, we can go act on it right away,’ said Ron 
Young, a Local 636 steward and Teamster committee mem- 
ber. “That could never have happened even a few years 
ago.” 

An 11-member committee (seven union, four manage- 
ment) has made important changes, including... 

M@ Exhaust fans to reduce dangerous summer heat. 


Local 636 members Curt 
Borowski (left) and Jim Miller 
stand in the OK Grocery 
warehouse, where the safety 
committee has re-slotted the 
facility — putting heavier 
items on lower shelves. “Ten 
years ago I missed an entire 
year due to a serious back 
injury,” said Miller. “What 
we’re doing now should 


reduce injuries like mine.” 


M@ Re-slotting of the 
warehouse, with anything 
weighing over 20 pounds 
stored only on lower shelves. 

@ Training on chemical 
spills, conveyor lock-out and 
tag-out procedures for 
repairs, and first aid and 
CPR. 

“The union members on 
the joint safety committee 
have made the company 
more responsive to our need 
for safe conditions,” explained Local 636 member Jim 
Miller, a 15-year employee. 

“They ve really put a dent in the hard-nosed attitude of 
the past.” 
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Local 63 membi, 
Jose Espiricueti 
distributes 

literature durin) 


an organizing 

drive. “Under th 
old leadership 
were never askt 
to be involvedit 
the local,” he | 
said. “Now, the! 
leadership want’ 


us involved and 


informed.” 


earned how to put the members 
incipal officer, Randy Cammack. 
ieved that members are like 
(ou know — kept in the dark 
the more you educate 
their rights will be 


ina took office in 
nge begun 


as Gen- 
ercent, 


@ Education. Training seminars for business agents, stew- 
ards, and members were created with help from the Interna- 
rem” tional Union. 
icueti The International’s Education Department trained two 
; Local 63 Education Coordinators to help the local officers over- 
durin) see the effort. More than 500 members have attended at least 
‘ing one education seminar. 
der th The local has over 100 more stewards than it did before. 
ship’ gf Making Democratic Reforms. The membership 
r ask! adopted sweeping bylaw reforms, based on the model local 
vedi bylaws proposed by General President Carey. 
he | Key reforms include mail ballots in all elections, member- 
vs the’ ship control of local finances, and election of stewards. 
want @ Involving Women. The local held its first conference for 


dant [cal 63 women, increased the number of women stewards, ONCE IGNORED, NOW INVOLVED 


and appointed two female business agents. There were none 


before the trusteeship. “\Women are now a recognized presence 
| M@ Organizing. Many members are stepping forward to in this union,” said Michelle Franklin, a Local 
serve as volunteer organizers in freight and other industries. 63 member and clerk at Roadway Express. 
The membership voted a $2 per month dues increase to pay for Franklin became a steward a year and a half 
two full-time organizers. ago, received training from the union, and took 
The changes in the local are perhaps best summed up by part in the local's first Women’s Conference held late 
volunteer organizer Kelly Furze. last year. 
“Tn the past, when members spoke of the union they said “| never dreamed I'd be an activist or be empowered 


» 


‘they,” Furze said. “Now, they’re starting to say “us. to talk to managers knowing my rights, the way | do now,” 


Franklin said. 


A LOCAL N TO ALL 


“| worked hard to defeat the current leadership of Local 63, and in the 
past in our local that would have meant I'd be on the outs now,” 
explained carhauler Ed Smith. “But this leadership has encouraged me to be 
more involved.” 

Smith, a steward for 12 years, never had any steward training until the past 
two years. 

“In the old days, we really didn’t know what was going on in our union,” 
Smith said. “Now, if there is a grievance hearing, the members are told 
everything that happened. They should know — it’s their union.” 


“When I became a Teamster, | was 
18 years old and making good money 
without realizing the union was the 
reason,” recalled Randy Korgan, a Local 63 
dock worker. 
But Korgan, now 23, became excited about 
changes in the International Union and his local, 
and decided to get involved. 
“1 was on the committee that drafted the 
democratic changes we made in the bylaws of the local,” he explained. Korgan meets with a group of workers wanting 
“Now, I'm a volunteer organizer. When | help workers organize, my to organize into Local 63. 
number one selling point is that the leadership and direction of this local 
comes from its members. It now belongs to them.” 
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ae of Southern California 
airport food service workers 
have won a three-year battle to defend 
their jobs. 

The Local 572 members, mostly 
immigrant workers, struck against 
Caterair in June, 1991, after the com- 
pany tried to decertify the union, cut 
wages and benefits, and refused to 
bargain in good faith. 

“The company thought our strike 
would be very short because people 
were afraid, but we took a stand for 
our rights,” said Javier Tiznado, who 
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drove for Caterair for five years. 

After the National Labor Relations 
Board found the company guilty of 
unfair labor practices later that year, 
the workers sought to end their strike 
— but the company stonewalled. 

The company appealed the Labor 
Board’s ruling all the way to the U.S. 
Supreme Court, which late last year 
decided not to overturn the Board’s 
decision. 

All striking Teamsters who want to 
return to work at the company now 
can. Back pay plus interest could total 


Detroit Local 1038 members 
protest at the lakefront home 
of the owner of a beer 
distributor — one of six they 
are battling for a fair contract. 


California Local 572 Teamsters show their 
determination during their unfair labor 


practice strike. They will now collect back | 


pay and interest totaling over $10 million. ) 


$10 million, according to Local 572 
Secretary-Treasurer Jack Cox. 

“Tm very proud of my local,” said 
Tiznado, who now drives for another 
Teamster company. “They never let us 
down. 

“I went two years without work,” 
he added, “but it was worth it.” 


DEATH THREATS 
EXPOSED AS BEER 
WORKERS STOP : 
CORPORATE CRIME) 


bout 450 Teamsters in Detroit 


have wona ruling by the National : 


abor Relations Board that six 


beer distributors illegally cut their pay _ - 


and benefits beginning in 1991. 
If the ruling is upheld by the courts, 


the workers could receiveas muchas 


$30 million in back pay and interest. 
A Labor Board judge also found 

that one of the country’s leading 

unionbusters — Fred Long of West 


Seno EM EERO 


ONE VICTORY AT. 
HERTZ LEADS TO 
ANOTHER 


eamster members at Hertz in 

Florida are the latest to benefit 
from the one-day walkouts by Hertz 
workers in a number of cities that 
helped win a long strike in Pittsburgh 
last year. 
heir For more than eight months, Hertz 
bor’ Management in Orlando had held to 
its demand to pay lower wages and 
ion. havea separate seniority list ata new 

_ tour center. 

But after the Pittsburgh Hertz 
workers won a new contract thanks to 
walkouts in other cities, Orlando man- 
agement backed down and it took only 
5 a day and a half to settle the contract. 

“The company feared that the 
strike line would move down to 
Orlando, with other locals supporting 
us,” explained Local 385 negotiating 
committee member Ellyn Haar, a 12- 
year rental agent. 


ORAM ANE ER NNT 


Coast Industrial Relations Associa- 

| tion— had made threats that some _ 
| of the distributors would have 

_ Teamsters Local 1038 President 


| Robert Knox killed if they could get _ 


away with it. 


the distributors imposed new sub- 
_ standard contracts, the workers 

_ organized a broad-based commu- 
| hity outreach campaign and local 

| boycott, which continues. 

_ “T feel great about the decision,” 
Said driver Bernie Thomas, a 26- 


D 


_ _Instead of striking in 1991 when _ 


Florida Local 385 Hertz rental agents 


have a good new contract, with help 
from the International Union and other 
Teamster locals with Hertz members. 


“We gained more in this contract 
than in any since I’ve been here,” con- 
tinued Haar. “For instance, we won 
more sick leave and paid holiday time. 
We hadn't had an increase in either in 
nine years.” 

Local 385 leaders said coordination 
with the International Union’s Indus- 
trial Trades Division and local unions 
in other cities helped them counter 
management rumors about what was 
happening elsewhere. 

The big lesson, Haar said, “is that 
we can win when we stick together, 
work together, and look out for each 
other.” 


year employee who was illegally dis- 


_charged under the imposed contract 


for being out on disability for six 
months. 

“Tt means I have an opportunity 
to get reinstated and work toward a 
decent retirement,’ added Thomas, 
who could find only low-wage jobs 


_ in the two years since his discharge. 


“T's a long struggle, and our job 
is not over,’ added Jim Makhowski, 
another employee illegally dis- 
charged. “It won't be over until we 


- get new contracts.” 


PRODUCE WAREHOUSE 
WORKERS REJECT 
ROTTEN PROPOSALS 


ZZ Bust because they are the big dogs 
jin the city’s produce industry, the 

w& wholesalers thought they could do 
what they wanted,” said Daniel V. 

Schnur, a produce driver who was 
recently elected Chicago Local 703 
secretary-treasurer. 

“We went out on strike to send them 
a message.” 

About 70 warehouse workers and 
drivers struck last fall against the city’s 
largest produce wholesalers when the 
companies tried to unilaterally impose a 
new contract. 

The companies cut employer pension 
contributions and created new, lower- 
paying job classifications. 

But the National Labor Relations 
Board ruled the action by the companies 
an unfair labor practice. 

Faced with the loss of business from | 
the strike, two companies have signed | 
new interim agreements with the local eal 
that protect workers’ rights. 

Other Teamster locals rallied to 
support the strikers. The Pennsylvania 
Conference of Teamsters sent a truck 
containing over 15,000 pounds of food. 


Striking members of Local 703 in Chicago cheer 
the arrival of the Pennsylvania Conference of 
Teamsters truck containing over 15,000 pounds 
of food for the strikers. 
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Highways 
At Stake 


In Organizing 


At Overnite 


TRUCKERS WITH BURNING 
TIRES ARE TOLD TO KEEP 
GOING INSTEAD OF 
PULLING OFF THE ROAD. 


afe highways are important to every 
Teamster, whether they're working 
or driving in the family car. 

But safety doesn’t come first with 
management at Overnite Transporta- 
tion, the nation’s largest nonunion 
trucking company. 

The Overnite employee handbook 
instructs drivers to keep driving when 
they have a burning tire. 

Instead of pulling off the road, 
they're supposed to keep going until 
they get to a fire station or other place 
they can get help. 

This poses serious dangers to the 
truckers and to other motorists. 

Overnite drivers also are told not to 
flick their headlights when passing 
another vehicle on the road at night — 
a traditional safety courtesy done by 
truckers for other drivers. 
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Teamster volunteer organizers 
talk to a worker driving for 
Overnite Transportation, the 
nation’s largest nonunion 
trucking company. 


Workers are required to sign the 
final page of the handbook, which 
includes management’s commitment to 
a “union-free environment.” 

But in many parts of the country, 
Overnite employees are joining other 
nonunion freight workers and Team- 
ster members in a campaign to unite 
workers throughout the industry. 

The International Union has been 
working with local unions to train 
thousands of Teamsters who have vol- 
unteered to help reach out to 
nonunion freight workers. 

The campaign includes national 
days of leafletting at nonunion truck 
companies, mobile information units 
at truck stops, bumper stickers and 
logbook rulers, and a toll-free infor- 
mation hotline to allow nonunion 
freight workers to express their con- 
cerns and ideas. 

The campaign already is paying 
off as word spreads in the industry. 

In two recent elections, Overnite 
drivers and dock workers voted for 
‘Teamster representation. In Kansas 
City, Missouri, employees voted 157- 
126 to join Local 41. In Indianapolis, 
the vote was 126-55 for represen- 

tation by Local 135. 


This billboard in Atlanta, put up by 


Locals 728 and 528, helps spread the Teamster 
message to nonunion truckers. 


‘Teamsters in 1993, but the National 
_ Labor Relations Board ordered a new © 


tribution Company, — ee 
_ the outcome. 


_ INSPIRED BY KIVA 
WIN, WINTZ 


‘DRIVERS ORGANIZE lc 


t took two elections, but drivers 
who deliver to Kmart stores from an 
Illinois distribution center now are — 


_ represented by Teamsters Local 705. _ 


_ They lost an election to join the | 


REY i 


vote because the employer, Wintz Dis 


As 
“Last time, the company swore da | 
Kmart would never do business with ar 


_ Wintz ifit was unionized,’ said organiz- 4 
2 ing committee member Ed Schleicher M 


“The company also made all sorts \ 
of promises to do something about the | 
bad conditions and pay that it didn’t jo 
keep,” added Schleicher, who previ- 


_ ously drove for a unionized Soe fo 


that went out of business. 
Schleicher and other committee so 
members got other workers involved, 
and organizers from the International | ar 
Union helped Local 705 build support. be 
The drivers were inspired by an ear- 
lier vote to join the Teamsters by work- sti 
ers at the Kmart distribution center. - 
“T started off negative, but the more 


4 learned, the more pro-union | 


became,’ said Dan Daily, another 
organizing committee member. “The 


support we got from other Teamsters — 


_and other unions impressed me.” 


Members of the organizing committee 
at Wintz Distribution celebrate their _ 
38-1 organizing victory. The drivers _ 

deliver goods to Kmart stores in Illinois. 


hen I help defend the dig- 
nity of working families, 
I’m practicing my Christianity as 


That’s the view of Atlanta Teamster and minister James 
McCleskey, an emergency repair worker for Atlanta Gaslight. 

McCleskey was “called” to the ministry of the Pentecostal 
Assemblies of the World while serving in the Air Force. 

He has filled in as pastor in his church while answering 
another calling in his life — active involvement in his union. 

“Justice for working people is a great mission,” said 
McCleskey. 

“Every worker should be able to care for their family and 
reap just rewards from their work and be treated fairly on the 
job,” he added. 

When McCleskey became a Teamster five years ago, he 
found serious problems where he worked. 

“Supervisors would order people to do work on supervi- 
sors homes,” he recalled. 

“Whites were in one job classification, Blacks in another, 
and management loved keeping us divided,” he said. “T 
became steward for the entire group. 

“We began uniting around grievances and became much 
stronger,’ he said. 

McCleskey said there were problems in Local 528 as well. 

“At our local meetings, any criticism of the leadership was 


Cc 


much as when I’m in my church.” 


| Answermg 


ruled out of order and there were people in the audience to 
intimidate the members,” he said. 

McCleskey and other members objected to lavish spending 
for officer perks and backroom deals that gave members little 
voice in their contracts. 

“When there were votes in the union, employers would help 
bus people to vote with the officers,” he said. 

But those days are over, as a reform slate swept into office in 
Local 528 last fall after the International General Executive Board 
ordered an election by mail ballot. McCleskey is the new secre- 
tary-treasurer, teamed up with principal officer Ken Hilbish. 

Though pleased about his union election, McCleskey is 
troubled by what he saw in the fall elections for Congress and 
other offices. 

“Right-wing Christian political groups, backed by money 
from big corporations, claimed that they were speaking for 
family values,” said McCleskey. 

“But where were they when Teamsters were fighting anti- 
labor trade deals like NAFTA and GATT?” he asked. “Where 
were they when the ban on scabs died in the Senate? 

“Anyone who really puts any value on working families 
knows these things are hurting all of us,” he said. 

McCleskey believes that church groups must work closely 
with the Teamsters and other organizations to stand up for 
working Americans. 

“Many people thought change 
would never come to Local 528,” 
he said. “If we keep building 
and working together, we can 
change the country, too.” 


Aa ij n helping other workers organize, I was 

also helping myself,” said Wisconsin 
Teamster Bob Nabak. “It’s in my interest to get 
my entire industry organized.” 

Nabak was one of several Local 344 mem- 
bers who volunteered time to help 215 work- 
ers who deliver for Airborne Express and work 
on docks in four Wisconsin cities win Team- 
ster representation. 

“When you listen to people working 60 to 
70 hours per week with bad pay and benefits, 
some of them even needing to be on General 
Assistance, you want to help,” said Nabak, who 
received training from the union to prepare 
him for the drive. 

“Before I became a Teamster 20 years ago, I 
was in the same situation, so I could tell people 
the great difference the union has made in my 

life,” he continued. 

More than 50 of the workers partic- 
ipated in organizing committees that 
used mailings, phone banks, home vis- 
its, and one-on-one contact with work- 
ers to build support for the election. 
“We were tired of the way the 
employer treated us and felt like we had 
the support of other Teamsters working in 
our industry,” said Heather Meneau, a 
member of the organizing committee in 
Madison. 


TOP LEFT: Members of the organizing 
committee discuss strategy. 

LEFT: Nathan Tufts, son of organizing 
committee member Rose Tufts, signals a big 
Teamster victory for workers who deliver for 
Airborne Express in Wisconsin. 
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National Airborne nonunion firm to load and unload reduction of part-time work and 


Pact Protects airplanes in Oakland, California. for making the work union in Oak- 
Full-Time Work The four-year agreement pro- land, ‘said Boston Local 25 member 
vides wage and benefit increases of Bobbie Jo St. John-Maynard, a trac- 
A new national contract covering $3.20 per hour and contains all of tor trailer driver. 
2,000 Teamsters who work for Air- the rights and benefits that were “We're definitely stronger due to 
borne Express cuts back on the included in the national freight the new contract, and the solidarity 
company’s hiring of part-time contract approved last June. here in Boston is phenomenal,” she 
workers. “We're all impressed with how added. 


It also ends the use of a our union took a stand for the 
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REPORT XVI TO ALL MEMBERS OF 
THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


From: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 

Dated: December 22, 1994 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Sixteenth 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us, including a new Investigative Report, 
and the status of pending charges about which we have previ- 
ously informed you. 


Il. IRB INVESTIGATIVE REPORT 


A. LOCALS 72 and 858 - New York, New York 

On December 8, 1994 the IRB transmitted an Investigative 
Report to General President Ron Carey concerning Vincent 
Trerotola (“Trerotola”), an officer of IBT Locals 72 and 858. 
The Investigative Report alleged that Trerotola breached his 
fiduciary duties to the members, embezzled and converted funds 
to his own use and brought reproach upon the IBT in violation 
of Article II, Section 2(a) and Article XIX, Section 7(b)(1), (2) 
and (3) of the IBT Constitution. During the years 1988 to 1993, 
Trerotola is charged with causing Local 72, Local 858, Joint 
Council 16 and the Eastern Conference to pay him as reimburse- 
ments for FICA obligations and withholding expenses when he 
knew that the IBT or another IBT entity paid his full FICA obli- 
gation and the government would reimburse him through a tax 
credit for all excess withheld. 

Pursuant to Section G, Paragraphs d and e of the March 14, 
1989, Consent Order, sixty days were given to the IBT to hold a 
hearing and to forward to the IRB a written final report as to 
their findings with respect to the Investigative Report. 


Ill. PROGRESS OF IRB CHARGES 
A. LOCAL 138 - Long Island City, New York 


In prior issues of The New Teamster magazine, we reported 
to you that the IRB transmitted an Investigative Report to the 
IBT General Executive Board regarding John Georgopoulos, 
President, and Paul Auriemma, Secretary-Treasurer of Local 138. 
The Report alleged that these two officers engaged in an embez- 
zlement scheme to defraud the IBT of out-of-work benefits. 

President Carey accepted the Ethical Practices Committee’s 
(EPC) findings and imposed a nine-month suspension on Geor- 
gopoulos and a six-month suspension on Auriemma, both of 
which began on September 15. We also reported that the sus- 
pended officers appealed President Carey’s action to the General 
Executive Board, and requested a stay. The appeals by the 
charged parties will be considered by the GEB at a future meet- 
ing, however, the stay was not granted. 


B. LOCAL 363 - Howard Beach, New York 


In prior issues of The New Teamster magazine, you were 


informed that the IRB had issued an Investigative Report alleg- 
ing that Local 363 had numerous problems concerning its orga- 
nization and operation. You were further informed that on 
August 1, 1994, Trustee Mastrandrea filed charges with the EPC 
against Patrick Bellantoni, alleging generally that Bellantoni vio- 
lated the IBT Constitution in numerous ways concerning the 
Local’s organization and operations. On October 19, 1994, the 
EPC held a hearing and we are currently waiting for its decision. 


C. LOCAL 732 - Queens, New York 

In the January/February issue of The New Teamster maga- 
zine at p. 22, you were informed that the IRB submitted an 
Agreement to Judge Edelstein for his approval resolving the 
charges against William FE. Genoese, Sr., former Secretary-Trea- 
surer of Local 732. Genoese agreed to resign permanently from 
membership in the IBT. The Agreement was submitted to Judge 
Edelstein by way of Application and he has approved it. 


D. LOCAL 743 - Chicago, Illinois 

In past issues of The New Teamster magazine, we reported 
that the IRB had issued an Investigative Report to General Presi- 
dent Ron Carey concerning Robert Simpson, Jr. (“Simpson”), 
President of Local 743 and International Trustee. The Investiga- 
tive Report alleged that Simpson interfered with Local 743’s 
legal obligations by allowing and permitting Donald Peters to 
continue to act as a representative of the Local and to incur 
expenses paid by the Local despite a prohibition against Peters 
acting in this capacity. A hearing was held on December 20 and 
21, 1994. After submission of memoranda by counsel, the IRB 
will decide the matter. 

In addition, the IRB issued an Investigative Report to Joint 
Council 25 concerning charges against Simpson and six other 
members of Local 743 Executive Board for giving away three 
automobiles which belonged to the Local. This matter has been 
resolved by Agreement in which the officers will reimburse Local 
743 for the value of the cars from their private funds. The 
Agreement will be submitted to Judge Edelstein for his approval. 


E. LOCAL 807 - Long Island City, New York 

In previous issues of The New Teamster magazine we 
informed you that the IRB submitted two Opinions regarding 
Local 807 members John C. Zancocchio and Armando Rea to 
Judge Edelstein for his affirmance. The IRB directed that both 
Local 807 members be permanently barred from the IBT. 

Judge Edelstein has affirmed our decisions in their entirety. 
His Order regarding John C. Zancocchio is printed in full in this 
issue of the magazine. The Order regarding Armando Rea 
appeared in the January/February issue. 


FE LOCAL 813 - New York, New York 


1. The Charge Against Edward Garafola 

A hearing was held on November 3, 1994, at which Edward 
Garafola did not appear. As you may recall, the IRB charged 
Garafola with being a member of organized crime. You will be 
kept informed. 


2. The Charge Against Dominic Vulpis 

We also reported in the January/February issue of The New 
Teamster magazine that a hearing was held by Local 813 con- 
cerning the charge against Dominic Vulpis with respect to allega- 
tions that Vulpis continued to make payments into Local 813’s 
Welfare Fund, Pension Fund and Severance Fund and made dues 
payments for Anthony Michael Senter after Senter was no 
longer an active employee. Vulpis has agreed to resign perma- 


MARCH 1995 21 


iy 
a 
i 

iq 


nently from membership in the IBT. The Agreement was sub- 
mitted to Judge Edelstein by way of Application and he has 
approved it. 


3. The Charge Against Pasquale Sottile 

In the last issue of The New Teamster magazine, we 
informed you that on October 6, 1994, the IRB transmitted an 
Investigative Report to the Trustee of Local 813 recommending 
a charge against Sottile for bringing reproach upon the IBT by 
retaining employees who were not members of IBT Local 813. 
We will keep you informed. 


4, The Charges Against Anthony Michael Senter 

In the December issue of The New Teamster magazine, we 
reported our finding that Anthony Michael Senter was a mem- 
ber of organized crime and directed that he be barred perma- 
nently from the IBT. Judge Edelstein has affirmed our decision 
in its entirety. His Order is printed in full in this issue of the 
magazine. 


. G. LOCAL 966 - New York, New York 


In the last issue of The New Teamster magazine, you were 
informed that the IBT held a hearing concerning the charges 
against the officers of Local 966. We will continue to update 
you on this matter in future issues. 

The members of the IRB wish to correct the following state- 
ment made in our Report XIV printed in the December issue of 
The New Teamster magazine at p. 16. We informed you that “a 
hearing was held before the Ethical Practices Committee” 
regarding the Local 966 matter when in fact it was the IBT Panel 
that held that hearing. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
85 calls reporting improprieties. As in the past, all calls which 
appeared to fall within IRB jurisdiction were referred for investi- 
gation. Activities which should be reported for investigation 
include, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
the failure to investigate any of these. 

Use the toll-free hotline only to report improprieties which 
you believe fall within IRB jurisdiction by calling 1-800-CALL- 
IRB (1-800-225-5472). If you are calling from within Washing- 
ton, D.C., dial 434-8085. The IRB facsimile number is (202) 
434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, New York 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, D.C. 20001 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 


MEMORANDUM & ORDER 

88 CIV. 4486 (DNE) 

United States of America, 

PLAINTIFF, 

v 

International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America, AFL-CIO, et al., 
DEFENDANT. 


IN RE: APPLICATION XII OF THE INDEPENDENT REVIEW BOARD 


EDELSTEIN, District Judge: 

This opinion emanates from the voluntary settlement of an 
action commenced by plaintiff, United States of America, 
against, inter alia, defendants International Brotherhood of 
Teamsters (“IBT”) and the IBT’s General Executive Board 
embodied in the voluntary consent order entered March 14, 
1989 (“Consent Decree”). Pursuant to the Rules and Procedures 
for Operation of the Independent Review Board for the Interna- 
tional Brotherhood of Teamsters (“IRB Rules”), | O, the Inde- 
pendent Review Board (“IRB”) has made an application to this 
Court seeking approval of the IRB’s decision in this matter. 

Application XII presents for this Court’s review the decision 
of the IRB regarding disciplinary charges brought against Antho- 
ny Michael Senter (“Senter”), a former member of IBT Local 
813. These charges are contained in an investigative report issued 
by the IRB on August 2, 1994.1 Senter was charged as follows: 

While an IBT member, you brought reproach upon the IBT and 


violated your membership oath i 2 violation of Article II, Section 
2(a) and Article XIX, Section 7 (b) (1), (2), (9) and (11) to wit: 


While a member of IBT Local 813, you were a member of orga- 
nized crime. In addition, while a member of Local 813 you were 
a distributor of multiple kilos of cocaine and multiple tons of 
marijuana and conspired to commit murder. On June 28, 1989 
you were convicted in United States District Court of racketeer- 
ing activity as defined by applicable law, including conspiracy to 
commit murder and drug trafficking, which offenses were com- 
mitted while you were a member of Local 813. 


(Opinion of the Independent Review Board In re: Anthony 
Michael Senter (August 2, 1994), Ex. A. at 4-5.) 

A hearing on the above-quoted charges was scheduled for 
July 6, 1994 (“the hearing”). The IRB sent a Notice of Hearing, 
a copy of the IRB Investigative Report, and the IRB Operating 
and Hearing Rules to Senter at the Federal Penitentiary in Lom- 
pac, California, where Senter was incarcerated. Senter did not 
respond to the IRB and, on July 6, 1994, the noticed hearing 
went forward. 

At the hearing, the IRB heard testimony from Special Agent 


1 The IRB is vested with broad investigatory and disciplinary powers. The 
IRB’s investigatory authority is coextensive with that of the General 
President and the General Secretary-Treasurer under the IBT Constitution 
and applicable law. See February 2, 1994 Memorandum & Order, 842 F. 
Supp. 1550, 1551-52 (S.D.N.Y. 1994); see also August 19, 1991 Opinion & 
Order, 803 FE Supp. 761, 768 under the consent decree, the IRB must use this 
authority, (S.D.N.Y. 1992), affd in relevant part, 998 F. 2d 1101 (2d Cir. 
among other things, to investigate allegations of corruption within the IBT, 
allegations of influence by La Cosa Nostra or other organized crime groups 
upon IBT members or activities, and any failure of IBT members or leader- 
ship to cooperate fully with the IRB. Id.; see Consent Decree § G(a). 
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Brian Taylor of the Federal Bureau of Investigation (“FBI”). The 
IRB also reviewed Mr. Taylor’s sworn declaration, which was 
submitted as an exhibit. Mr. Taylor testified that Senter was a 
member of the Luchese family of La Cosa Nostra. Mr. Taylor 
testified that his conclusion was based on his review of Senter’s 
indictment, certain statements by Judge Broderick during Sen- 
ter’s trial, the opinion of the United States Court of Appeals for 
the Second Circuit affirming Senter’s conviction, and certain 
internal FBI documents, as well as discussions with members of 
the FBI Luchese La Cosa Nostra squad in New York. The IRB 
found Mr. Taylor’s testimony and sworn declaration to be credi- 
ble. At the conclusion of the hearing, the IRB determined that it 
would keep the record open for ten days to permit Senter to 
review a copy of the transcript of the hearing and to respond or 
submit materials to the IRB for consideration. Again, Senter 
failed to respond to the IRB. 

Based on the evidence presented at the hearing, the IRB held 
that it had been established by a preponderance of the evidence, 
see IRB Rules, {| J.6, that the organized crime charges against 
Senter had been proved. Having held that the charge against 
Senter concerning his membership in organized crime had been 
proved, and having considered the seriousness of this charge the 
IRB permanently debarred Senter from the IBT. In light of its 
decision to bar Senter from the IBT for life on the basis of his 
membership in organized crime, the IRB found no need to 
address Senter’s racketeering, drug trafficking, and conspiracy to 
commit murder charges. 

The IRB’s findings and rulings are contained in a four-page 
opinion and are based on evidence presented at a hearing at 
which Senter was given the opportunity to present evidence and 
testimony on his behalf. As discussed above, Senter failed to 
respond to the IRB’s communications either before or after his 
noticed hearing. Senter has, however, objected to IRB Applica- 
tion XII by letter addressed to this Court. In his letter, Senter 
denies that he has ever been a member of La Cosa Nostra and 
claims that the testimony presented at the hearing is unreliable. 
The Court has received responses to Senter’s letter from the Gov- 
ernment and the IRB Chief Investigator. 

Asa threshold matter, Senter has defaulted on his claims by 
failing to respond to the IRB either before or after his noticed 
hearing, and thus he has waived his right to challenge the evi- 
dence presented at the hearing. This Court has previously held, 
during an earlier phase of the Consent Decree, that failure to 
appear at a noticed hearing before the Independent Adminis- 
trator constitutes a waiver of the right to challenge the evi- 
dence presented at that hearing. See September 18, 1990 Opin- 
ion & Order, 745 FE. Supp. 189, 193 (S.D.N.Y. 1990) (failure to 
appear at hearing before the Independent Administrator con- 
stitutes waiver of right to challenge evidence presented at hear- 
ing); August 27, 1990 Opinion & Order, 745 F. Supp. 908, 
919 (S.D.N.Y. 1990) (subject of disciplinary proceeding 
“defaulted by not appearing at his hearing before the Indepen- 
dent Administrator”), aff'd, 941 F.2d 1292 (2d Cir. 1991), 
cert. denied, 112 S. Ct. 1161 (1992). Similarly, failure to 
appear at a noticed hearing before the IRB or to respond to the 
IRB in writing constitutes a default and waiver of the right to 
challenge the evidence presented at the hearing. This rule is 
supported by Second Circuit decisions concerning the standard 
of review set forth in the Administrative Procedure Act. See, 
e.g., Franklin County Employment and Training Admin. v. 
Donovan, 707 F. 2d 41, 44-45 (2d Cir. 1983) (“all issues 
which a party contests on appeal must be raised at the appro- 
priate time under agency practice”). Because the IRB rules 


incorporate the same standard of review, see IRB Rules, | O, 
Senter is barred from raising any issues that he failed to raise at 
the hearing. 

Moreover, even if Senter had not defaulted on his claims, 
these claims are clearly without merit. The IRB’s finding that 
Senter is a member of organized crime is amply supported by the 
evidence, including the extensive testimony of an FBI organized- 
crime expert. Having carefully reviewed the IRB’s opinion, as 
well as the exhibits attached thereto, I find that the IRB’s deci- 
sion is not arbitrary or capricious. See IRB Rules, | O; see also 
October 19, 1994 Memorandum & Order, 1994 U.S. Dist. 
LEXIS 14900, at *4-*5 (S.D.N.Y. 1994); September 22, 1994 
Memorandum & Order, 1994 U.S. Dist. LEXIS 13407, at *4-*5 
(S.D.N.Y. 1994); June 2, 1994 Memorandum & Order, 853 FE 
Supp. 757, 1994 U.S. Dist. LEXIS 7425, at *6 (S.D.N.Y 1994); 
May 6, 1994 Memorandum & Order, 1994 U.S. Dist. LEXIS 
6513, at *5 ($.D.N.Y. 1994). Accordingly, the decision of the 
IRB is affirmed in its entirety. 


SO ORDERED. 
DATED: New York, New York 
December 7, 1994 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 


MEMORANDUM & ORDER 

88 CIV. 4486 (DNE) 

United States of America, 

PLAINTIFF, 

v 

International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America, AFL-CIO, et al., 
DEFENDANT. 


IN RE: APPLICATION IX OF THE INDEPENDENT REVIEW BOARD 


EDELSTEIN, District Judge: 

This opinion emanates from the voluntary settlement of an 
action commenced by plaintiff United Stares of America against, 
inter alia, defendants International Brotherhood of Teamsters 
(“IBT”) and the IBT’s General Executive Board embodied in the 
voluntary consent order entered March 14, 1989 (“Consent 
Decree”). Pursuant to the Rules and Procedures for Operation 
of the Independent Review Board for the International Brother- 
hood of Teamsters (“IRB Rules”), | O, the Independent Review 
Board (“IRB”) has made an application to this Court seeking 
approval of its decision in this matter. 

Application IX presents for this Court’s review the decision 
of the IRB regarding disciplinary charges brought against John 
Charles Zancocchio (“Zancocchio”), a former member of IBT 
Local 807. These charges are contained in an investigative report 
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issued by the IRB on March 23,.1994.2 Zancocchio was charged 
as follows: 


A. CHARGE ONE: 


While an IBT member, you brought reproach upon the IBT and violated 
your membership oath in violation of Article II, Section 2(a) and Article 
XIX, Section 7(b)(1), and (2), to wit: 


While a member of IBT Local 807, you were a member of organized 
crime. 


B. CHARGE TWO: 


While a member of Local 807, you brought reproach upon the IBT in 
violation of Article II, Section 2(a) and Article XIX, Section 7(b) (1) and 
(2) and Section 14(i) of the IBT Constitution and obstructed, interfered 
and unreasonably failed to cooperate with the duties of the IRB as set 
forth in Paragraph G of the March 14, 1989, Consent Decree in United 
States v. International Brotherhood of Teamsters, 88 Civ. 4486 
(S.D.N.Y.), to wit: 


On January 19, 1994, when you were required by the IRB to give a 
sworn statement pursuant to Paragraph H.3(c) of the Rules and Proce- 
dures for Operation of the Independent Review Board for the Interna- 
tional Brotherhood of Teamsters, you refused to answer questions con- 
cerning your association with La Cosa Nostra members Anthony 
Graziano, Anthony Aiello, Joseph Massino, Joseph Bonanno, Michael 
Sabella and others alleged to be La Cosa Nostra members. 

(Opinion of the Independent Review Board In re: John 
Charles Zancocchio (June 9, 1994), Ex. A. at 9-10.) 

A hearing on the above-quoted charges was scheduled for 
May 26, 1994 (“the hearing”). On May 23, 1994, Zancocchio’s 
attorney advised the IRB that Zancocchio would not be appear- 
ing at the noticed hearing and that the IRB could take whatever 
actions were lawfully permitted in this matter. 

At the hearing, the IRB heard testimony from Special Agent 
Brian Taylor of the Federal Bureau of Investigation (“FBI”). The 
IRB also reviewed Mr. Taylor’s sworn declaration, which was 
submitted as an exhibit. Based on Mr. Taylor’s testimony regard- 
ing his experience with the FBI, the IRB found that Mr. Taylor 
had extensive experience investigating matters involving La 
Cosa Nostra. Mr. Taylor testified that Zancocchio was a mem- 
ber of the Bonanno family of La Cosa Nostra. Mr. Taylor testi- 
fied that his conclusion was based on his experience investigat- 
ing organized crime in the New York City area, his review of 
documents, his conversations with Special Agents over whom he 
had supervisory responsibility, and conversations he has had 
with Assistant United States Attorneys. The IRB found Mr. Tay- 
lor’s testimony and sworn declaration to be credible. 

Based on the evidence produced at the hearing, the IRB held 
that it had been established by a preponderance of the evidence, 
see IRB Rules, {| J.6, that Zancocchio at all pertinent times had 
been a member of the Bonanno family of La Cosa Nostra. Hay- 
ing held that Charge One against Zancocchio had been proved, 
and having considered the seriousness of this charge, the IRB 
permanently debarred Zancocchio from the IBT. In light of its 


2 The IRB is vested with broad investigatory and disciplinary powers. 
The IRB’s investigatory authority is coextensive with that of the General 
President and the General Secretary-Treasurer under the IBT Constitution 
and applicable law. See February 2, 1994 Memorandum & Order, 842 E. 
Supp. 1550, 1551-52 (S.D.N.Y. 1994); see also August 19, 1991 Opinion & 
Order, 803 E Supp. 761, 768 (S.D.N.Y. 1992), aff'd in relevant part, 998 F. 
2d 1101 (2d Cir. 1993). Under the Consent Decree, the IRB must use this 
authority, among other things, to investigate allegations of corruption within 
the IBT, allegations of influence by La Cosa Nostra or other organized crime 
groups upon IBT members or activities, and any failure of IBT members or 
leadership to cooperate fully with the IRB. Id..; see Consent Decree § G(a). 


24 THE NEW TEAMSTER 


decision to bar Zancocchio from the IBT for life on the basis of 
Charge One alone, the IRB found no need to address that merits 
of Charge Two. 

The IRB’s findings and rulings are contained in a five page 
opinion, and are based on evidence presented at a hearing at 
which Zancocchio was given the opportunity to present evi- 
dence and testimony on his behalf. Zancocchio’s attorney has 
advised this Court by letter that “Mr. Zancocchio is not contest- 
ing the opinion dated June 16, 1994 of the Independent Review 
Board.” 

Having carefully reviewed the IRB’s opinion, as well as the 
exhibits attached thereto, I find that the IRB’s decision is not 
arbitrary or capricious. See IRB Rules, { O (“In reviewing 
actions of the IRB, this Court shall apply the same standard of 
review applicable to review of final federal agency action under 
the Administrative Procedure Act.”); see also May 6, 1994 
Memorandum & Order, 1994 U.S. Dist. LEXIS 6513, at *5 
(S.D.N.Y. 1994); June 9, 1994 Memorandum & Order, 853 E 
Supp. 757, 1994 U.S. Dist. LEXIS 7425, at *6 (S.D.N.Y. 1994). 
Accordingly, the decision of the IRB is affirmed in its entirety. 


SO ORDERED. 
DATED: New York, New York 
September 22, 1994 


T-SHIRTS, 
BUMPER 
STICKERS 
AVAILABLE 


T-shirts, bumper stickers, small stickers, and posters are available 
with the slogan and illustration that are on the cover of this 
magazine. 


The back of the T-shirt has an American flag, the Teamster 
emblem, and the phrase, “Teamsters For An America That Works.” 


T-SHIRTS are white with red, blue, and black printing. Sizes $(34- 
36) and M(38-40): $5. L(42-44) and XL(45-48): $5.25. XXL(50-52): 
$6. XXXL(53-56): $6.50. XXXXL(57-59): $7. 


BUMPER STICKERS are $7.50 for a pack of 50 (not sold 
individually). 


STICKERS (2 inch by 3 inch) are $10.80 for 500. 
POSTERS are also available — $3 for 10. 
All items are union made. 


For shipping and handling, add $4.50 for order up to $20; $5 for 
order up to $40; $6.25 for order up to $100; $7.25 for order up to 
$200. 


Send name, street address, local union number, and phone, plus a 
check to K&R Industries, P.O. Box 532, Merrifield, VA 22116. 
For information, call toll-free 1-800-789-0072. 


Virginia residents only must add 4.5% sales tax. 
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Continued from inside front cover 


political signs for Democratic 
candidates. 

I would like very much to 
start within the Teamsters a 
pro-union Republican move- 
ment. This could be a great 
opportunity to push for labor 
causes and for Republican 
union members to also bring 
forth their candidate endorse- 
ments. 

We could then send out 
Republican endorsements via 
The New Teamster magazine 
and union-paid mailers, such 
as the one I recently received 
that endorsed Democrats. 

This would show that we, 
as union members, do honor 
diversity (as the Democratic 
party does) by allowing its 
members to publicly and 
openly endorse the candidate 
of their choice. 

Jeff Gibson 
Local Union 231 
Bellingham, Washington 


Clinton Doesn't Care 
Ido not feel that Bill Clinton 
gives a damn what I think. He 
is going to do what he pleases. 
From what I have seen, he 
smiles while he’s lying through 
his teeth, will promise any- 
thing with no intention of 
making that promise good, 
and wouldn't know the truth if 


_ ithit him in the face. 


Clarence M. Christiansen 
Local Union 166 
Corona, California 


Dislikes Both Parties 
I would be a lot happier about 
contributing to DRIVE if! 
thought that my money was 
being used to help create a 
labor party, and not to sup- 
port Republicans or 
Democrats. 

Let’s change the name to 
simply Teamsters Voter Edu- 
cation. Granted, it does not 
yield a catchy acronym. 

But it also does not mis- 
educate Teamsters into think- 
ing that the two major capi- 
talist parties are somehow 


worthy of Teamster support. 
They are not. 

Kenneth Nygren 

Local Union 322 

Richmond, Virginia 


Retirees and 
Organizing 

I have an idea that might help 
in organizing. 

Let the International print 
up bumper stickers such as 
“Proud To Be A Retired 
Teamster” and mail them out 
to all retired members. They 
will be seen on every highway 
in the country as well as all 
shopping centers and local 
roads. 

They should get some 
nonunion workers thinking 
about whether they will be 
able to retire. 

Bob Connor (retired) 
Local Union 707 
New Windsor, New York 


Problems With 

Contract 

Jam a Teamster with 32 years 

at Anheuser Busch in St. 

Louis, Missouri. The article 

in the Oct./Nov. 1994 issue of 

The New Teamster entitled, 

“Anheuser-Busch Employees 

Ratify Four-Year Contract,” 

makes the contract sound like 

a good one. 

Td like to tell you why I 
disagree with your report. For 
example: 

B® We have always had a 
three-year contract. This 
new contract is for four 
years. This, as all union 
members know, is not in 
our best interest. 

m No raise the first year. 

m The reference to 100 per- 
cent employer match on 
employee investments in 
the company’s 401(k) plan 
is for the first year of the 
contract only. 

m@ Wealready have a contract 
provision for laid-off work- 
ers to collect $595 a week 
for up to 26 weeks. [The 
employer pays] six cents an 
hour for each worker into 
this layoff fund. 


m The 55 years of age early 
retirement to which you 
refer is not new. We’ve had 
this for years [in my local]. 

@ [lost my journeyman class 
as a Brewer and Maltster. 

m= Newemployees will 
receive less money. 

This is the worst contract 
we have ever signed since I 
have been in the union. You 
have to live it to know it. 

Kenneth J. Kirsch 
Local Union 6 
St. Louis, Missouri 


Carey Changed 
Magazine 

I have been a Teamster for over 
20 years now. This union has 
had many charges of corrup- 
tion laid at its door in that time 
— its own leaders stepping 
down or jailed in disgrace. 

What I remember most 
about the magazine was its 
failure to tell any of it. 

Ron Carey might not have 
everyone's support, but he 
was openly elected and has 
changed this magazine into 
reporting what’s right and 
wrong. 


Just as it should. 
Nick Pilolla 
Local Union 705 
Niles, Illinois 


More Full-Time Jobs 
I am part-time at UPS — 20 
years now. I pay full-time 
dues. I blame this on the old 
Teamster “leadership.” 

But we should have gone 
on strike last year for a better 
contract and more full-time 
jobs. 500 nationwide? That’s 
ten per state. Please! 

Not one full-time job has 
come about in our hub, while 
full-timers retire and are 
replaced by part-timers. 

UPS would not have 
allowed a strike during peak 
season and would have made 
a better offer. 

Gary Bebinger 
Local Union 413 
Columbus, Ohio 
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Base Benefits 
on Salary 


If we are ever going to have a 
strike fund that the members 
will want to contribute to and 
will remain financially stable, 
we need to change a few 
things. 

The benefit to individual 
members needs to be in line 
with what those members 
earn. We can’t pay Teamsters 
who earn $200 to $300 a week 
the same benefit as those who 
earn $500 to $700. 

There’s no reason that 
someone on strike should 
bring home (in strike bene- 
fits) more than they would 
had they worked for the week. 
There’s no reason to sign a 
contract if you make more 
money by being on strike. 

John A. Haines 
Local Union 107 
Philadelphia, Pennsylvania 


Voice of Experience 

I really get steamed when I 
read letters from those whin- 
ers who can only snivel about 
everything from a dues 
increase to paying for a strike 
fund at a paltry $2 a month. 

I became a Teamster 29 
years ago. Initiation was $65 
and dues were $6 a month. I 
sniveled because I thought I 
couldn't afford it. I was in my 
20’s and retirement was the 
last thing I thought about. 

Now dues are $29 a month 
and I pay them gladly. Do you 
know why? Because I will be 
retiring with a decent pension 
at the age of 55/2. 

Twenty-nine years ago I 
was “Young and Dumb and 
full of —, as ’'m sure many 
of your whining writers are. 

But if these people would 
stop and think a minute 
about their career and future 
when they reach “old fart- 
dom” like me, perhaps they 
wouldn't be writing these let- 


ters. 
Jim Elias 
Local Union 57 
Eugene, Oregon 


INDEPENDENT VOTER EDUCATION 


Iam contributing the sum designated below NAME 
to DRIVE. I understand that this contribu- 
tion is completely voluntary and will be used 


Bill Rak is 
FED UP. 


He’s been lied to and cheated by a big 
corporation. Now, that company is about to 
get new tax breaks from the government. 


Bill Rak is getting involved in the “Campaign For An America 
That Works” that is challenging the corporate special interests. 

It’s a campaign started by the Teamsters International Union and 
supported by other labor, consumer, environmental, and community 
organizations. 

It will include demonstrations, rallies, door-to-door canvassing, phone banks, radio ads, and other 
grassroots political action. 

You can read Bill Rak’s story by turning to page 3 of this magazine. 

You can support the Teamster-backed “Campaign For An America That Works” by... 


* 


Call your members of Congress at (202) 224-3121. 
Or write to them c/o U.S. Capitol, Washington, DC. 20515. 


* 


For more information, contact your local union or the International Union Legislative and Political 
Action Department at (202)624-8741. For shirts and stickers, see page 24. 


* ; 
If your union contract has DRIVE payroll check-off language, 
contact your steward. If not, use the coupon shown here and send 
your check or money order directly to DRIVE. 


ECT DEMOcRAT REPUBLICAN 


LOCAL UNION 


for political purposes in accordance with 
local, state, and federal law. 


A copy of DRIVE’s report is filed with SOCIAL SECURITY # Ke 


the Federal Election Commission, and is 


available for inspection at the Federal Elec- 
tion Commission, Washington, DC, 20463. 


YOUR ADDRESS 


Donations are not U.S. tax deductible. 


My voluntary contribution is: CITY STATE ZIP 


$10 |_] $25 [_] $50 .] $100 Please mail to: 


DRIVE, International Brotherhood 
of Teamsters, 25 Louisiana Ave, NW, 


other Washington, DC 20001 


APRIL/MAY 1995 Mob Figures Exposed Carey Acts on Pension Scam 
Action on Striker Replacement Teamsters Defend Social Security 
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Corporate Abuse 

I think it is about time for the 
members of all the unions, 
nationwide, to stand up and 
get involved. 

I think we have taken 
enough corporate abuse and 
political inaction. 

Our grandfathers and 
fathers fought to get us what 
we have today. Are we the 
generation that is going to be 
the reason that our sons and 
daughters will have to work 
two or three jobs just to live a 
sub-normal life? 

Walter E. Mathews 
Local Union 559 
Chicopee, Massachusetts 


Wants New Breed 


American politicians are pros- 
titutes. They are self-serving, 
arrogant buttheads. 

Let’s not wait for either 
party to produce another can- 
didate. Let’s take the initiative 
to produce one that has 
proven himself or herself by 
what he or she has done. 


Ralph Nader comes to mind. 
Fred W. Mizhir 
Local Union 807 
Long Island City, New York 


Politicians at Trough 
Perhaps we should designate 
our DRIVE donations to a 
Strike Fund instead of to the 
spineless and gutless politi- 
cians who say one thing and 
do another. 

Iam sure millions of dol- 
lars would certainly get the 
fund a good healthy start. 

Just think about all the 
broken promises such as 
NAFTA, GATT, etc. 

I think the politicians’ days 
at the trough should end soon. 

Tom Pfannenstein (retired) 
Local Union 289 
Minneapolis, Minnesota 


Don’t Tax Wealthy 


When are you going to stop 
trying to divide this country 
with your idiotic attacks on 
the wealthy? 

If you put your brain in 
gear, you will realize that most 
of the jobs in this country are 
created by the wealthy. 


Penalize them with higher 
taxes and over-regulation, and 
the first thing they will cut to 
survive will be their work- 
force. 

To all you Democrats out 
there: the Republicans are 
going to be in charge for a 
long time, get used to it! 

Richard S. Andridge 
Local Union 150 
Eldorado, California 


Likes Open Debate 

I think Brother Robert Jones’ 
letter in the January/February 
issue, “Magazine Lacks 
Debate” needs comment. 

This is not only a magazine 
for all members, but a marked 
improvement over the previ- 
ous product. 

The “Speaking Out” sec- 
tion itself bears testimony to 
the new policy of airing all 
views. 

There have been opinions 
from anti-union, right-wing 
lunatics and Old Guarders, 
New Teamsters, TDU mem- 
bers, etc. 

I have seen letters opposing 
the proposed dues increase 
and letters in support of it. 

Unless Brother Jones has 
been in La La Land, he knows 
damn well who opposes the 
dues proposition — the old 
vested interests whose only 
aim is to embarrass the cur- 
rent leadership. 

Regarding the magazine 
supporting Clinton, what 
choice did the Teamsters have? 

The former Teamster hier- 
archy beat the drum for Rea- 
gan and Bush. Pray tell, 
Brother Jones, what did that 
get us besides a swift kick in 
the. 2? 

At least Clinton told us he 
would sign a worker replace- 
ment bill. 

Hank Thompson (retired) 


Local Union 174 
Seattle, Washington 


Freight Organizing 
I just wanted to say it is good 
that we are attempting to 
organize Overnite. 

However, if we do not do 
something about organizing 


ConWay, Viking, and Yellow’s 
nonunion subsidiaries, we are 
not going to have a CF, Road- 
way, or Yellow. These compa- 
nies are trying to put more 
and more freight in their non- 
union companies. 

As a 17-year Teamster, I 
am very concerned about the 
direction our union is going. 
It is time America wakes up 
and becomes unionized again. 

Ken Morrison 


Local Union 104 
Tucson, Arizona 


Driver Shortage 

Just about every trucking 
company you see on the road 
is crying for help in truck 
magazines, newspapers, TV, 
radio, billboards, trailer 
doors, and even your mail box 
— everything but singing 
telegrams. 

Now is the time to orga- 
nize, not show disunity. We 
need to let nonunion employ- 
ees know of their own value 
during this shortage. 

Tell them about the pride, 
“family-values wages,” and 
even employee empowerment. 
We, thanks to our contract, 
can do the right thing even 
when the boss says no, espe- 


cially when it involves safety. 
Paul Host 
Local Union 200 
Milwaukee, Wisconsin 


Western Pensions 
I read the articles about pen- 
sion trustees’ rules in the last 
issue of the Teamster’s maga- 
zine. The Western Conference 
Pension Plan Trustees have 
just implemented new rules of 
suspendable employment for 
early retirees that I find unfair. 
I use the word implement 
because my employer has just 


Continued on inside back cover 


“Speaking Out” is the 
letters-to-the-editor column 
of The New Teamster 
Magazine, 25 Louisiana Ave. 
NW, Washington, DC 20001. 
Letters may be shortened due 
to space limitations. Please 
include your Teamster local 
number when you write. 
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On Income Tax Day... 
Here’s $152 Billion 


That They Could Pay 


While you pay your taxes to the federal government, , 
the corporate special interests and the rich don’t 
pay their fair share. Here’s a list of loopholes that 


|) Teamster: 
° 


RIGHTS ON 


“ye END CORPORATE TAX BREAKS FOR MERGERS AND RUNAWAY PLANTS. : 
_,Corporations that close a union plant and move itto-another state.where they 
can pay lower wages now get tax breaks for doing so! 
Closing the loopholes saves over $20 BILLION PER YEAR. 


DONT LET CORPORATIONS HIDE THEIR PROFITS BY MOVING FROM COUNTRY TO COUNTRY. 


U.S. corporations that move operations overseas hide their overseas profits so that 
their taxes are lower. Foreign corporations which set up nonunion plants in this 
country also hide their profits to pay lower U.S. taxes. 

Closing the loopholes saves $10 BILLION PER YEAR. 


CUT SUBSIDIES FOR HUGE MULTINATIONAL AGRICULTURE CORPORATIONS. 

For example, Diamond Walnut — one of the 500 largest companies in America — 
benefits from a taxpayer subsidy that pays for marketing walnuts overseas. 
Closing the loopholes saves $600 MILLION PER YEAR. 


REQUIRE THE RICHEST AMERICANS TO CONTRIBUTE AT THE RATE THEY USED TO. 
Since 1977, the top tax rate on the wealthiest Americans has been cut by 16 percent. 
It’s a little more than half the rate the rich pay in Japan and Germany. 

Closing the loophole saves $87 BILLION PER YEAR. 


x TAX CAPITAL GAINS THE SAME AS OTHER INCOME. 


Capital gains are mainly a type of income for the rich. 
Closing the loophole saves up to $10 BILLION PER YEAR. 


‘W CUT SUBSIDIES TO OIL, GAS, AND INSURANCE COMPANIES. 


These companies get a wide range of special subsidies and tax breaks. 
Closing the loopholes saves at least $25 BILLION A YEAR. 


eamsters at Disney 


eneral President Ron Carey has 
ts announced a racketeering law- 

suit against a lawyer, a doctor, 
and former union officials who looted 
Chicago Local 705’s pension and health 
funds of at least $4 million. 

The scheme was exposed by investi- 
gators from the Teamsters Ethical Prac- 
tices Committee that Carey established 
in 1992. 

“Pension and health funds belong to 
the members,” said Carey. “It’s their 
money, and no employer or union offi- 
cial or fancy lawyer or doctor has a right 
to use that money like their own piggy 
bank.” 

Key schemes alleged in the lawsuit 
include: 


= The Restaurant Deal. Nearly $2 
million in Local 705 pension fund money 
was channeled to Angelo Kokas, a con- 
victed felon with organized crime ties, to 
finance a fancy restaurant in the local 
union’s headquarters building. 


“Pension and 
health funds 
belong to the 
members. It’s 
their money, and 
no employer or 
union official or 
fancy lawyer or 
doctor has a 
right to use 
that money like 
their own piggy 
bank.” 

— General 
President 

Ron Carey 


/ 
General President Ron Carey announces a) 
racketeering lawsuit over the looting of! 


Chicago Local 705 pension and health funds. in| 


the foreground are busts of former Local 705/ 
Secretary-Treasurer Dan Ligurotis. The busts, 
which cost the local union treasury $14,000, | 
were found in the basement of the local when 
Carey put it in temporary trusteeship. 


_ = The Doctor’s Scheme. 

| The director of the local’s medical 
clinic, Dr. William Dalessandro, 
| used his position to steer clinic 

| patients to other medical facilities 
_ where he was a major owner. 

__ While the doctor received 

| $150,000 per year for only two 

| days work a week at the clinic, his 
_ other facilities also charged the 

_ clinic hundreds of thousands of 

~ dollars. 

Investigators also found that 


services that were not provided. 


= The Sweetheart Contract. 
Ligurotis solicited a $25,000 bribe 
on behalf of the Lucchese orga- 
_ nized crime family from the air 
freight firm Amerford Interna- 
tional. 

The bribe, disguised as a contri- 
bution to Ligurotis’ campaign for 
union office, was paid in exchange 


Dalessandro billed the clinic for | 


The restaurant failed in only eight months, and the pen- 
sion fund bore the entire $2 million loss. 

Former Local 705 Secretary-Treasurer Dan Ligurotis, 
who was banned from the Teamsters Union in 1993 for 
embezzling union money, was instrumental in the deal. 


u@ The Lawyer’s Scam. A lawyer, Sherman 
Carmell, who was paid by the health and welfare and 
pension funds to represent members’ interests, instead 
helped Ligurotis loot the funds. 
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for a sweetheart contract covering Amerford’s workers. 


The Teamsters Ethical Practices Committee began 
investigating the pension and health funds after Carey 
put Local 705 in temporary trusteeship to correct serious 
corruption and financial wrongdoing and restore demo- 
cratic procedures to the local. 

Carey said steps are being taken to ensure that mem- 
bers’ benefits are not affected by the looting of the funds. 


ices 
ing of! 


= No More 
“Family 
Business” 


LOCAL THAT MADE SURE RELATIVES 
AND ORGANIZED CRIME FIGURES GOT 
BEST JOBS IS PUT IN TRUSTEESHIP 


busts, 


4,000, 


when 


aship, 


I 


job. 


k t didn’t matter “what you knew” but “who you knew” 
if you were a Local 807 member who wanted a good 


And it helped if “who you knew” included certain 


; local union officers or someone in the organized crime 
_ families named Lucchese, Gambino, Genovese, Bon- 


nano, or Columbo. 


To bring that “family business” kind of unionism to a 
halt, General President Ron Carey has put Local 807 in 


temporary trusteeship. 


The New York City local includes the Javits Convention 
Center, where more than half the Teamster jobs went to 
relatives or friends of union officials or members, accord- 
ing to the court-appointed Independent Review Board. 


special 
fact-find- 
ing panel has 
been named by 
ff” General President 
Ron Carey to help 
him determine 
whether a group known 
as the “Real Teamsters 


Caucus” is using members’ 


dues money in ways that 
violate the Teamsters Con- 
stitution and federal law. 


w YORK POST 


MARCH 9, 


1995 


cal they say is 


sata this city.” 
poi 807 was put in 
emergency trusteeship by 
the International Brother- 
hood of Teamsters early 
yesterday morning, and + 
the seven- -member execu- 
tive board was suspended 
on the recommendation of 
the court: -appointed I Inde- 


mamas: 


More than one-third of those on the trade show 


seniority list have criminal 


records. 


Individuals recently released from prison have been 
given jobs at the Javits Center ahead of local members 
who are unemployed or have lower paying jobs. 

“Corruption has robbed good jobs from hard-work- 
ing people,” Carey said. “Our temporary trustee will help 
the members build a local union they can be proud of-” 


Investigation: Does “Real Teamsters 
Caucus” Violate Union Constitution? 


A number of local 
unions and joint councils 
have given dues money to 
the Real Teamsters Caucus. 

Teamster members and 
other local unions have 
filed complaints with the 
International Union, argu- 
ing that their dues money 
should not be given to an 
organization that is not 
accountable to the mem- 
bership and that claims to 
be free from the require- 
ments and safeguards of 
the Teamsters Interna- 
tional Constitution. 


Some also charge that 
the Real Teamsters Caucus 
was formed to support or 
oppose candidates in 
International Union and 


~ local union elections. It is 


illegal to use dues money 
for that purpose. 

“In today’s Teamsters 
Union, every member or 
official has a right to form 
an organization with their 
own money to express 
their views,’ Carey said. 
“But no one has a right to 
use dues money in any way 
that violates the law or our 


constitution. That’s what _ 
this panel will gather facts 
about.” 
The fact-finding panel 
named by Carey includes 
Ron Ashlock, secretary- 
treasurer of California 
Local 748; Gary Tiboni, 
president of Ohio Local 
436; Corinne Rozzi, presi- 
dent of New York Local 
398; Richard Nelson, presi- 
dent of Oklahoma Local 
886; and Robert Bouvier, 
secretary-treasurer of _ 
Montreal Local 1999. 
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action 


he Teamsters’ long campaign to 
ban the permanent replace- 
ment of strikers won a major 
victory when President Clinton issued 
an executive order on March 8 that the 
federal government “shall not contract 
with employers that permanently 
replace lawfully striking employees.” 

Most large companies in America 
receive federal contracts of some kind. 

At our press time, Republicans 
in Congress were attempting to 
overturn Clinton’s action. 

Under Clinton’s order, companies 
that permanently replaced strikers 
before March 8 would not be eligible 
for future federal contracts or exten- 
sions of old ones. 

Companies that permanently 
replace strikers after March 8 would 
lose current federal contracts and be 
barred from future ones. 

In the last Congress, a campaign 
by the Teamsters and other unions 
won a majority in both the U.S. Sen- 
ate and U.S. House of Representa- 


Clinton Acts on 


tives for a ban on permanent striker 
replacements. But there weren't the 
necessary 60 votes in the 100-mem- 
ber Senate to stop delaying tactics by 
Republican leaders and bring the 
issue to a final vote. 

Without action by Congress, 
President Clinton does not have the 
power to outlaw striker replace- 
ments in all situations. But his exec- 
utive order uses his authority to bar 
federal agencies from giving con- 
tracts to firms which don’t meet cer- 
tain guidelines. 

“Every Teamster can be proud of 
this action,” said General President 
Ron Carey. “This executive order is a 
direct result of the petitions, letters, 
phone calls, rallies, and other actions 


MANAGEMENT SHOULD NOT CONTROL 


WORKER COMMITTEES 


Cc proposals in Congress to let employers choose 
“employee representatives” on the job are “like saying you can 
go into a grocery store, but the clerk is going to pick out what you 
buy,” said Berna Price, a Local 364 steward at the Electromation 
electronics piant in Elkhart, Indiana, in testimony before Congress. 
Price, shown here talking to a reporter after her testimony, said 


management at her 
company set up a 

_ labor-management 
cooperation program 
six years ago in an 
unsuccessful 
attempt to stop 
workers from 
organizing to join the 
Teamsters. 
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that our members and retirees have 
participated in on this issue.” 


Construction wages. [na meet- 
ing with Carey, Vice President Al 
Gore said that President Clinton also 
has agreed to veto corporate-backed 
proposals by Republican leaders in 
Congress to eliminate the Davis- 
Bacon Act and Service Contracts Act. 

Those laws require contractors 
who provide construction or other 
services to the federal government to 
pay “prevailing wages,” which protects 
union jobs, pay levels, and benefits. 

Leading the attack on construc- 
tion workers’ living standards are 
Reps. Cam Ballinger (R-NC) and 
John Porter (R-IL) and Sen. Nancy 
Kassebaum (R-KS). 


Workers’ rights. Clinton also 
promised to veto Republican pro- 
posals to allow employers to bypass 
unions by establishing “employee 
committees” with “employee repre- 
sentatives” chosen by management. 

The effort to gut the National 
Labor Relations Act is led by Rep. 
Steven Gunderson (R-WI) and Sen. 
Kassebaum. 

To get around possible Clinton 
vetoes, Congress could attach anti- 
worker proposals to larger bills on 
other subjects that Clinton would be 
reluctant to veto. Congress also can 
override Clinton vetoes with a two- 
thirds vote. 

“We're in for a tough fight on all 
these issues,’ Carey said. 

“Teamster members need to keep 
up the pressure both on Congress 
and on the White House.” 
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> Should Congress put real balance 
in the federal budget by cutting tax 
| loopholes and subsidies for corpo- 
rations and the rich? 


> Should Congress give the corpo- 
rate special interests even more 
favors — paid for by cutting pro- 
grams that working people 
depend on and by forcing states 
and cities to raise taxes? 


That continues to be a major 
| issue facing the new Congress. 
Teamsters helped win a key battle 
in that war on March 2. 

By one vote, the U.S. Senate 
defeated a proposal that would have 
led to sharp cuts in... 
ts * Social Security. 

* Veterans’ benefits. 
* Highway construction. 
* Job training. 
* Student loans. 
* Many other programs for work- 
ing people that are under attack. 
The proposal our union opposed 
also would have led to an average 
increase of at least 17 percent in state 
| and local taxes. 
In a typical political tactic, the pro- 
| posal had an attractive but misleading 


| ment” — that disguised the fine print. 


“Carey Protests 
to Clinton, 
Dole, Gingrich 
on Mexico 
Bailout 


eneral President Ron Carey 
ie was joined by consumer advo- 
cate Ralph Nader and leaders of 

_ Major environmental, consumer, 
nd community organizations in 


Teamsters Help Defeat 
Tax Increases, Defend 
Social Security 


The real pur- 
pose of this Con- 
stitutional Amend- 
ment was not to 
balance the federal 
budget — Congress already has the 
power to do tha 
massive cuts in benefits for working 
families without telling anyone that 
was going to happen. 

The Amendment was defeated 
because the new Republican leader- 
ship refused to guarantee — in 
advance — that Social Security and 
other programs for working people 
wouldn't be cut. 

“We have spelled out hundreds of 
billions of dollars per year that could 
be saved if Congress didn’t give so 
many special favors to wealthy com- 
panies and individuals,” said General 
President Ron Carey. 

“That’s the way to put real bal- 
ance in the budget — not by cutting 
a family’s Social Security, veterans’ 
benefits, or student loans.” 

More than 400 Teamsters came to 
Capitol Hill on January 18 to kick off 
a campaign to help the International 
Union give Congress that message. 

Many local unions organized 
members to send letters or call 
Congress. Some also set up meetings 
with members of Congress while 


protesting the federal government’s 
$20 billion bailout for U.S. banks 
and other investors in Mexico. 

The bailout was announced 
jointly by President Clinton and the 
two top Republican leaders in 
Congress — Senate Majority Leader 
Robert Dole and House Speaker 
Newt Gingrich. 

Under the bailout, the U.S. gov- 
ernment will protect banks and other 
big corporations from losses on their 
investments in Mexico if the Mexi- 
can economy continues to decline. 


‘THESE SENATORS VOTED : 


SOCIAL SECURITY AND 
DEFEAT HIGHER TAXES 


The following Senators deserve thanks 
_ from Teamster members for standing up _ 
against the so-called “Balanced Budget 
- Amendment” ' that would have raised our 
state and local taxes and led to cuts in 
- Social Security and other vital benefits: 
Akaka (Hl), Boxer (CA), Bingaman (NM), _ 
Bradley (NJ), Bumpers (AR), Byrd (WV), 
Conrad (ND), Daschle (SD), Dodd (CT), 
Dorgan (ND), Feingold (W1), Feinstein (CA), 
Ford (KY), Glenn (OH), Hatfield (OR), 
Hollings (SC), Inouye (HI), Johnston (La), 
Kennedy (MA), Kerry (MA), Kerrey (NE), 
Lautenberg (NJ), Leahy (VT), Levin (Mi), 


Mikulski (MD), Moynihan (NY), Murray (WA), __ 


Pell (RI), Pryor (AR), Reid (NV), Rockefeller 
(WV), Sarbanes (MD), and Wellstone (MN). 


they were home in their districts. 
More pressure will be needed 
because Republican leaders and 
some Democrats in Congress are 
continuing to try to shift our money 
to new tax breaks and subsidies for 
corporate special interests. 


“This bailout plan is just the sort 
of corporate welfare which has 
made American taxpayers so angry,” 
said Carey and the other leaders of 
the Teamster-backed Campaign For 
An America That Works. 

Instead of new handouts for cor- 
porate special interests, Carey said, 
the government ought to take 
action to protect the right of work- 
ers on both sides of the border to 
decent wages, secure benefits, and 
union representation. 


action 


Corporate Special m@ Open new tax loopholes for cor- | 


porations and the rich — paid for 


interests Attack Your by cutting programs like Social 
Rights, Take-Home Pay beciltity. audentioans andicb 
tf 


training that help working families. 
m Eliminate the Davis-Bacon Act 


CORPORATIONS ARE PUSHING CONGRESS TO... which requires prevailing wage stan- 
dards on construction projects that 
m Allowemployers to work you @ Block OSHA from issuing new receive federal funding. 
more than 40 hours per week with- safeguards to reduce back injuries m™ Letcompanies bypass unions by | 
out paying overtime rates. from badly designed production setting up “employee committees” 
@ Cut job safety and health systems and very heavy loads. with “employee representatives” 
enforcement by gutting the Occupa- ® Cut funding from the Highway hand-picked by management. 
tional Safety and Health Adminis- Trust Fund which helps maintain Nearly all Republicans and some 
tration (OSHA) and the Depart- highway safety and thousands of Democrats in Congress are solidly 
ment of Transportation (DOT). jobs. behind these proposals. It will take a 
m Allow the trade deal with Mex- great deal of grassroots pressure to 
ico (NAFTA) to go forward without overcome the corporate special 
protections for workers’ jobs, wages, __ interests. 


and safety on the highways. 


L. SIGN A “TEAMSTERGRAM TO CONGRESS.” 
Copies have been sent to your local union to 
7 give to you. (See the back page of this magazine 

= for more details.) 


2. CALL CONGRESS toll-free at 1-800-962-3524 
| for the U.S. Senate or 1-800-972-3524 for the 
U.S. House of Representatives. 


3. WRITE TO CONGRESS c/o U.S. Capitol, 
Washington, DC. The zip code is 20510 for the 
Senate and 20515 for the House. 


| 4. WRITE TO PRESIDENT CLINTON, The White 
| House, Washington, DC 20500. 


i | 5. DISTRIBUTE LEAFLETS to your coworkers 
| about key issues before Congress. Copies have 
been sent to your local union. 


6 THE NEW TEAMSTER 


- 


p> CIM des 
reanudan ho 


José PEREZ-ESPINO 
Diario de Juarez = ae 
Lagerencia dela copier 
Thomson y la Coalicién de Tra! Ms 
: daron ayerunaumen- 


to galarial del 13 por pe 
bonos en efectivo, retroactivo 2 
pasado lune 
federacion 


oper: 

reso) : 

cado hace una semana 

En presencia 

degdal s y del lid 
3 0 


work, workers in Mexico who assemble parts for 
RCA televisions won a courageous strike by going 
to their machines but refusing to operate them. 

The workers, who still make only about $22 per week, 
won twice the raise that both management and the Mexican 
government told them was the absolute maximum possible. 

They also forced out the leader of their union, an affiliate 


| W ith hired thugs threatening them if they didn’t go to 


Teamster Barry * 
Magers, who was 
temporarily laid off 
in Indiana when 
management forced 
a strike at a parts 
plant in Mexico, 
says working 

| families won't be 
secure until 
companies have to 
pay decent wages 
on both sides of the 
border. 


conoce a lider sindical, 
y labores normales 


orkers at U.S.-Owned Plant in Mexico Stay 
Machines But Refuse to Work 


Attadk on Workers in Mexico 
Costs Teamsters Wages 


tir el descanso de quienes aol 
nieron en el movimiento al fio 

‘Alconcluir las platicas - ar 
torias, la gerencia de i Re 
Thomson Componentes, ea 
cion y el Sindicato Unico oe 
bajadores, acordaron aera 
bores normalmente hoy 


of the government-dominated Confederation of Mexican 
Workers, because he failed to fight for the increase. 

The workers live in Ciudad Juarez, just across the border 
from El Paso, Texas. 

Prices they pay for food, clothing, and most other basic 
needs are about the same as U.S. prices. 

Many are forced to live in shacks made of cardboard or 


plywood. 


Dozens of Indiana Teamsters were temporarily laid off 
because their company forced a strike at the RCA 
plant in Mexico. 

The Local 135 members drive parts __ 
between the Mexican plant and Indiana, 
where the final TV assembly is done. 

“The Mexican workers showed a lot of 
guts,” said Barry Magers, chief steward 
for the workers in Indiana and a Teamster 
for more than 16 years. 

“We've gottodomoretohelpthem, | 
now that so many of these big companies 
are operating on both sides of the bor- 
der.” 

The RCA plants are owned by Thomson 
Consumer Electronics, which has annual 
sales of more than $1 billion. es 
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fter receiving protests from 

thousands of Teamster mem- 
bers and General President Ron Carey, 
the trustees of the Central States Pen- 
sion Fund have partially reversed an 
earlier decision that hurt many mem- 
bers. 

The dispute began when the Fund 
trustees took away the right members 
had, under certain circumstances, to 
qualify for improved pension benefits 
by making up for pension contribu- 
tions lost because of layoffs, disability, 
and company closings. 

Carey wrote to the trustees on 
October 5, 1994, arguing that “it is 
unfair to change the rules in the mid- 
dle of the game.” 

Since then, the trustees have 
decided to give credit for some self- 
payments already made and refund 
other self-pay contributions. 

But they did not completely restore 
self-pay rights that existed before. 

Ina letter dated February 22, 1995, 
Carey said the latest change “does not 
solve the fundamental problem.” 

Carey noted that the largest sources 
of income to the Central States Pen- 
sion Fund are the contributions the 
union negotiates from United Parcel 
Service and companies under the 
National Master Freight Agreement. 

“In the most recent round of bar- 
gaining, the Teamsters national nego- 
tiating teams won the largest increases 
in pension contributions in history,” 
Carey reminded the trustees. 

The Central States Fund is run by 
four trustees from management and 
four from the union side. 

The four “union” Fund trustees 
don’t answer to the membership, 
however. 

They were chosen by the former 
Central Conference and Southern 
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Carey Says Central States 
Pension Changes Don't 
Go Far Enoug 


Conference, undemocratic regional 
bureaucracies which also did not 
answer to the membership and which 
were eliminated last year by Carey and 
the General Executive Board. 

Two of the Fund’s trustees — Jerry 
Cook and Harold Leu — ran for 
International office in 1991 and were 
defeated by the membership. 

The four trustees have established a 
procedure for choosing future replace- 
ments for themselves that allows a 


“Project Relief” Is Latest 


Hog Of The Month 


Aa ee roject Relief” —a front 

group for America’s largest 
corporations and trade associations 
— is the latest Hog Of The Month 
chosen by a Teamster-backed coali- 
tion of citizens’ groups. 

Project Relief is coordinating lob- 
bying by the corporate special inter- 
ests to pressure Congress to eliminate 
federal protections for workers’ safety 
on the job, public safety on the high- 
ways, air and water quality in our 
communities, and the safety of prod- 
ucts we consume. 

“Project Relief should be called 
Project 19th Century,” said General 
President Ron Carey. “Instead of try- 
ing to make government more fair 
and more cost-effective, these compa- 
nies want to go back to the days when 
they could violate the public interest 
with no restraint at all.” 

Key sponsors of Project Relief — 
include... 

@ United Parcel Service. 
@ The American Trucking | 

Association. 


handful of officials to make decisions 
with no voice for the membership, 
Carey said. 

Carey said he does not seek the 
power to appoint union Trustees for 
the Fund, and that a procedure must be 
established for choosing them that will 
ensure that they must answer to the 
membership. 


| 
Service Distributors Associations. — 
@ Associated General Contractors. _ 
@ Federal Express. _ 
@ The Newspaper Association of _ 
America. i 
@ The American Baker’s Associa- 
tion. ae 
@ The National Association of Man- 
ufacturers. . 
The Hog Of The Month Award is 
given by the Campaign For An a 
America That Works, which was 
launched by the Teamsters, con- 7 
sumer advocate Ralph Nader, Citizen | 
Action, Friends of the Earth, Clean 
Water Action, ACORN, the National 
Family Farm Coalition, and Jobs a 
With Justice. 
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County Workers 
Go Public to Win 
First Contract 


§§ nformational picketing helped win 

a first Teamster contract for county 
y workers at Prairie View Home in 
Princeton, Illinois. 

The nursing home workers, their 
families, and other Teamsters from 
Local 722 handed out leaflets outside 
the Bureau County Courthouse to 
pressure county board members to 
come back to the bargaining table 
instead of halting negotiations for two 
additional months. 

“We told them that we don’t drag 
our feet when their loved ones need us, 
they shouldn't drag their feet when we 
need them,” said Helen German, a 
housekeeper who has worked at Prairie 
View for ten years. 

The new contract, which covers 90 
workers at the home, includes 
improved wages and seniority rights. 

“No one can live on $4.25 an hour,’ 
said Linda Sanders, a Certified Nurses’ 
Aide who is the sole supporter of her 


yer for our future 


two children. “We wanted benefits and 
a wage we could live on.” 

Sanders, who has worked for Prairie 
View for eight years, washes, dresses, 
and feeds patients. 

“The employer said if we wanted 
more money, we should go to school 
and learn a trade,” Sanders said. “With 
the union, when everybody got 
together and got involved, we accom- 
plished our goal.” 


One Victory Drives Another 


rivers who transport mentally 

and physically disabled and 

elderly persons in the Min- 
nepali St. Paul area have won Team- 
ster representation in a trio of organiz- 
ing victories. 

Nearly 150 drivers who work for 
Mayflower Contract Services, Inc. 
recently won a first Teamster contract 
that includes wage increases of more 
than $1.50 per hour, time and one half 
holiday pay, and the right to bid on 
routes after voting to join Teamsters 
Local 120 last year. 

After their organizing victory, 
Mayflower workers helped 130 drivers 
for National School Bus Service, Inc. 
win Teamster Local 120 representation 
as well. 
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Another 15 drivers for R.I.S.E., Inc., 
who transport handicapped persons to 
and from work, voted to join Team- 
sters Local 638. 


Nurses Choose 
Teamsters for 
Public Employee 
Clout 


™ he Teamsters’ experience rep- 
resenting public employee 
= members led 90 registered 
nurses at Kent County Health 
Department in Grand Rapids, 
Michigan, to vote overwhelmingly 
to join Teamsters Local 214. 

They had been represented by the 
unaffiliated Michigan Nurses Asso- 
ciation for 18 years, but were dissat- 
isfied with their substandard wages. 
They began looking for a union that 
could better represent nurses who 
were also public employees. 

“The Local 214 business repre- 
sentative knew the issues politically 
and understood the changes hap- 
pening in the public health care 
arena,’ said Sue Sefton, a nurse who 
had worked at the health depart- 
ment for seven years. 

The local participated, along with 
other unions, in a panel discussion 
and a survey that helped the nurses 
get over their initial reservations 
about joining the Teamsters Union. 

“As time went by, people realized 
that we needed a union that could 
help us face difficult public 
employee issues, not just nurses’ 

issues,” Sefton said. 

Local 214 represents about 
9,000 public sector employees 
in Michigan. 


Drivers for National School 

Bus Service in Minneapolis 
celebrate after their organizing 
victory for Teamster Local 120 
representation. 


he police protect the community — but how do the 
police protect themselves? 

Through the Teamsters Union. 

The 225 patrol officers, sergeants, detectives, and emer- 
gency communications officers in Daytona Beach, Florida, 

‘have voted for Teamster representation. 

“Tt’s hard to go out to serve the citizens and protect yourself 
from criminals when youre going back to the station and get- 
ting slammed by the boss,” said Patrol Officer Gorgi Colon. 

“Now we have a positive way to turn things around, to 
get our bosses to work together with us.” 

Officers say they organized because they were tired of 
management basing promotions, raises, and job security 
on who you are and not what you do. 

Low pay and favoritism affected service to the public 
because experienced officers often left for other jobs. 

Some officers were reluctant to join a union. But with help 
from the International Union, Florida Local 385 brought in 
Teamster police officers from Minneapolis Local 320 and Cal- 
ifornia Local 856 to talk about 
the benefits of organizing. “it’s hard to go 


I “The guys that came in out to serve the 
from out of state were obvi- woe 
ously proud of being police citizens and pro- 
officers and proud of being tect yourself 
Teamsters,’ said Daytona from criminals 

| Beach patrolman and organiz- E 

(} r when you’re 
iW 


ing committee member Ray 


Naughton. “They went a long going back to the 

way in breaking down the bar- station and get- 

riers workers had to forming a 

SN ting slammed by 
the boss.” 
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*Donna-Lynne Dalton 
is one of the Disney 
characters at Disney 
World in Florida who 
have built a strong 
union by getting 
other workers 
involved. 


Mi camster Donna-Lynne Dalton 
and her coworkers play the part 
| of characters like Minnie Mouse, 
Snow White, and Cinderella at Disney 
World in Orlando, Florida. 

They parade through the amusement 
park, taking pride in creating special 
memories for families on vacation. 

But until recently, being treated well 
on the job was just a fantasy because the 
Disney workers weren't well organized. 

To change that, Teamster members 
like Dalton have been working with 
new leaders of Local 385 elected last 
year to build a strong union on the job 
— not only at Disney World, but at 
other companies and public agencies 
where the local union represents 
workers. 


Getting workers involved. 
Because Florida has a “right-to-work” 
law that allows employees to receive the 
benefits of a union contract without 
paying union dues, few Disney charac- 
ters bothered to join the union in the 
past. 

But last year, the characters began 
inviting non-members to regular 
meetings at the union hall, where they 
signed up in large numbers. 

“Td tell people, ‘Sure, you can get the 
union benefits without being a mem- 
ber, but those benefits won't be very 
good unless we have a large member- 
ship and the union is strong,” 
explained steward Wes Robinson. 

“We showed people that they did 
not have to accept unsafe conditions 
on the job,” Robinson said. 

“One time I was to drive a float ina 
parade, but it was pouring rain and that 
made it unsafe. I refused to go on, and 


Stars 


RS/SON THE JOB ARE NO LONGER A FANTASY 


at 
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finally management canceled the 
parade. You should have heard the 
response from the other characters.” 
Today, Teamster membership 
among the Disney characters has 
skyrocketed from just 24 to over 300. 


A strong steward system. 
With help from the International 
Union, Local 385’s new leaders have 
started a training program for stew- 
ards at Disney World, United Parcel 
Service, and other employers. 

The training he received helped 
him encourage other members to 
speak up, said Joe Grey, a four-year 
steward for part-time workers at the 
Orlando UPS hub. 

Asa result, the union has been able 
to sharply curtail supervisors doing 
bargaining unit work. 


“Now they know that when we 
catch them, they’re going to have 
to pay,” Grey said. 


The Disney characters worked 
with other union members at Dis- 
ney World in a long battle for a 
new contract. 

Leafletting, a candlelight vigil, 
and an airplane flying over Disney 
World were some of the tactics 
developed with assistance from the 
International Union. 

Workers met in small groups 
throughout the campaign to main- 
tain unity. 

“This contract is much better than 
previous ones, especially in safety 
and other language,” said steward 

Wes Robinson. “We'll 
keep working for more 
improvements as we 


ee oe 


Disney steward Wes Robinson (left) talks with Teamsters 
General President Ron Carey during Carey's recent visit 
to Orlando. “Change in the International Union has 
flowed into our local and into our chapter at Disney 


World,” Robinson said. 


keep getting stronger.” 
An increase in union 
membership of almost 
50 percent has paid off 
for Disney bus drivers 
too. 

The drivers con- 
vinced management to 
implement a new 
route bidding system 
that means full-time 

work for 92 percent of 
the drivers (up from 
45 percent) and kills 
the threat of contract- 
ing out jobs. 

“Tt’s only because 
our membership has 
grown and the lead- 
ership of our local is 


Marcus James, a 13-year Disney employee, is 
one of hundreds of Disney characters who 


have joined the union. “Before, we didn’t have 


enough people to do anything,” he said. 
“Now, we're strong.” 


2 


behind us that management was will- 
ing to listen to our ideas,” said driver 
Jerry Jack. 


Union reform. 

“When we came into office last year, 
we found that the local was $550,000 in 
debt,” said new Local 385 President 
Pete Peterson. 


“There had been a lot of extrava- 


gant spending on things like first- 
class travel, expensive meals, and 
staying at expensive hotels — even 
when in town,” he said. “It was 
morally and ethically wrong.” 


Peterson cut his own salary from 


$73,000 down to $45,000, leased 
inexpensive cars for local union busi- 
ness, and cut other expenses. 


“The old administration treated 


our dues money like it was theirs,” 
said 15-year Teamster Craig Keesee, a 
driver for Rykoff-Sexton, a food ser- 
vice company. 


“But Pete hasn’t jumped on the 


gravy train,’ he added. “Tn fact, he’s 
supporting bylaws changes so we can 
watch over our money. 


“Now we get quick responses to 


our phone calls and grievances,” 
Keesee said. “I saw more of our new 
business agent in the first two 
months than I had seen of the old 
one in two years.” 
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St. Louis beer distribution drivers 
leafleted at the State Fair in 
Milwaukee, where Miller is based, as 


part of their community campaign that 
won a $245,000 settlement. 


i : a - 
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= WISCONSIN 
STATE FAIR 
PARK 


JUSTICE TIME 
AT MILLER 
DISTRIBUTOR 


fter a creative, 10-month cam- 

paign to build community sup- 
port, Teamster drivers and warehouse 
workers fired in May, 1994, have won a 
$245,000 settlement from the new 
nonunion owner of the St. Louis Miller 


beer distrib- 
utorship. 

Eighteen 
workers will 
get their jobs 
back. The 
other workers 
involved either 
retired or have 
gotten other jobs. 

The community campaign by 
Local 133 members, with help from 
the International Union, included... 

B A boycott of Miller products by 
hundreds of St. Louis taverns and 
stores as a result of more than 3,000 
visits from Teamster members and 
their supporters. 

@ Billboards and radio ads blast- 
ing the company’s treatment of the 
Teamster drivers. 

“Boycott Miller” banners draped 
above busy highways during rush hours. 

The campaign was given a boost 
when the National Labor Relations 
Board agreed with the union that the 
company had violated the law by 
refusing to hire the Teamsters. 

“Winning our jobs back was just 
the first step,” said Les McClelland, 
who has driven for the distributorship 
for 12 years. 

“Now we have to go back inside 
and organize the plant again.” 


For First Time, Pepsi Locals Link Up 


For Contract Campaign 


or the first time, Teamster local unions representing 

Pepsi-Cola workers throughout the nation are coor- 
dinating strategy for contract negotiations, aided by the 
International Union's Brewery and Soft Drink Workers 
Conference. 

The locals are faced with a radical new pay system pro- 
posed by management. 

Pepsi is proposing to base pay for Teamster drivers and 
route salespersons on how much the company earns, 
instead of current hourly rates or base/commission rates. 

If Pepsi cuts prices during a “price war,’ the drivers 
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would get paid drastically less, despite delivering or sell- 
ing the same amount of soft drinks. : 

“If Pepsi management can win this new pay system, it 
could set the stage for a major shift in the way drivers are 
paid throughout the beverage industry,’ said Joe Brock, 
president of Local 830 in Philadelphia. 

Pepsi locals have agreed to form bargaining steering 
committees to attend each local’s negotiating sessions. 
With assistance from the International Union, they will 
also distribute regular weekly bulletins. 


ees 


DIAMOND 


WALNUT 


VIOLATES 
LAW AGAIN, 
AS BOYCOTT 
CONTINUES 


iamond Walnut workers have 

won an important battle in their 
three-and-a-half year fight to regain 
their jobs and keep their union. 

For the second time in three years, 
the National Labor Relations Board 
has thrown out the results of an elec- 
tion that the company hoped would 
end union representation for the Dia- 
mond Walnut workers. 

Citing management discrimination 
against union supporters, the Board 
said that company actions tainted the 


election process. 


In the 1980s, the workers took pay 
cuts of up to 40 percent to help the 
company, but when profits 
rebounded, management continued 


to demand more cuts. 


Workers struck 
and were perma- 
nently replaced in 
September, 1991, 
when the company 
demanded givebacks 
in health care and 
other areas. 

In addition to 
maintaining a picket 
line, the strikers are 
continuing to spread 
a boycott of Diamond 
walnuts in the U.S. 
and other countries. 

The union is also 
asking the federal gov- 
ernment to stop using 
taxpayers’ money to 
subsidize the cost of 
television ads overseas 
promoting California 
walnuts. 

Since 1986, the 
government has 


spent $50 million to bene- 
fit millionaire growers who 
control Diamond Walnut. 

“To use our tax money for million- 
aires who are taking away our jobs — 


Pensions, Grievance 
Rights, Job Security 
Are Carhaulers’ 
Priorities 


he 15,000 Teamsters who work in the carhauling 
industry have made pensions, grievance rights, job 
security, and health and safety their priorities in Suter 
tions with management on a new contract. 
Their current national contract expires on May 21. 
Thousands of carhaulers answered a contract survey 
mailed to them by their national negotiating committee, 
headed by General President Ron Carey. 


it doesn’t make sense,” said 
Diamond worker Charlotte Loveday. 


Diamond Walnut 
workers celebrate a 
government ruling 
against management 
efforts to get rid of 
their union. The 
international boycott 
against Diamond 
walnuts continues. 
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NEWSPAPER ‘JUMPERS’ _ <n, 
WIN $3 MILLION AWARD 


9 camster “jumpers” whounload ——_—_—Jumpers will receive what they © 
bundles from Detroit newspa- —__ would have been paid if they had 
_ per delivery trucks will share a$3 mil- been allowed to work their normal 
lion arbitration award. shifts. 
The agency that operates the city’s “The company tried to ignore the 
daily newspapers violated the Local rules in our contract,” said Teamster 
372 contract when it eliminated shifts steward Kevin Grand. “But because 
and cut jumpers’ work time. we have a strong union, we were able _ 


to stand up to management and win.” 


COMMUNITY HELPS BRACH’S CANDY WORKERS | 


ince a Swiss businessman bought _ jobs and to keep open the largest The result was a new contract, 
Brach’s candy factory in Chicago candy factory in the world. approved by a 2-1 vote of the workers, 
in 1987, the company has hired and A community group called the that includes major pension improve- 
fired nine different top managers. Garfield Austin Interfaith Network ments and large severance payments 
Management lost key customers, helped organize actions to draw pub- in the event of a shutdown. 
leading to layoffs for nearly half the lic attention to management policies The workers also won greater pro- 
work force. that hurt employees and threatened to _ tection for high seniority employees 
So when members of Local 738 destroy good jobs for the community and significant financial rewards for 
began contract negotiations last year, by closing the plant. improving productivity. 
their chances of — ne 
improving their rights , 7 wh Pao 
and benefits seemed . 
dim. 
But with help from 


the International 
Union, they devel- 
oped a campaign to 
win community sup- 
port to improve their 


Brach’s candy workers 
and supporters from 
the community take 
part in the company’s 
annual Christmas 
parade to bring public 
attention to 
mistreatment of 
employees by owner 
Klaus Jacobs. 
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1996 International 
Union Convention To Be 
Held in Philadelphia 


UNITED WE STAND, 30 YEARS LATER 


nternational Vice President 


Diana Kilmury, co-chair of 
the Teamsters Human Rights 
Commission, led a delegation 


Tommy Aloisio, a business 
agent in Detroit Local 247 
whose aunt, Viola Liuzzo, was 
murdered while transporting a 


he General Executive Board of the Interna- 
tional Union has voted to hold the Teamsters 

1996 International Union convention the week 

| of July 15, 1996, in Philadelphia, Pennsylvania. 

“Selecting a city like Philadelphia sends a signal 
that this will be a working convention dealing with 
serious issues facing Teamster members,” said Gen- 
eral President Ron Carey. 
The past General Executive Board chose to hold 
the last Teamster Convention (in 1991) at the Dol- 
phin Hotel at Walt Disney World in Orlando, 

5, Florida. 

- Workers at the hotel were nonunion at the time, 
although they recently organized with help from 
Teamster Local 385 and the International Union. 

- The 1986 Convention was held in Las Vegas. 

The Convention will have the power to make the 
Teamsters International Union Constitution more 
democratic — or to undo the reforms of the past 
three years. 

“4 Local unions will be scheduling rank-and-file 

| elections for delegates to the Convention later this 
| year or early next year. 


é TEAMSTER FUNDS WIN 
.. SHAREHOLDER VICTORY 


made it harder for share- 
holders to demand 
reform. 

The Teamsters Medi- 
care Trust for Retired 
Employees, the Team- 
sters Negotiated Pension 
Plan, and the Teamsters 
Local 688 Insurance and 
Welfare Fund introduced 
the resolution, which 
gained broad support 
from other company 
shareholders. 


hree Teamster pen- 

sion funds in St. 
Louis have won an 
important shareholder 
victory at Philip Morris, 
the parent company of 
Miller Brewing Com- 
pany and Kraft. 

Working with the 

International Union’s 
Office of Corporate 
Affairs, the funds won 
elimination of a so-called 
“poison pill” plan that 


group of nuns during the 1965 
march. 

“The only strength we have 
is in unity. If we all hadn't 
come together through our 
union, there would only be 


of Teamsters at a march in 
Alabama commemorating the 
30th anniversary of a similar 
march from Selma to Mont- 
gomery in 1965 that helped 
win voting rights for all citi- 


zens. two classes of people — the 

“The lesson of the last 30 very rich and the very poor. 
years is that working people The union is the reason we 
can't let ourselves be divided have a middle class.” 


by our race,” said 


ee Don’t Let 
Don’t Let Congress 
Congress Destroy 
Destroy the Dream 
the Dream 
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FREE HAZARDOUS WASTE TRAINING 
FOR TEAMSTERS 


eamsters can get free 
training in Hazardous 
Waste Cleanup, Radiological 
Contamination Cleanup, and New York (516) 488-2282 
Transportation Awareness Northern 
Hazardous Material Handling C@lifornia (916) 354-2122 


through courses provided Southern 
California (310) 694-3434 
throughout the country 


under a federal grant. Tennessee (615) 344-0657 


Washi 
For training schedules pone -— 


and locations, contact the 
center nearest you: 


Alaska (907) 278-3674 
Kentucky (502) 375-0585 
New Jersey (609) 964-2101 


(509) 545-8297 
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an opportunity. 
Poole turned to the Minnesota Teamsters Service Bureau, 
an organization funded by participating locals in Minnesota 
Joint Council 32, the United Way, and other state and federal 
grants and contributions. 

A career counselor there encouraged her to go back to school, 
learn computers, and improve her skills. She enrolled in business 
and administration courses at a local college. 
“The Service Bureau supported me with tuition,” said Poole. “They 
helped me pay for books and a bus pass, and they gave me the encouragement I 
needed to stay in school and do well.” 

After her training, Poole landed a union job at the Minnesota Department of Trans- 
portation, where she uses her new skills every day. 

Since it was founded in 1986, the Minnesota Teamsters Service Bureau has helped thou- 
sands of Teamsters like Poole each year to deal with situations that can’t be addressed 
through collective bargaining or other typical union services. 

Dislocated workers get training and help in finding jobs. 

Members take classes to improve their basic skills and get their GEDs that are equiva- 
lent to a high school degree. 

Women and minorities are trained for jobs traditionally not open to them. 

‘Teamster families get assistance in dealing with issues such as alcohol and drug depen- 
dency, spousal abuse, and financial problems. 

“Members are more likely to come to us than their employer, government agencies, or 
private services,” said Jean Dunn, the Service Bureau's Executive Director. 

“Our services are free, we're confidential, and we treat members with the dignity and 
respect they deserve.” 


Teamster members 
participate in job 
training through 
the Minnesota 
Teamsters Service 
Bureau. 


When Local 1145 member Bessie Poole was 
laid off from Honeywell after seven years, her 


union helped turn the difficult situation into 


F 
; 
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Jim Hightower is on the ABC radio network every 
weekend, talking with callers and guests about jobs, 
workers’ rights, health care, taxes, and the special 
favors that corporate lobbyists get from government. 


If you don’t see a station in your area listed, call 


your favorite stations and ask them to start carrying 
the Hightower show. 


LOCATION STATION FREQ. SATURDAY SUNDAY LOCATION STATION FREQ. SATURDAY SUNDAY 
Alaska Anchorage — KENI 550AM 2-4pm 9pm-12am North Carolina Chapel Hill WCHL 1360AM 24pm 2-4pm 
Alabama Mobile WABB 1480AM = 12-3pm 12-3pm Fuquay Varina WCRY 103.9FM 1-4pm 1-4pm 
Anniston WDNC 1450AM 12-3pm 412-3pm South Pines WEEB 990AM 1-4pm 41-4pm 
Birmingham WERC 960AM 6-9pm 6-9pm Washington WRRF 930AM 1-4pm 1-4pm 
Guntersville WGSV 1270AM = 12-3pm 12-3pm Nebraska North Platte | KODY 1240AM = 12-3pm 12-3pm. 
Arkansas Little Rock = = KSVG@ 1010AM 12-3pm_ 12-3pm New Hampshire Dover WISN 1270AM = 1-4pm 1-4pm 
: Hot Springs KZNG 1340AM 123pm = 12-3pm Keene WKBK 1220AM_~ 1-4pm 1-4pm 
Arizona Phoenix KXAM 1310AM 16pm 1iam-2pm Laconia WEMJ 1490AM 14pm 1-4pm 
Fort Bragg KDAC 1230AM i11am-ipm 11am-ipm Littleton WLTN 1400AM 1-4pm 1-4pm 
California Fresno KKTR 1340AM } 10am-Lpm Manchester WGIR 610AM 1-4pm 1-4pm 
Lancaster KHJJ 1380AM 47pm 47pm New Jersey Hammonton -WONZ 1580AM = 1-4pm Y E 
} Palm Springs TEKPSI 1450AM 10am-1pm 10am-Lpm = Princeton WHWH 1350AM_ 1-4pm 1-4pm | 
: Ridgecrest KLOA 1240AM 10am-ipm 10am-ipm New Mexico Albuquerque KHTL 920AM 11am-2pm 11am-2p 
San Diego KOGO 600AM 10am-ipm 10am-ipm : Artesia KSVP 990AM iiam-2pm 1iam-2pm 
San Francisco KGO 810AM = 10am-1ipm Santa Fe KVSF 1260AM = 2-4pm 6-8pm 
_ Stockton KJAX 1280AM 10am-1pm 10am-1pm Nevada Reno KKOH 630AM 47pm 4-7pm 
Colorado Pueblo KCSJ 590AM diam-2pm 1iam-2pm New York Albany WGY 810AM 1-4pm 1-4pm 
Connecticut Hartford WPOP 1410AM 1-4pm 1-4pm Avon WYSL 1030AM 14pm 14pm 
New Haven WAVZ 1300AM 14pm _ 1-4pm Ellenville WELV 1370AM  1-4pm 2-4pm 
! Norwalk WNLK  41350AM 14pm = 1-4pm Elmira WENY 1230AM = 1-4pm 1-4pm 
Florida Bradenton WBRD 1420AM 1-4pm 1-4pm Hornell WHHO 1320AM 14pm 1-4pm 
Live Oak WQHL 1250AM 14pm New York * WABC 770AM 1-4pm 
Melbourne WTAI 1500AM 1-4pm Olean WMNS 1360AM = 1-4pm 1-4pm 
Naples WNOG 1270AM 14pm Plattsburgh WNWX 1390AM~ 1-4pm 1-4pm 
Ocala WOCA 1370AM 14pm 1-4pm Poughkeepsie WKIP 1450AM 1-4pm 1-4pm 
Tampa WFLA 970AM 1-4pm Utica WIBX 950AM 1-4pm 1-4pm 
r Vero Beach WTTD 1490AM  =1-4pm 1-4pm Ohio Bellaire WOMP 1290AM_ 1-4pm 1-4pm 
Georgia Milledgeville WKGQ 1060AM 14pm 1-4pm Lima WIMA 1150AM 14pm 1-4pm 
Guam Agana KGUM 567AM 1-4pm 1-4pm _ Steubenville WSTV 1340AM 2-4pm 14pm 
> | tlowa Burlington KCPS 1150AM 12-3pm 12-3pm ~ Youngstown WKBN  570AM 1-4pm 14pm — 
Cedar Falls KCFI 1250AM 12-3pm 12-3pm Oklahoma Alva KALV 1430AM 12-3pm 
| Idaho Pocatello ~ KSEI 930AM 41am-2pm 11am-2pm Enid KGWA 960AM 12-3pm 12-3pm 
| Illinois Decatur WSOY 1340AM 12-3pm Oklahoma City WKY 930AM 12-3pm - 
1 Morton WTAZ 102.3FM 12-3pm 12-3pm Oregon Bend ~ KBND 1110AM 12-1/4-5pm 11-1/4-Spr 
ee Rockford WNTA 1150AM 12-3pm 12-3pm Portland KXL 750AM 10am-ipm 10am-ipm 
1 | Springfield WTAX 1240AM 12-3pm 12-3pm Pennsylvania Harrisburg WHP 580AM 7-10pm 1-4pm 
| Waukegan WKRS 1220AM 12-3pm 12-3pm Hughesville WMRE 1190AM 1-4pm 1-4pm 
Indiana Elkhart - + WTRC 1310AM  1-4pm 1-4pm Pittsburgh WTAE 1250AM  1-4pm 
Richmond WHON 930AM 1-4pm 1-4pm Salladasburg = WFRY 95.9FM 1-4pm 1-4pm 
Kansas Topeka KMAJ 1440AM = 12-3pm 12-3pm Sharon WPIC 790AM 1-4pm 
i Wichita KNSS 1240AM 12-3pm 12-3pm Williamsport WRAK 1400AM 1-4pm 14pm 
Louisiana Alexandria KSYL 970AM 12-3pm 12-3pm South Carolina Murrells Inlet WRNN  94.5FM 3-4pm 14pm 
Baton Rouge WIBR 1300AM 12-3pm 12-3pm Tennessee Chattanooga WGOW 1150AM 34pm 1-4pm 
New Orleans WSMB 1350AM = 12-3pm 12-3pm Nashville WLAC 105.9FM 12-3pm 
| Massachusetts New Bedford WBSM 1420AM~ 1-4pm 1-4pm Rockwood WOFE 580AM 1-4pm 1-4pm 
Webster WGFP 940AM 1-4pm Texas Amarillo KPUR 1440AM 12-3pm 12-3pm — 
Westfield WNNZ 640AM 1-4pm 1-4pm Austin KVET 1300AM 12-3pm -12-3pm_ 
West Yarmouth WXTK 94.9FM 1-4pm Beaumont _ KLVI 560AM 3-9pm . 
Maryland Hagerstown © WHAG 1410AM 14pm ~~ 1-4pm Dallas WBAP 820AM Fe ) 
Salisbury WICO 1320AM 1-4pm 1-4pm El Paso KTSM 1380AM 12-3pm 12-3pm 
Maine Maine WGAN 970AM 7-10am 7-10am Galveston KGBC 41540AM 12-3pm 12-3pm 
Michigan Battle Creek WBCK 930AM 2-4pm 2-4pm : Houston KSEV 7OO0AM 1-3pm 25pm 
Cadillac WKFJ 1370AM 1-4pm 1-4pm Odessa KRIL 1410AM 12-3pm 12-3pm_ 
u- ; Escanaba WCHT  600AM 1-4pm 1-4pm San Antonio KTSA 550AM 9pm-12am Ypm-12am 
Flint WFNT 1470AM 1-4pm 6-9pm San Angelo KXQZ 1260AM = 12-3pm 12-3pm. 
Lansing WJIM 1240AM 1-4pm 1-4pm Tyler KTBB 600AM 12-3pm 
Saginaw WSGW 790AM 12-3pm 12-3pm Utah Salt Lake City KCNR 860AM 10am-2pm 10am-2pm 
: Traverse City WICM 580AM 1-4pm 1-4pm Virginia Bristol WXBQ 980AM 1-4pm 1-4pm 
Minnesota Brainerd KVBR 1340AM 12-3pm 12-3pm Richmond WLEE 1320AM 2-4pm 
Duluth WEBC 560AM 12-3pm 12-3pm Vermont Burlington WKDR 4O70AM = 1-4pm 1-4pm 
E. Grand Forks KCNN 1590AM 12-3pm 12-3pm Washington Bellingham KGMI 7T90AM 1-4pm 1-4pm 
St. Cloud KNSI 1450AM 12-3pm 12-3pm Moses Lake -KBSN 1470AM 10am-ipm 10am-1pm 
St. Paul KSTP 1500AM 69pm 12-3pm Seattle ~ KIRO 710AM 10am-ipm 10am-1pm 
Missouri Cape Girardeau KZIM 900AM 12-3pm 12-3pm Spokane KQQQ 1150AM 10am-1pm 
is 3 Kansas City KCMO 810AM 12-3pm ~ Yakima KUTI 980AM 10am-ipm 10am-ipm 
Ake Poplar Bluff KLID 1340AM 1-3pm 12-3pm Wisconsin Eau Claire WAYY 1150AM 2-5pm 2-5pm 
Sikeston KSIM 1400AM 12-3pm 12-3pm La Crosse WIZM 1410AM 3-6pm 
ry St. Louis WKBQ 1380AM = 12-3pm 12-3pm Madison WTSO 14070AM 12-3pm 12-3pm 
a Union KLPW 1220AM  1-3pm 12-3pm Milwaukee WTMJ 620AM 6-9pm 6-8pm 
| Mississippi Pearl WJNT 1180AM 12-3pm 12-3pm Oshkosh WOSH 1490AM = 12-3pm 12-3pm 
Stevens Point WSPO 1010AM 12-3pm 12-3pm 
West Virginia Parkersburg WKYG 1230AM 2-4pm 1-4pm 
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around the (iy) 


Iowa Teamster Kris Stapes 
|went the extra mile to raise 
money for leukemia 
research. 

In fact, the Local 90 

_J member went 26 miles, 
‘running in the Marine 

Corps Marathon in honor 
of his three-year-old son, 
Klint, who suffers from 


Getting Into 
the Swing of — 
Things 


- Local 70 retiree Norman | 
Brown isn't driving a truck 

_ these days, but he’s still 
wheeling — on the dance 

floor ie 

Brown has been 

inducted into the Califor- 
nia Swing Dance Hall of 


Fame for 20 years of help- 


__ ing to keep the official Cal- 

-ifornia state dance moving. 

Brown also isa part- _ 
time DJ. in San Jose. 
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the disease. 

With some 16,000 par- 
ticipants in the annual 
race in the nation’s capital, 
the UPS package car 
driver finished an impres- 
sive 54th. 


He raised $4,200 for the 
Leukemia Society from 
fellow Teamsters and oth- 


| 

| 
ers who sponsored him in | 
the race. | 

“Raising money for 
research won't help Klint,” 
Stapes explained, “but it 
will help other kids and 
their families avoid the 
suffering that he’s gone 
through.” 


Teamsters Raise Money 
for Strikers 


Illinois Local 916 members Bill (left) and Billy Cooper dis- : a 
play one of the collection cans they placed in stores all over 
Springfield to help raise money for thousands of strikers 
and locked-out workers in nearby Decatur. 
| Teamsters and other union members in Springfield 
raised well over $30,000 for their union brothers and sisters 
| standing up against A.E. Staley, Caterpillar, and Firestone. 


emergency situations. 


Teamster 
Uses 
Rescue 
Skills 


Teamsters Local 560 mem- 
ber Jim Thomas, Jr. knew 
what to do when one of his 
fellow workers on the mid- 
night shift at T.N.T. Red 
Star Express collapsed with 
a heart attack. 

Thomas, a volunteer fire 
fighter and ambulance 
driver for the Sommerville, 
New Jersey, Hook and Lad- 
der Rescue Squad, kept the 
victim, Ed Corrigan, stable 
until paramedics arrived. 

Corrigan is now looking 
at a long recovery, but has 
Thomas to thank for giv- 


Dairy Driver Honored 
for Rescue 


Because Missouri Local 688 member Bruce 
Kamphaus didn’t hesitate, he saved a 
life — and didn’t lose his own. 

The dairy driver-salesman and 
two other passersby quelled a burn- 
ing car fire with fire extinguishers 
and buckets of water and then 
pulled the driver from the car 
— just seconds before it 
blew. 

Kamphaus is shown 
holding plaques he 
received in honor of 
his heroism. 


Local Holds Health Fair 


New York Teamsters and family members line up for free 
tests, examinations, and information at Local 445’s first 

annual health fair. Some 21 health care professionals and 
service providers participated in the event, which 
stressed well-care, preventive medicine and dealing with 


ing him that chance. 
This wasn’t the first 


time Thomas used his res- 
cue skills on the job. 

When a company secu- 
rity guard fainted while 
patrolling the yard, 
Thomas revived him and 
stayed,with,him until help 
arrived, 
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In April, 1995 the Election Officer will promulgate final 
Rules for the 1995-1996 IBT International Union Delegate and 
Officer Election. These Rules will contain a timetable of election 
events. In order for all members of the Union and potential can- 
didates for office to be fully informed of the important dates in 
these Rules, Iam providing the schedules on these pages. 

Under the Rules, Local Union delegate and alternate delegate 
elections will be held in Winter, 1996. The only two exceptions to 
this schedule are: (1) Local Unions which have regularly sched- 
uled Fall, 1995 Local Union officer elections may elect to conduct 
delegate elections in Fall, 1995; (2) the Election Officer may find 


IMPORTANT DATES IN THE 1996 INTERNATIONAL UNION OFFICER ELECTION 


that it is appropriate that certain seasonal food industry Local 
Unions conduct delegate elections beginning in Summer, 1995. 

Please note that protests concerning violations of the 
LMRDA, including violations of the IBT Constitution, occur- 
ring prior to the date of issuance of the final Rules must be filed 
within 30 days of that date. In addition, protests concerning 
conduct which occurs in the first four weeks after the date of 
issuance of the Rules may be filed within thirty days of issuance 
of the Rules. 

Any member may call the Election Office at our toll-free 
number 1-800-565-VOTE to request a copy of the final Rules. 


Summer 

Delegate Elections 

(Seasonal Food Fall Winter 

Industry Only) Delegate Elections Delegate Elections 
Deadline to submit proposed Local Union plan: May 8, 1995 June 30, 1995 September 30, 1995 
Right of delegate candidates*to advertise in union April 1, 1995 July 1, 1995 September 1, 1995 


publications begins: 


Right of delegate and International Officer candidates 


April 15, 1995 


July 1, 1995 September 1, 1995 


to inspect bargaining agreements covering Local Union 

members begins: 

Requests for distribution of campaign literature from April 15, 1995 July 1, 1995 September 1, 1995 

delegate candidates must be honored from this date: 

Period for nominations of delegates: July 1 - September 1 - January 1 - 
September 10,1995 November 10,1995 March 20, 1996** 

Period for elections of delegates: August 20 - October 20 - February 4 - 
October 31, 1995 December 31,1995 April 30, 1996 


* 


% 


All references to delegate candidates include alternate delegate candidates. 


The dates for Winter elections have been changed from the dates in the proposed Rules. Under the IBT Constitution, 


nomination meetings may not commence before January, 1996 because the Convention is scheduled for July, 1996. 


IMPORTANT DATES FOR CANDIDATES IN THE 1996 INTERNATIONAL 
UNION OFFICER ELECTION (through August 31, 1995) 


May 1, 1995 Requests for literature distribution from any 


International Officer candidate shall be honored. 
June 1, 1995 Deadline for each International Officer candi- 
date and slate to file Report & Supplement 
No. 1 for period January 1, 1992 through 
May 20, 1995. 
June 1, 1995 Announcement of number of petition signa- 
tures required for preconvention accredita- 
tion of International Officer candidates. 
June 1, 1995 Publication of tentative dates, times and 
places of delegate nominations and elections 
for Summer 1995 elections. 
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July 1, 1995 Deadline for independent committees to file 
Report & Supplement No. 1 for period Jan- 
uary 1, 1992 through June 20, 1995. 

July 1, 1995 First day petitions to establish accredited can- 


didate status may be submitted to Election 
Officer. 


Publication of tentative dates, times and 
places of delegate nominations meetings and 
elections for Fall 1995 elections. 


July 15, 1995 


Deadline for International Officer candidates 
to be accredited in order to publish campaign 
material in October, 1995 IBT magazines. 


August 31, 1995 


ss) 
mn 


REPORT XVII TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


Independent Review Board 
Grant Crandall 

Frederick B. Lacey 
William H. Webster 


| From: 
| Dated: February 9, 1995 
I. INTRODUCTION 

The Independent Review Board (“IRB”) presents its Seven- 
teenth Report to you on its activities pursuant to the Consent 
Order. In this report, the IRB will discuss matters that have 
recently come before us including new Investigative Reports and 
the status of pending charges about which we have previously 
informed you. We will report to you concerning further develop- 
ments in all of these cases. 


| 


Il. IRB INVESTIGATIVE REPORTS 

On January 27 and 30, 1995, the IRB transmitted separate 
Investigative Reports to the General President concerning the 
_ three individuals identified below. Each was alleged to have 
brought reproach upon the IBT and to have violated his mem- 
bership oaths in violation of Article II, Section 2(a) and Article 
XIX, Section 7(b)(1), (2) and (9). Pursuant to Section G, Para- 
graph (d) of the March 14, 1989 Consent Order, sixty days were 
given to the General President to hold a hearing and forward to 
the IRB a written Final Report as to his findings and actions 
with respect to each of the Investigative Reports. On January 30 
and 31 the IBT referred the charges back to the IRB for adjudi- 
cation. The particulars of each charge follow. 


A. LOCAL 282 - Lake Success, New York 


1. Charges against Joseph A. Cammarano, Jr. 

Joseph A. Cammarano, Jr., a foreman and member of IBT 
Local 282, is alleged to be a member of organized crime and 
knowingly associating with members of La Cosa Nostra 
(“LCN”). The IRB scheduled a hearing for February 24, 1995. 


2. Settlement with Joseph Cammarano, Sr. 

As a result of an investigation by the Chief Investigator, a 
Compromise Agreement was developed with Joseph Cammara- 
no, Sr. (“Cammarano”), a foreman and member of Local 282. 
In return for the agreement that the IRB would not proceed with 
proposed charges that Cammarano is a member of LCN and 
knowingly associated with other LCN members, Cammarano 
agreed to: resign from, never hold membership in the future and 
not participate in the affairs of any IBT affiliate; not accept any 
payment of any kind, except fully vested benefits, from any IBT 
entity; and not to accept contributions made on his behalf to any 
pension, health, welfare, severance or other benefit fund. The 
agreement will be submitted to Judge Edelstein. 


B. LOCAL 807 - Long Island City, New York 

Michael Porta, Jr. (“Porta”), a member of IBT Local 807, is 
alleged to have knowingly associated with members of the Gam- 
bino Family of La Cosa Nostra including, but not limited to, 
Anthony “Sonny” Ciccone and Anthony “Toto” Anastasio. At 
_ the request of Porta’s attorney, a hearing which was scheduled 


for March 15, 1995 will be rescheduled. 


C. LOCAL 813 - New York City, New York 

Angelo Paccione (“Paccione”), an IBT member, was alleged 
to have knowingly associated with LCN member James Failla 
while a member of IBT Local 813. A second charge alleges that 
Paccione engaged in a racketeering enterprise, racketeering con- 
spiracy and mail fraud while a member of Local 813. The later 
charge, in addition to the provisions referred to above, was 
brought under Article XIX, Section 7(b)(11). The IRB has sched- 
uled a hearing for February 24, 1995. 


Ill. PROGRESS OF IRB CHARGES 


A. Local Unions 72 and 858 - New York, New York 

As reported in the previous issue of The New Teamster mag- 
azine, the IRB transmitted an Investigative Report to General 
President Ron Carey concerning Vincent Trerotola (“Treroto- 
la”), Secretary-Treasurer of both Locals 72 and 858, alleging 
that Trerotola brought reproach upon the IBT by embezzling 
and converting funds of those locals to his own use. By letter 
dated January 24, 1995, counsel for Trerotola requested that the 
IRB itself try the charges. That request was denied on January 
27, 1995. Upon receipt of the Report, the IBT suspended 
Trerotola from his offices. In view of the delays in setting an 
Article XIX hearing, the IBT lifted that suspension. The case 
should be set for hearing in the near future. 


B. Local 363 - Howard Beach, New York 

In previous issues of The New Teamster magazine, we 
reported that Trustee Peter Mastrandrea filed charges with the 
Ethical Practices Committee against Patrick Bellantoni (“Bellan- 
toni”), former President of Local 363. A panel appointed under 
Article XIX heard the case on October 19, 1994 and found Bel- 
lantoni guilty of all eleven charges, as amended. Generally the 
Panel found that Bellantoni: failed to hold monthly Local Union 
and Executive Board meetings, failed to adopt local Bylaws, 
allowed an ineligible person to be elected to local office, allowed 
an employer to appoint a shop steward, paid pension contribu- 
tions for relatives who had long retired from the local, engaged 
in financial mismanagement practices relating to providing him- 
self with luxury cars and excessive benefits, failed to make 
required payments to the local and to its welfare fund, and failed 
to adopt standard bookkeeping practices. Based on those find- 
ings, the Article XIX hearing panel recommended that Bellan- 
toni be permanently barred from membership, and from receiv- 
ing any IBT-related benefits, or having benefits premiums paid 
on his behalf. On January 23, 1995, General President Ron 
Carey adopted the foregoing findings in their entirety and 
imposed the discipline recommended by the Hearing Panel. 


C. Local 743 - Chicago, Illinois 

In past issues of The New Teamster magazine we reported a 
potential resolution by Agreement of an Investigative Report 
against members of the Local 743 Executive Board for giving 
away three automobiles which belonged to the Local. The agree- 
ment which we reported was submitted to Judge Edelstein for 
his approval was returned by the Court for certain specified revi- 
sions. The changes noted by the Court will be made and the 
Agreement will be resubmitted in the near future. 


D. Local 813 - New York, New York 


1. Charges against Pasquale Sottile (“Sottile”). 
In previous issues of The New Teamster magazine we 
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reported that the IRB transmitted an Investigative Report to 
Trustee Joseph Foy of Local 813 alleging that Sottile brought 
reproach upon the IBT by retaining employees who failed to 
become members of Local 813 in violation of the collective bar- 
gaining agreement between Sottile’s company, Pascotti Carting, 
and IBT Local 813. The Panel appointed by President Carey to 
hear the charges held hearings on February 1, 1995. A decision 
is expected in the near future. 


2. Charges against Edward Garafola 

In previous issues of The New Teamster magazine we report- 
ed that an Investigative Report had been transmitted to General 
President Ron Carey regarding the charges against Edward 
Garafola for being a member of organized crime and for failing 
to cooperate with the IRB. In a January 3, 1995 decision, the IRB 
found that there was just cause for determining that Garafola at 
all pertinent times had been a member of the Gambino Family of 
LCN and has associated with members of organized crime. As a 
penalty, the IRB barred Garafola from the IBT. That decision was 
submitted to Judge Edelstein on January 5, 1995. 


E. Local 966 - New York, New York 

The transcript of the hearings before an IBT Panel concern- 
ing charges against, among others, Local 966 Officer Vincent 
Sombrotto is presently under review by the IBT Panel. A report 
is expected in the near future. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received 
about 125 calls reporting improprieties. As in the past, all 
calls which appeared to fall within IRB jurisdiction were 
referred for investigation. 


he first in a series of Teamsters Regional Women’s Con- 
ferences — featuring topics of interest to all women 
working as Teamsters — is slated for May 13 in St. Louis. 

Several other conferences, sponsored by the International 
Union and the Teamsters Human Rights Commission, are 
planned for later this year throughout the country. 

The day-long sessions will provide useful information, 
stimulating discussion, and creative solutions to common 
concerns of Teamster women. 

Activities are designed both for women who are just get- 
ting involved in our union and women who are experienced 
Teamster leaders. 
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Teamsters Regional 


Women’s Conferences 


The hotline was established to facilitate communication | 
between the IRB and you by quickly reporting allegations of | 
improper activities by IBT members. Activities which should be 
reported for investigation include, but are not limited to, associ- 
ation with organized crime, corruption, racketeering, embezzle- 
ment, extortion, assault, or the failure to investigate any of these. 

Even if you are uncertain that the activity you observed / 
should be reported to the IRB, use the toll-free hotline to report | 
the facts about the improprieties which you believe fall within — 
IRB jurisdiction by calling 1-800-CALL-IRB (1-800-225-5472). 
If you are calling from within Washington, D.C., dial 434-8085. 
The IRB’s facsimile number is (202) 434-8084. 


| 


VI. CONCLUSION ) 
As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, New York 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, D.C. 20001 


To register or for more information about the St. Louis 
conference, contact Donna Steininger at Teamsters Local 
688, (314) 658-5600. 

For information about other Regional Women’s Confer- 
ences being planned near you, watch upcoming issues of 
this magazine or call the International Union Education 
Department, (202) 624-8117. 


For Good Jobs 


and a Better Future 


Continued from inside front cover 


implemented a contract that 
is forcing me into early 
retirement. 

Are there any other mem- 
bers in the West who agree 
with me? If so, write to the 
board of trustees and let them 
know how you feel. 

Ron Farnsworth 
Local Union 162 
Portland, Oregon 


Central Pensions 

I'd like to protest Teamcare 
policy that excludes disabled 
Teamsters from Central States 
Health & Welfare benefits. 

Normally, retired mem- 
bers and their spouse main- 
tain Teamcare Benefits until 
the retired member attains 
the age of 65. 

Should the retired member 
get Social Security disability 
benefits, the Teamcare bene- 
fits are lost after a two-year 
period, without any consider- 
ation to the member's age. 

This policy is plainly dis- 
criminatory against the dis- 
abled member and should be 
corrected immediately. 

Coordination of benefits 
with Medicare should be the 
policy, and the return of pre- 
scriptions benefits, as at no 
time will Medicare cover pre- 
scriptions for home use. 

A 35-year member, now 
disabled, is asking for the 
same benefits that retired 


members are entitled to. 
Bob Smallwood 
Local Union 600 
Fenton, Missouri 


Strike Fund idea 


l agree we need a strike fund, 
but I feel the money is already 
there. 

The locals should put the 
two dollars in from their 
withholdings from us, and 
everything would be fine. 

John W. Dunn 
Local Union 177 
Hillside, New Jersey 


Change Strike Benefits 


Consider those who work for 
lower wages and have not had 


the opportunity to put money 
in savings as those of us who 
make a better wage. 

If they are only making low 
wages, they need our support 
and encouragement to fight 
and strike for a better wage. 

My formula: Low wage 
earners = better strike bene- 
fit. High wage earners = wait- 
ing period and lesser benefit. 
(As they should be able to 
afford it.) 

Let’s leave a good future 
for the younger members! 

Carl W. Davis 
Local Union 164 
Adrian, Michigan 


Freight Worker 
Backs $2 

Now is the time to replenish 
our strike fund. 

It didn’t bother any of us 
[freight workers] to go down 
to the hall and collect the 
$200 during the freight strike. 

So let’s quit being selfish 
and start now with a $2 per 
month dues increase. 

Robert McDonald 


Local Union 413 
Columbus, Ohio 


Front Line 
There is a great labor struggle 
going on in Decatur, Illinois. 

UPIU Local 7837 has 
been locked out of A.E. Sta- 
ley Mfg. Co. for over one 
year. They have conducted a 
mail campaign, targeting 
large customers and major 
stockholders. 

One of the large customers 
that was targeted was the 
Miller Brewing Co. Miller 
Brewing has recently 
announced that they shall no 
longer use A.E. Staley prod- 
ucts, and that the Miller 
Brewing Co. is a “strong sup- 
porter of organized labor.” 

This is a victory for labor 
and an example of the 
results of a vigorous write- 
in campaign. 

The union workers at 
Caterpillar Tractor Co. are 
also on strike after being 
without a contract for three 
years, and have been joined 
this year by the workers at 


Bridgestone/Firestone on the 
picket line. 

The union workers of 
Decatur, Illinois are on the 
front line ofa great labor 
struggle and deserve the sup- 
port of all organized labor. 

John Reed 
Local Union 26 
Pekin, Illinois 


Materials In Spanish 
Alllocals have Spanish- 
speaking members. They do 
not know about all the great 
work that is being done 
throughout our great union. 
The IBT should take a sur- 
vey of all Spanish-speaking 
members with a self- 
addressed stamped postcard 
in Spanish, asking, “Would 
you like your Teamster Maga- 
zine in Spanish or English?” 
So when the Spanish 

speaking members receive 
their Teamster magazine, they 
would not just throw it away. 
They would be beginning to 
learn more about our great 
union. 

Amadeo E. Bianchi, Sr. 

Dennis Dittmar 

Local Union 390 

North Miami, Florida 


King Holiday 

I believe the time has long 
since passed that the Interna- 
tional should begin to pro- 
mote the Martin Luther King 
Jr. Birthday as a contractually 
recognized holiday. 

Since the carhaul contract 
negotiations are currently in 
progress, this would be an 
ideal time to start. 

Mark A. Graham 
Local Union 604 
St. Charles, Missouri 


Past Corruption 


After being a member for 39 
years, retired now for 14 
years, I am proud to say I was 
a Teamster. 

All members should be 
very proud of their president, 
Ron Carey, after all corrup- 
tion past. I’ve seen five presi- 
dents come and go while I 
was driving and they weren't 
all respectful. 

One of the letters that got 


speaking (Ti 


my attention was in your 
March issue from J. Gibson, 
Local 231 about endorsing 
certain parties. The biggest 
shafting the Teamsters of 
America ever got was deregu- 
lation done under the Carter 
administration which cost 1/4 
million Teamsters their jobs. 
It also hurt our striking 
power. I am of no certain 
party, but posting up a partic- 
ular one by our union is 
wrong — vote for the man. 
Last but not least, you can 
vote direct for your leader. 
Ed Walsh (Retired) 
Local Union 120 
St. Paul, MN 


Pro-Union 
Republicans? 

In the “Speaking Out” col- 
umn of the Teamster maga- 
zine, March 1995, Brother 
Jeff Gibson writes that he 
would “like very much to 
start a pro-union Republi- 
can movement within the 
Teamsters.” 

My only problem with 
this, however, is where in the 
world, pray tell, can one find 
a “pro-union” Republican? 

Steve Gera, Retired 
Local Union 237 
New York, NY 


Bargaining Power 

I have been a Teamster for 31 
years and had the privilege of 
serving as an officer of Local 
667 for 14 years. 

With all the problems we 
have in the labor movement 
today, I find it hard to believe 
the majority of our locals 
have not supported General 
President Carey’s position to 
establish a strike fund. 

We will have very serious 
problems negotiating the next 
national master contracts 
without a strike fund. 

It’s time to put politics 
aside and vote for what’s good 
for our members. 

Johnny Sanders 
Recording Secretary 
Local 667 
Memphis, TN 
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TEAMSTERCRANS/! 
'Mhthbhbhhhthht 
We Want An America That Works! 


I'm sick and tired of our goverment being controlled by the corporate 
spedal interests at my expense. 


| support Teamster proposals for... 


@ Close tax loopholes Lo get corporalions and the nch off welfare, 
Jobs overseas. 


orporate special interests are urging General President Ron Carey has 
5, povecnipepsbepam fperempepepree e Congress to... sent your local union copies of a “Team 
®t tr vn ese re M@ Give corporations and the rich sterGram” you can use to tell Congress 
peg see : : sso 
ie Se huge new tax breaks — which will lead you want good jobs and family security 
Se rs ees cas acca to higher taxes for working people. — not more special favors for the big 
Saeed pare OS sis So mee | Undermine funding for Social money interests. 
Sista z Security, student loans, veterans’ bene- Please fill out the TeamsterGram 
ME aw Coe fits, highway safety, job safety enforce- your local union will provide so Presi- 
~~ aren comet” = | ent, and other rights and vital public dent Carey can use it when givingour 
: : ae 
2 services for working families. message to members of Congress. 
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Display Teamster T-Shirts, Bumper Stickers? 


i 
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: ake bumper stickers, and posters 
are available to show that Teamsters 
are sick of corporate special interests that 
are eating away America’s future. 
T-SHIRTS are white with red, blue, 
and black printing. Sizes S (34-36) and 


Far S mA 
M(38-40): $5. L(42-44) and XL(45-48): TEAMSTERS FOR: 


$5.25. XXL(50-52): $6. XXXL(53-56): : — ica 

$6.50. XXXXL(57-59): $7. eas An Americe 
BUMPER STICKERS are $7.50 fora [2 THEYRE EATING AWAY | That Works 

pack of 50 (not sold individually). AMERICA’S FUTURE, 


STICKERS (2 inch by 3 inch) are : 
{ 


$10.80 for 500. 
POSTERS (11 inch by 17 inch) are$3 _ Front of Shirt Back of Shirt 
for 10. 


RALLY SIGNS are also available — $16 for 20. 

All items are union made. 

For shipping and handling, add $4.50 for order up to $20; 
$5 for order up to $40; $6.25 for order up to $100; $7.25 for 
order up to $200. 

Send name, street address, local union number, and 
phone number, plus a check to K&R Industries, P.O. Box 
532, Merrifield, VA 22116. 

For information or credit card ordering, call toll-free 
1-800-789-0072. . 

Virginia residents only must add 4.5% sales tax. \. 


Bumper Sticker 
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Union “Whining” 

You union activists are so evil 
and vindictive toward corpo- 
rate interests. 

All your whining, nega- 
tivism, and activism does is 
raise prices so high it takes the 
bread from the mouths of 
consumers. 

What is your problem with 
Republicans? I’m one. 

Did Steve Gera [who wrote 
a letter in the last edition] say 
he is retarded or retired? 

He ought to listen to Rush 
Limbaugh and learn about 


“the way things ought to be!” 
Barry Brandau 
(son of Art Brandau) 
Local Union 731 
Pestone, Illinois 


Why Reward 
Corporate Job 
Cutters? 

I would like to reply to the mis- 
guided brother from El 
Dorado, California, who 
believes that it’s the wealthy 
Republicans who provide all 
the good things in life like jobs!! 

Those recipients of corpo- 
rate welfare in the form of tax 
breaks, subsidies, deregula- 
tion, etc. have downsized and 
shipped operations overseas. 

They also have been very 
successful in union busting, 
aided and abetted by their 
paid lackeys in both houses of 
the Congress. 

I predict that by the fall of 
‘96 the American people will 
come to their senses, rectify 
the error they made in “94, 


and throw the bums out! 
Bill Lightner(retired) 
Local Union 63 
Los Angeles, California 


Tax Fairness 


The April/May letter, “Don’t 
Tax Wealthy,” by Richard 
Andridge stinks with Republi- 
can rationale. 

While no one likes taxes, 
our highways, police and fire 
departments all require taxes. 
Taxes create jobs, help moni- 
tor the environment, and con- 
tribute to a better life standard. 

Reducing the living stan- 


dards of Americans under the 
guise of balancing the budget 
— at the same time pushing 
through tax benefits for the 
rich — isa repeat of the Rea- 
gan years when the rich got a 
tax cut that did nothing to 
reduce the budget deficit. 

We can’t have a better 
America with one step for- 
ward for the rich and two 
steps back for the poor and 
middle classes. 

Jack Lupo (retired) 


Local Union 688 
St. Louis, Missouri 


Volunteer Organizers 


Very few members are respon- 
sible for organizing the com- 
pany where they are employed, 
but for years have been raking 
in the benefits of other people’s 
sweat and blood. 

We have had a good ride, 
but now it is time to start 
putting something back. We 
sit around and expect our 
local union to do it, but with- 
out member involvement not 
much will be done. 

If each one of us would get 
involved in an organizing drive, 
we could make that change. 
The time would bea very 


cheap investment in our future. 
Bill Story 
Local Union 63 
Rialto, California 


Strike Benefits 
[Concerning] provisions for 
strike benefits being made, I 
see an attempt to do just that 
with the extra $2. 

Let’s face it: $2 will not 
make or break you. Let’s take 
our eyes off ourselves and put 


it on the good of the whole. 
Carolyn J. Lewis 
Local Union 886 
Oklahoma City, Oklahoma 


Safety at UPS 


Ihave been a package car 
driver for UPS for 10 years 
now. I have been on their 
safety committee for nine 
years. 

I quit the committee last 
year. I could no longer be a 
part of the lies and deception 
that our safety department 


wanted us to convey to our fel- 
low non-management people. 

My experience in those 
meetings and on the road 
have brought me to one con- 
clusion: management does 
NOT care about our safety. 

Their first and foremost 
concern is saving/making 
money. 

Given a choice, UPS will 
sacrifice you and your body to 
make a buck. 

We must stand together 
and work together now more 
than ever. 

Do not be forced into work- 
ing unsafely. There is nothing 
that UPS would like more than 
to have you go out on perma- 
nent disability and then hire 
someone at a lower wage. 

Demand better working 
conditions and beware of any 
“safety promotions” (games, 
prizes, etc.). 

UPS will try to buy you off 
with a gift rather than spend 
money to improve working 
conditions and/or do away 
with excessive overtime. 
Safety First! 

Kim R. Marchant 
Local Union 70 
Oakland, California 


Team Effort 


This month in the Teamsters 
magazine you reported the 
involvement of two members 
of our local union in assisting 
the striking and locked-out 
Decatur, Illinois workers. 

This effort was coordi- 
nated by the Illinois Federa- 
tion of Labor, Springfield 
Trades and Labor Council, 
and the Decatur Trades and 
Labor Council. 

Contributions from all over 
the country combined to bring 
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PUBLIC 
EMPLOYEE 
MEMBERS’ 
RIGHTS 
EXPANDED 


General President Ron 
Carey has called on all local 
unions that represent only 
public employee members 
to complete the same 
financial disclosure forms 
that all other Teamster 
locals are required to file 
and to make that informa- 
tion available to members. 

Federal law now requires 
labor unions — with the 
sole exception of those that 
represent only public 
employee members — to 
file LM-2 or LM-3 financial 
disclosure statements annu- 
ally with the U.S. Depart- 
ment of Labor. 

The new policy will give 
public employee members 
access to the same informa- 
tion about how their dues 
are spent. 


TRUSTEESHIP 
PROTECTS 
MEMBERS 


General President Ron 
Carey has placed Min- 
neapolis Local 471 in tem- 
porary trusteeship because 
officers of the local have 


TEAMSTERS PROTEST SUBSIDIES 
FOR ANTI-WORKER COMPANIES 

In an interview with reporters at a protest in Stockton, 

California, General President Ron Carey seeks public 
support to stop federal subsidies for companies like 
Diamond Walnut that attack workers’ rights. Ron Ashlock 
and Eva Vizcarra from Local 748 look on. 

Teamsters, United Farm Workers, and other community 

residents held the protest outside a special U.S. House 


Agriculture Committee hearing on the 1995 Farm Bill. 


failed to properly represent 


members. 

Carey acted on informa- 
tion that the local’s officials 
were unprepared for negoti- 
ations for a master contract 
covering dairy and milk 
delivery drivers, who make 
up one-third of the local’s 
members. 


NEWSLETTERS 
KEEP MEMBERS 
INFORMED 


Teamster members 
who work in the 
warehouse or brewery 
and soft drink indus- 
tries can stay 

informed about issues 
that affect them 
through two new 
newsletters produced 
by the Teamsters Inter- 


national Union. 

Copies of the Teamsters 
Warehouse Division News 
and the Teamsters Brewery 
e& Soft Drink Update are 
being mailed to local unions 
who have members who 
work in those industries. 

Ask your local for a copy 
of the newsletters. 
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communication with the 


“There was more 


members than in past 
negotiations, and that 
made the company take 
it seriously when we 
planned for a strike,” 
said Safeway driver 
Russell Medigovich. 


Reform Bring! 


Change In Western Lot 


eeing is believing, says Arizona Teamster 
member Russell Medigovich. 
When negotiations started on a new contract 
with his employer, Medigovich had been worried. 
His local union had new officers who 
promised more democracy and new tactics to 
win better contracts. But he hadn't voted for them 
because he wasn’t sure what kind of leadership they would 
provide. 
“T didn’t think we'd get anything,” said the Safeway driver 
who has belonged to Local 104 for 11 years. 
“Even when I heard they had asked the International 
Union to help, I was skeptical. 


“But after a day or two of working with them, I saw that 


they were more organized,” Medigovich said. “They got us 
more involved — and the company took notice.” 

As a result of new tactics, more communication, and 
teamwork with the International Union Warehouse Divi- 
sion, 1,500 warehouse members at Safeway, Fleming, and 
Fry’s Food and Drug in Phoenix won major contract 
improvements. 

They won important gains in wages and pensions, new 
rules that will mean more full-time jobs, and faster time 
limits to speed up arbitration of disputes. 
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They also maintained their health benefits and the right 
to place Teamster decals on the companies’ truck trailers. 


Active Negotiating Committees 

The new local leaders encouraged members on the nego- 
tiating committees at the three warehouses to take a 
strong role in the talks. 

“Before, key issues like wages were negotiated behind closed 
doors, without the negotiating committee in the room,’ said 
Aggie DeLorenzo, who has worked at Fry’s for 18 years. 

“This time nothing was secret. We were part of every 
decision.” 


Open Communication With Members 

Previous leaders had always placed a gag order on the 
negotiating committee, forbidding them to discuss the 
contract until it was finished. 

The new officers encouraged committee members to talk 
with other members at work and held meetings each week- 
end at the union hall to keep workers informed. 

“When the company came to us with ridiculous demands, 
we told the rest of the workers,” said Bob Harry, a member of 
the negotiating committee at Fleming. “They sent manage- 
ment the message that we weren't going to accept it.” 


“Throughodt the day, | pull over 250,000 pounds 

off the shelf,” said Dave Ford, a “casual” 6 ae 
warehouseman at Fleming. “Doing that kind of 

work deserves a full-time job with benefits and 

full pay.” Under the new contract, Fleming must 

make part-time workers full-time after 18 

months. In the past, there were no limits. 


Strength Through Unity 

Workers wore stickers and T-shirts on the job to show 
management they were united and wouldn't settle for a 
substandard agreement. 

The message: “I Don’t Want to Strike, But I Will.” 

In past negotiations, the company pitted warehouse 
workers against drivers, full-time workers against part- 
timers, and older workers against younger ones. 

“The company had us split up for so long,” said Ron 
Weaver, who has worked at Fry’s for more than 18 years. 
“They had us over a barrel. 

“Once we pulled together and worked as a team, we were 
strong.” 


Building the Union 
To strengthen the local further, the new officers have 
involved members in making sure their coworkers are 
signed up in the union. Arizona is a “right to work (for 
less)” state where individual workers covered by a union 
contract choose whether or not to join the union. 
“Organizing is something the local never did much 
before,” said Harry. “Now people can see the union working 
for them, and they’re signing up.” 
During the month of April, the local held a membership 


“Things are very different in this local now,” 
said Fry‘s receiving clerk Aggie DeLorenzo. 
“Before it wasn’t our union. Now we feel 
like we belong.” 


ontracts 


drive, and more than double the normal number of new 
members joined. 


Union Reform 
The new officers also are repairing the financial damage 
left behind by the previous leadership. 

“They took more than $171,000 with them, mainly from 
a severance plan that the local executive board approved, but 
the members never voted on,” said new Local 104 Secretary- 
Treasurer Richard Esquivel. 

“We're trying to do more for members even though the 
old officials nearly cleaned out the kitty when they left.” 

When Esquivel and the other new officers took over, the 
local had only $19,000 in reserves. 

Eliminating the big severance plan was the first order of 
business. 

Now, the new officers are working with the International 
Union to provide more training for stewards and members, 
like a class held in April on new federal drug and alcohol 
regulations for transportation workers. 

“] didn’t vote for these guys,” said Medigovich. “But 
they ve proven themselves to me. 

“They're restoring a lot of the pride and dignity to this 
union.” 
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PROTECTING 


PENSIONS 


Carey Stops Employers, Corrupt 


Union Officials, and Mob Figures 


From Stealing Members’ Pension 


and Health Money 


ike other Teamster members, 

James Gately worked hard for 

the money in his Teamster 
pension and health and welfare 
funds. 

“Those benefits were my family’s 
security blanket,” Gately said. 

But in Gately’s local union — Local 
125 in Little Falls, New Jersey — cor- 
ruption stole that money away. 

A real estate developer defaulted on 
a $2 million loan from the pension 
fund — forcing a 40 percent cut in the 
pension accounts of the 600 members 
covered by the plan. 

The developer — who got the loan 
even though he was already behind on 
payments on an earlier loan — had 
arranged a $50,000 kickback to the 
local union’s top officer, Charles Gior- 
dano, who was also the chairman of 
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the fund’s Board of Trustees. 

To fight that kind of abuse, Team- 
sters General President Ron Carey has 
established temporary trusteeships in a 
series of troubled locals. 

As a result of Carey’s actions... 


® Corrupt local officials like Gior- 
dano have been thrown out of the 
union. 


@ Lawsuits have been filed to recover 
millions of dollars lost due to misman- 
agement and corruption. 


m@ New pension and health and wel- 
fare fund trustees have been put in 
place in many locals. 


@ Where it wasn't too late to correct 
past abuses, Teamster members have 
received benefits they were wrongfully 


denied. 


“Secure pension and health benefits 
are one of the main reasons working 
people become Teamsters,” Carey 
said.“ No employer or corrupt union 
official should be allowed to take that 
away. 


Family Affair 
For years, the Silvermans ran New 
York Local 810 like a family business. 

When Milton Silverman was forced 
out of union office because of a labor 
racketeering conviction, his son Den- 
nis took over. He shifted Milton to the 
payroll of the local’s health and welfare 
fund — at $182,000 per year. 

After Carey removed the Silver- 
mans, new trustees for the local’s pen- 
sion fund provided pensions for 
dozens of members who had never 
been told they were eligible. 
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many members’ health and welfare 

benefits and are exploring improve- 

ments in pensions, which average less 
| than $200 per month. 


In Bed With Employers 

At Local 819 in Rego Park, Queens, 
company owners, managers and 
more than 200 other people who 
did not work as Teamsters were put 
on the health and welfare plan. 

Carey’s trustee for the local has put 
an end to that scam. 

Under a similar scam by Local 966 

President Vincent Sombrotto, an 
insurance plan was set up for non- 
Teamster members — and the local’s 
health and welfare fund got stuck with 
a $613,854 claim for premiums. 

At Locals 819, 966, 363, and 810, 
temporary trustees named by Carey 
have collected hundreds of thousands 
of dollars in back pension or health 
contributions owed by employers. 


a The new trustees also improved 


> STANDING UP. after General 
President Ron Carey sent in a temporary trustee 
to stop corruption in Local 363, Anthony Cretella 
(left), Mahendra Subhit (center), Winslow Wilson 
(right) and their coworkers struck to force their 
employer to pay $170,000 in overdue 
contributions to the local’s benefit funds. “For 
nine years, | never knew what a shop steward 
was,” Cretella said. “It was the boss’s way and 
that was it.” Now, Cretella himself is a steward 
and is helping to teach other members about 


their rights. 


Officials Took Members’ Money 


Carey’s trustee for Locals 1518 and 
462 in Northern New Jersey has 
recovered more than $1 million for 
the pension and health and welfare 
funds that had been siphoned off to 
the local union treasury to pay for 
officers’ salaries and other expenses. 

The trustee also stopped the locals’ 
practices of overcharging the health 
and welfare and pension funds for 
expenses such as office space. 

Action by Carey’s trustee for New 
York Local 363 forced former officials 
of the local to pay back $186,000 
spent improperly on meals and other 
expenses. 

Officials of Chicago Local 753 were 
removed by Carey after they arranged 
for the local’s pension fund to buy the 
local union building, which made it 
possible for the officials to give them- 
selves big raises and buy two new Lin- 
colns for their use. 


A HELPING OTHERS 
“I had to declare bankruptcy because my 
local’s health plan didn’t pay the bills it 
should have after my daughter was born,” 
said Local 819 member Brian Leary. “I 
used to call the local to complain, but the 
secretary always said no one was in.” 
Since General President Carey established 
a temporary trusteeship, Leery has 
become a Teamster steward and helps 
coworkers with their claims. “It’s going to 
take a long time to clean up the corruption 
in this union,” Leary said, “but the 
members have got to do it. We’ve got to 
look to the future.” 


«WORKING FOR CHANGE pension 
corruption cost Local 125 member Ozzie Muniz more than $30,000 
and forced him to delay his retirement. “I tell the young guys, 
don’t get discouraged because one guy did something wrong. All 


the benefits we have we’d never have without a strong union.” 
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HIS JOB 


he head of the company that owns Pony Express Courier has stepped 
down after the Teamsters Union appealed to other shareholders to 


change management. 


Borg-Warner President Donald Trauscht was replaced after a Teamster cam- 
paign criticizing poor customer relations and mismanagement of employees 
that has caused the company’s stock value to drop drastically. 


Nearly 4,000 workers 
at Borg-Warner’s Pony 


"ATLANTA CONSTITUTION soe i woes 0.95 F3 


Express have organized 
to join the Teamsters 
Union, but the company 


Teamsters fighting to oust _ 


has refused . negotiate | Borg-Warner chairman 
a first contract. | 
| By Richard Greer 
STAFF WRITER 


| 
| 
} 


Borg-Warner secure: 

Bo er sec 1 
Board member will — a ie 
take reins amid stock 
e, labor dispute 


when Trauscht steps down at the 
ear, 
Trauscht received $65 
u 50,000 la: 
year in base pay and no boaes 


The Teamsters union said 
pe ANS ALL | Thursday it has initiated a 


the company’s subsidiary, Pony | 

Express Courier Co. | 
The union won the right to 

~~present 3,800 Pony Express 


fioht to oust Donald 


Tuesday, March 28, 1995 


a contract. Teamsters offi- 
s have said they will extend 
ir campaign against Borg-_ 


pee’ Atlanta Com-* 


The Teamsters Union launched a 
campaign to reform company leadership 
at Borg-Warner three weeks before the 
company’s president stepped down. 


PUBLIC EMPLOYEES REPLACE THEIR BOSS 


hen the St. Louis Special School Board did away with 100 Teamster 
jobs and threatened to privatize more than 500 more, Teamster pub- 


lic employees fought back at the ballot box — and won.: 
Local 610 members campaigned against reelection of 

the president of the school board, who had led the push to 

contract out Teamster food service, custodial, and trans- 


portation jobs. 


Her opponent and another Teamster-supported candi- 


date won the election. 


“The school board said they wanted to cut costs by pri- 
vatizing,” said Dee Tracy, who has worked for the district 
for 18 years. “When the parents found out it would actu- 
ally cost more and hurt the community, they supported 


us at the polls.” 
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rekers, including about 100 in | 
nta, but has been unable to | 


BOYCOTT 
TYSON FOODS 


ore than 300 Teamsters in 
three states who worked for 
Holly Farms before it was taken over 
by Tyson Foods will share a multi-mil- 
lion dollar award. | 
A federal court upheld a National 1 


eave ete 


Labor Relations Board ruling that 
found that Tyson unfairly laid off 
many Holly Farms workers and with- 
out bargaining imposed inferior wages, 
benefits, and working conditions on 
the Teamsters who were kept on when 
Tyson took over Holly Farms. | 
The ruling requires Tyson to give 
workers back pay they lost and to | 
rehire those who lost their jobs. 
Tyson also must bargain withthe —_| 
seven Teamster locals who represent | 
the poultry workers: Locals 29, 71, 355, 
391, 592, 657, and 988. i 
The Teamsters Union, with the sup- 
port of the AFL-CIO, is continuing its 
boycott against Tyson Foods, which is 
asking the federal courts to rehear the ) 0 


ruling. st 
C 
si 
WORKERS NAIL 13 
CONTRACT AT 2 
CLARKSBURG CASKET a 


he threat ofan International Union | © 
campaign aimed at the customers 
of Clarksburg Casket helped 135 workers 
beat back the company’s demands for a 
wage freeze and reductions in their health 
and welfare contributions. 
The workers, who are members of Local | 
789 in Fairmont, West Virginia, maintained 
a strong picket line for 12 weeks. Teamsters 


| 


b 
| b 
U 
W 


International Union staff supported the a 
local in bargaining with the company, n 
which sells caskets to funeral al 

homes across the country. d 

th 

e 


Local 610 member Peggy 
Inglish talks with a voter in 
St. Louis, where nearly 500 
Teamsters turned out to 
campaign for candidates to 
the city’s Special School 
Board. 


| 
a5, | 
| 


ion | 


hen the past Inter- 

national Union 
officers held the 1991 Team- 
sters International Union 
Convention, the convention 
site — the Dolphin Hotel at 
Disney World — was 
nonunion. 

Today, workers at the 
hotel have their first union 
contract. 

A community campaign 
by Orlando Local 385 — 
backed by the International 
Union — helped those 
workers mount a 17-month 


campaign for a first contract. 


“In the country I come 
from, companies don’t 
accept unions,” said Anto- 
nio Rodriguez, a houseman 
at the hotel. “This company 
didn’t want one, either, but I 
think it will be good for 
everyone.” 


| Nowy tas 
Union Contract 


The first contract pro- 
vides a short-term disability 
plan, life insurance, wage 
increases, seniority protec- 
tion, and other gains. 

In addition, it ends dis- 
crimination based on native 
language. All safety warning 
signs, handbooks, and disci- 
plinary actions will be trans- 
lated into Spanish and Cre- 
ole so that workers who are 
originally from Latin Amer- 
ica and Haiti can read them. 
English classes will be pro- 
vided to all immigrant 
employees. 


' 

“Everyone should be 
treated with respect by your 
company, no matter who 
you are or where you come 
from,” said public area 
attendant Dominique 
Semojan. 


Walt | t Disney 
World 


ABA DISKRIMINASYON 


AWN ISIO dOLS 


During the campaign for a 
contract at the Dolphin Hotel, 
General President Ron Carey 


announced a lawsuit 
charging the hotel with 
discrimination against the 
immigrant workers. 


Maria A. Jean-Baptist, a 
Dolphin Hotel worker 
originally from Haiti, is one 
of 300 workers who now 
have a union contract. 
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Safety for all Americans 
on the highways could be 
affected if trucking companies 
bring in low-wage drivers from 
other countries. 


They say they need those drivers 
to solve a phony “driver shortage” 
that the companies themselves 
created. 


hen you or your family members 
are sharing the highway with a 
string of 18-wheelers, you want to 
know the drivers are people like Tony 
Celentano. 

Celentano has a safe record after more 
than 25 years maneuvering big trucks 
through heavy traffic. 

But even though he needs the work, 
Celentano says he would never drive for 
J.B. Hunt, Schneider, or any of the other 
nonunion trucking companies that are 
crying to the government and the news 
media about a “driver shortage.” 

When his former employer, Churchill 
Truck Lines, closed last spring, Celentano 
decided to start at the bottom of the 
seniority ladder with another Teamster 
carrier — working only a few days a 
month — instead of taking a full-time job 
at a nonunion trucking company. 

“T could be working seven days a week 
for J.B. Hunt,” said Celentano, a Teamster at Chicago 
Local 705. “But what am I going to do about my pen- 
sion and health coverage for my family?” 

Celentano says J.B. Hunt is typical of the trucking 
companies that lobbied the government to deregu- 
late the industry in the 1980s. 

Carriers slashed pay and benefits — giving mil- 
lions of dollars of windfall profits to corporate ship- 
pers — only to find it is now hard to attract and 
keep drivers. 


THE CORPORATE SOLUTION: LOOK OVERSEAS 


Instead of improving wages, benefits, and work- 
ing conditions to attract good U.S. drivers, some 
companies are going overseas to recruit. 

J.B. Hunt, a nonunion carrier, has been bringing 
Australian workers into the U.S. for over a year 
through Australia-based Worldmaster Placements. 

Worldmaster gives its recruits a resident address 
in the U.S. and teaches them how to get around the 
customs process when they enter the country. 

Since work visas for truck drivers are not avail- 
able, the new workers are told to call themselves 
“fact finders” instead of “truck drivers” on U.S. cus- 
toms forms. 

Schneider, another nonunion trucking company, 
has been recruiting low-wage drivers from Ireland. 
Though the total number of foreign workers 


brought in so far is small, carriers are lobbying the 
U.S. Department of Labor to make it easier for 
them to bring in many more. 


POOR WORKING CONDITIONS AFFECT 
| HIGHWAY SAFETY 


Teamster construction driver Debbie Cotten says 
it doesn’t matter whether you're from California 
or Australia — low wages and bad benefits 
undermine safety. 


Cotten got her first driving job hauling rock and ps * Even some industry 
base material for a nonunion highway construction AX \ : ‘ 
spokespeople admit that 


contractor near San Diego, California. 


She was forced to drive broken down and poorly ~ the main cause of the 


maintained equipment for as little as $5.50 an hour. 


Sometimes she was paid a flat rate based on the 7 “driver shortage” is low 
number of tons she could haul. pay. interstate Truckload 


“Working nonunion was like a drag race, with 


everyone competing to carry more loads,” recalled ~ e i Carriers Conference 
Cotten, who now has good wages and benefits as a . 
President Lana Batts 


Teamster in Local 36. ae oo 2 
“Nonunion drivers are no different than Team- a . oe says that carriers might 
sters, except for the conditions they have to put up ee : is 
have to raise wages by 


with,” she added. 


“Tl never work that way again, and a lot of peo- $1 0.000 to $1 5.000 a 
. 5 5 


ple who aren’t taking those nonunion jobs feel the coe s 
"same way. . ____ year to attract drivers. 


“It’s not worth it to put people’s lives at risk.” 


“Working nonunion was like 
a drag race, with everyone 
competing to carry more 
loads,” said construction 
driver Debbie Cotten, who 
now drives for a Teamster 
company. “Ili never work 
that way again, and a lot of 
people who aren’t taking 
those nonunion jobs 

feel the same way.” 


Teamsters Train Safe 
Drivers For the Future 


hile corporations rush new driver recruits through 
commercial training programs into jobs with poor 
W conditions, many Teamster locals are trying to help solve 


J.B. Hunt [a nonunion trucking 
company] has got nice 
equipment and nice uniforms, 
but that doesn’t make up for 
not being able to watch your 


. ; oe 4 | 
kids grow up because you're on Oe EE oe | ) 
the road for three weeks Local 36 prepared her better than Student drivers like Tony 

i = any other school. Jackson (left) get personalized, 
straight,” said 28-year on aeae one-on-one training from 
T t T Cc | : Teamster instructor John 

eamster Tony Celentano, rush you through because they 01 at a six-week truck 

shown with his wife Jeanine. want your money,” Cotten sald. driver training course run by the 


“At the Teamster school, it Alaska Teamster Training Trust. 
was one-on-one instruction. | SS 
could move at my own pace, and I can always go back for help if a 
question comes up.” : t 
___ Jobie Karr says the Teamster training he received at the / 
Center for Employment Education, run by the Alaska Teamster 
Training Trust, helped him land a good construction driving job 
last August. 
“I could have gone to work nonunion no problem,” 
Karr said, “but | wouldn’t have been able to get the 
job I have without the Teamster school and the 
training.” 
Boston Local 25’s driver training 


Low wages, poor benefits, tough working 
conditions, and high driver turnover are 
the main reasons that accident 
rates at the biggest nonunion 
truckload carriers are up to 


10 times 
higher than 1.5 


at Teamster 
cams gpenepeape cements 
ACCIDENT “A new driver isn’t a dollar 
sign for me,” explained Andy 


RATES 


PREVENTABLE ACCIDENTS 


Merola, who instructs 
Teamster freight and 
UPS members in 


7) 
| Boston. 
= “lm 
= 
$ interested in 
= putting 
= good, safe 
a Teamster 
drivers out into the 
: > eee i workforce.” lew 
CONSOLIDATED ROADWAY YELLOW J.B. HUNT SCHNEIDER iq 
UNION NON-UNION ie 
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SOURCE: DEPARTMENT OF TRANSPORTATION 


Clinton’s Action On Striker 
Replacements Survives In Senate 


enate Republicans have 
failed — at least for 
now — in their effort to 
overturn President Clin- 
ton’s ban on government 
contracts for firms that per- 
manently replace strikers. 
Clinton issued the ban on 
March 8. Sen. Nancy Kassen- 
baum (R-KS) then asked the 
Senate to overrule Clinton’s 
order. 
Senate Republicans needed 
60 votes out of 100 Senators in 


order to bring the attack on 
Clinton’s order to a vote. 


famster nurses joined nurses from 
ither unions in a rally at Capitol Hill 
Washington, DC. “Hospitals are 


ing to balance their budgets at the 
pense of patients and the 
ssionals who care for them,” 


But enough Senate 
Democrats stood with work- 
ing people to save the ban. 

The American Trucking 
Association and other 
employer groups have gone to 


court to try to overturn the ban. 


Senators who supported 
‘Teamster members on the 
striker replacement issue 


were... 

Alabama: Howell Heflin; California: 
Barbara Boxer, Dianne Feinstein; 
Connecticut: Christopher J. Dodd, 
Joseph Lieberman; Delaware: Joseph 
Biden, Jr.; Florida: Bob Graham; 
Hawaii: Daniel K. Akaka, Daniel K. 
Inouye; Illinois: Carol Moseley- 


Stop Attacks On Workers In Congress 


he new leadership of 
T Congress is continuing 
to push for approval of a 
series of anti-worker 
legislative proposals. 

Key bills opposed by 
the Teamsters Union 
include... 


@ WIPING OUT OVERTIME 
PAY. Key House Republicans 
want to let private compa- 
nies and public employers 
require work beyond 40 
hours per week without pay- 
ing overtime rates. 


@ THE TEAM Act (HR 743 
and S 295). Would give 
management the right to 
choose “employee repre- 
sentatives” and set up 
“company unions.” 


Braun, Paul Simon; Iowa: Tom 
Harkin; Kentucky: Wendell H. Ford; 
Louisiana: John B. Breaux, Bennett J. 
Johnston; Maine: Paul Wellstone; 
Maryland: Barbara Mikulski, Paul S. 
Sarbanes; Massachusetts: John F. 
Kerry, Edward M. Kennedy; Michi- 
gan: Carl Levin; Montana: Max 
Baucus; Nebraska: J. Robert Kerrey; 
Nevada: Richard Bryan, Harry Reid; 
New Jersey: Bill Bradley, Frank R. 
Lautenberg;New Mexico: Jeff Binga- 
man; New York: Daniel Patrick 
Moynihan; North Dakota: Byron L. 


Dorgan; North Dakota: Kent Conrad; 


Ohio: John Glenn; South Dakota: 
Thomas Daschle; Vermont: Patrick J. 
Leahy; Virginia: Charles S. Robb; 
West Virginia: Robert C. Byrd, Jay 
Rockefeller; Wisconsin: Russ Feingold, 
Herbert H. Kohl. 


Teamsters General President Ron 
Carey testifies before Congress in 
favor of highway funding to keep 
transportation by truck 
competitive, create good 
construction jobs, and maintain 
highway safety for all Americans. 


that construction contrac- 
tors who receive taxpayers’ 
funds may not pay substan- 
dard wages and benefits. 


@ REPEAL OF THE SERVICE 
CONTRACT ACT (HR 246). 
Would wipe out the law 
that guarantees decent 
wages and benefits for 
employees of federal ser- 
vice contractors — usually 
in building maintenance, 
security, and food service. 


BH RESTRICTING PRODUCT 
LIABILITY (S 565). Would 
make it harder for workers 
to sue when injured 
because of defective 
equipment. Has already 
passed the House of Repre- 
sentatives. 


are trying to gut the Occu- 
pational Safety and Health 
Administration (OSHA) and 
other programs that pro- 
tect our safety and health 
at work and where we live. 


They also want to block 
OSHA from issuing new 
safeguards to reduce back 
injuries from badly 
designed production 
systems and very heavy 
loads. 


PLEASE CALL CONGRESS 
toll-free at 1-800-962-3524 
for the U.S.Senate or 1- 
800-972-3524 for the U.S. 
House of Representatives. 


WRITE TO CONGRESS c/o 
U.S. Capitol, Washington, 


@ CUTTING JOB SAFETY AND 
HEALTH ENFORCEMENT 

(S 343, S 291, AND S 526). 
Republicans in Congress 


id Louise Wilson, a registered nurse 
St. Luke’s Hospital in Newburgh, 
ew York and a member of Teamsters 
it 445."We have to do something 
fix our health care system.” 


DC. The zip code is 20510 
for the Senate and 20515 
for the House. 


@ REPEAL OF DAVIS-BACON 
(HR 500 AND S 141). Would 
eliminate the requirement 
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| TeamsterGrams to Congress: 


TEAMASTERGRAN 
VOM aaaaAaS. 


TO- THE U.S. CONGRESS 


We Want An America That Works! 


{for sick and tired of our government being controled by the corporate 
Special interests at my expense: 


housands of Teamster mem- 
: bers are sending Teamster- 
Grams with strong messages 
to members of Congress — and 
more are arriving every day. 

The TeamsterGrams support 
our program for good jobs, family 
security, and tax fairness. 

On the back, members have 
space to put their own message to 
Congress. 

A sample of those comments is 
shown here. We're sorry there isn’t 
room to print them all — but all of 
them are being forwarded to mem- 
bers of Congress. 

TeamsterGrams have been sent 
to all local unions to distribute to 
you. To make your voice heard, fill 
one out and send it to Teamsters 
General President Ron Carey. 

If you have questions, call your 
local union, or the International 
Union’s Governmental Affairs 
Department at (202) 624-8741. 
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Don't Cut Social Security 


Do not touch our Social Security 


“Stan 


and Medicare benefits. 


We work for them and want to keep 
them. 


Sally & Richard Hammond 


Local 16 
Grand Forks, North Dakota 


Pass Health Care For All 


| don’t believe we should subsidize 
companies who don’t provide their 
employees with health care. 


Make employers pay for health care. 


Randy Bonville 
Local 182 
Wampsville, New York 


No More Tax Breaks For 
The Rich 


| do not believe a couple making 
$100,000 per year needs a $500 per 
child credit on taxes. 
Thomas R. Chiparo (Retired) 
Local 400 
Parma, Ohio 


Keep “Davis-Bacon” 

Please don’t allow the Republicans 
to take away the Davis-Bacon Act. 

Unions work. People work harder 
and safer with more pride when the 
benefits make it easier to support 
their families. 

Can the Congress work for $5.00 
an hour? Should the people therefore 
be allowed to set the wages for our 


government officials? 
Marlene Kellerhuis 
Local 346 
Duluth, Minnesota 


Don’t Cut Overtime Pay 


Overtime pay should be granted to | 
anyone working 40 hours in one work 
week. 

| believe that 80 hours in 14 days | 
before any overtime is rewarded 
should not even be considered as fair 


Outlaw Striker Replacements 


I would like to see a la 
: w that for- 
bids employers from hiring and 
then keeping replacement workers 
at a lower wage both during and 
he a labor dispute. 
it weren’t for unions th 
, there 
would be no middle class, and this 
country would be like the Third 
World countries are. 
Congress should be on th 
e sid 
the worker, not the cerinetee oe 
tributing-for-a-favor employers. 


Thomas W. Calvin 
Local 36 
Escondido, California 


sto Favorin The Corporate — 
Special Interests 


‘wry aad did better thanmy 
a ne 1 did better than my dad. 

| How come none of ny three kids are 
| doing better than me 

ane it be the corporations of this 


mm our job 
| Pa it oe the majority of 
- Congress are two-faced and just 

don’t care about the working men - 

and women of this country who ele 
cee does all the legislation 
Congress passes always tend Oe 
favor the corporations and spe 
‘interests? 

- Ben Cross 

Local 17 

Strasburg, Colorado 


for the working men and women of this 
nation. 

Darren D. Day 

Local 245 

Lebanon, Missouri 


NAFTA Isn’t Working 


Re-examine NAFTA. It is not working 
| as intended and it never will. 
. Mexico’s standard of living needs 
to be improved by applying pressure to 
do so — not ours lowered as it will be 


| under the present form of NAFTA. 
| Owen K. Howton 
/ Local 961 

Thornton, Colorado 


Or- 


of 


€@s to kee fi 
benefits, Py on Dewing Insurance 


call & fair day's wo 
ay. 


Keep Right to Sue Over Safety 


didn’t have a warning label. With 
the help of a good lawyer, | was 
able to get compensation for my 
injury. Also, this product now car- 
ries a warning label to help pre- 
vent other people from being 
injured in the future. 

The proposed legislation 
which limits a person’s right to 
sue limits a basic right of Ameri- 
cans, such as life, liberty, and 
the pursuit of happiness. 

Also, if you can get spending 
under control, it is not necessary 
for me to have a tax cut right now. 
| would rather my children get 


less of the national debt burden. 
Bill Seoman 
Local Union 229 
Old Forge, Pennsylvania 


Maintain Our Legal Rights 

| am upset with so-called tort 
reform and deregulation in general. | 
think there is no groundswell in the 
community for this. 

It is just a few very slick business- 
men who are paying Congress to do 
their bidding so they can reap larger 
profits. 

| think this Congress is the enemy 
of the people. 

Kenneth J. Orlich 


Local 214 
Flushing, Michigan 


compa- 

employees 

whatever hours Hae dem o 
fe) 

hiring full-time eémploy- 


There’s no limit set on what they 
eo rk for a fair 


If Congress 


is 
everyone having inewonrod about 


it on wor urance, put a, 


h , 
awful lot of peopl Ours. There’s an 


° unemployed, 
Donnie Pe 


Local 519 
Blaine, Tennessee 


| was injured by a product which 


Protect Rights of Part-Timers 


Affordable health care is a big prob- 
lem to me and others who work part- 
time and are not covered by our 
employer. 

Why should we be discriminated 
against, just because we work less 
hours? 

Gina D'Amore 
Local 237 
Bayshore, New York 


Save Public TV 


Don’t decrease funding for Public 
TV because my family and | watch a lot 


of programs on our PBS station. 
Tim Snider 
Local 8 
Julian, Pennsylvania 


Privatization Hurts Families 


| work for the New York State Thruway 
Authority. Our jobs have been threatened 


by privatization. 
| have three small children. We own a small 


house in need of repair in.a suburb of Buf- 
falo. |make $9.57 an hour. 


| want my children to grow up with a dad 
that works. Some stability. The comer 
stone of the traditional American family 


and values. 


Privatization threatens that. Privatiza- 
tion would put taxes in the hands of a 
secret few instead of the partakers of 
the American value system —— the family. 


William J. Bettinger 
Local 72 
Hamburg, New York 
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Mexia for our future 


International Helps 


Five Locals Organize Drivers 


rivers who deliver parts for a 
D Mazda plant in Michigan voted 

to join the Teamsters Union 
after a campaign involving five locals 
and the International Union. 

When Teamsters Local 299 filed for 
an election to represent Pioneer Logis- 
tics drivers in Flat Rock, Michigan, 
management expanded the bargaining 
unit to include drivers at all the com- 
pany’s locations. They thought the 
workers would be less likely to win 
Teamster representation. 

“What management didn’t know is 
that we'd been talking to the other 
drivers all along about organizing,” 
said Scott Saren, who has driven for — 


Pioneer Logistics 
for three years. 

“We met guys 
in rest areas and 
at truck stops, 
talked with them 
on the CB, or 
visited or called 
them at home.” 

The drivers will be covered under 
one contract, but will be members of 
five different locals: Local 71 in Char- 
lotte, North Carolina; Local 135 in Fort 
Wayne, Indiana; Local 299 in Detroit, 
Michigan; Local 651 in Lexington, 
Kentucky, and Local 836 in Monroe, 
Ohio. 


Airline Workers Win Victory in the 


South Pacific 


ith sup- 
port 
from fel- 


low workers in 
Guam who have 
been Teamster 
members for 13 
years, 150 Conti- 
nental Micronesia 
airline workers in Saipan voted to join 
the Teamsters Union. 

Members of Teamsters Local 986 
went from Guam to Saipan to help the 


Public Employees 
Get Help From 400 
Miles Away 


hen Allegheny County Court 
employees in Pittsburgh were 
trying to organize into Team- 


stets Local 249, Teamsters from New 
York Local 237 travelled 400 miles to 
give them advice and support. 

The 420 court officers, court 
reporters, and clerks voted for the 
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reservation, 
ticket, cargo, and 
ramp agents 
organize. 

“They showed 
us copies of their 
‘Teamster con- 
tract,” said Ring- 
ton Skilling, a 
reservation sales agent in Saipan. 
“We're just 135 miles away, but we 
were getting less pay, fewer benefits, 
and no respect.” 


Teamsters by more than 3-1. 

“We knew the Teamsters were 
strong,” said Al Russo, a minute clerk 
in the Criminal Division of the Court 
of Common Pleas. “But initially we 
thought of them as a truckers’ union. 

“After we heard about Teamsters in 
New York, California, and here in 
Pittsburgh who work in the justice sys- 
tem like we do, we knew the Teamsters 
were the union we wanted.” 


:AMSTE! 


ss Se TER eas 


The International Union and five local 
unions coordinated two rallies in 
Dayton, Ohio, to bring drivers from all 
five Pioneer Logistics locations together 
to discuss strategy. 


Cheese Workers 

Find “Cooperation” — 
Program Full 
of Holes 


he 240 workers at Sorrento 
T Cheese, Inc., in Albany, New 
York, voted to join Teamsters 
Local 264 after a “cooperation com- 
mittee” set up by management 
turned out to be an empty promise. 
The workers, who make ricotta 
and mozzarella cheese, narrowly 
rejected Teamster representation in 
May, 1993, after the company formed — 
the “cooperation” program and 
threatened workers that the plant 
would close if they voted for the 
union. i 
“A lot of people were afraid 
before,” said Linda Alexander, a 19- 
year employee at Sorrento. 
“This time around, people realized 
that a lot of the company’s promises 
did not come true.” 


ed 


urtlaw 


| nion Pacific, owner of nonunion trucking giant adding people to the employee list who were not legally 
Overnite Transportation, is paying a heavy price eligible to vote. 
: for some of the worst law-breaking by a U.S. company Union Pacific admitted to reporters that manage- 
in recent times. ment’s campaign to stop workers from organizing has 
Overnite management has been charged by contributed to Overnite’s sharp drop in operating 
National Labor Relations Board investigators with over income this year. 
200 illegal acts to stop its workers from organizing. Despite the illegal anti-union campaign, Overnite 
Charges include firing workers, spying, and threat- workers have voted for Teamster representation in St. 
ening to eliminate jobs and withhold pay raises if work- _ Paul, St. Louis, Grand Rapids, Milwaukee, Indianapo- 
ers vote for the Teamsters. lis, Kansas City, Sacramento, Chicago, Canton (Ohio), 
The company also has been charged with doctoring Miami, Detroit, Atlanta, Cincinnati, and Parsippany 


records to stack a vote on union representation by (New Jersey). 


.. 


Sa“ Mad 
te. 


4 


4 
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| Teamsters International Vice President Aaron Belk tells Teamster members and Overnite employees that it’s time for union and 
nonunion workers to unite for good jobs with secure benefits. 


Take Their Union? UPS “yes” — as they voted 1,600 to 58 to 


keep their Teamster representation. 


Clerks Say “Nio Way!” The vote was ordered by the 


National Labor Relations Board 
because no election was held in 


. Do operations clerks at United 1987 when UPS management agreed 
Parcel Service (UPS) care whether that clerks should be covered by the 
they are Teamsters? national contract between the 


The answer is an overwhelming Teamsters Union and UPS. 


teamster 


16 THETEAMSTER . 


hreatening phone calls haven’t 
stopped Marjie Henry. 

Neither have thugs who tried to run her 
over with their car. 

Henry — the daughter of a Teamster 
Local 313 member and mother ofa tank 
hauler in Seattle Local 741 — faced those 
threats when she was helping a citizens’ 
organization nail Coors for environmental 
violations during a labor-backed boycott 
campaign. 

Henry is still taking on powerful corpo- 
rate special interests as an organizer for 
Oregon Fair Share —a grassroots con- 
sumer group that pressures politicians on 
a wide range of issues like tax fairness, util- 
ity rates, and health care costs. 

Fair Share is typical of the community 
organizations Teamsters have been work- 
ing with more closely in political and con- 
tract campaigns. 

“Companies and politicians have been 
really smart in the way they divide us — unions in one corner, consumer groups in 
another, community groups and environmentalists over there,” said Henry. 

“But many of the issues we care about are the same. We need to work together for 
government and corporate policies that help families, working people, and our com- 
munities.” 

Henry says she learned when she was growing up how important it is to belong to 
a union. 

Her mother had multiple sclerosis and was an invalid from the time Henry was 
two years old. 

“My dad’s wages and the union health care benefits helped us pay the medical bills 
and have some of the things other people took for granted,” Henry said. “Without 
them, we wouldn't have made it.” 


leaning up corruption is just 
one way that our union is 
working to improve the Team- 
ster image in our communities. 
‘Teamster members who watch the 
Charlotte 600, Brickyard 400, or the 
Southern 500 this summer may. see a 
race car sporting the Teamster logo. 
Teamsters Local 71 in Charlotte, 
North Carolina, is sponsoring a stock 
car in the National Association of 
Stock Car Auto Racing (NASCAR) 
Winston Cup Series, which includes 


these high-profile races. 


“So many people watch auto rac- 


ing,” said Brian Carson, a Local 71 
dock worker at Consolidated Freight. 

“When people see that Teamster car 
going around the track, they'll think 
about the union in a more positive way.” 

Teamsters #14 is driven by Jimmy 
Hensley, a former truck driver and 
pipefitter who's been racing cars for 
29 years. 

Hensley, who has won over 200 
races in his career, was voted the 
most popular driver in the NASCAR 
Grand National racing division for 
the past two years. 

Local 71 also is sponsoring a 


NASCAR SuperTruck, which will 
compete in the racing association’s 
new truck racing series. 

Teamster members can help sup- 
port the racing team by purchasing 
“Teamster Racing” T-shirts and hats. 

For more information, contact 
The Source International, 3475 Myer 
Lee Drive NE, Winston-Salem, NC 
27102. Phone: (910) 777-0007. 
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he year 1994 saw new, dramatic reforms by a 
General President Ron Carey and the General i 
Executive Board to correct abuses and mis- ‘s 
management by the past top union leadership. mh 


Reversing Past Mismanagement 
1995 will be the first year since 1983 that Teamsters’ r 


International Union spending will be within dues u 
income. 
“In 1991, the year before Carey took office, the R 


IBT lost $39 million. 


1 


Controlling Costs 
By the end of 1994, International Union annual pay- 
roll was 6.5 percent less than the payroll in 1991 (the 
year before Carey took office), taking inflation into 
account. 


Putting Members First 

Carey has shifted staff positions to provide the most 
service for the membership while cutting costs. 
Under Carey, the International has... 


@ 34 more staff in the trade divisions that help 
locals negotiate and enforce contracts in partic- 
ular sectors. 


@ 10 more staff in the new strategic campaigns pro- 
gram to help locals win better contracts. 


@ 20 more staff in organizing. 


In all other departments, there are 59 fewer staff 
than in 1991. 


Cutting Fat For Officials 
New officers and staff average 14 percent lower 
salaries than those they replaced. 

Carey has cut spending that used to go to private 
jets and first class air travel, a free lunch for officers and 
staff, and a special pension fund for selected top offi- 
cials and staff. He has cut his own salary by one-third. 


Slashing Bureaucracy 
In 1994, Carey and the General Executive Board 
abolished the four U.S. Area Conferences, eliminat- 
ing a whole layer of bureaucracy that used to raise 
some officials’ total salaries to over $300,000 per 
year, with pension contributions many times what a 
typical member receives. 

Elimination of the U.S. Area Conferences 
returned more than $11 million per year to the local 
unions. 


Reducing Membership Loss 

The rate of Teamster membership loss has been cut 
by more than half from what it was before Carey 
took office in 1992. 


REVERSING THE DECLINE IN ASSETS _ 


“rom 1992 until the strike fund ran out of money 
in April, 1994, International Union net assets 
went down from $154 million to $7 million. 
The following problems inherited from the past 
leadership contributed to that decline... 


> $100 million in strike benefits which weren’t 
properly funded at the 1991 International Union 
Convention. 


> $34 million for pensions for local union officials 
under a program started in 1962 that Carey ended 
in 1994. 


> $12 million for government supervision as a result 
of racketeering charges against the previous 
leadership. 


> $2 million for required accounting changes. 
> $3 million total deficit for all other items. 


Reforms made by Carey and the General 
Executive Board in the past three years have 
reversed the decline caused by the abuses and 
mismanagement of the past. 

1995 is the first year since 1983 in which 
International Union expenses will be within dues 
income. 


The union lost more than 400,000 members in 
the 1980s. In 1991, the year before Carey took office, 
the union lost 40,000 members. 

In 1994, the annual drop was reduced to 17,000. 


The Strike Fund 

The leaders of more than 250 Teamster local unions 
in the U.S. have endorsed a plan to rebuild the 
union’s national strike fund — but many other 
union officials have refused. 

In 1991, the International Union Convention — 
where the former leadership had the support of 85 
percent of the delegates — raised strike benefits 
from $55 per week to $200 per week without a way 
to pay for it. 

It would cost $2 per member per month to pay for 
those benefits. 
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Suite 300 

1850 M Street, N.W. 
Washington, D.C. 20036-5804 
202 296-7800 


FAX 202 861-4117 


Grant Thornton & 


GRANT THORNTON LLP = Accountants and 
Management Consultants 


The U.S, Member Firm of 
Grant Thornton International 


Report of Independent Certified Public Accountants 


Mr. Ron Carey, General President 

Mr. Tom Sever, General Secretary-Treasurer 
Members of the General Executive Board 
International Brotherhood of Teamsters 


We have audited the accompanying consolidated balance sheet of the International Brotherhood of 
Teamsters as of December 31, 1994 and the related consolidated statements of revenue, expenses and 
changes in fund balances and cash flows for the year then ended. These financial statements are the 
responsibility of the International Union's management. Our responsibility is to express an opinion on 
these financial statements based on our audit. 


We conducted our audit in accordance with generally accepted auditing standards. Those standards 
require that we plan and perform the audit to obtain reasonable assurance about whether the financial 
statements are free of material misstatement. An audit includes examining, on a test basis, evidence 
supporting the amounts and disclosures in the financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by management, as well as evaluating the overall 
financial statement presentation. We believe that our audit provides a reasonable basis for our opinion. 


In our opinion, the financial statements referred to above, present fairly, in all material respects, the 
financial position of the International Brotherhood of Teamsters as of December 31, 1994, and the results 
of its operations and its cash flows for the year then ended, in conformity with generally accepted 
accounting principles. 


As described in note C to the financial statements, the International Union has ceased paying out-of-work 
benefits as of June 1, 1994. At December 31, 1994, the Defense Fund deficit was approximately 


$15,400,000. 
bear ee Tiff lotta toe Gil h 


Washington, D.C. 
March 10, 1995 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 1994 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
CONSOLIDATED BALANCE SHEET 


December 31, 1994 
(with comparative totals for 1993) 


1994 1993 
SPECIAL 
ORGANIZING TOTAL TOTAL 
| GENERAL FUND FUND DEFENSE FUND ALL FUNDS ALL FUNDS 
| ASSETS 
Cash $ 4,150,062 $ 3,640 §$ 2,424 $ 4,156,126 § 8,050,064 
Accounts receivable 8,470,583 _ 8,470,583 11,723,924 
Inventories 448,144 — aaa 448,144 555,856 
Accrued investment income 274,274 60,631 833 335,738 722,766 
Prepaid expenses 126,310 _ — 126,310 132,277 
13,469,373 64,271 3,257 13,536,901 21,184,887 
Investments 44,700,230 20,254,337 — 64,954,567 71,096,241 
Fixed assets - book value 12,415,310 — 12,415,310 13,800,885 
| Deposits 49311 ve ws 49,311 43,886 
Total assets $70,634,224 $ 20,318,608 _$ 3,257 $ 90,956,089 $ 106,125,899 
LIABILITIES AND FUND BALANCES 
LIABILITIES 
Accounts payable and accrued 
expenses §1"F.945.400. AAI $ =) Naa Sead eee a a a Om 
Due to/from other funds (16,070,717) 630,853 15,439,864 — — 
The Teamster Affiliates Pension Fund 
liability 27,435,087 — — 27,435,087 28,219,073 
Retirement and Family 
Protection Plan liability 5,161,280 — — 5,161,280 2,979,433 
Post-retirement benefit obligation 13,626,600 — — 13,626,600 9,614,900 


| Loans payable 12,894,229 ae a 12,894,229 am 
Total liabilities 50,291,888 632,995 15,439,864 66,364,747 47,338,513 
| 

FUND BALANCES (DEFICIT) 

Unappropriated 19,348,827 19,685,613 (15,436,607) 23,597,833 57,880,142 

Public Employees Assistance Fund 993,509 = — 993,509 907,244 

| 20,342,336 19,685,613 (15,436,607) 24,591,342 58,787,386 
Total liabilities and fund 

balances (deficit) $ 70,634,224 $ 20,318,608 $ 3,257 $ 90,956,089 $ 106,125,899 


The accompanying notes are an integral part of this statement. 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
CONSOLIDATED STATEMENT OF REVENUE, 
EXPENSES AND CHANGES IN FUND BALANCES 


Year ended December 31, 1994 
(with comparative totals for 1993) 


1994 1993 
SPECIAL 
ORGANIZING TOTAL TOTAL 
GENERAL FUND FUND DEFENSE FUND ALL FUNDS ALL FUNDS 
REVENUE 
Fees 
Per capita $ 78,452,352 $ — § _ $ 78,452,352 $ 67,961,336 
Initiations 564,110 _ — 564,110 510,065 
Investment income, net 1,662,855 978,874 478,258 3,119,987 4,924,167 
Sales of supplies, net 48,127 — — 48,127 80,624 
Other 1,747 — 4,958 6,705 154,542 
Total revenue 80,729,191 978,874 483,216 82,191,281 73,630,734 
Expenses and benefits 
Administrative, office and 
general 20,677,300 — — 20,677,300 17,137,981 
Divisional and departmental 20,324,201 — a 20,324,201 21,208,842 
National headquarters building 3,873,164 — — 3,873,164 4,620,159 
Affiliation fees 7,479,795 _— — 7,479,795 6,869,441 
Organizing expenses 5,114,908 3,739,200 — 8,854,108 9,725,913 
Legislative and political education 1,636,666 — _ 1,636,666 2,626,977 
Legal fees, judgments, suits and 
settlements 4,812,726 “= — 4,812,726 3,907,566 
Communications 1,955,872 — = 1,955,872 1,722,985 
Magazine — The New Teamster 3,187,090 — _ 3,187,090 2,702,578 
The Teamster Affiliates 
Pension Fund (783,985) -- — (783,985) 16,097,742 
Officers and employees retirement plans 2,181,847 — — 2,181,847 1,628,092 
Net periodic post-retirement benefit 2,402,290 — — 2,402,290 2,952,080 
Amortization of accumulated post- 
retirement benefit transition obligation 1,609,410 — oa 1,609,410 1,609,410 
Uncollectible receivables — — —- — 38,334 
Civil RICO expenses 3,027,330 —_— a 3,027,330 3,672,111 
Loss on sale of fixed assets 4,469 — — 4,469 8,310 
Out-of-work benefits —_ — 36,189,525 36,189,525 29,036,824 
Interest expense — — 455,517 455,517 — 
Total operating expenses 77,503,083 3,739,200 36,645,042 117,887,325 125,565,345 
Excess (deficiency) of revenue over 
expenses from recurring operations 3,226,108 (2,760,326) (36,161,826) (35,696,044) (51,934,611) 
Non—recurring item 
Forgiveness of debt — a 1,500,000 1,500,000 = 
EXCESS (DEFICIENCY) OF 
REVENUE OVER EXPENSES 3,226,108 (2,760,326) (34,661,826) (34,196,044) (51,934,611) 
Fund balance at beginning of year 17,116,228 22,445,939 19,225,219 58,787,386 110,721,997, 
Fund balance at end of year $ _—- 20,342,336 $ 19,685,613 $ (15,436,607 $24,591,342 $ 58,787,386 


The accompanying notes are an integral part of this statement. 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
CONSOLIDATED STATEMENT OF CASH FLOWS 


Year ended December 31, 1994 
(with comparative totals for 1993) 


| 1994 1993 
SPECIAL 
ORGANIZING TOTAL TOTAL 
S | GENERAL FUND FUND DEFENSE FUND ALL FUNDS ALL FUNDS 
Cash flows provided by (used in) 
operating activities 
| Cash received from Affiliated 
5 conferences, councils and 
7 ) local unions $ 78,404,362 — $ —_ 78,404,362 $ 69,462,380 
| Investment income 2,520,548 759,501 488,439 3,768,488 5,744,341 
) NIEHS Grant reimbursements 2,645,714 — — 2,645,714 2,451,024 
i Transfer from General Fund — — 18,652,703 18,652,703 85,000 
1 Transfer from Defense Fund 1,721,859 — — 1,721,859 — 
= Transfer from Special Organizing 
Fund 6,625,307 as = 6,625,307 ts 
Refunds of out-of-work benefits — — 136,460 136,460 108,247 
! | Refunds and reimbursements 1,227,864 — — 1,227,864 994,949 
) | Contributions = = 4,948 4,948 155 
) 
T Cash provided by 
3 operating activities 93,145,654 759,501 19,282,550 113,187,705 78,846,096 
7 / 
| Cash disbursed to 
5 Service providers, suppliers, 
vendors and others (39,119,347) “ (152,240) (39,271,587) (40,369,080) 
3 Employees and government 
agencies for withholdings (27,688,949) — — (27,688,949) (28,280,480) 
) AFL-CIO and other labor 
) organizations (7,320,600) —_— _ (7,320,600) (7,035,600) 
) Ff Affiliated conferences, 
i councils and local unions (2,408,585) — _ (2,408,585) (4,153,876) 
) Transfer to General Fund — (6,625,307) (1,721,859) (8,347,166) — 
A Transfer to Defense Fund (18,652,703) — — (18,652,703) —_— 
[ | Transfer to Special Organizing Fund — — _ — (85,000) 
a Interest on loans (297,916) (297,916) — 
4 | Affiliates for out-of-work benefits 36,397,227 36,397,227 29,499,639 
= | Cash used in operating 
fe activities 95,190,184 6,625,307 38,569,242 (140,384,733) (109,423,675) 
| Net cash used in operating 
) activities (2,044,530) (5,865,806) (19,286,692) (27,197,028) (30,577,579) 
Cash flows (used in) provided by 
2 investing activities 
a Proceeds from sale or redemption 
of investments 95,280,420 104,466,335 39,831,832 239,578,587 209,532,515 
) Purchases of investments (110,555,240) (101,167,285) (21,798,453) (233,520,978) (181,446,221) 
Proceeds from sale of fixed assets 7,560 — — 7,560 1,224 
7 Purchases of fixed assets (280,808) 2 — (280,808) (737,487) 
- Payment of loans to affiliates 4,873,170 — —- 4,873,170 1,328,015 
6 Loans to affiliates — — — a (267,775) 
Net cash (used in) provided by 
investing activities (10,674,898) 3,299,050 18,033,379 10,657,531 28,410,271 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
CONSOLIDATED STATEMENT OF CASH FLOWS — CONTINUED 


Year ended December 31, 1994 
(with comparative totals for 1993) 


1994 1993 
SPECIAL 5 
ORGANIZING TOTAL TOTAL 
GENERAL FUND FUND DEFENSE FUND ALL FUNDS ALL FUNDS 
Cash flows provided by (used in) 
financing activities 
Loans 15,000,000 _ — 15,000,000 — 
Payments on loans (605,771) oa (605,771) = 
Net cash provided by financing 
activities 14,394,229 oe Ss 14,394,229 = 
Effect of exchange rate changes on cash (1,975,312) 25,666 200,976 (1,748,670) 309,921 
Net decrease in cash (300,511) (2,541,090) (1,052,337) (3,893,938) (1,857,387) 
Cash at beginning of year 4,450,573 2,544,730 1,054,761 8,050,064 9,907,451 
Cash at end of year $ 4,150,062 $ 3,640 $ 2,424 $ 4,156,126 $ 8,050,064 
Reconciliation of excess (deficiency) of 
revenue over expenses to net cash 
from operating activities 
Excess (deficiency) of revenue over 
expenses $ 3,226,108 $ (2,760,326) $ (34,661,826) $ (34,196,044)  $ (51,934,611) 
Net loss on sale of fixed assets 4,469 — — 4,469 8,310 
Net (gain) on sale of investments (182,613) — (9,253) (191,866) (361,236) 
Net amortization of investment 
(discounts) (354,836) (71,484) (4) (426,324) (246,848) 
Depreciation expense 1,692,935 — - 1,692,935 1,966,293 
Write-off of loans receivable, net (6,017) — oo (6,017) 38,334 
Net loss (gain) from effect of exchange 
rate changes 1,315,871 (227,456) (200,976) 887,439 1,095,787 
Forgiveness of debt — —_— (1,500,000) (1,500,000) a 
(Increase) in due from other funds (15,370) ae ve (15,370) oe 
Decrease in due from conferences 54,355 — — 54,355 = 
Increase in accounts receivable (1,008,160) — — (1,008,160) (1,539,617) 
Decrease (increase) in inventories 108,683 — a 108,683 (235,647) 
Decrease in accrued investment income 75,376 93,940 217,713 387,029 310,180 
(Increase) decrease in deposits (5,424) me OS (5,424) 30,355 
Decrease (increase) in prepaid expenses 4,995 —- — 4,995 (13,281) 
Increase (decrease) in accounts 
payable, accrued expenses and 
withholding 1,672,778 2142 (969) 1,673,951 (1,448,242) 
(Decrease) increase in The Teamster 
Affiliates Pension Fund liability (783,985) -- _ (783,985) 16,097,742 
Increase in Retirement and 
Family Protection Plan liability 2,181,847 — — 2,181,847 1,628,092 
(Decrease) in Equity Plan liability = — —_ — (181,530) 
Increase in post-retirement benefit 
obligation 4,011,700 — — 4,011,700 4,561,490 
Increase in due from Special Organizing 
Fund/due to General Fund 
resulting from operating activity (14,037,242) (2,902,622) 16,939,864 — — 
(Decrease) in out-of-work benefits 
payable — — 71,241 71,241 353,150 
Net cash used in operating 
activities $ 2,044,530 $ 5,865,806 $ 19,286,692 $ (27,197,028 $ (30,577,579 


The accompanying notes are an integral part of this statement. 
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INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS 

NOTES TO CONSOLIDATED FINANCIAL 
STATEMENTS 


December 31, 1994 
(with comparative totals for 1993) 


NOTE A — SUMMARY OF SIGNIFICANT 
ACCOUNTING POLICIES 

This summary of significant accounting policies of the Interna- 
tional Brotherhood of Teamsters (the International Union) is 
presented to assist in understanding the International Union’s 
consolidated financial statements. The financial statements and 
notes are representations of the International Union’s manage- 
ment, which is responsible for their integrity and objectivity. 


1. Basis of Presentation 
The financial statements of the International Brotherhood of 
Teamsters have been prepared on the accrual basis of accounting. 


2. Basis of Consolidation 

The consolidated financial statements include the accounts of 
the International Brotherhood of Teamsters and its subsidiaries, 
the Teamsters’ National Headquarters Building Corporation 
and the Teamsters Retiree Housing Corporation. All inter-orga- 
nization accounts and transactions have been eliminated. 


3. Depreciation 

Land, building, improvements and equipment are carried at 
cost. Depreciation is provided on the straight-line basis over the 
following estimated useful lives: 


ESTIMATED LIVES 
Building and improvements 6 - 50 years 
Other real estate 20 years 
Data processing equipment 9-10 years 
Office equipment and capitalized software 5-10 years 
Furniture and fixtures 6-10 years 
Automobiles 3 years 


Maintenance and repairs which neither materially add to the 
value of the property nor appreciably prolong its life are charged 
to expense as incurred. 


4. Investments 

Debt securities are carried at cost and adjusted for amortization 
of premiums and discounts. Equity securities are carried at cost. 
Secured notes and mortgages receivable from affiliates and oth- 
ers are carried at the unpaid principal balance, less any 
allowance for doubtful accounts. 


5. Income Taxes 

The International Union is exempt from federal income tax 
under Section 501(c)(5) of the Internal Revenue Code. Accord- 
ingly, no provision for federal income tax is required. 


6. Statement of Cash Flows 

For purposes of the statement of cash flows, the International Union 
considers all demand deposit bank accounts subject to immediate 
withdrawal and highly liquid debt instruments purchased with a 
maturity of three months or less to be cash equivalents. 


NOTE B — SPECIAL ORGANIZING FUND 

Effective May 1, 1992, the General Executive Board approved 
the establishment of a Special Organizing Fund to organize and 
recruit new members. The fund was initially established with 
$11,069,532 of net proceeds from sale of General Fund aircraft 
and other fixed assets, and the designation of $15,000,000 from 
General Fund reserves and $667,859 from the Public Employee 
Assistance Fund. The Public Employees Assistance Fund was 
reported with the General Fund beginning in 1993 and will con- 
tinue to be available for qualified public employees’ activities. 


NOTE C — DEFENSE FUND 
The Defense Fund was created in 1969 to segregate monies desig- 
nated for payment of out-of-work benefits to members on strike. 


The 1991, delegates to the I.B.T. Convention voted to increase 
weekly strike benefits from $45 or $55 per week to $200 per 
week. However, no mechanism was established to pay for the 
increased strike benefits. The new rates became effective in July 
1991, and average monthly payments have increased significant- 
ly since that time. In addition, the International Union paid 
approximately $30 million in out-of-work benefits to members 
involved in the National Master Freight strike. As a result, the 
fund balance has been reduced to a deficit of $15,436,607 at 
December 31, 1994, and the fund became fully depleted during 
the year then ended. The deficit was funded, in part, by the 
transfer of loan proceeds which were obtained by the IBT as dis- 
cussed in Note K. Effective June 1, 1994, the International 
Union ceased paying out-of-work benefits. 


NOTE D — ACCOUNTS RECEIVABLE 


Accounts receivable at December 31, consist of the following: 


1994 1993 
Per capita and initiation fees $ 7,279,217 $ 5,706,889 
Unsecured notes receivable 1,072,107 5,113,951 
Non-interest bearing loans receivable 365,696 429,946 
NIEHS Grant 416,955 787,346 

Advances to Teamsters Retiree 
Housing Projects 339,129 495,843 
Occupancy cost receivable 9,809 39,412 
Trade receivables 429,395 521,755 
Travel advances 16,375 12,812 
9,928,683 13,107,954 

Less allowance for doubtful 

accounts (1,458,100) (1,384,030) 
$ 8,470,583 $ 11,723,924 


JUNE, 1995 25 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 1994 
~ 


NOTE E — INVESTMENTS 


Investments at December 31, consist of the following : 


1994 1993 
SPECIAL 
GENERAL ORGANIZING DEFENSE 
FUND FUND FUND TOTAL TOTAL 
Marketable securities $ 17,972,840 $ 4,823,931 $ — Se 222796, 771 $ 46,171,410 
Commercial paper 21,087,975 15,430,406 — 36,518,381 18,695,134 
Secured notes and 
mortgages 5,639,415 =— = 5,639,415 6,229,697 
$ 44,700,230 20,254,337 — 64,954,567 71,096,241 
The aggregate market value of each fund at December 31, is summarized as follows: 
1994 1993 
General Fund $ 43,555,090 $ 31,109,004 
Special Organizing Fund 20,113,196 23,366,523 
Defense Fund = 18,359,899 


NOTE F — FIXED ASSETS 


Fixed assets at December 31, consist of the following: 


1994 1993 
Data processing equipment $ 14,961,870 $ 15,388,115 
Headquarters building 12,154,718 12,150,969 
Office equipment 3,090,744 3,022,526 
Furniture and fixtures 2,370,701 2,378,942 
Other real estate 798,827 798,827 
Land headquarters 794,117 794,117 
Land - other locations 104,000 104,000 
Automobiles 99,429 168,058 
Capitalized software 1,184,982 1,071,632 
35,559,388 35,877,186 
Less: Accumulated depreciation _ (23,144,078) (22,076,301) 
$ 12,415,310 $ 13,800,885 


Depreciation expense for the years ended December 31, 1994 
and 1993 totaled $1,692,935 and $1,966,293, respectively. 


NOTE G — THE TEAMSTER AFFILIATES 
PENSION FUND 


The Teamster Affiliates Pension Fund, established pursuant to the 
1961 International Convention, provides defined benefits to eligi- 
ble officers and employees of the International Union’s affiliates. 
The International Brotherhood of Teamsters reports in accordance 
with Statement of Financial Accounting Standards No. 87, 
“Employer’s Accounting for Pensions.” Contributions to the Fund 
are made by the International Union based on the advice of con- 
sulting actuaries. On October 31, 1994, the General Executive 
Board elected to curtail the plan effective December 31, 1994, 
thus freezing benefits for most participants at the current accumu- 
lated level. The curtailment resulted in a gain of $12,460,064 as 
of December 31, 1994. The following information is from calcu- 
lations as of December 31, 1994 and 1993, prepared by The Segal 
Company, as disclosed in its reports. 
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$63,668,286 _$ _ 72,835,426 


NOTE G — THE TEAMSTER AFFILIATES 
PENSION FUND — Continued 

Net periodic pension cost for the year ended December 31, is as 

follows: 


1994 1993 
Service cost — (including 
assumed operating expenses 
of $1,300,000 and 
$1,100,000, respectively) $ 17,443,847 $ 17,483,056 
Interest cost on projected benefit 
obligation 39,573,873 39,466,611 
Actual return on plan assets 6,646,124 (59,008,382) 
Net amortization and deferral (50,662,224) 18,156,457 
Previously unrecognized prior 
service cost recognized 
due to freeze of plan (1,348,662) — 
Overaccrual of prior year 
pension expense 23,121 = 
Net periodic pension cost 
before curtailment gain 11,676,079 16,097,742 
Curtailment gain due to freeze 
of plan (12,460,064) = 
Net periodic pension cost $ (783,985) $ 16,097,742 
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NOTE G — THE TEAMSTER AFFILIATES 
PENSION FUND — Continued 
The Plan’s funded status and the accrued pension costs at 
December 31, are as follows: 
Actuarial present value of benefit obligation: 


1994 1993 
Vested benefits $ (481,712,375) $ (511,014,472) 
Non—vested benefits (18,436,151) 18,217,179) 
Accumulated benefit 
obligation (500,148,526) (529,231,651) 
Effect of anticipated future 
salary increases and 
other events 6,477,136 (48,784,571) 
Projected benefit obligation (506,625,662) (578,016,222) 
Fair value of plan assets 479,297,573 531,608,171 
Funded status (27,328,089) (46,408,051) 
Unrecognized initial net 
obligation (asset) (33,872,347) (37,259,582) 
Unrecognized net loss 33,872,347 52,346,734 
Unrecognized prior’service cost (106,998) 3,078,705 
Overaccrual of prior year 
pension expense = 23,121 
Accrued pension costs 
at December 31, $ (27,435,087) $ (28,219,073) 


The discount rate used in determining the actuarial present value 
of the projected benefit obligation was 8% and 7.25% for 1994 
and 1993, respectively. For 1994 and 1993, the expected long- 
term rate of return on plan assets was 8%, and the assumed rate 
of increase in compensation levels was 6%. The assumed rate of 
increase in the Internal Revenue Code Section 415 limit was 
4.5% for both years. 


NOTE H — RETIREMENT AND FAMILY 

PROTECTION PLAN 
The International Union has a defined benefit pension plan that 
covers the employees of the International Union and the Build- 
ing Corporation (a wholly-owned subsidiary). The benefits are 
based on years of service, compensation and initial employment 
date. The International Union pays the full cost of the Plan and 
annually, based on the advice of consulting actuaries, determines 
the amount, if any, to contribute to the Retirement and Family 
Protection Plan. 

The following information for the Family Plan is from calcu- 
lations as of December 31, 1994 and 1993, prepared by The 
Segal Company, as disclosed in its reports. 


NOTE H — RETIREMENT AND FAMILY 
PROTECTION PLAN — Continued 

Net periodic pension cost for the year ended December 31, is as 

follows: 


1994 1993 
Service cost, including assumed 
operating expenses of 
$300,000 in both years $ 5,334,093 $ 4,748,084 
Interest cost on projected 
benefit obligation 3,849,004 3,390,837 
Actual return on plan assets 1,093,251 (7,171,751) 
Net amortization and deferral (8,094,501) 660,922 
Net periodic pension cost $ 2,181,847 $ 1,628,092 


The Plan’s funded status and the accrued pension costs at 
December 31, are as follows: 
Actuarial present value of benefit obligation: 


1994 1993 

Vested benefits $ (32,471,728) $ (34,044,152) 
Non—vested benefits (1,644,420) (1,228,435). 

Accumulated benefit 

obligation (34,116,148) (35,272,587) 
Effect of anticipated future 

salary increases and 

other events (14,007,127) (16,201,039 

Projected benefit obligation (48,123,275) (51,473,626) 
Fair value of plan assets 53,106,112 64,631,200 

Funded status 4,982,837 13,157,574 
Unrecognized initial net 

obligation (asset) (13,498,767) (15,427,162) 
Unrecognized net (gain) or loss 2,756,882 (1,765,713) 
Unrecognized prior service cost 597,768 1,055,868 

Accrued pension costs 

at December 31, $ (5,161,280) $ (2,979,433) 


The discount rate used in determining the actuarial present value of 
the projected benefit obligation was 8% and 7.25% for 1994 and 
1993, respectively. For 1994 and 1993, the expected long-term rate 
of return on plan assets was 8%, and the assumed rate of increase in 
compensation levels was 6%. The assumed rate of increase in the 
Internal Revenue Code Section 415 limit was 4.5% for both years. 


NOTE I — COMMITMENTS AND 
CONTINGENCIES 
The International Union is involved in litigation arising in the 
normal course of operations. Such litigation includes a 
$50,000,000 claim against the Union for violation of a no strike 
clause in one of its service contracts. The International Union has 
rejected the claim without merit. The United States District Court 
for the District of Columbia has dismissed UPS’ damage action 
under federal labor law principles. Although UPS is seeking 
reconsideration of this decision, it is expected that the decision of 
the District Court will prevail. It is not possible to state the ulti- 
mate liability, if any, arising from these matters. Accordingly, no 
provision for any liability that may result upon adjudication has 
been made in accompanying financial statements. 
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NOTE J — POST-RETIREMENT BENEFITS 
Effective January 1, 1992, the Union adopted Statement of 
Financial Accounting Standards No. 106 for accounting for 
post-retirement benefit obligations. 

The International Union provides for post-retirement health 
and life insurance benefits for those employees retiring after 
meeting the requirements of a normal pension or becoming dis- 
abled and receiving a disability pension. Spouses and dependent 
children of these retirees are also eligible to participate. In addi- 
tion, certain spouses and dependent children of deceased active 
employees are eligible to participate in the plans. 

The following table sets forth the Plan’s combined funded 
status reconciled with the amount shown in the International 
Union’s statement of financial position at December 31: 


1994 1993 
Accumulated post-retirement 
benefit obligation: 
Current retirees 
(including spouses) $ (13,702,900) $ (15,623,000) 
Fully eligible active plan 
participants (6,302,800) (7,216,600) 
Other active plan 
participants __ (8,391,200) (11,758,400) 
(28,396,900) (34,598,000) 
Plan assets at fair value — = 
Accumulated post-retirement 
benefit obligation in excess 
of plan assets (28,396,900) (34,598,000) 
Unrecognized net gain from past 
expense different from that 
assumed and changes in 
assumptions (12,589,700) (3,986,300) 
Unrecognized transition obligation 27,360,000 28,969,400 
Accrued post-retirement 
benefit cost $ (13,626,600) $ (9,614,900) 


Net periodic post-retirement benefit cost for the years ended 
December 31, 1994 and 1993 included the following components: 
1993 


1994 
Service cost $ 1,547,100 $ 1,553,700 
Interest cost 2,018,600 2,260,500 
Amortization of gain (462,800) (70,710) 
Premium payments (700,610) (791,410) 
2,402,290 2,952,080 

Amortization of transition 

obligation as elected 

over 20 years 1,609,400 1,609,410 
Post—retirement benefit $ 4,011,690 $ 4,561,490 


The service cost is the actuarial present value of the expected 
post-retirement benefit obligation attributed to employee service 
during the period. The interest cost is the increase in the past ser- 
vice obligation cost during the period. 

The assumed health care cost trend rate used to measure the 
expected cost of benefits covered by the plan was 12.5% and 
13% in 1994 and 1993, respectively. The assumed trend for 
future years is a reduction in the rate of .5% each year until the 
ultimate rate of 6% is reached. The weighted-average discount 
rate used in determining the accumulated post-retirement benefit 
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obligation was 8% and 7.25% in 1994 and 1993, respectively. 

The effect of a 1% increase in the assumed health care cost 
trend rate on the various components and the accumulated post- 
retirement benefit obligation is as follows: 


EFFECT OF 1% INCREASE 
COMPONENT IN ASSUMED TREND RATE 
Service cost $ 483,500 
Interest cost 383,700 
Transition obligation 5,453,000 


The accumulated post-retirement benefit obligation represents the 
unfunded actuarial value of the expected post-retirement benefits for 
all service rendered through December 31, 1991, the date of adop- 
tion. The total obligation of $32,188,200 is being expensed over a 
period of 20 years as elected by the International Union in accor- 
dance with Statement of Financial Accounting Standards No. 106. 


NOTE K — LOANS PAYABLE 
The International Union received three $5,000,000 loans in 
April 1994, each with an interest rate of 6.5%. Interest is 
payable monthly, beginning June 1, 1994. Monthly principal 
and interest installments of $102,192 are due beginning Septem- 
ber 1, 1994 through May 1, 1999. The loans are collateralized 
by the International Union’s current and future accounts receiv- 
able. The proceeds of these loans were transferred to the defense 
fund to pay strike benefits after the fund was depleted (Note C). 
Annual maturities of loans payable for the five years follow- 
ing December 31, 1994 are as follows: 


YEAR ENDING DECEMBER 31, 
1995 $ 2,804,017 
1996 3,506,825 
1997 3,506,825 
1998 3,506,825 
1999 1,461,177 


14,785,669 


1,891,440 


Less interest payable 
$_12,894,209 


Interest expense for the year ended December 31, 1994 was 
$455,517. 

On September 28, 1994, $1,500,000 of principal on one 
loan was forgiven, and interest payments on the outstanding 
balance of that loan through August 31, 1995 were also waived. 


NOTE L — AREA CONFERENCES 

Effective June 9, 1994, the General Executive Board of the Inter- 
national Union revoked the charters of the four U.S. Area Con- 
ferences. According to Article X, Section 13 of the IBT Consti- 
tution, the net assets of the Conferences will be held by the IBT 
until such time as the Conferences may be reinstated or reorga- 
nized. In the event no reinstatement or reorganization occurs 
within a period of two years, such net assets shall be transferred 
to the International Union’s General Fund. At this time, Confer- 
ence matters and the determination of net assets are not com- 
plete. However, at least until the two-year holding period 
expires in June 1996, there is no effect on the fund balance of the 
International Brotherhood of Teamsters. 
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| NOTICE OF PUBLICATION OF RULES AND RULES TRAINING SEMINARS 


| 


Rules for the 1995-1996 IBT International Union Delegate 
and Officer Election (“Rules”) have been published; copies are 
available to any IBT member upon request. The Election Office 
can be reached at our toll-free number: 1-800-565-VOTE 
(8683). Official Election Office forms are available upon request 
at the same number. 

The Office of the Election Officer has scheduled Rules Train- 
ing Seminars in the U.S. and Canada to inform IBT members 
and officers of their rights, responsibilities and obligations under 
the Rules. Thirteen hearings will be held in the United States and 
two will be held in Canada. At each of the sessions, questions 
about the Rules will be answered by representatives of the Elec- 
tion Office. No preregistration is necessary in order to attend. 
Any IBT member, officer or representative of an IBT member or 
officer is welcome to attend and participate. U.S. rules training 
will be held in the following cities on the dates listed below: 


HARTFORD, CT Sunday, June 25 
Sheraton Hartford 10 a.m. to 1 p.m. 
315 Trumbull Street 

Hartford, CT 06103 


(203) 728-5151 


NEW YORK/NEW JERSEY Saturday, June 24 
Newark Gateway Hilton 10 a.m. to 1 p.m. 
Gateway Center Raymond Boulevard 

Newark, NJ 07102 

(201) 645-2041 


BALTIMORE, MD Saturday, June 17 
Omni Inner Harbor Hotel 10 a.m. to 1 p.m. 
101 West Fayette Street 

Baltimore, MD 21201 

(410) 725-1100 


CLEVELAND, OH Saturday, June 24 
Sheraton Cleveland City Centre Hotel 10 a.m. to 1 p.m. 
777 St. Clair Avenue 

Cleveland, OH 44114 

(216) 771-7600 


CHICAGO, IL Saturday, June 17 
Midland Hotel 10 a.m. to 1 p.m. 
172 West Adams at LaSalle 

Chicago, IL 60603 

(312) 332-1200 


KANSAS CITY, MO Saturday, July 8 
Plaza Inn 10 a.m. to 1 p.m. 
One East 45th Street 

Kansas City, MO 64111 

(816) 753-7400 


INDIANAPOLIS, IN 
Ramada Inn South 

4514 South Emerson Avenue 
Indianapolis, IN 46203 
(317) 787-3344 


CHARLOTTE, NC 
Hilton at University Place 
8629 J.M. Keynes Drive 
Charlotte, NC 28282 
(704) 547-7444 


ORLANDO, FL 

Disney Hotels - Royal Plaza Disney 
1905 Hotel Plaza Boulevard 

Walt Disney World Village 

Lake Buena Vista, FL 32830-2203 
(407) 828-2828 


DALLAS, TX 
ITT Sheraton Grand Hotel 
Highway 114 & Esters Boulevard 


Sunday, June 18 


10 a.m. to 1 p.m. 


Sunday, June 18 


10 a.m. to 1 p.m. 


Sunday, July 9 


10 a.m. to 1 p.m. 


Sunday, July 9 
10 a.m. to 1 p.m. 


Dallas/Fort Worth Airport, TX 75261-9765 


(214) 929-8400 


SEATTLE, WA 

Best Western Executive Inn 
200 Taylor Avenue North 
Seattle, WA 98109 

(206) 448-9444 


SAN FRANCISCO, CA 
Hyatt Regency San Francisco 
5 Embarcadero Center 

San Francisco, CA 94111 
(415) 788-1234 


LOS ANGELES, CA 
Miramar Sheraton 

101 Wilshire Boulevard 
Santa Monica, CA 90401 
(310) 576-7777 


Saturday, July 8 


10 a.m. to 1 p.m. 


Saturday, June 24 


10 a.m. to 1 p.m. 


Sunday, June 25 


10 a.m. to 1 p.m. 
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REPORT XVII TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


From: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 


William H. Webster 
Dated: March 24, 1995 


I. INTRODUCTION 

The Independent Review Board (“IRB”) presents its Eigh- 
teenth Report to you on its activities pursuant to the Consent 
Order. In this Report, the IRB will discuss matters that have recent- 
ly come before us including three new Investigative Reports and the 
status of pending charges about which we have previously 
informed you. We will report to you concerning further develop- 
ments in all of these cases. 


Il. IRB INVESTIGATIVE REPORTS 


A. LOCAL 807 -Long Island City, New York 

On March 6, 1995 the IRB transmitted an Investigative Report 
to General President Ron Carey recommending that the Interna- 
tional Union place Local 807 into Trusteeship. The 64 page report 
is quite detailed and will only be summarized here. The investiga- 
tion revealed that the Local has not been run for the benefit of its 
members but for the benefit of a small group of individuals includ- 
ing Robert Rabbitt, Sr. his relatives and friends, and individuals 
with organized crime ties. 

The Local’s best jobs in its Trade Show Division at the Jacob 
Javits Convention Center were awarded to relatives and friends of 
the Local’s officers and to individuals with ties to organized crime. In 
addition, at least ten relatives of Robert Rabbitt, Sr, the former gen- 
eral foreman.at the Javits Center and a former Local 807 officer, 
have worked in the Local 807 Trade Show Division or for the Local 
itself. Furthermore, approximately one-third of the Local 807 mem- 
bers on the Trade Show seniority list have criminal records. 

Moreover, in the most recent collective bargaining negotiations 
involving the Local’s Trade Show Division, the Local failed to pro- 
tect its interests when it gave up the right to have the general fore- 
man at the Javits Center be a Local member. As a result, the Local 
gave up control over the general foreman who is responsible for 
selecting individuals to work. In addition, in violation of the Local’s 
Bylaws, the Local held only quarterly membership meetings. Pur- 
suant to Section 18(A)(1) of the Bylaws, the Local was required to 
hold monthly membership meetings. 

On March 8, 1995, based upon the information supplied by 
the IRB, General President Carey placed Local 807 under emergen- 
cy trusteeship and appointed Thomas J. Mulieri to serve as Tempo- 
rary Trustee. On March 23, 1995 General President Carey 
appointed Johnnie Brown to replace Mr. Muliere as Temporary 
Trustee, effective March 24, 1995. 


B. LOCAL 813 - New York, New York 

On March 17, 1995 the IRB forwarded to Joseph K. Foy, 
Trustee for Local 813, its Investigative Report recommending that 
charges be initiated against Albert Capone, Stephen Capone, 
Daniel Vulpis, Sr, and Daniel Vulpis, Jr. for bringing reproach upon 
the IBT by obstructing, interfering and unreasonably failing to 
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cooperate with the duties of the IRB by wilfully and without justifi- 
cation refusing to appear for a sworn in-person examination pur- 
suant to court approved Rules and Procedures for Operation of the 
IRB. You will be kept informed. 


C. Local 843 - Springfield, New Jersey 

On March 20, 1995 the IRB transmitted a Report of 
Charges to Gene Giacumbo (“Giacumbo”), an International 
Vice President and former Local 843 President. The Report 
resulted from the transfer of allegations from the IBT Ethical 
Practices Committee to the IRB based on concurrence by the 
IBT and Giacumbo. The Report alleged that Giacumbo 
brought reproach upon the IBT, breached his fiduciary duties, 
and embezzled and converted IBT funds to his own use in viola- 
tion of Article II, Section 2(a), Article V, section 1(e), Article 
XIX, Section 7(b)(1), (2) and (3), and Article XXIII, Section 3 
of the IBT Constitution; Article IV, Section 4.02(D), Article V, 
sections 5.01(A)(8) and (9) and 5.01(E), and Article IX, Section 


9.01(B) of the Local Bylaws; and Section 4 of the Secretary- 


Treasurer’s Manual. 
CHARGE ONE 


While the principal officer of Local 843, Giacumbo allowed employees of 
Allways Travel, including a friend of his, to join Local 843 without negotiat- 
ing any collective bargaining agreement on their behalf, but in an effort to 
assist their employer to obtain the IBT travel contract and to allow such 
members to be eligible to vote for him in the 1992 Local 843 election. 


CHARGE TWO 


While the principal officer of Local 843, Giacumbo engaged in a pattern of 


violating financial control provisions in the Local Bylaws, the IBT Secretary- 
Treasurer’s Manual and the IBT Constitution. 


CHARGE THREE 


While an International Vice President and the President of Local 843, Giacumbo 
failed to return to the IBT $1,600 in monthly car allowances he received between 
February 1992 and May 1992 when the Local was also paying his car expenses. 


A hearing is scheduled for April 18, 1995. You will be kept informed. 


Ill. PROGRESS OF IRB CHARGES 


A. LOCAL 743 - Chicago, Illinois 

As previously reported in the March 1995 issue of The New 
Teamster magazine, a hearing was held by the IRB on Decem- 
ber 20, 1994 to consider charges against Robert Simpson, Jr, Pres- 
ident of Local 743 and International Trustee. All post-hearing 
memoranda by counsel have been received and the matter is under 
submission. You will be kept informed. 


B. LOCAL 282 - Lake Success, New York 


1. Charges against Joseph A. Cammarano, Jr. 

On February 24, 1995 the IRB held a hearing on allegations 
that Joseph A. Cammarano, Jr. is a member of organized crime and 
knowingly associated with members of La Cosa Nostra (“LCN”). 
You will be kept informed. 


2. Settlement with Joseph Cammarano, Sr. 
In the last issue of The New Teamster magazine you were 
informed that a settlement agreement had been submitted to Judge 


Edelstein under which Cammarano, Sr. would sever all connections | 
with Local 282 and the IBT in return for the IRB not proceeding _ 


with proposed charges that he is a member of organized crime and 
knowingly associated with LCN members. The agreement was 
approved by Judge Edelstein and entered as an Order on March 
15, 1995. 
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C. LOCAL 807 - Long Island City, New York { 

The hearing on allegations that Michael Porta, Jr., a member of 
Local 807, knowingly associated with members of the Gambino 
family of La Cosa Nostra, originally scheduled for March 15, 1995 
has been rescheduled at the request of Porta’s attorney for April 17, 
1995. You will be kept informed. 


D. LOCAL 813 - New York, New York 


Charges against Edward Garafola 

In the last issue of The New Teamster magazine we reported 
that the decision of the IRB to bar Garafola from the IBT is a result 
of its finding that Garafola had membership in an organized crime 
family of LCN and had associations with members of organized 
crime. On March 1, 1995, Judge Edelstein approved that decision. 
His Order is printed in full in this issue of the magazine. 


E. LOCALS 72 AND 858 - New York, New York 

In a previous issue of The New Teamster magazine, we advised 
that on December 8, 1994 the IRB transmitted an Investigative 
Report to the IBT General President alleging that Vincent Treroto- 
la, an officer in IBT Locals 72 and 858 had breached his fiduciary 
duties and embezzled and converted funds to his own use. An IBT 
hearing was held March 2, 1995. You will be kept informed. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 85 
calls reporting improprieties. As in the past, all calls which appeared 
to fall within IRB jurisdiction were referred for investigation. 

The hotline was established to facilitate communication 
between the IRB and you by quickly reporting allegations of 
improper activities by IBT members. Activities which should be 
reported for investigation include, but are not limited to, associa- 
tion with organized crime, corruption, racketeering, embezzlement, 
extortion, assault, or the failure to investigate any of these. 

If you believe that the activity you observed should be reported 
to the IRB, use the toll-free hotline to report the facts about the 
improprieties which you believe fall within IRB jurisdiction by call- 
ing 1-800-CALL-IRB (1-800-225-5472). If you are calling from 
within Washington, D.C. dial 434-8085. The IRB’s facsimile num- 
ber is (202) 434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have infor- 
mation concerning allegations of wrongdoing or corruption, you 
may call the toll-free hotline noted above or you may write to 
either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, New York 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, D.C. 20001 


UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 


MEMORANDUM & ORDER 

88 CIV. 4486 (DNE) 

United States of America, 

PLAINTIFF, 

v 

International Brotherhood of Teamsters, et al., 
DEFENDANT. 


IN RE: APPLICATION XVII OF THE INDEPENDENT REVIEW BOARD 


EDELSTEIN, District Judge: 

This opinion emanates from the voluntary settlement of an 
action commenced by plaintiff, the United States of America, 
against defendants, International Brotherhood of Teamsters 
(“IBT”), et al. This settlement was embodied in a voluntary con- 
sent order entered March 14, 1989 (“the Consent Decree”). 
Pursuant to paragraph O of the Rules and Procedures for Oper- 
ation of the Independent Review Board for the International 
Brotherhood of Teamsters (“ the IRB Rules”), the Independent 
Review Board (“the IRB”) has made an application to this 
Court, seeking approval of the IRB’s decision in this matter. 

Application XVII presents for this Court’s review the IRB’s 
decision regarding disciplinary charges brought against Edward 
Garafola (“Garafola”), a member of IBT Local 813, which is 
located in New York City, New York. “In reviewing actions of the 
IRB, this Court [applies] the same standard of review applicable 
to review of final federal agency action under the Administrative 
Procedure Act.” See IRB Rules, J O. Thus, this Court must deter- 
mine whether the IRB’s decision was arbitrary and capricious. 

The charges that the IRB brought against Garafola are con- 
tained in an investigative report issued by the IRB on July 12, 
1994.1 Garafola was charged as follows: 


CHARGE ONE: 


While a member of Local 813, you brought reproach upon the IBT and 
violated your membership oath in violation of Article II, Section 2 (a) and 
Article XIX, Section 4 (b) (1) [,] (2) and (9) [,] to wit: 


While a member of IBT Local 813, you were a member of organized crime. 


CHARGE TWO: 


While a member of Local 813 you violated Article XIX Section 14 (i) of 
the Constitution and obstructed , interfered and unreasonably failed to 
cooperate with the duties of the Independent Review Board as set forth in 
paragraph G of the March 14, 1989 Consent Decree in United States v. 
International Brotherhood of Teamsters, 88 civ. 4486 (S.D.N.Y.), to wit: 

On June 17, 1994 you wilfully and without justification 
refused to appear for your sworn in-person examination pur- 
suant to Paragraph H.3 (c) of the Rules and Procedures for 
Operation of the Independent Review Board for the Internation- 
al Brotherhood of Teamsters. 


1 The IRB is vested with broad investigatory and disciplinary powers. 
The IRB’s investigatory authority is coextensive with that of the General 
President and the General Secretary-Treasurer under the IBT Constitution 
and applicable law. See February 2, 1994 Memorandum & Order, 842 FE. 
Supp. 1550, 1551-52 (S.D.N.Y. 1994); see also August 19, 1991 Opinion & 
Order, 803 E. Supp. 761, 768 (S.D.N.Y. 1992), aff-d in relevant part, 998 E 
2d 1101 (2d Cir, 1993). Under the Consent Decree, the IRB must use this 
authority, among other things, to investigate allegations of corruption within 
the IBT, allegations of influence by La Cosa Nostra or other organized crime 
groups upon IBT members or activities, and any failure of IBT members or 
leadership to cooperate fully with the IRB. See id.; Consent Decree ]] G(a). 
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(Decision of the Independent Review Board in Re: Edward 
Garafola (January 3, 1995), Ex. at 6-7). 

On October 6, 1994, the IRB sent a Notice of Hearing to 
Garafola at his residence. This notice stated that a hearing on the 
above-quoted charges was scheduled for November 3, 1994 
(“the hearing”). Along with this notice, the IRB sent a copy of 
the IRB Investigative Report, with exhibits, and a copy of the 
IRB Operating and Hearing Rules. Mr. Garafola failed to attend 
the hearing on November 3, 1994. 

At the hearing, the IRB heard testimony from Special Agent 
Brian FE. Taylor (“Taylor”) of the Federal Bureau of Investigation 
(“FBI”). The IRB also reviewed Taylor’s sworn declaration, 
which was executed on September 30, 1994, and which was 
submitted as an exhibit at the hearing. Based on Taylor’s testi- 
mony regarding his experience with the FBI, the IRB found that 
Taylor had extensive experience investigating matters involving 
La Cosa Nostra. Taylor testified that Garafola was a member of 
the Gambino Family of La Cosa Nostra. Taylor stated that his 
testimony was based on FBI files and the briefing of cooperating 
witnesses and informants. The IRB found Taylor’s testimony 
and sworn declaration to be credible. 

At the conclusion of the hearing, the IRB kept the hearing 
record open until ten days after Garafola received a copy of the 
hearing transcript. The IRB sent Garafola a letter, dated Novem- 
ber 17, 1994, which informed him that the record was being kept 
open for ten days to give him an opportunity to present evidence. 
A transcript of the hearing was enclosed with the letter. Garafola 
failed to submit any evidence or otherwise respond to the IRB. 

Based on the evidence produced at the hearing, the IRB held 
that it had been established by a preponderance of the evidence, 
see IRB Rules, { J.6, that Garafola was a member of the Gambi- 
no Family of La Cosa Nostra and had associated with members 
of organized crime. Accordingly, the IRB concluded that 
“Charge One” against Garafola had been proven. Having deter- 
mined that the first charge against Garafola had been proven, 
the IRB decided that there was no need to address the merits of 
the second charge. After considering the gravity of the charge 
that had been proven against Garafola, the IRB permanently 


A Strong 
Union 
involves 


The International Union’s first Civil 
Rights Conference will focus on 
strategies for strengthening the union 
by fighting discrimination at work, in 
our communities, and in the union. 

The three-day event, sponsored by 
the Teamsters Human Rights 


Commission, will be held September 
15-17 in Washington, DC. It is open 
to all Teamster members. 

The International Union’s series of 
Regional Women’s Conferences was 
kicked off in St. Louis in May. Other 


debarred Garafola from the IBT. 

The IRB’s findings and rulings are contained in a four-page 
opinion. These findings and rulings are based on evidence pre- 
sented at a hearing at which Garafola was given the opportunity 
to present evidence on his behalf. Indeed, the IRB provided 
Garafola with ample opportunity, both during and after the 
hearing, to present evidence on his own behalf and to be repre- 
sented by counsel if he so desired. Despite these opportunities, 
Garafola failed to communicate with the IRB. 

By letter dated February 2, 1995, this Court informed 
Garafola that if he wished to object to the IRB’s findings and rul- 
ings, any objections to IRB Application XVII could be submitted 
to this Court on or before February 16, 1995. Garafola failed to 
submit any objections to IRB Application XVII and, to date, has 
not communicated with this Court. 

Having carefully reviewed the IRB’s opinion, as well as the 
exhibits attached thereto, I find that the IRB’s decision is not arbi- 
trary or capricious. See IRB Rules, { O (“In reviewing actions of 
the IRB, this Court shall apply the same standard of review appli- 
cable to review of final federal agency action under the Adminis- 
trative Procedure Act.”); see also December 7, 1994 memoran- 
dum & Order, 871 E Supp. 178, 1994 U.S. Dist. LEXIS 17476, 
at *6 (S.D.N.Y. 1994); October 19, 1994 Memorandum & 
Order, 1994 U.S. Dist. LEXIS 14900, at *4-*5 (S.D.N.Y. 1994); 
September 22, 1994 Memorandum & Order, 1994 U.S. Dist. 
LEXIS 13407, at *4-*5 (S.D.N.Y. 1994); June 2, 1994 Memo- 
randum & Order, 853 E Supp. 757, 1994 U.S. Dist. LEXIS 
7425, at *6 (S.D.N.Y. 1994); May 6, 1994 Memorandum & 
Order, 1994 U.S. Dist. LEXIS 6513, at *5 (S.D.N.Y. 1994) 
Accordingly, the decision of the IRB is affirmed in all respects. 


SO ORDERED. 
Dated: New York, New York 
March 1, 1995 


[ aby nie 


USDJ. 


CIVIL RIGHTS AND WOMEN’S CONFERENCES 
OPEN TO ALL MEMBERS 


New York City June 3 
D.C./Baltimore June 17 
Western New York July 29 
Northern California September 30 
Southern California October 1 
Atlanta December 2 


For more information or to register 
for any of these events, contact the 
International Union’s Education 
Department: 25 Louisiana Avenue, 
NW; Washington, DC 20001; 

(202) 624-8117. 


conferences are scheduled for: 
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the total to over $30,000. As 
one of the “Decatur Holiday 
Relief Fund” committee 
members, I must tell you that 
this effort was possible due to 
the hard work of many volun- 
teers representing almost 
every AFL-CIO affiliated 
union. 

As a member of Teamsters 
Local 916, I couldn’t have 
been more proud of our 
members at ABE, the State of 
Illinois, bakery employees, 
beer & soft drink, construc- 
tion, and many more trades 
that contributed to this wor- 
thy cause. 

This effort could not have 
succeeded without hundreds 
of members, retirees, and 
especially the stewards (they 
know who they are). 

The money was used to 
purchase food gift certificates 
at the union grocery stores in 
Decatur, IL. The union gro- 
cery stores added 10 percent 
to the value of each certificate 
given to the families of our 
needy brothers and sisters in 
Decatur. 

Mike Stout 
Local Union 916 
Springfield, Illinois 


Cleaning House 


I wrote a letter-to-the-editor a 
few months ago after reading 
in the Teamster magazine sto- 
ries ripping on corporations 
“eating at the trough.” 

In that letter I said maybe 
the Teamsters should worry 
about cleaning their own 
house before pointing fingers 
elsewhere. The Teamsters has 
their own leaders “eating at 
the trough” of the members. 

Well, after reading the 
April/May issue of The New 
Teamster, | must say keep up 
the good work cleaning 
house. I doubt my letter made 
much of a difference, but the 
next issue had a great but sad 
story of “Pension Fund Fraud 
Exposed.” 

Keep shining the light and 
exposing the deeds done in the 


dark by some union leaders. 
Doug Heikkila 
Local Union 120 
St. Paul, Minnesota 


Hang Together 


Iam a third-generation 
Teamster whose father, 
grandfather, and four uncles 
retired from Teamster jobs. I 
have personally been a Team- 
ster for 29 years. 

What we need now more 
than ever before is unity and 
support for the goals of the 
current administration. We 
will either hang together or be 


hung individually. 
J.O. Rust, Jr. 
Local Union 523 
Tulsa, Oklahoma 


Baseball Scabs 


My teenaged son, who’s an 
avid baseball fan, told me very 
excitedly [months ago] that 
baseball was about to start. 

Tasked him when the 
strike had been settled. He 
responded that it hadn't, but 
that the owners were going to 
bring in replacement players. 

[had to explain to him 
that this was a misleading 
term. In reality, they were 
scabs who were being 
brought in to break the unity 
of the true players, who were 
standing up for what they 
believed in. 

It didn’t take long to con- 
vince him of the importance 
of unions and the necessity of 
members to stick together. 
Then he realized that when- 
ever a strike is broken up with 
scabs, it is a step backward to 
times when workers had no 
rights. 

Clemente P. Rochin 
Teamster Local 848 
Temple City, California 


How Dues Spent 

Iam enclosing a $200 check 
for the strike fund. I know the 
fund is being depleted 
rapidly. 

I hope you will be able to 
work out something with the 
membership so that the Inter- 
national gets a percentage of 
each members’ monthly dues 


rather than a flat rate as now. 

I think the International’s 
percentage should be 25% 
and the strike fund’s 10%, if 
that’s enough. 

The locals, etc., should get 
65%. They've been getting a 
raise each time we get a pay 
increase. 

Millie Ireland 
Local Union 384 
Horsham, Pennsylvania 


Create Jobs, Buy Union 
When a company moves over- 
seas and hires people for eight 
cents an hour, it is time to let 
them know we are not going 
to buy products made with 
scab labor for scab wages. 

We took an oath when we 
became union members to 
help our brothers and sisters. I 
believe the best way to help is 
to make sure union members 
get the jobs that are available. 

Michael Coyne (retired) 
Local Union 249 
Pittsburgh, Pennsylvania 


Jobs, Jobs, Jobs 
When was the last time we 
hada U.S. President that did 
not hurt unions? 

Carter? He and Ted 
Kennedy came up with and 
passed trucking deregulation. 

Reagan? He fired the air 
traffic controllers. 

Bush? He used his veto 
powers to kill every pro-labor 
bill that crossed his desk. 

Clinton? After being 
elected, he was the one who 
got NAFTA and GATT passed. 

And if you think this new 
Republican-controlled 
Congress will be America’s 
salvation, think again. Their 
Contract With America is a 
farce, just smoke and mirrors. 

They are set for life and 
totally unaffected by the 
decline of the middle class. 

Only a handful of men and 
women in Congress under- 
stand that the decline of union- 
ism in America is a formula for 
disaster. They are there, but you 
won't see them in prime time 
being interviewed by Dan or 
Connie or Peter. 

So, we must seek these 


speaking [yt 


people out and convince 
them to form a third political 
party based on what is best 
for America. Jobs, Jobs, Jobs. 

Tom Hoffman 

Local Union 991 

Panama City, Florida 


“This is America” 


In reference to Amadeo 
Bianchi, Sr’s letter about 
Spanish, it would be a mis- 
take to print The Teamster in 
another language. 

This is America, and if you 
work here, learn to speak and 
read English. 

Be proud of your mother 
language, but also be proud 
of the country you choose to 


work and live in. 
Valentine Ward(retired) 
Local Union 20 
Toledo, Ohio 


Pushed Into Corner 


In the January/February 
issue of The New Teamster, 
Bob Commike stated that we 
should be forming a labor 
party and I am for that 100 
percent. 

If the working class in the 
nation does not stand up and 
be heard, they are going to be 
pushed so far into a corner 
that they will never be heard 
or seen. 

I do not believe that the 
people in government know 
that it was the working people 
that made this country. 

There are enough union 
people in this nation, includ- 
ing all unions, that if every 
active member and retired 
member would contribute 
two dollars to a campaign 
fund, a candidate would have 
a fund second to none. I 
would be more than willing 
to contribute two dollars. 

Robert M. Kepler (retired) 
Local Union 695 

Lone Rock, Wisconsin 
Cincinnati, Ohio 


America’s Richest 
Corporations 


Need YOU 


To Make A 
Donation 


Studies show that kind of tax would shift even more of 
the tax burden from corporations and the rich to working | 
GOT EXTRA MONEY you'd like to donate to big corpora- families. I 


tions and the rich? 5 he: 
You better, because that’s exactly what the new leaders of There is a better way. LN 


Congress are planning. 

As this magazine went to press, the U.S. House of Repre- 
sentatives had passed a tax bill and sent it to the U.S. Senate 
to consider. 

The tax bill would open $630 billion in new tax loopholes 


The Teamsters Union has proposed closing tax 

loopholes for corporations and the rich — like the | = 
special tax breaks companies get when they move jobs to anothiif| 
country or another state. ae 


for corporations and the rich over the next ten years. We’ve also proposed cutting special subsidies fol} ~ 

To help pay for that, the House voted to cut funds for big corporations — like the $1.4 billion ripped off taxpa 
education, student loans, Medicaid, Medicare, transportation, _ ers since 1986 to pay advertising costs for anti-worker com 
and other programs that serve working people. panies like Diamond Walnut. 


, PLEASE CALL YOUR U.S. SENATORS TOLL-FREE Al 
The tax bill passed by the House would... 1-800-962-3524. 


> Let many big corporations pay no tax at alll. Tell them we want tax fairness — not new pork for the cor | 


>» Give an executive making over $200,000 per porate special interests. 
year an average capital gains tax break of 
$16,250. (A worker making $30,000 per year would 
get about $31.) 


> Let corporations deduct more than their real i 
costs. | 
} 


>» Make promises to working people that Congress 
can’t keep. Congress is promising families with income ) 
of $200,000 per year or less a $500 per child tax credit. | 
This money would go in one pocket and out the other. 
To pay for it, the federal government would shift costs to 
states and cities. 
That means higher state and local property taxes, sales 
taxes, income taxes, and user fees for water, garbage col- | 


lection, and other services. 

In addition, Congress would have to cut programs like 
Social Security, veterans’ benefits, job safety enforcement, 
and environmental and consumer protection. 


Some members of Congress are proposing to replace 
income taxes on corporations and individuals with a “flat tax” 
that could tax working people at the same rate as billionaires. i 


WiLL TEAMSTER REFORM CONTINUE? 
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A Star On 
Our Side 


speaking [il 


UPS Grievance 
Reform 


I have been a Teamster for over 
15 years, over 13 years with 
UPS. I’ve always supported 
the Teamsters and unions as a 
whole, but my recent experi- 
ence with the company and its 
vindictiveness and the union’s 
lack of support for what is 
right in enforcement of con- 
tract protections for employ- 
ees has shaken my belief in the 
usefulness and effectiveness of 
unions in today’s workplace. 

[have had very little use for 
or of the union in my 15 years 
as a Teamster, but when I did I 
was greatly disappointed. 

Ican identify with some 
members classification of the 
panel hearings as “Kangaroo 
Kourts.” The true facts are over- 
looked. It makes you wonder if 
someone is “getting paid.” May 
God help the worker! —- 


because no one else is. 
Rick Holman 
Local Union 348 
Akron, Ohio 


Kooks 


I'm tired of listening to the 
anti-Republican, leftist propa- 
ganda in your magazine. 

Your blind allegiance to 
Democrats has gotten us 
nowhere. In fact it has rele- 
gated us to fringe status along 
with animal rights nuts, envi- 
ronmental kooks and the 
likes. If you continue to place 
all your eggs in the 
Democrats’ basket, we will be 
on the outside looking in 
when the Republicans finish 
winning control of the gov- 
ernment in 1996. 

Personally, I'd vote for a 
yellow dog before I cast a vote 
for a Democrat. (Further, at 
least I get to vote for any 
Republican who represents 
me, unlike my shop steward 


who is appointed.) 
Billy Palmisano 
Local Union 443 
New Haven, Connecticut 


Stand Up 


In the January/February issue 
of The Teamster, Bob Com- 


mike stated that we should be 
forming a labor party and I 
am for that 100%. 

If the working class in the 
nation does not stand up and 
be heard, they are going to be 
pushed so far into a corner 
that they will never be heard 
or seen. 

I do not believe that the 
people in government know 
that it was the working people 
that made this country. 

There are enough union 
people in this nation, includ- 
ing all unions, that if every 
active member and retired 
member would contribute 
two dollars to a campaign 
fund, a candidate would have 


a fund second to none. 
Robert M. Kepler(retired) 
Local Union 695 
Lone Rock, Wisconsin 


Limbaugh and Unions 


lama first-generation Team- 
ster with a mere nine months 
in my local. However, as a 
young American concerned 
about the future of this coun- 
try, I would like to respond to 
Barry Brandau’s letter about 
“union whining.” 

It would appear that the 
only thing Mr. Brandau has 
learned from Rush Limbaugh 
is bad manners. I find it diffi- 
cult to respect the opinions of 
aman who settles his dis- 
agreements by calling a retired 
union fellow “retarded.” 

If things were really the 
way Mr. Limbaugh claims 
they “ought to be,” all unions 
would be abolished — includ- 
ing Local Union 731. Think 
about that for a minute, Mr. 
Brandau. 

Do you really believe that 
the corporations and Republi- 
cans you so eagerly defend 
would stick their necks out to 
protect your rights, wages, 
and benefits? 

Brian Calvin 


Local Union 743 
Chicago, Illinois 


Tool of Corporate 
America 

I recently watched Rush Lim- 
baugh attack unionism on T.V. 


Look at the reality of who 
Rush is, fellow American 
workers. He is the number 
one, highest profile, most 
effective tool of the greedy, 
rich leaders of corporate 
America. You know, the peo- 
ple who have been stuffing 
their pockets at your expense 
with the help of certain ele- 
ments in our government, the 
same elements that Rush is 
constantly telling everyone 
they should support and just 
about be in love with. 

For the real truth listen to 
Hightower radio weekends on 


ABC radio networks. 
Joseph E. Gosar 
Local Union 507 
Cleveland, Ohio 


How Dues Divided 


Tam enclosing a $200 check 
for the strike fund. I know the 
fund is being depleted rapidly. 

[hope you will be able to 
work out something with the 
membership so that the Inter- 
national gets a percentage of 
each members’ monthly dues 
rather than a flat rate as now. 

I think the International’s 
percentage should be 25% 
and the strike fund’s 10%, if 
that’s enough. 

The locals, etc. should get 
65%. They've been getting a 
raise each time we get a pay 
increase. 

Millie Ireland 
Local Union 384 
Horsham, Pennsylvania 


Cap The Fund 


I’m not against a way of build- 
ing the Strike Fund to a point 
of need. 

We keep hearing $2 a 
month dues increase. Why 
not a $2 a month assessment, 
used only for Strike Fund, and 
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“Speaking Out” is the 
letters-to-the-editor column 
of The Teamster Magazine, 

25 Louisiana Ave. NW, 
Washington, DC 20001. Letters 
may be shortened due to 
space limitations. Please 
include your Teamster local 
number when you write. 
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‘EducatingNew 
‘Members 
‘After the Bombing 


Report XIX from the 
Independent Review 


Board 


teamster (Cea 


Protecting Members’ Dues Money 


> There was $28,000 in union dues that went for a 


massage therapist for local union officials. 


> Another $55,000 went for tickets to sports events that 


were given to employers, public officials, and others. 


Practices like these at Local Mi Giving officers more 


320 in Minneapolis have 
been brought to a screech- 
ing halt by a temporary 
trusteeship established by 
Teamsters General Presi- 
dent Ron Carey. 

Carey stepped in after a 
report from the Indepen- 
dent Review Board showed 
financial misconduct by 
Local 320 Secretary-Trea- 
surer David Morris, Presi- 
dent Robert Weisenburger, 
Vice President Lawrence 
Bastian, and Recording Sec- 
retary Jack Mogelson. 

Other practices that 
Carey stopped included... 
@ Selling union automo- 
biles to officers and busi- 
ness agents on terms that 
may have cost members 
between $45,000 and 
$97,000. 


Ethical 
Practices 
Committee 
Finds 
Grievance 
Fraud 


eneral President 

Ron Carey has sus- 
pended Local 667 Presi- 
dent Jimmy Carrington 
after an investigation by 
the Teamsters Ethical 
Practices Committee 


than $100,000 in unautho- 
rized payments for attend- 
ing local union executive 
board meetings. 

Carey also temporarily 
trusteed Local 945 in 
Wayne, New Jersey, after an 
audit by the International 
Union turned up evidence 
that local officers misused 
dues money. 

The local officers also 
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made agreements with at 
least three employers that 
may have deprived the local 
and its health and pension 
funds of hundreds of thou- 
sands of dollars. 

Evidence turned up in 
the audit showed that John 
Torregrossa, the local’s 
president... 

@ Misused a local union 
credit card for personal 
expenses and items such as 
hotels, jewelry, perfume, 
meals, shoes, and tires. 

@ Claimed $150 per week 
as personal automobile 
allowance, even though he 
drove a van owned by the 
local. 


CAREY CONSULTS MEMBERS ON 
CONTRACT CAMPAIGN 
eneral President Ron Carey meets with members of 
Detroit Local 299 to discuss the campaign to win a 
good contract for 12,000 Teamsters who move cars from 


factory to dealer. 


found that Carrington 


In all three cases before 


the Southern Area Multi- 
State Grievance Commit- 
tee, the union member’s 
grievance was denied. 
The cases will be reheard. 


allowed a management 
official from Roadway 
Express to present the 
union’s case on three 
grievances. 
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The Future of 


ing elections to choose local union delegates to 
the 1996 International Union Convention. 

The Convention can make changes in the Teamsters 
International Union Constitution. 

That means the delegates will have the power to 
continue the clean-up of our union — or to undo the 
reforms of the past three years and turn back the clock. 

Here are some issues that could face your local 
union delegates to the Convention. 


Fighting Corruption 
The Teamsters Constitution now gives the General 
President and General Executive Board who you elect 
the authority to clean up corruption. 

Using that authority, General President Ron Carey 
or the General Executive Board have... 


E very Teamster member has a stake in the upcom- 


Fought Mafia influence, misuse of dues 
money or pension funds, or other serious 
problems by establishing temporary trusteeships in 
more than 40 local unions and by taking action against 
individual officials who violate the Constitution. 


m Established the Teamsters Ethical Practices 
Committee which investigates members’ complaints 
of corruption or serious wrongdoing. 


Overturned unfair local union elections where 
there was employer interference or members’ rights 
were violated. 
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m= Required a mail ballot when necessary to ensure 
a fair local union election. 


Do you want the 1996 Convention to protect 


or undermine the authority of the elected Gen- | 


eral President and General Executive Board to 
fight corruption? 


Cutting Waste and Outrageous Pay for Officials 
The Teamsters Constitution gives the General Presi- 
dent or the General Executive Board authority to 
streamline the union to cut waste and bureaucracy. - 

Using that authority, General President Carey or the 
General Executive Board have... 


Returned more than $11 million per year to 
the local unions by eliminating the Eastern, Central, 
Southern, and Western Conferences — an unneces- 
sary and undemocratic layer of bureaucracy that did 
little except provide extra salaries and pensions fora 
small group of officials. 


Allowed local unions to save hundreds of 
thousands of dollars per year by approving a 
request to set up an alternative joint council that costs 
less and provides more service. 


= Brought International Union expenses into 
line with dues income for the first time since 
1983 by cutting unnecessary spending and reducing 
salaries for new officers and staff. 
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Do you want the Convention to protect or under- 
mine the authority of the General President and 
General Executive Board to cut waste and out- 
rageous pay for officials? 


Protecting Members’ Rights 


Over the years, members have won new rights, including... 


The right to vote for the top International Union 
officers. 


The right to vote for the local union delegates who 
make up the International Union Convention. 


The right to elect International Union trustees who 
review the Secretary-Treasurer’s books. 


| The right to majority vote on contracts and 
supplements. 


At the last International Union Convention in 1991, 
some officials tried to take away the members’ right to 
vote for local union delegates to the Convention. 


Do you want the Convention to protect or take 
away the democratic rights that members 
have won? 


Strike Fund 
More than 250 local union leaders have called for 
funding the Teamsters National Strike Fund. 

They have also said that Teamsters who are public 
employees and don't have the legal right to strike 
should pay instead into a Teamster Public Employee 
Assistance Fund to help them win better pay, benefits, 
and job security. 

The 1991 International Union Convention 
bankrupted the National Strike Fund by raising bene- 
fits from $55 per month to $200 per month without a 
way to pay for it. 

Asa result, the Strike Fund has not been able to pay 
benefits since last year. 


Do you want the 1996 Convention to fund the 
strike benefits that were voted at the 1991 
Convention and to fund a separate Public 
Employee Assistance Fund? 


These are just some of the important issues that 
your local union delegates to the 1996 International 
Union Convention may face. 


Please talk to your coworkers about these issues, and 


send your views to the “Speaking Out” column of this 
magazine. 


JULY/AUGUST, 1995 


The following are 

: __| some answers to 
———__9)} common questions 
about the 1996 Inter- 
national Union Con- 
vention. 


Q. When will 
Teamster mem- 
bers elect their local 
union delegates to the 
International Union Convention? 


A. Members of most locals will vote by secret ballot in 
the late fall of this year or the winter of 1996. 


Members of seasonal food processing locals will begin 
voting this summer. 


Q. Can rank-and-file members run to be 
delegates? 


A. Yes, if you have been a member in good standing of 
your local union for the 24-month period before the 
month of nomination. 


Q. Who sets the rules for the delegate 
elections? 


A. An independent Election Officer appointed by a fed- 
eral court to oversee the elections. 


Having that Election Officer oversee the Teamster Inter- 
national Union elections for 1991 and 1996 was agreed 
to by the past Teamsters General Executive Board in 
1989 as part of a settlement of racketeering charges filed 
against them by the U.S. Department of Justice. 


Q. How can I find out when the election of 
Convention delegates will take place in my 
local? 


A. Alllocal unions are required to post summaries of their 
Local Union Election Plans on all local union bulletin 
boards after the plans are approved by the Election Officer. 


The Local Union Election Plan Summary will have the 
date, time, and place of the nominations meetings and 
the date of the election. 
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= Every Member Has A Right 
ect Convention belecaes 


Q. When will the Local Union Election Plan 
Summaries be posted? 


A. Locals that elect Convention delegates in the fall of 
1995 must post their Election Plan summaries in July. 


Locals that elect Convention delegates in the winter of 


1996 must post Election Plan summaries in October 1995. 


Local Unions must provide copies of Election Plan sum- 
maries to members on request. 


Q. Is the delegate election the same as my 
local union officers’ elections? 


A. No. The election of Convention delegates is separate 
from any elections for local union officers. 


Q. How can I be nominated to run for Conven- 
tion delegate? 


A. You must be nominated by two members in good 
standing of your local union, either from the floor at the 
nominations meeting or in writing to the Election Offi- 
cer by 5p.m. the day before the nominations meeting. 


Q. How can I find out if | am eligible to run? 


A. You can request that the Election Officer rule on your 
eligibility before the nominations meeting. Your request 
will be kept confidential by the Election Officer. 


Q. Can I run as part of a slate? 


A. Yes. Nominated candidates can form slates, and their 
names will appear together on the ballot. 


For more information... 


“lished a tollfree number for Teamster mem 
_bers to request information. = 


Time To 
Do The 
Job Right 


Ken Giles (left) pictured with John Krenek (center). “But our warehouse gets so 


Teamsters Faced With 2 congested, it’s like working in an obstacle course. The union is helping us learn 
Out-Of-Control Production how-to raise issues like that.” 
Standards Get Help From 


Our International Union 


eamster members can protect 
themselves from unrealistic 
production standards. 

Just ask Brian Danielson. 

At the Nobel/Sysco warehouse in 
Denver, Danielson and his coworkers 
face new computerized systems that are 
now used in many workplaces to moni- 
tor every movement and give only a cer- 
tain amount of time to get the job done. 

But like the members of many 
Teamster locals, the Local 435 mem- 
bers are getting help from the Interna- 
tional Union to combat their com- 
pany’s unreasonable demands. 


Insisting on Breaks 
Local 435 called in John Krenek, a 
time study engineer who works for 
the Teamsters International Union 
Warehouse Division. 

“He pointed out a lot of things we 
weren't aware of, said Danielson. 

“The system the company had set 
up didn’t allow enough time for breaks, 
and the amount of errors we were 
allowed without discipline was much 
lower than other warehouses.” 

Since Krenek’s evaluation, the com- 
pany has settled 15 outstanding 


grievances. andagreed to set up training 
so workers can learn to audit the sys- 
tem themselves. 


Fighting For Safety 

The International Union’s engineer 
also helped Local 528 members who 
work for Kroger in Atlanta. 

“More and more workers were get- 
ting written up for not meeting the 
productivity standards,” said Ken Giles, 
an order selector at Kroger. 

“Guys were working through their 
breaks and lunch hours and cutting 
corners on safety to save time.” 

Krenek found the company had 
shaved 6 percent off the time workers 
were given to fill orders and had not 
provided workers with proper training 
to do their jobs safely. 

“Before, we'd file grievances, but we 
never really had anything to go on,” 
said Giles. “Now we have an engineer 
who has studied the system and found 
problems.” 


Training Members 
to Watchdog 
Production Standards 


he Teamsters International Union is 

working with local unions to train 
Teamster stewards, business agents, 
and members on how to monitor pro- 
duction systems. 

This year, trainings have been held 
for stewards and representatives from 
locals in Wisconsin and throughout the 
Pennsylvania Conference of Teamsters. 

“Even if | could audit every ware- 
house, the minute I leave, the company 
could make changes in the system,” 
said Krenek. 

“Training members gives locals some- 
one on the shop floor who can help make 
sure members’ rights are protected.” 

Kevin McKnight, a Local 97 stew- 
ard at White Rose Foods in Union, New 
Jersey, says training from Krenek has 
helped him keep management honest. 

“I can go to the computer any time, 
check the times, and make sure the 
company hasn’t made any changes,” 
said McKnight. 

“it keeps the company from turning 
up the numbers any time they want.” 
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MEMBER’S 
VOTE | . 


COUNT 


improper Local Union 
Elections Overturned By 
General Executive Board 


wo days before members of Teamsters Local 301 in 
Waukegan, Illinois, voted for local union officers, one 
of their employers put a message in every paycheck. 

The notice, called “Paycheck Express” and signed by the 
company owner, favored the incumbent slate of officers. 

“Guys are family people, they’re afraid of losing their 
jobs,” said Ready Mix driver Bob Gambit. 

“When you have your boss clearly favoring one candi- 
date, it’s intimidating, and it makes workers think twice 
about voting the other way.” 

After the local union and Joint Council 25 upheld the 
election, members used their right under the Teamsters 
International Union Constitution to appeal to the Teamsters 
General Executive Board (GEB). 

The GEB is made up of General President Ron Carey, 
Secretary-Treasurer Tom Sever, and International Vice Pres- 
idents elected by the membership. 
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The Teamsters General Executive Board overturned an 
election at Local 171 in Roanoke, Virginia because 22 
percent of the votes cast weren’t counted when members 
failed to write their address on their ballot return 
envelope. “When so many people misunderstand the 
instructions, there’s something wrong with the 
instructions,” said Local 171 member Tony Moreno. 


After reviewing the Local 301 case and finding that 
employer interference had violated members’ rights, the 
GEB ordered the local to rerun the election. 

Since Carey and a new General Executive Board took 
office three years ago, the GEB has overturned local union 
elections for reasons such as... 


@ Employers getting involved in the election. 
@ Incumbents censoring challengers’ campaign literature. 


@ Incumbents using local union resources for their 
campaign. 


@ Members being intimidated to support particular 
candidates. 


@ Ballot problems that caused high numbers of votes to be 
voided. 


Stopping Employer Interference 

Some employers got involved in an election at Local 528 in 
Atlanta, Georgia, by allowing only supporters of the 
incumbent candidates into their facilities to round up 
workers and transport them to the polls. Only certain 
members were allowed to vote while on the clock. 

The GEB overturned the election and ordered the local’s 
rerun election to be conducted by mail ballot instead of walk- 
in voting. 

The result was a fairer election in which many more mem- 
bers participated. 

“Tt doesn’t make any difference who I voted for,” said 
Kroger driver Robert Reed. “What's right is right and what's 
wrong is wrong. The law says employers getting involved in 
union elections is wrong.” 


Ensuring Open Debate 
The GEB overturned an election at Local 328 in Escanaba, 
Michigan, because it found that the principal officer of the 
local interfered with the distribution of his opponent's 
campaign literature. 

“In a local as spread out as ours, a lot of members rely on 
information they get in the mail to find out about candidates 


“A lot of members don’t vote 
because they think the 
elections aren’t fair and their 
votes don’t matter,” said 
Local 301 member Bob 
Gambit. “It makes a 


difference when the 


International is looking at 


local elections more closely.” 


— where they work, how long they’ve been in the trade, how 
they stand on certain issues, and what changes they want to 
make with the union,” said Local 328 member Nancy Nelson. 

“The second time around, members got that information 
from both sides.” 


Insisting on Fair Procedures 

The GEB ordered a rerun election at Local 171 in 
Roanoke, Virginia, after one out of every five ballots in last 
year’s local voting was not counted. 

Many Local 171 members were confused by the voting 
instructions for the mail ballot election. Because they did not 
write their name and address on the ballot return envelope, 
164 ballots were voided. 

After reviewing the case, the GEB decided the number of 
voided ballots was too high. 

“The members whose ballots were voided pay union dues 
like everyone else,” said Local 171 member and UPS driver 
Tony Moreno. “Their votes should count like everyone else’s. 
And in the second election, they did.” 


INFORMATION 
You have a right to know when and where nominations 
meetings will be conducted. 

You have a right to know when the election and vote 
count will be held and whether the vote will be by walk-in or 
mail ballot. 

You have a right to know the date that ballots will be 
mailed (in mail ballot elections) so that you can time your 
campaigning or election mailings. 

You have a right to request copies of local election rules, if 
any, and local union bylaws relating to election procedures. 

You have a right to inspect all contracts the local has on 
file so you can determine what shops are organized into 
your local union. 


ELIGIBILITY 


You have a right to request a written determination 
within five days of your request from your local union 
secretary-treasurer of your eligibility to run for local 
union office or to nominate or second a fellow member. 

You have a right to appeal that determination within 48 
hours directly to the General President if necessary. 


Rights 
of IBT 
Members. 
In Local ¢— 
Union |, | 
Elections” 
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MAIL BALLOT 


You have a right to request that the General President 
decide whether to use his authority under the Interna- 
tional Union Constitution to order that a local union 
election be conducted by mail ballot. 


CAMPAIGN 


You have a right to talk with fellow members at work — 
on nonwork time and in nonwork areas such as cafete- 
rias, break rooms, locker rooms, and parking lots — 
about candidates and issues of concern to the union. 

Candidates have a right to mail campaign literature at 
your own expense to members at their homes. Your local 
union is required to arrange such mailings without delay, 
interference, or censorship. 

Candidates have a right to inspect the current member- 
ship list of the local union within 30 days of the election. 

Candidates have a right to any privileges or benefits any 
other candidate is given by the union. For example, if some 
candidates have access to the membership list, you must be 
given access as well. 


EQUAL TREATMENT 

All candidates have the right to be treated equally by the 
local union. If the local union provides any additional 
rights or opportunities to any candidates, it must pro- 
vide them equally to all candidates. 


OBSERVERS 
: 


Candidates have a right to select members to observe all 
aspects of the election process, including the preparation 
and distribution of election materials and the counting 
of ballots. 

Observers have the right to challenge the eligibility of a 
voter at the time of the ballot count. 


PROTESTS 


You have the right to file protests alleging violations of 
these rights prior to the completion of the election with 
the secretary-treasurer of your local. Pre-election 
protests must be filed within 48 hours of when you 
became aware of the improper conduct. 

You have the right to file a protest with the joint council 
alleging violations of these rights within 72 hours of the 
completion of the election. 

The decisions of the local union and the joint council on 
these protests may be appealed directly to the International 
Union. 


DELEGATE ELECTIONS 


Members’ rights in elections for Convention Delegates 
and International Union Officers will be governed by the 
Election Rules recently issued by the court-appointed 
Election Officer. Members can request a copy of these 
rules by calling the Election Office at 1-800-IBT-VOTE. 
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# eamster members in many cities have 
taken part in recent demonstrations to 
protest the attacks on workers taking 
place in Congress. 

At our press time, Congress was still considering plans 


NORTHWEST AIRLINES FLIGHT ATTENDANT Patti Jobe (left), to cut programs that benefit working people and retirees 
amember of Teamsters Local 2000, leads a rally in Memphis by in order to pay for huge tax cuts for big corporations and 
labor, religious, and community groups working together through the rich. 
\the Jobs With Justice coalition. Similar rallies took place during the Congress was also considering bills to wipe out over- 
\first week of June in 20 cities nationwide. time pay, give management the right to choose “employee 


representatives,” repeal Davis-Bacon and Service Contract 
Act protection for construction and service workers, gut 
federal job safety enforcement, and overturn President 
Clinton’s Executive Order banning federal contracts for 
companies that permanently replace strikers. 

Information about the latest developments in Congress 
is sent to every local union each week by the Teamsters 
International Union. 

To find out how you can send Congress your own up- 
to-date message on key legislation with a “TeamsterGram,’ 
contact your local union. Or call the International Union’s 
Department of Government Affairs, (202) 624-8741. 

To contact Congress directly, see the back page. 
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TEAMSTERS FROM 
ARIZONA Local 104 and 
members of the 
consumer group Citizen 
Action and other 
organizations 


MEMBERS OF 
WISCONSIN Locals 43, 
200 and 695 join with 


other unions, 
demonstrate outside 


the home offices of U.S. 
Rep. J.D. Hayworth, 
who supports cuts in 


environmentalists, 
and community 
organizations in a 
“Move America 
Medicare. Forward” rally for a 
national 
transportation policy 
that meets the needs 
of working people. 
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Boston Local 25 member Bobby Martini teaches 
actress Marcia Gay Harden to drive a tractor for the 


movie “Spitfire Grill.” The movie was shot on 
location in Vermont. 
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| ies acar for Robert DeNiro. Moving equip- 
ment for “Batman.” Walking a picket line with 
Whoopi Goldberg. 

It’s all in a day’s work for Teamsters in the motion picture 
industry. 

But the glamour of rubbing elbows with the stars is bal- 
anced by 14-hour days, long periods of time away from 
home, and never knowing when you'll be out of work. 

The Teamsters Union represents drivers, location man- 
agers, dispatchers, animal handlers, stunt persons, clerical 
employees, and many others who work behind the scenes in 
the industry. 

No matter what job they do, Teamsters in the industry are 
working together to increase job opportunities and win bet- 
ter pay and benefits. 


Organizing for More Union Jobs 

In the past three years, Hollywood Local 399, which rep- 
resents 3,000 workers in the motion picture industry, has 
taken a more aggressive approach to organizing movies, 
television shows, and commercials. 

Since 1992, Local 399 members have picketed about 50 
nonunion productions and won union contracts at nearly 
all of them. 

“More than some other industries, when we put up a 
picket line where a show is filming on location, it gets 


results,” said Local 399 member Mike Walsh. 


Jim Petti, a member 


of Phoenix Local 
104, checks out a 
_car being used in 


the Arizona filming 
of “Waiting to 
Exhale” starring 
Whitney Houston. 


“Sound and scenery have to be perfect for filming to go 
on, and when a picket line affects that, it’s very costly for 
producers.” 

To encourage everyone to participate, Local 399 mem- 
bers approved an amendment to their local bylaws requir- 
ing all members to perform a reasonable amount of picket 
duty. 

Thanks to the new aggressive organizing approach, 
Local 399 members have been at 100 percent employment 
; several times in the last year. 


Cooperating With Other Unions 
Local 399 and other movie industry locals have 
increased their strength by cooperating with other 
unions like the International Alliance of Theatrical 
Stage Employees (IATSE) that represent workers behind 
the scenes. 
Teamsters General President Ron Carey and IATSE 
e President Tom Short recently announced a pact between 
the two unions to work together to win good jobs in the 
movie industry. 
“For a long time, we didn’t work together with IATSE 
— or any other union,’ said Local 399 member Arnie 
Dorn. “But now we get cooperation from them, we sup- 
port each other, and we’re much stronger.” 


Upholding Industry Standards 

Our International Union — through its Motion Picture 
and Theatrical Trade Division — has been helping 
Teamster locals uphold industry standards for wages, 
benefits, and working conditions. 

Shortly after taking office, General President Carey 
began requiring Teamster locals to submit movie contracts 
for review before the deals are signed. 

Jim Petti, a member of Phoenix Local 104, said the new 
rules have helped improve conditions for him and other 
members in the state. 


together, there’s more work for everybody.” 


“Producers used to think they could come into Arizona 
or states where the union isn’t as strong and pay Teamster 
members less,” said Jim Petti, a member of Phoenix Local 
104. “They can’t do that now.” 


Attacking Corruption 
General President Carey has held local leaders to a high 
standard for referring members to movie industry jobs. 
Earlier this year, Carey suspended Robert Cummins, 
president of Local 79 in Tampa, Florida, for manipulating 
job referral procedures to give movie industry jobs to his 
wife, son, brother, son-in-law, and even a neighbor — at 
the expense of other members. 


Unity Among Teamster Locals 

Building unity in the movie industry has meant work- 
ing out “turf” conflicts between locals so it is easier to 
attract producers to shoot union productions. 

Members of Local 25 in Boston and Local 817 in New 
York recently worked together for the first time on the set 
of the movie “Sabrina,” which filmed in New York and 
then moved into New England. 

“Before, there was a wall there, and if producers wanted 
to film in both locations, they'd have to use two different 
crews, said Bobby Martini, the Teamster transportation 
captain for the movie. “It was one more reason for produc- 
ers to resist signing a Teamster contract.” 

For “Sabrina,” the New York crew drove the equipment 
to Massachusetts, then worked alongside Teamsters from 
Boston Local 25 hired for the production. 

“We're all Teamsters,” said Martini. “When we work 
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Whoopi Goldberg and he 
Teamster brother, Clyde 
Johnson, worked with 
Teamsters from New York 
Local 817 and Hollywoot 


eamster members recently had a 

star on their side when Whoopi 

Goldberg walked a picket line 
with them on the set of a television 
show pilot in Hollywood. 

Whoopi, whose brother is a mem- 
ber of Local 399, came out to support 
Teamsters and members of the Inter- 
national Alliance of Theatrical and 
Stage Employees (IATSE) when pro- 
ducers replaced members who were 
trying to organize the show. 

Teamsters and IATSE members 
went on strike together — and won. 
The producers agreed to a contract 
with both unions. 


When producers of a 
television series pilot 
replaced Teamsters and 
other union members 
who were trying to 
organize the show, 
Whoopi Goldberg came 
to the picket line to lend 
her support to the union 


members. 
THE TEAMSTER 


“T come from working people, and 
every day I’m with working people,” 
says Whoopi Goldberg. 

“The drivers, actors, grips, make-up 
artists, and hairdressers make my job 
easier. I’m concerned about what 
affects them.” 

Whoopi says that working together 
is important for actors and members 
of unions like the Teamsters and IATSE 


Local 399 during the 
filming of the movie 


Bogus” in New Jersey. | 


ie 


who do the behind-the-scenes work on 
films. 

“Actors have to worry about health 
and welfare, pensions, and benefits 
too,” she says. “I’m a star, but I can’t 
separate that from the working person 
I am — because you never know how 
long stardom will last.” 


j + SAVING JOBS 
J ‘\ ACROSS BORDERS 


Jot Workers From Three Nations Protect Each Other 
2 From High-Tech Employer Tactics 


The new cooperation agreement between Air Canada 
workers in the U.S., Canada, and Great Britain will 
mean more job security for Teamster reservation 
agent Robert Carey (left) and customer service agents 


ith the flip of a switch, 
Robert Carey’s company 
could move his job to 


another country. 

But thanks to a new cooperation 
agreement between the Teamsters and 
unions in two other nations, the 
Florida Teamster knows that’s not 
likely to happen. 

Carey and 200 other reservations 
clerks in Tampa take calls from all over 
the U.S. to book flights on Air Canada. 

Air Canada also has reservations 
clerks in Great Britain and in Canada. 

With modern telephone technol- 
ogy, the company could switch calls 
from one country’s workers to 
another’s. 

But Air Canada workers who 
belong to the Teamsters Union in the 
U.S., Canadian Auto Workers in 
Canada, and the Transport and Gen- 
eral Workers’ Union of Britain are 
protecting their job security by agree- 
ing to only perform work that origi- 
nates in their own countries. 


“Every time we've 
negotiated a contract, Air 
Canada threatened that if 
we didn’t sign it, they'd 
shut us down and move 
U.S. reservations to 
Canada,” said Robert 
Carey, a member of Local 
769 (and no relation to 
Teamsters General President Ron 
Carey). 

“We finally started talking with the 
workers in Canada and realized the 
company was saying the same thing to 
them. Now they can’t pit us against 
each other anymore.” 

The agreement will help Teamsters 
who work for the airline in other jobs 
as well, said Local 769 member Jerry 
Pasantes, who has worked for Air 
Canada for 22 years. 

In all, 550 Teamsters work for Air 
Canada in Boston, Chicago, Houston, 
Los Angeles, Miami, New York City, 
Newark, San Francisco, and Tampa. 
“Tf reservations moved, the bump- 


Jerry Pasantes (below, left) and Zeke Durica. 


ing and bidding process would mean 
displaced workers and disrupted fami- 
lies in every job at all our locations,” 
said Pasantes. “This agreement will 
mean more job security and more jobs 
for all of us.” 

Under an agreement reached 
between the Teamsters and Air 
Canada in March, the union will rep- 
resent workers at new U.S. locations as 
the airline expands under a new “open 
skies” aviation pact between the U.S. 
and Canada. 

The airline has opened new loca- 
tions in Atlanta, the Washington, DC, 
area, and Fort Lauderdale, and is set to 
open in other cities soon. 
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Teamster retirees 
Eric Guido (in 
shorts) and Homer 
Collum (in the 
Teamster cap) 
volunteer to help 
Overnite workers in 
Phoenix organize. 
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Retired From The Job 
From The Union 


etiree Eric Guido says 
he'll always be part of 
the Teamsters Union. 

Now living in Phoenix, 
Arizona, after retiring from 
Miami Local 390, Guido is 
helping Overnite freight 
workers organize. 

Guido has volunteered 
to distribute leaflets to 
Overnite workers and to 
visit their homes to talk 


about the union. 


“Tm doing what the past 
Teamsters did for me,” he 
said. “I’m showing them the 
unity and strength it takes 
to get union wages and ben- 
efits.” 

Guido is one of many 
Teamster retirees who have 
retired from their job but 
not from their union. 
Throughout the country, 
Teamster retirees are work- 
ing along with active mem- 


At a retiree meeting in Baltimore, Teamster retiree 
Gene Shiflett signs a pledge card saying he will help 
lobby Congress to save programs like Social Security, 
Medicare, and Medicaid. 


THE TEAMSTER 


bers in organizing, contract 
campaigns, political action, 
and other activities. 

Retiree Tony Rackliffe, 
who worked as a Teamster 
driver for 43 years, is still 
active in Local 559’s Retiree 
Club in South Windsor, 
Connecticut. 

When workers from the 
R.L. Fisher curtain factory 
needed support during 
their campaign to organize, 
Rackliffe and other retirees 
joined with members and 
community leaders at’a 
lunchtime rally. 

“Most active members 
work during the day and 
couldn't come out to the 
rally,’ Rackliffe said. “I have 
the time, | felt like I should 
be there, and I think our 
support made a difference.” 

Gene Shiflett, a Teamster 
retiree from Baltimore, said 


that now that he’s retired he 
has more chance to be active 
— especially in politics. 

Shiflett took part in the 
Teamster Action Day orga- 
nized by the International 
Union in January in Wash- 
ington, DC. With other 
Teamsters, he spoke with 
members of Congress 
about issues like saving 
Social Security, Medicare, 
and Medicaid to protect 
both working members 
and retirees. 

“A lot of working Team- 
sters don’t realize what it 
will be like when they retire 
and are living on fixed 
incomes,” he said. “We're 
out there fighting to keep 
benefits we've all earned — 
not just for us but for them 
too.” 


pi 


education 


Educating New Members: 
It Benefits All Of Us 


hen Local 261 member 

Jerry Martin started work- 

ing at Kraft Dairy in 1967, 
his introduction to the Teamsters 
Union didn’t make him feel very 
welcome. 

“Someone came up to me, handed 
mea union card, and said, “You owe us 
sixty bucks for initiation,” said Mar- 
tin. “That was it.” 

Twenty-eight years later, Martin is 
educating new members to see that 
belonging to the union means much 
more than paying dues. 

As part of a new program devel- 
oped by a team of Local 261 Education 
Coordinators with help from the 
International Union, Martin has been 
trained to teach new members about 
the union. 

“People are a lot more open to the 
union when they see I’m taking the 
time to talk with them,” said Martin. 

One of the members Martin has 
welcomed to Local 261 in New Castle, 
Pennsylvania, is Phyllis Collier-Tipton. 

“Td only worked there a few days 
when Jerry talked with a few of us,” she 
said. “I'm glad I know about my rights 
and where to turn for help before a 
problem even comes up.” 


Local 657 in San 
Antonio, Texas, also is 
training experienced 
members to welcome 
new employees to the 
union. 

Ata recent training 
session, Sandra 
Moczygemba, a steward 


at her UPS terminal, 

picked up techniques : 
for welcoming new < 
members using a book- Sandra Moczygemba, a Teamster at UPS in San Antonio, says the 
let produced by the training she got through Local 657 helped boost her confidence 
International Union when she’s talking with new members. 

called Welcome to the 

Teamsters. learned — that members have a right 


“After the class, I talked with a new 
member, told him about the union, 
and told him how important it is that 
part-timers like us get involved,” said 
Moczygemba. “The training boosted my 
confidence.” 

An orientation session led by lead- 
ers of California Local 665 helped new 
member John Woulfe learn his rights 
on the job at Airborne Express in San 
Francisco. 

When Woulfe had a minor accident 
on the job soon after he completed the 
training, he applied one lesson he had 


to have a union representative present 
when a conversation with the boss 
could lead to discipline. 

“When management wanted to 
discuss it with me, I made sure I had a 
union brother in the room with me,” 
Woulfe said. 

“T knew that was my right as a 
union member.” 
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organize. 


Wedica for our future 


Kmart Workers Rally at . 


Stockholder Meeting - 


Other members of the ial volunteered their time to hel th 


The local also helped them pull together a boo codiea 
__and Latino groups, as well as state politicians, fora rally out 


before the election. 
The workers are paid as little as 
-— $4.50perhour. | 


_ A Teamsters-requested 1 inspetion 


cS 7 by the Occupational Safety and — 
Health Administration (OSHA) 


found safety violations like a lack of 


guards on sewing and cutting 
machines, inadequate fire extin- 

- guishers, and no training. on hhaz- 
ardous materials. 

OSHA fined R.L. Fisher thou- 

sands of dollars for the violations — 
and ordered the company to get. 
employees’ approval of a plan to 
correct the problems. 
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"Some of the workers were afraid to support _ 
the union,” said Zaida Colon. “But when we had 
a rally outside the plant) with people’ from: the 


government, the community, and other workers 


there, everyone knew we weren't alone.” 


orkers from Kmart’s distribu- 
W tion center in Manteno, IIli- 
nois, who were spied on by the 
company rallied in front of Kmart’s 


annual stockholder meeting in 
Dearborn, Michigan. 

The International Union and 
Teamsters Local 705 are helping the | 
warehouse workers sue Kmart for 
using private investigators to report on 
the workers’ personal lives. 


eek eazl = ad 


School's Out, 
Union Is In 
iy students and teachers in Tulsa, 


Oklahoma, take a break from é 

school for the summer, 3,400 . | < 
school district employees are gearing | 
up to negotiate their first Teamster ay 
contract. 

The workers recently won Team- 
sters Local 523 representation in one 
of the largest union organizing victo- 
ries in the Midwest in 10 years. 

They want a contract that provides 
more fairness on the job and some 
protection from privatization. 

“Supervisors have favorites, and 
that’s how you advance,” said bus aide 
Wanda Kinkade. “With the union, 
seniority will come into play.” 

The Teamsters contract will cover 
all employees of the school district 
who are not certified teachers or 
administrators. 
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UNITY DRIVES MORE 
VICTORIES AT HERTZ 


eamsters in Milwaukee and 

Detroit are the latest Hertz work- 
ers to win new contracts as part ofa 
national campaign coordinated by the 
International Union and locals that 
represent the rental car employees. 

Car shuttlers in Detroit won signifi- 
cant wage increases and defeated the 
company’s attempt to change their 
contract so that they could not strike to 
support Hertz workers in other cities. 

“Tn the past when we had a strike, 
Hertz would bring managers in from 
cities all over the country to do our 
work,” said Detroit Local 299 shuttler 
Harvey Sharpley. “When we are able 
to work with members in other locals 
to stretch our picket lines, the com- 
pany can’t do that.” 

Mechanics, maintenance people, and 
car shuttlers represented by Local 200 in 
Milwaukee beat back Hertz’s demands 
for cuts in their health care benefits. 

Teamster locals have been working 


April in front of the Detroit News. 


together with the International Union 
Industrial Trades Division to coordi- 
nate bargaining with Hertz after the 
company locked out 40 workers in 
Pittsburgh last fall. 

Pittsburgh workers went back to work 
with a new contract after Hertz workers 
across the country honored surprise 
picket lines and leafletted customers in 
support of the Pittsburgh workers. 

The national campaign has also 
helped workers in Orlando and Min- 
neapolis win new agreements. 


FEDS NAIL PONY FOR 
SUBSTANDARD WAGES 


ony Express has been charged 

by the U.S. Department of 
Labor (DOL) with violating the fed- 
eral Service Contract Act while per- 
forming courier services for the Fed- 
eral Reserve Bank. 

The Service Contract Act prohibits 

companies who perform work for 
government agencies from paying 


Members protested the publisher's demands to cut jobs Fa ; 


and reduce wages for part-time employees of the Detroit News 


and the Detroit Free Press. 


on the 


their workers substandard wages. 
Some 4,000 Pony Express workers 
who have voted to join the Teamsters 
Union make as little as $4.50 per hour. 
The DOL ordered the Federal 
Reserve to withhold $262,112 from 
the payments it owes to Pony Express. 


RYDER SHAREHOLDERS 
BACK TEAMSTERS 
REFORM PROPOSAL 


i Bee employee shareholders 
won an important victory at 
Ryder when the company’s share- 
holders voted to adopt a reform pro- 
posal submitted by former Ryder 
worker Arthur Wair. 

Ryder shareholders defeated the 
company’s “poison pill” plan that pro- 
tects top management from corporate 
changes. 

The Teamster-backed reform pro- 
posal, gained 63 percent shareholder 
support. 


Newspaper Unions Rally Against Job Cuts 
Ni early 1,000 members of the Teamster Locals 372 and 2040 and other 
unions who work for the Detroit Newspaper Agency staged a rally in 
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A Strong 
Union 

involves 
Fveryone 


First Teamsters 
Civil Rights Conference 
Planned 


he first-ever Teamsters Civil 
Rights Conference will be held 
in Washington, D.C., Friday, 
September 15 through Sunday, 
September 17. 
The conference is open to all Team- 
ster members. 
This historic event will provide 
information and strategies to 


strengthen our union by organizing 
Teamster members to ... 


® Fight discrimination at work, in 
our communities, and in the union. 


® Stand up for programs that protect 
workers’ rights and guarantee oppor- 
tunity for all working people. 


The conference is sponsored by the 
International Union’s Human Rights 
Commission, which was established in 
1992 by General President Ron Carey 
to involve all Teamsters in building a 
stronger union, 


Cost: Registration: $50. 


Hotel: $125 per room per night (up to 
four people). 


To make room reservations, call the 
Capital Hilton toll-free at 1-800-445- 
8667. 


For information on special airline dis- 
counts, call toll free 1-800-IBT-FLY1. 


For more information or registration 
material, contact your Local Union or 
call the IBT Civil Rights Conference 
Office at 202-624-8792. 


Pre-registration is required by 
August 10, 1995. 


Members Can 
Attend 
Regional 
Women’s 
Conferences 


ister for regional Women’s 
Conferences sponsored by the 
International Union and the Team- 
sters Human Rights Commission. 
The day-long conferences are 
designed to involve women who 
have not been active in our union as 
well as women who are experienced 
Teamster leaders. 
Upcoming regional conferences 
include... 


| eamster members can still reg- 


Upstate New York July 29 
Northern California September 30 
Southern California October 1 
Atlanta December 2 


For more information or to register 
for these events, contact the Inter- 
national’s Education Department: 
25 Louisiana Avenue, NW; Wash- 
ington, DC 20001; (202) 624-8117. 


Teamsters Push For Change At AFL-CIO 


leading role in working for major 
changes at the AFL-CIO — the 
federation of American unions. 
General President Ron Carey has 
been working with the leaders of other 
major International Unions to seek 


T he Teamsters Union is playing a 
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reforms to make the AFL-CIO more 
effective in supporting unions in win- 
ning better contracts, grassroots politi- 
cal action, and organizing. 

Carey and other union leaders said 
they will support a slate of candidates 
that would replace the leadership team 


now headed by AFL-CIO President 
Lane Kirkland. 


“The labor movement needs new 


energy and new ideas,” Carey said. 


Raw 
oie Rees = Gea eS 


WHEN THE FEDERAL BUILDING in Oklahoma City was 
bombed in April, it was only natural that Teamster members like 
Bobby Altstatt volunteered for the relief effort. 

As union members, Teamsters are used to looking out for others in 
need of support. 

A city driver for ABE, Altstatt was making a delivery at a warehouse 
about a mile and a half away from the federal building when he heard 


the explosion. 

An ordained Nazarene minister who serves as “chaplain” for Team- 
sters Local 886, Altstatt pitched in to help. 

He worked with medical examiners who were trying to identify 
bodies, counseled families of the victims, and helped notify families 
that their loved ones had been found. 

“T saw things that will stick with me,” he said. “When you tell a 
woman that her four-year-old daughter is dead and see her hurt and 
hear her cry, that’s not something that goes away.’ 

UPS drivers in the area pulled their regular shifts and then went to 
the bomb site to help deliver food to rescue workers. 

Teamster workers hauled rubble out of the bomb site and kept res- 
cue equipment fueled. 

Other members volunteered on evenings and weekends at the 
counseling center and donated blood, food, and supplies. 

Teamsters Local 886 contributed supplies to the effort, while Team- 
sters from around the country have sent donations. 

“A tragedy like this tests your faith,” Altstatt said. “But the way 


4 A LY, Teamsters, other union members, and the community pulled together 


like this tests 
your faith. : 
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-Teamster 
Privilege 


The Teamster Privilege program is a package of 
benefits for Teamster members only. 


MASTERCARD 
Special Teamsters 
Card With Low Inter- 
est and No Annual Fee 
This is a special union credit card 
that features... 


No annual fee. 

Low variable interest rate, 
adjusted quarterly. (As of April 
15, 1995: 14 percent.) 

No fee for ATM use, cash 
advances, or checks. 
Skip-payment option during 
strikes lasting over 30 days. 
Secured card available to help 
repair credit problems. 


When you use this MasterCard, 
finance charges apply on purchases 
and cash advances from the date 
of the transaction. You always pay 
finance charges on your purchas- 
es, but at a rate much lower than 
most other cards. 


For members who keep a balance 
on their credit card, the low rate 
can be a big benefit. But members 
who pay their balance in full each 
month probably should not apply. 


LEGAL SERVICES 
Free and Discounted Legal Services 
You can consult a union-friendly 
attorney for legal 
help or to prevent 
legal problems. 


No enrollment 
fee. 

Free 30-minute consultation. 
Free document review. 

Free follow-up letter or phone 
call. 

30 percent discount on com- 
plex matters. 


MORTGAGE & REAL 
ESTATE PROGRAM 
Competitive Rate for Home 
Purchase, Refinancing 

This Teamster Privi- 
lege benefit takes care 
of your family’s com- 
plete mortgage and 
real estate needs. 


Down payments as low as 

5 percent. 

Refinancing of existing 
mortgages. 

Interest only payment option 
during strikes lasting over 

30 days. 

Special help for first-time 
home buyers. 


Discount on real estate com- 
mission for home sellers. 

Free appraisal and credit 
report for home buyers using 
Century 21 network. 

All transactions handled confi- 
dentially and conveniently by 
phone. (1-800-848-6466) 


UNION DRIVER AND 
TRAVELER 

Special Motor Club, 

Car Repair Service 

Union Driver and 
Traveler meets your 
family’s needs on the road. 


Low annual membership fee. 
Free emergency roadside ser- 
vice and towing (Up to $100). 
Computerized trip routings 
that feature union-organized 
hotels along the way. 

Access to a 24-hour repair 
referral hotline staffed by certi- 
fied automotive technicians. 
Discounts on car repairs and 
parts. 

Around-the-clock accident 
assistance hotline for help with 
insurance claims. 

Satisfaction guaranteed, or get 
your money back. 


FOR MORE INFORMATION ON THESE PROGRAMS, CALL 1-800-253-2530. 
CALL 1-800-845-6466 FOR MORTGAGE INFORMATION. 
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DATE CHANGES IN ELECTION RULES 


On May 30, 1995, U.S. District Judge David M. Edelstein 
appointed Barbara Zack Quindel as Election Officer to fill the 
vacant Election Officer position. Ms. Quindel may be reached at 
the Election Office address listed below. 

On April 24th, the Election Officer issued Rules for the 1995- 
1996 IBT International Union Delegate and Officer Election 
(“Rules”). The oral and written comments of IBT members, offi- 
cers and bodies were given thorough consideration by the Elec- 
tion Officer before these final rules were promulgated. The Pro- 
posed Rules, issued last December, were changed as a result of 
these comments. 

A commentary which explains the scope of changes between 
the final Rules and the Proposed Rules has also been issued. 
Three changes, however, are explained here because of their 
immediate impact on the rights of candidates and because they 
modify several dates noted in the April/May 1995 issue of The 
New Teamster. 

= Local Unions must honor requests for distribution of 
campaign literature at any time after issuance of the Rules under 
Article VIII, Sec. 7 of the Rules. 

m™ Candidates may inspect bargaining agreements covering 
Local Union members under Article VIII, Sec. 1(a) of the Rules 
at any time after issuance of the Rules. 

m To the extent permitted by Article VIII, Sec. 9 of the 
Rules, candidates may advertise in their Local Union publica- 
tions at any time. 

Copies of the Rules and the Election Officer’s Commentary 
are available at the Office of the Election Officer. IBT members 
and their representatives may obtain copies of each by dialing 1- 
800-565-VOTE or 1-202-624-3500, or by writing to the address 
of The Office of the Election Officer at our new address: 


400 N. Capitol Street, N.W. 
Suite 855 
Washington, D.C. 20001 


In addition, the individuals whose names, addresses and 
phone numbers are listed below have been appointed to serve as 
Regional Coordinators in designated regions of the United States 
and Canada. These individuals are experienced union-side labor 
lawyers, labor arbitrators, trade unionists and retired superviso- 
ry employees of the U.S. Department of Labor. Each Regional 
Coordinator will assist the Election Officer in fulfilling the obli- 
gation to provide for fair, honest, open and informed elections. 
In particular, each Regional Coordinator will be responsible 
within his/her Region for the coordination and supervision of 
the election of delegates and alternate delegates by each Local 
Union to the IBT Convention and for the enforcement of the 
Rules for the 1995-1996 International Union Delegate and Offi- 
cer Election, including the investigation and resolution of 
protests. 


REGIONAL COORDINATOR LIST : 


STATES/PROVINCES JOINT COUNCILS/ 
LOCALS 


CAN 

Gwen K. Randall Teamsters 
McCarthy Tetrault Canada 
421 Seventh Avenue, S.W. 

Suite 3300 

Calgary, Alberta T2P4K9 

Phone: (403) 260-3566 

Fax: (403) 260-3501 


CCV 

Donald E. Twohey San Joaquinand —_Joint Council 38 

6336 Allante Court Sacramento 
Orangevale, CA 95662 Valleys, CA and 
Phone: (916) 988-3863 Northern NV Local Unions 


Fax: (916) 988-3863 87 & 517 
CHI 
Julie E. Hamos, Esq. Chicago, IL Joint Council 25 


Julie E. Hamos & Assoc. 
1 E. Wacker Drive 

Suite 2900 

Chicago, IL 60601 
Phone: (312) 321-5757 
Fax: (312) 321-5710 


CLA 
Dolly M. Gee, Esq. So. California and Joint Council 42 
Schwartz, Steinsapir, So. Nevada, Joint Council 92 
Dohrmann & Sommers Hawaii (except Local 
6300 Wilshire Blvd. Unions 87, 517) 
Suite 2000 Hawaii Local Union 681 
Los Angeles, CA 
90048-5104 


Phone: (213) 655-4700 
Fax: (213) 655-4488 


CLE 

Joyce Goldstein, Esq. Cleveland, OH Joint Council 41 
1448 Leader Building Toledo, OH Joint Council 44 
Cleveland, OH 44114 (except Local Union 
Phone: (216) 771-6633 1224) 


Fax: (216) 771-7559 


CSF 
Matthew D. Ross, Esq. San Francisco, CA Joint Council 7 
Leonard, Carder, Nathan, 
Zucherman, Ross, 
Chin & Remar 
1188 Franklin Street 
Suite 201 
San Francisco, CA 94109 
Phone: (415) 771-6400 
Fax: (415) 771-7010 
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ENG 
Warren H. Pyle, Esq. 
Angoff, Goldman, 


Manning, Pyle, Wanger 


& Hiatt, P.C. 


24 School Street, 3rd Fl. 


Boston, MA 02108 
Phone: (617) 723-5500 
Fax: (617) 742-1015 


MGN 
William A. Wertheimer, 
Jr, Esq. 


Washington Square Plaza 


306 S. Washington 
Suite 204 

Royal Oak, MI 48067 
Phone: (810) 543-5300 
Fax: (810) 543-5405 


MOI 


Michael D. Gordon, Esq. 


801 Greenway Terrace 


Kansas City, MO 64113 


Phone: (816) 523-7861 
Fax: (816) 523-7861 


NYC 

Arthur A. Wasserman 
352 7th Avenue 

Suite 1243 

New York, NY 10001 
Phone: (212) 631-7572 
Fax: (212) 631-7405 


PGH 
William B. Kane 


242 Old Haymaker Road 


Monroeville, PA 15146 
Phone: (412) 373-3533 
Fax: (412) 373-3533 


PNJ 

Peter V. Marks, Sr. 
Attorney-at-Law 

2307 New Road 
Northfield, NJ 08225 
Phone: (609) 646-7005 
Fax: (609) 646-0919 
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STATES/PROVINCES 


Boston, MA and 
vicinity 


New Haven, 
CT and vicinity 


Michigan 


Missouri, Kansas 
Iowa 
Nebraska 


New York, NY 


Rochester, NY 
Utica, NY 
Pittsburgh, PA 
Buffalo, NY 


Philadelphia, PA 
Washington, DC 
Baltimore, MD 
New Jersey 
(except N.Y.C. 
Local Unions) 


JOINT COUNCILS/ 
LOCALS 


Joint Council 10 
(except Local 
Unions 157 and 259) 

Joint Council 64 


Joint Council 43 


Joint Councils 13, 56 
Joint Council 45 
Local Union 554 only 


Joint Council 16 

Joint Council 73 

(Local Unions 522, 
531, 861, 966 only) 


Joint Council 17 
Joint Council 18 
Joint Council 40 
Joint Council 46 


Joint Council 53 
Joint Council 55 
Joint Council 62 
Joint Council 73 


PNW 


Christine M. Mrak, Esq. 


STATES/PROVINCES 


Washington, Alaska 


Webster, Mrak & Blumberg Oregon 


600 Puget Sound Plaza 
1325 Fourth Avenue 
Seattle, WA 98101 
Phone: (206) 223-0344 
Fax: (206) 223-0316 


SCE 

Bruce Boyens, Esq. 
2068 Manor Drive 
Lexington, KY 40502 
Phone: (606) 266-2486 
Fax: (606) 269-4566 


SEC 

J. Griffin Morgan, Esq. 

Elliot, Pishko, Gelbin 
& Morgan, P.A. 


Loewy Building, Suite 210 


500 West Fourth Street 
Post Office Box 20545 


Winston-Salem, NC 27120 


Phone: (910) 724-2828 
Fax: (910) 724-3335 


SOU 

Dolores Carbajal Hall 
4200 Troy Street 
Metairie, LA 70001 
Phone: (504) 454-0817 


Cincinnati, OH 


Springfield, IL 
Indiana 

West Virginia 
Kentucky 
Tennessee 


Charlotte, NC 
Richmond, VA 
Santurce, PR 
Alabama 


Florida 


Georgia 


Southern Texas 
Northern Texas 
Arkansas 
Oklahoma 
Mississippi 


Louisiana 


JOINT COUNCILS/ 
LOCALS 


Joint Council 28 
Joint Council 37 


Joint Council 26 
Local Union 1224 
Joint Council 65 
Joint Council 69 
Joint Council 84 
Joint Council 94 
Joint Council 87 


Joint Council 9 

Joint Council 83 

Local Union 901 

Local Unions 402, 
612, 991 

Joint Council 87 

Local Unions 79, 173, 
385, 388, 390, 444, 
512, 769, 930, 947 

Local Unions 528, 
728, 1129 


Joint Council 58 
Joint Council 80 
Local Unions 373, 878 
Local Unions 523, 
516, 886 

Joint Council 87 
Local Unions 258, 891 
Joint Council 93 
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REPORT XIX TO ALL MEMBERS OF 
THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: May 12, 1995 


I, INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Nineteenth 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us, including three new Investigative 
Reports, and the status of pending charges about which we have 
previously informed you. 


Il. IRB INVESTIGATIVE REPORTS 


A. LOCAL 807 - Long Island City, New York 

On May 3, 1995 the IRB transmitted an Investigative 
Report to Local 807 Trustee Johnnie Brown concerning Michael 
Rabbitt, John Hohmann, James Tansey, Donald Rozas, Brian 
Rittenhouse, James Perrone, Anthony Furino and Vincent 
Michaels. The Investigative Report alleged that they breached 
their fiduciary duties to the members and brought reproach 
upon the IBT in violation of Article II, Section 2(a) and Article 
XIX, Section 7(b)(1) and (2). While a member of IBT Local 807 
in connection with the Local 807 Trade Show Division contract 
negotiations in 1994, they knowingly placed the interests of 
Michael Rabbitt, themselves, and negotiating committee mem- 
bers over those of the members of Local 807. 

Pursuant to Section G, Paragraphs d and e of the March 14, 
1989, Consent Order, sixty days were given to the Trustee to 
hold a hearing and to forward to the IRB a written final report 
as to their findings with respect to the Investigative Report. 


B. LOCAL 320 - Minneapolis, Minnesota 

On May 5, 1995 the IRB transmitted an Investigative 
Report to General President Ron Carey concerning Local 320’s 
David Morris, Secretary-Treasurer; Robert Weisenburger, Presi- 
dent; Lawrence Bastian, Vice President; and Jack Mogelson, 
Recording Secretary who put the Local in a precarious financial 
condition. Over the past several years they engaged in a variety 
of practices designed for their personal benefit. Those practices 
include receiving between $300 and $425 each month for 
attending Executive Board meetings in violation of the Local’s 
Bylaws, arranging for the sale of cars leased by the Local to the 
Local’s officers or their relatives and friends for less than the fair 
market value of the vehicles, paying for monthly massage thera- 
py for the officers and employees, paying for magazines unrelat- 
ed to union business and sent to homes of officers and staff, and 
paying membership in the National Rifle Association for Secre- 
tary-Treasurer Morris. 

As the IBT knew prior to placing Local 320 in trusteeship on 
May 3, 1995, the IRB was prepared to recommend that the IBT 
impose a trusteeship on Local 320. Since the General President had 
already taken action to establish a trusteeship in Local 320, the IRB 
will await periodic information on the status of the trusteeship. 


Subsequently, on May 9, 1995, the IRB transmitted an Inves- 
tigative Report to Harold Yates, Trustee of Local 320, concern- 
ing proposed charges against Local 320 officers Morris, Mogel- 
son, Bastian and Weisenburger for breaching their fiduciary 
duties to the members, embezzling Local union funds and violat- 
ing the Local’s Bylaws. The charges against each officer relate to 
violations of Article II, Section 2(a) and Article XIX, Section 
7(b)(1), (2) and (3) of the IBT Constitution and Section 14(E) of 
the Local’s Bylaws, including the above-mentioned practices 
designed for their personal benefit. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, 60 days were given to the Trustee of 
Local 320 to hold a hearing and forward to the IRB a written 
final report as to his findings and actions with respect to the 
Investigative Report transmitted to him. 


Il. PROGRESS OF IRB CHARGES 
A. LOCAL 72 and 858 - New York, New York 


In the last issue of The New Teamster magazine, we reported 
the IBT Article XIX Panel hearing was held concerning the 
charges against Vincent Treretola, officer of Locals 72 and 858. 
We will keep you informed. 


B. LOCAL 282 - Lake Success, New York 

The IRB held a hearing on February 24, 1995, concerning 
the charges against Joseph A. Cammarano, Jr., foreman and 
member of Local 282. Our Decision will issue shortly. 


C. LOCAL 743 - Chicago, Illinois 

In the last issue of The New Teamster magazine, we reported 
that a hearing was held by the IRB concerning the charges 
against Robert Simpson, Jr., President of Local 743 and Interna- 
tional Trustee. We also informed you that the matter was under 
submission and a Decision will issue shortly. We will keep you 
informed. 

In addition, the IRB issued an Investigative Report to Joint 
Council 25 concerning charges against Simpson and six other 
members of Local 743 Executive Board for giving away three 
automobiles which belonged to the Local. A supplemental 
Agreement is with Judge Edelstein for review and is being sup- 
plemented with additional information. 


D. LOCAL 807 - Long Island City, New York 

You were informed in the last issue of The New Teamster 
magazine that the IRB would hold a hearing on the charges 
against Michael Porta, Jr. on April 17, 1995. The date of the 
hearing has been re-set to June 7, 1995. We will continue to keep 
you informed. 

We also reported that General President Ron Carey placed 
Local 807 under emergency trusteeship on March 8, 1995. On 
March 24, Mr. Carey appointed Johnnie Brown to replace 
Thomas J. Mulieri as temporary Trustee. 


E. LOCAL 813 - New York, New York 


1. The Charge Against Pasquale Sottile 

In the April issue of The New Teamster magazine, you were 
informed that the IBT Article XIX Panel hearing was held on 
February 1, 1995, and we are now awaiting a report from the IBT. 


2. The Charges Against Angelo Paccione 

In the April issue of The New Teamster magazine, we report- 
ed that on January 27, 1995, the IRB transmitted an Investiga- 
tive Report to General President Ron Carey concerning Angelo 
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Paccione (“Paccione”), member of Local 813. The Investigative 
Report alleged that Paccione knowingly associated with a mem- 
ber of La Cosa Nostra. The Report further alleged that Paccione 
engaged in a racketeering enterprise, racketeering conspiracy 
and mail fraud while he was a member of Local 813. 

This matter has now been resolved by Agreement, pursuant 
to which Paccione agreed to permanently resign from the IBT. 
This Agreement was submitted to Judge Edelstein by way of 
Application and he has approved it. 


3. The Charges Against Albert Capone, Stephen 
Capone, Daniel Vulpis, Sr., and Daniel Vulpis, Jr. 
In the last issue of The New Teamster magazine, we also 
reported that the IRB transmitted an Investigative Report to 
Joseph K. Foy, Trustee for Local 813, recommending charges 
against Local 813 members Albert Capone, Stephen Capone, 
Daniel Vulpis, Sr.,and Daniel Vulpis, Jr. for failing to cooperate 
with the IRB by refusing to appear for a sworn in-person exami- 
nation pursuant to court approved Rules and Procedures for 
Operation of the IRB. On May 9, 1995, General President Ron 
Carey appointed a Hearing Panel to hear the charges. The hear- 
ing has been scheduled for May 26, 1995. We will continue to 
keep you advised on this matter. 


E. LOCAL 843 - Springfield, New Jersey 

In our last Report in The New Teamster magazine, you were 
informed that on March 20, 1995, the IRB transmitted a Report 
of Charges to Gene Giacumbo, an International Vice President 
and former Local 843 President, alleging that he brought 
reproach upon the IBT, breached his fiduciary duties, and 
embezzled and converted IBT funds to his own use. The hearing 
is now scheduled for May 24, 1995. We will keep you informed. 


G. LOCAL 966 - New York, New York 

In previous issues of The New Teamster magazine, we 
reported that the IRB transmitted an Investigative Report to 
Gene Moriarty, Trustee of Local 966, recommending charges 
against former Local 966 President Vincent Sombrotto, among 
others. The IRB is expecting a report from the IBT shortly. We 
will keep you informed. 


H. LOCAL 138 - Long Island City, New York 

In prior issues of The New Teamster magazine, we reported 
to you that the IRB transmitted an Investigative Report to the 
IBT General Executive Board regarding John Georgopoulos, 
President, and Paul Auriemma, Secretary-Treasurer of Local 
138. The Report alleged that these two officers engaged in an 
embezzlement scheme to defraud the IBT of out-of-work bene- 
fits. Appeals by the charged parties were considered by the GEB 
at its April 1995 meeting and the GEB voted to confirm Presi- 
dent Carey’s decision on suspension of Georgopoulos for 9 
months and Auriemma for 12 months. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
80 calls reporting improprieties. As in the past, all calls which 
appeared to fall within IRB jurisdiction were referred for investi- 
gation. Activities which should be reported for investigation 
include, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
the failure to investigate any of these. 

For matters considered outside the IRB’s jurisdiction, you 
should contact the principal officer of the Local, the Joint Coun- 
cil or State Conference, the Trade Division or Trade Conference 
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Director, and then the Administrator, Ethical Practices Commit- 
tee, 25 Louisiana Avenue, N.W., Washington, D.C. 20001. 

Continue to use the toll-free hotline to report improprieties 
which you believe fall within IRB jurisdiction by calling 1-800- 
CALL-IRB (1-800-225-5472). If you are calling from within 
Washington, D.C., dial 434-8085. The IRB facsimile number is 
(202) 434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, New York 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, D.C. 20001 


Continued from inside front cover 


a realistic cap as to what this 
Strike Fund is to be? 

When this cap is reached, 
the assessment to be stopped 
until the fund was depleted of 
a small, specified amount 
then have it started again, 
until the Strike Fund was 
replenished to the full 
amount. 

Also in 20 years this is the 
first time we ever received any 
strike payments. Yes, I’m glad 
we did! 

Also a check for 1994 and 
1995 equal to $2 a month to 


be put into the Strike Fund. 
Paul Jess 
Local Union 229 
Stroudsburg, Pennsylvania 


Hands Out Of 
Cookie Jar 


I do not believe that there is a 
Teamster member out there 
that doesn’t understand the 
importance and the benefit 
that a strong strike fund can 
and should provide. 

I do believe, however, that 
there are some skeptics 
(myself included) that believe 
once the strike fund is estab- 
lished, it will somehow be pil- 
fered away, “again.” 

During the great strike 
fund dues increase “yes or 
no” debate, we learned 
through publications that 
millions of dollars were trans- 
ferred from the strike fund to 
the general fund [in 1989] to 
pay for mismanagement and 
accumulated debt. 

Enough of the shell game, 
boys and girls. 

Establish the fund and use 


it for nothing other than that. 
Greg Hinzman 
Local Union 89 
Paducah, Kentucky 


Bargaining Power 
Ihave been a Teamster since 
1942. I cannot understand 
the Teamsters of today. Their 
strike fund is depleted, yet 
they moan and groan about 
the request for a $2 a month 
increase in union dues to go 
directly into the Interna- 


tional Strike Fund. 

What are those people 
thinking about when they 
reject this proposal? Don’t 
they realize that the healthier 
they can make their Interna- 
tional Strike Fund, the more 
of a threat they will have 
against any employer that 
may want to test their 
employees’ ability to maintain 
their strike for a longer period 
of time? 

Jack C. Black 
Local Union 137 
Marysville, California 


We Are The Union 


Nowadays you hear a lot of 
Teamster members com- 
plaining about the decrease in 
the union’s strength or that 
“the union lets them do it” on 
certain policies and issues. 

Iam a union member for 
17 years and recently we have 
Teamsters volunteering to 
leave their job for the day 
without pay while a tempo- 
rary summer employee does 
their job for less than half the 
Teamster pay rate. 

When you moan about 
the state of affairs in your 
union, start with the guy in 
the mirror. I can only wonder 
how many former members 
who fought for what we have 
would be flipping in their 
graves now. 

William H. McComb 


Local Union 863 
Mountainside, New Jersey 


Wrong Track 


Subject: “Teamsters on Right 
Track.” Wrong! This cost a 
bunch of dollars to support 
racing in Nascar Class. 

This money could be used 
in strike fund or back to 


retirement insurance. 
L.K. Kerby 
Local Union 29 
Crozet, Virginia 


Get It In Writing 


I have been an on-and-off 
Safety Committee member 
for about six months, and 
would like to share my point 
of view on “Safety at UPS.” 
On my particular shift, I 


have found management very 
keen on safety, keeping us 
workers in mind. When man- 
agement here sees a worker 
doing an unsafe act, generally 
management tells the worker 
the correct way to do it. If 
they don’t, another safety rep- 
resentative will. 

In response to UPS trying 
to “buy you off with a gift...,” 
the program Kim is talking 
about is a test program in the 
East Bay District to try to 
reduce injuries by 25%. 

If the test works, it will 
probably go nationwide. 
Otherwise, it will probably 
die and be an expensive busi- 
ness loss to UPS. This pro- 
gram does have safety in 
mind. 

Ifit is really as bad in 
Oakland as Kim says it is, 
this is my recommendation: 
whenever you are asked to do 
an unsafe task, work with 
unsafe equipment, or work 
with equipment you do not 
have proper training with, 
get it in writing before you 
do it, and then file a 
grievance. 

Clashes with the union 
cost UPS money, and when 
they see an unusual amount 
of safety grievances flowing 
out of Oakland, Oakland 
Management will hear about 
it from district, and the situa- 
tion will change. 

Michael A. Peters 
Local Union 315 
Martinez, California 


Larger Print 

Sirs, lam a retired Teamster 
with over 44 years member- 
ship. 

I am also starting to lose 
some of my eyesight. 

Here is my suggestion for 
retirees: print our magazine 
in a little larger print edition. 

Iam coming up on 71 


years old. 
Buford Bullock(retired) 
Local Union 89 
Louisville, Kentucky 


Medicare Not Enough 


Ihave been in the Teamsters for 
33 years before I retired. I have 


speaking (Wii 


been retired for 3 years, soon to 
be 65, at which time I lose my 
insurance for Medicare. 

As we all know, this is not 
sufficient coverage. 

I think it would be great if 
the Teamsters and all unions 
in this situation would set an 
agreement for retirees to be 
placed in a group rate system 
so we could get an affordable 
rate insurance to at least sub- 
sidize Medicare, the same as 


any other group insurance. 
Jim Vliel 
Local 332 
Flint, MI 


COLA for Cola 
Workers 


I worked as a driver salesman 
for Coca-Cola Company in 
Pittsburgh for 30 years. 

I retired on disability in 
1972, and my pension was 
and has been $266.50 a 
month from 1972 until this 
present time with no 
increases. I understand the 
pensions now being paid are 
over $1,000 a month. 

Could the Teamsters 
union possibly help in any 
way about the wide difference 
between my pension and 


pensions of retirees today? 
John R. Vernam(retired) 
Local Union 249 
Ocala, Florida 


Better Coverage 


I want to let you know what 
you have to look forward to 
when you retire and your 
spouse is younger than you. 

When you reach the age of 
65 and go on Medicare, they 
keep your spouse on the Cen- 
tral States insurance at the 
rate of $124.10 per week. 

This is terrible. I don’t 
know anyone that can afford 
this kind of insurance. 

My wife has a lot of health 
problems and can’t get insur- 
ance anywhere else. I have no 
choice. I have to pay this. 

I have been a Teamster 
member almost 40 years. I 


think this is very unfair. 
Ewald Sensmeyer 
Local Union 600 
Okawville, Illinois 


“We paid for 


very time Teamster member Lee Romig has 
Heeces his paycheck for the past 18 years, 

taxes were taken out to pay for Medicare, 
Medicaid, and Social Security benefits when he retires 
or in case he is disabled. 

But now, Republican leaders for Congress want to 
cut those programs. 

The money would be used instead for billions of dol- 
lars in new tax breaks for big corporations and the rich. 

“T’ve paid for a secure retirement,’ said the 44-year- 
old member of Local 828 in Mason City, Iowa. 

“So did my father, who was a union meat cutter for 
37 years. 

“Here I am, working every day in a warehouse — 
and they want me to pay for tax cuts for big companies 
and rich millionaires.” 

If Medicare and Social Security are cut, Lee Romig 
also may become more financially responsible for his 
father George and mother Juanita. 

“My wife and I have always taken pride in being 
able to take care of ourselves,” George Romig said. 

“We don’t know what will happen if Congress 
keeps cutting the working people.” 

If you agree with the Romigs, let Congress know 
how you feel. 

Instead of cutting Medicare and Medicaid, 
Congress should act to bring down health care costs 
and to make corporations and the rich pay their 
fair share of taxes. 

Call Congress toll-free at 1-800-962-3524 for the 
U.S. Senate or 1-800-972-3524 for the U.S. House of 
Representatives. 

Or write to Congress c/o U.S. Capitol, Washington, 
DC. The zip code is 20510 for the Senate and 20515 
for the House. 


Medicare, 
Medicaid, and 
Social Security, — 
Congress has no 


dl 


right to take our 
money for new } 
tax breaks for 


millionaires.” 
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A Stronger Union 


I read with interest letters that 
state such things as the union 
does not help us. 

With unions there is 
strength. A way to be strong is 
to start caring about your 
union brother or sister who- 
ever they may be. 

Not just your barn but the 
barn down the street or the 
barn in the other part of the 
country. Not just your pocket- 
book but your brother or sis- 
ter’s pocketbook as well. 

A way to do this is get this 
strike fund situation over with 
and settled. Donate the $2 you 
spend on a beer, the $3 for a 
pack of cigarettes etc. Just $2 
— what is the issue? 

Mr. Carey has done a great 
deal to help the image of our 
great brotherhood. Let us 
help him by establishing a 
strike fund and developing a 
caring attitude for our broth- 
ers and sisters and we will be 
strong. 

Dale E. Briggs 


Local Union 170 
Worcester, Massachusetts 


Questions Benefits 
No wonder there isn’t any 
money in the strike fund 
(nothing personal to my 
southern members) but when 
someone can make just as 
much or more on strike say 
with no taxes taken out than 
their weekly paycheck, some- 
thing or someone is going to 
give. Guess what, it’s not 
going to be me. 

Call the strike fund what 
you will, but don’t make it 
another form of welfare at my 
expense. 

Most (over 50%) of the 
people I work with at Savon’s 
wanted to go on strike during 
our last contract negotiation, 
but when they heard that their 
was no money in the strike 
fund they weren't as angry at 
Savon’s as they were at the 


Teamsters Union. 
Kathleen Holton 
Local Union 495 
Rancho Santa Margarita, 
California 


Nation of Immigrants 


I was an interstate line-haul 
driver for 27 years and also the 
job steward for 15 years, and 
I’m proud to have worked 
with all these so-called for- 
eigners that make America 
and the Teamsters Union so 
strong. 

I don’t know where you 
worked or lived, but out here 
in New Mexico, there is no 
such thing as English being 
the American language. 

It was a Spanish person by 
the name of Columbus that 
came to America, and that 
was only after the Indians that 
were here. So if you or I can’t 
speak, read or write Indian or 
Spanish, does that mean as 
long as we've been speaking, 
reading, and learning English 


we were wrong? 
Herman Martinez 
Local Union 492 
Albuquerque, New Mexico 


Central States 


The members of Central States 
Pension board are arrogant 
and have no loyalty to mem- 
bers of the Teamster Union 
that are the ones the contribu- 
tions are being paid for. 

They need to be account- 
able to the members. 

When they quit accepting 
contributions from a com- 
pany that is willing to pay for 
its 120 employees and just 
throw us out of the pension, I 
feel the union needs to get a 
grip on the Pension Board — 


preferably around their neck. 
James T. Whitted, Jr. 
Local Union 92 
Canton, Ohio 


Why Union is Better 

I feel sorry for some of my 
brothers, who are being brain- 
washed by Rush Limbaugh. 

I work in a very busy ware- 
house in Orange, California, 
and talk to a lot of union and 
non-union truck drivers. 

The nonunion ones don't 
have near the benefits we do. 
Most don’t know what a vaca- 
tion is, let alone a pension. 

At my company, the sales 
department is nonunion, and 


the salespersons are always 
complaining about being 
cheated out of their overtime 
and vacations. Most get so fed 
up that they quit after a few 
years. 

If you believe Rush and 
don’t like unions, go work for 
one of these scab outfits, and 
see for yourself. 

The company never gave 
us anything out of the kind- 


ness of their heart, trust me. 
L.W. Harris 
Local Union 952 
Fountain Valley, California 


No Corporate 
Conscience 


The goal of every corporation 
is to make a profit. If this 
means to walk over the 
employees or the environ- 
ment, then that is what will 
happen. A corporation has no 
morals or conscience. 

The Republicans’ “Con- 
tract” is just the beginning of 
the corporate agenda for 
American workers. Unfortu- 
nately, the workers continue to 
assist in their own destruction. 
Itis the activists who continue 


to sound the warning bell. 
Steven Baudo 
Local Union 344 
Milwaukee, Wisconsin 


Likes Flat Tax 


Iam inclined to believe that a 
flat tax is the way to go. Every- 
one would have the same. 

It rewards success and 
eliminates loopholes, getting 
rid of double taxation of 
inheritances, dividends, and 
capital gains, thereby reward- 
ing people for investing in our 
economy instead of looking 
for tax shelters. 

All income would be 
posted, less personal 
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§ orkers at Overnite 
Transportation — 
the largest nonunion less- 
than-truckload carrier in 
the U.S. — have won a 
major victory on their long 
road toward winning 
Teamster representation. 
The company reached a 
settlement with the National 
Labor Relations Board over 
hundreds of charges that 
Overnite violated the rights 
of workers organizing to 
join the union. 
Under the settlement, the 
company agreed not to 
threaten, harass, interrogate, 


Overnite Workers 
Win Major Victory 


spy on, or discriminate 
against employees who sup- 
port the union. 

Individual managers may 
face contempt of court cita- 
tions for failure to comply. 

More than 400 Overnite 
workers will receive raises — 
back to March, with interest 
— that had been withheld by 
Overnite after they voted in 
the Teamsters. 

More than 1,600 Overnite 
workers have already voted 
to become Teamsters. The 
Labor Board will also con- 
tinue to seek orders requir- 
ing the company to bargain 


New England Teamsters 


Fight For Pensions 


with the union at many other 
locations where elections 
were tainted by company 
violations of the law. 

Additional elections are 
planned in at least a half 
dozen cities. 

The Wall Street Journal 
reported that Union Pacific, 
which owns Overnite, 
predicted “substantially 
lower earnings” at the non- 
union subsidiary because it 
is spending so much money 
to fight the Teamster 
organizing campaign. 


c ™reight and UPS able for 25 & Out from not delivered the benefits. 
EB members covered by __ that Plan ever since mem- “The money in the 
the New England Team- bers won the largest Pension Plan is your 


money,’ wrote General 
President Ron Carey, who 
heads the national freight 
and UPS negotiating 
committees, in a letter to 
the New England mem- 
bers. “You have a right to 
a 25 & Out benefit.” 


increases in history in 
pension contributions in 
the current UPS and 
freight national contracts. 
But Union Trustee 
Chairman Ernest Tusino 
and Employer Trustee 
Chairman Leo Barry have 


sters and Trucking 
Industry Pension Plan 
have used petitions, let- 
ters, and phone calls to 
demand that the Plan’s 
trustees provide 25 & 
Out pensions. 

Money has been avail- 
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Local Leader Named Interim 


. 


a a a = a 
Director of Parcel Division ANTI-CORRUPTION 
HOTLINE TAKING 
Teamsters General Presi- 19 years and a local officer MEMBERS’ CALLS 
dent Ron Carey has named for 8 years. fe unas ee i 
Ken Hall as interim direc- Hall served as a member coerce nrembers Ble cee . 
tor of the International of the National Negotiating Complaints’ of comiunton.os 
Union’s Parcel & Small Committee in the 1993 UPS serious wrongdoing within the 
Package Division. contract talks and as chair- union can now reach the Tean 
In that position, Hall will | man of the negotiating sters Ethical Practices Commit- 
be responsible for carrying committee for the Atlantic tee (EPC) by calling toll-free 
out the International Area Supplement. 1-800-734-3314. ne 
Union’s programs for. He also served as lead Gallas to 
165,000 employees at negotiator for the Local 705 the EPC Hot- f 
United Parcel Service. contract with UPS covering Ge Se 
Hall is currently an Inter- about 8,000 members in Hine may leave 4. om — 
national Representative and — Chicago. He is a member of 60-second mes- — a 
President of Local 175 in the Atlantic Area Parcel sage, and an EPC representative 
Charleston, West Virginia. Grievance Committee. will return their call. 
He has been a Teamster for The EPC, which includes. 


was created by General Presi- 
dent Ron Carey in 1992. 


Concerns of Canadian Teamsters 


The Teamsters General Executive Board and the Executive Board of Teamsters Canada 
have endorsed a proposed amendment to the International Constitution to recognize 
the unique national concerns of Teamsters in Canada. 

The amendment would incorporate into the Constitution steps taken by General Presi- 
dent Ron Carey and the General Executive Board since taking office in 1992 to recognize the 
special needs of Canadian Teamsters who live and work in a separate country with different 
laws and traditions. 

In 1992, they agreed to create Teamsters Canada, an affiliate which performs many of the be 
functions in Canada that the International Union performs in the U.S., including support oe 
for the local unions through legislative and political action, research, education and com- 
munication services, national bargaining, and organizing. 

The proposed amendment will be presented to the International Union Convention to 
be held in July, 1996. 
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influence at New York’s Javits Convention Center, 

Teamster member Bill Sherwood would have been 
flat out of luck. 

After 12 years as a Local 807 member at Thypin 
Steel, Sherwood was about to lose his job when the 
company shut down its New York operations. 

In the past, he wouldn’t have had much chance at a 
job with a trade show contractor at the Javits Center 
— the highest paying jobs covered by Local 807. Most 
of those positions were reserved for relatives of Local 
807 officials or people with ties to organized crime. 

But since General President Ron Carey put Local 
807 in temporary trusteeship in March, organized 
crime influence at the Javits Center has been broken 
— and members like Sherwood now have access to 
good Javits Center jobs. 

“T was feeling pretty low when I was facing a layoff 
from the steel company, especially with one of my 
daughters starting college,” Sherwood said. “Now, 
everything’s turned around.” 

Carey put the local in temporary trusteeship after 
receiving a report from the Independent Review 
Board, which charged that more than half the Javits 
Center jobs had gone to relatives or friends of local 
union officials or members. 

More than a third of those on the trade show 
seniority list had criminal records. 

“The Gambinos, Genoveses, Bonnanos, Columbos, 
and Luccheses — these are the people whose friends 
and associates were getting many of the good jobs at 


: fit weren't for the clean-up of organized crime 


VIEMBI 


VIEMBERS | 
Get Goo! 


Teamster Bill Sherwood 

got a chance at a good 

job after organized crime 
influence was broken at y 
New York’s Javits 

Convention Center. 


Local 807 member Jim 
Lawrence said he was 
the only African- 
American working on 
the Javits Center dock 
until Mob influence was 
ended. “Now, it looks 
like a rainbow around 
here,” Lawrence said. | 


the Javits Center,” Carey said in announcing the 
trusteeship. 

After Carey’s action, the state of New York, which 
runs the Javits Center, decided to directly hire trade show 
workers instead of using the traditional contractors. 

Anyone could now apply for the jobs — not just 
cronies of the former local union officers — and many 
more jobs at the Center are covered by a Teamsters 
contract than in the past. 

Some of the former Javits Center workers who were 
not directly hired by the state felt that they had been 
unfairly tarred with the organized crime brush. 

But state officials said the change was necessary to 
root out Mob influence. 

“The Independent Review Board said that people 
used to get jobs at the Javits Center because of crony- 
ism and nepotism,” said Local 807 member Jim 
Lawrence, who worked for a contractor at the Center 
since 1992 and who has now been directly hired by the 
state under the new system. 

“Well, that was true. I witnessed it. And now that’s 
changed.” 
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International Union t 
Strike Benefits of $5 


he International 
T Union will begin 

paying strike benefits 
of $55 per week for autho- 
rized strikes in progress as 
of September 1. 

The General Executive 
Board approved a 
proposal by General 
President Ron Carey to 
start paying the strike 
benefits, made possible in 
part by reforms made in 
the International’s 
finances since 1992. 

In the past three years, 
the International Union 
has established new pro- 
grams to help local 
unions use new tactics to 
fight for better contracts 
without strikes. 

Locals are encouraged 
to work with the Interna- 
tional Union before con- 
tract negotiations begin 
to develop a strategic plan 
that may involve demon- 
strations of membership 
support, outreach to 
customers and the com- 
munity, media exposure, 
and other tactics. 

“Locals should only 
turn to strikes when other 
tactics haven't led to a 
reasonable contract,” 
Carey said. 

“Strike benefits give 
employers more incentive 
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to negotiate good con- 
tracts without forcing 
strikes,” Carey added. 

“They also protect 
members who have been 
forced to strike for their 
jobs, health coverage, and 
pensions.” 


Past Benefits 

Weren’t Funded 

The benefit of $55 per 
week is what the Interna- 
tional Union paid before 
the 1991 International 
Union Convention. 

At the 1991 Conven- 
tion, benefits were raised 
to $200 per week, but 
without a way to pay for 
the increase. 

Asa result, the 
National Strike Fund ran 
out of money last year 
and had to stop providing 
benefits after paying 
members more than $100 
million since 1992. 

More than 250 local 
union leaders have 
endorsed a plan to fund 
the $200 per week bene- 
fits that were voted but 
not paid for at the 1991 
Convention. But leaders 
of more than 300 locals 
have not supported fund- 
ing those benefits. 

“The $55 benefit is a 
start until the $200 bene- 
fit is funded,” Carey said. 


Cutting Spending 

For Top Officials 

Since taking office in 
1992, Carey and the 
General Executive Board 
have made drastic 
changes in the Interna- 
tional Union’s finances, 
including... 


=< Cutting spending by 
past officials for pri- 


vate jets and first class 


air travel. 


s< Removing dozens of 
highly paid officials 
who provided little 
or no service to the 
membership. 


=< Hiring new officers 
and staff at salaries 
that average 14 per- 
centlower than those | 
they replaced. 


=< Eliminating the free 
lunch for officers and 


staff. 


TOP OFFICIALS APPROVE 
CAREY PROPOSAL TO REDUCE 
THEIR OWN PENSIONS r 


A majority of the Teamsters General Executive Board. 
has approved a package of proposed reforms in the | 
International Union’s pension plan for officersand 
staff, subject to negotiation with the unions which rep: 


resent IBT employees. 


The proposed changes would cut the pension bene- | 
fits that General President Ron Carey would be eligible 
for upon retirement from the International Union by — 
40 percent. The changes would mean a similar cut for _ 
General Secretary-Treasurer Tom Sever. : 

The proposed reforms are expected to save the a 
International Union hundreds of thousands of dollars ; 


per year. 


Unlike his predecessors, Carey is Teceiving a salary 


= 
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and pension credit only for his service as General Pres- _ 
ident, even though he continues to serve as the head of 7 
Local 804. The past practice was that International | 
Union officers would receive multiple salaries and new _ 
pension credit from several levels of the union. 


Per W 


=< Ending a special 
pension fund for top 
International officials 
and staff. 


s< Reducing the cost of 
government supervi- 
sion that results from 
racketeering charges 
against the previous 
leadership. 


$< Freezing an Interna- 
tional Union pension 
plan that provided 
benefits for local 
union officers and 
staff who in most 
cases already received 
Teamster pensions 
from other sources. 


With the help of 
reforms like these and a 
special assessment 
required under the Inter- 
national Union Constitu- 
tion, this is the first year 
since 1983 that Interna- 
tional Union expenses are 
within dues income, and 
some strike benefits are 
now possible. 

Last year, Carey and 
the Board returned more 
than $11 million per year 
to the local unions by 
eliminating the extra layer 
of bureaucracy known as 
the Eastern, Western, 
Central, and Southern 


Conferences. 

In April, 1994, the 
International’s net assets 
dropped below $20 mil- 
lion as a result of paying 
$100 million in strike 
benefits that weren't 
funded at the 1991 Con- 
vention, expenses for the 
pension plan for local 
officers which Carey and 
the Board have now 
frozen, and the cost of 


government supervision. 


As the International 
Union Constitution 
requires, a $1 per mem- 
ber per month assess- 
ment on locals — not on 
members automati- 
cally took effect last year. 

Even with the assess- 
ment, the International 


Local 246 member Harry 
Messer, who works at 
Giant Dairy in Landover, 
Maryland, tells Teamsters 
General President Ron 
Carey that automation 
and changes in the 
economy make it 
important to use union 
resources to fight for 
good contracts. 


still receives only $4.90 
per month of each mem- 
bers’ dues. 

For each $1 the Inter- 
national Union received 
in 1979, it now receives 


the equivalent of 57 cents. 


That’s because of the loss 
of more than 400,000 
members in the 1980s, 
and the effect of inflation 
during the years since 
1979. 
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Working 


to Protect Members’ Rights 


hen Teamster ‘Ty Matsumoto’s supervisor at 
Roadway told him to drive a truck that did 
not meet highway safety standards or he 
would be fired, Matsumoto had the confidence to 
stand his ground. 


He knew he had strong, 
new language in his Team- 
ster contract to protect 
him. 

Roadway tried to fire 
Matsumoto, but he was 
quickly put back on the 
job thanks to new “inno- 
cent until proven guilty” 
rights in the national 
freight contract negotiated 
in 1994. 

Yi Matsumoto won a 
grievance at the regional level, was offi- 
cially reinstated, and lost no pay in the 
process. 


“tnnocent until 
proven guilty’ 
gave me the 
confidence to 
stick my neck out 
for safety,” said 
Oregon Local 81 
member Ty 
Matsumoto, 
pictured with his 
wife Nina and 
daughter Denise. 
“Now other 
workers are 
reporting safety 
problems too.” 


Keeping the Burden on Management 
“Innocent until proven guilty” keeps fired 
or suspended members on the job with 
normal pay and benefits — instead of on 
the street — while their grievance cases 
are being resolved. 

That keeps management from starving 
out workers who have a legitimate 
grievance, and puts more pressure on the 
employer to settle disputes that come up. 

All Teamster members who work 
under the new National Master Freight 
Agreement or the national Teamster contract with 
United Parcel Service negotiated in 1993 are now pro- 
tected by innocent until proven guilty provisions. 

Achieving that right is also one of the International 
Union’s goals in the current national carhaul contract 
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REFORM 


ts 


negotiations. 

The freight, UPS, and carhaul contracts are negoti- 
ated by national negotiating committees headed by 
General President Ron Carey. Nearly all other Team- 
sters are covered by contracts negotiated by individual 
local unions. . 

Innocent until proven guilty is part of an ongoing ; 
effort by the International Union to get members a 
fairer shake in disputes with management. 

“The members have made grievance reform a prior- 
ity,’ Carey said. “We’ve won a lot of changes already, 
and we'll continue to fight for more reforms where 
there are still problems.” 

New innocent until proven guilty rights “saved my 
family from hardship,” said Matsumoto, a member of 
Local 81 in Portland, Oregon, since 1975. 

“Even though the law was on my side, without the 
right to stay on the job, I 
wouldn't have been able to 


: Fee ee Spee “Before ‘innocent until 
stick with it and win. 


proven guilty,’ a lot of 
members got cheated out 

of back pay, even when 

they won their cases,” said 
UPS driver Jim Wright, a 
member of Local 509 who 
works in Beaufort, South 
Carolina. “Now we have the | 
strength to make the 
company pay.” 


Enforcing the New Rights 
Naturally, management is 
testing the new innocent 
until proven guilty language 
to see if it will really be 
enforced. 

UPS driver Jim 
Wright, a member of 
Local 509 who works 
in Beaufort, South Car- 
olina, says the com- 
pany learned a $4,500 
lesson when manage- 
ment refused to allow 
him to stay on the job 
for the two months it 
took for his grievance 
to be processed. 


a 


Management said Wright had bumped a supervisor 
in the course of a disagreement, and called his offense a 
“cardinal sin,” something so serious that workers are 
kept off the job while their cases are being resolved. 

Before the regional grievance panel even ruled on 
the merits of his case, they put Wright back on the job 
with full back pay because the case was not a cardinal 
sin under that area’s contract supplement. 

When management failed to prove that Wright had 
done anything wrong, he won his grievance and was 
officially reinstated. 

“Before, our rights weren't spelled out in the con- 
tract,” said Wright. “Even if management had to put 
you back to work, they wouldn’t always have to pay 
your back wages. They'd make their point with you by 
hurting you financially. 

“My case made it clear to management that if they 
don’t abide by the contract, they have to pay,” said 
Wright. 


Opening Up the Grievance Process 

In addition to innocent until proven guilty, the 
national negotiating teams headed by Carey have won 
other rights that allow the sun to shine on the 
grievance process. 

Before, if the union and employers made decisions 
on grievances behind closed doors, members had no 
way to know if their grievances had been handled 
improperly — or even which union officials were 
involved in shaping the outcome. ~ 

An example of the new provisions is the “Grievance 
Bill of Rights” in the freight contract that includes: 


@ The right of grievants and stewards to attend hear- 
ings in which they are involved. 


® The right of grievants to receive copies of all com- 
mittee decisions involving them. 


@ Provisions that all cases involving a discharge or sus- 
pension must be taped, with the participants ’ 
identified by name before the pro- 
ceeding begins. 


“Innocent until 


possible for me to 
keep working and 
bringing home a 
paycheck,” said 


Local 728 member Freddrick 
Anderson is one member who has 
taken advantage of his right to par- 
ticipate in the grievance process. 

After 18 years on the job, Con- 
solidated Freightways fired Ander- 
son when he refused to pay a fine he 
received because his truck — which 
he does not load — was overweight. 

Because of innocent until proven 
guilty, Anderson stayed on the job 
while his grievance was being pro- 


a CF driver and 


only income.” 


proven guilty’ made it \ 


Freddrick Anderson, < 


member of Local 728 
in Atlanta. “That was 
important because my 
wife wasn’t working 
at the time, and my 
job was our family’s 


cessed. Anderson attended his grievance hearing, 
where the committee ruled in his favor. 

“They were making a decision that would affect me 
and my family,” said 
Anderson. “Now that we 
have a right to go and hear 
our case, I wanted to bea 
part of mine.” 


Cleaning Up 

Grievance Panels 

To ensure a fair hearing for 
members with grievances, 
Carey has replaced some 
Teamster officials who 
served on grievance panels 
— and says more changes 
can be expected. 

Carey recently named 
Mark Serafinn, a former CF 
driver who is president of Local 
722 in La Salle, Illinois, as chair 
of the Central Region “Over the 
Road” Grievance Committee in 
freight. 

“T’ve always pushed for 
grievance reform in my local 
because the grievance system is 
the only way we can keep man- 
agement from violating the 
contract,” said Serafinn. 

“If members don’t get a fair 
shake when they file grievances, the contract isn’t 
worth the paper it’s printed on.” 

Local 988 member Chuck Crawley agrees. 

Appointed to the Southern Region Multi-States 
Grievance Committee for freight earlier this year, 
Crawley is the first rank-and-file member to serve on a 
Teamster national grievance committee. 

“Putting someone like me on the committee helps 
“(gem =show management 
that grievance com- 
mittees aren't some 
kind of fraternity 

Ce 4248) 

mae ven ® where everyone takes 
care of everyone else,” 
said Crawley, a driver 
for Nationsway in 
Houston, Texas. “I’ve 
been a member for 20 
years, and that’s who I 
answer to.” 


“What happens at 
grievance hearings 
shouldn’t be secret 
like the CIA,” says 
Local 988 member 
Chuck Crawley, the 
first rank-and-file 
member to serve on a 
Teamsters national 
grievance committee. 
“Opening up the 
process can only 
make it fairer and our 
union stronger.” 


ee Tk 


SEPTEMBER, 1995 


en you give management an Raita W7-) = ated in the black for the first time in three 
inch, they'll take a mile, says RGA SA years, beefed up representation for mem- 
‘Texas Teamster Lucio Gaitan. bers, and started education programs to 

And until recently, the 10-year UPS get members more involved in the union. 
driver saw management gaining a lot 
of ground. 

“Tt seemed like it took forever plus 
three months to resolve a grievance,” 
he said. “Management knew that, and 
they didn’t take us seriously. 


Educating Workplace Leaders 

Workers are learning how to help solve 

problems on the job through education 

programs open to stewards and members. 
Fleming warehouse worker Abel 


“Now we're getting more help from Gutierrez says he was hesitant to deal 
our local union to get problems resolved within a few with management when he was elected steward earlier 
days.” this year. 

Since members like Gaitan elected new reform lead- “Even though I'd been on the job for 16 years, I 


ers who took office in January, San Antonio Local 657 —_ wasn’t sure of my rights as a union member,’ said 
has cleared a six-month backlog of grievances, oper- Gutierrez. 
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mers’ Grievances 
Reformed Local 


“But after I attended two stewards’ classes, I had a 
lot more confidence and knew how to represent mem- 


National Leafletting Day 
at Overnite.” 


bers better.” Local 657 has reached 
With help from the International, Local 657 has out to the International 

sponsored 12 training classes since January for stewards — Union for support on the 

and members throughout the state on topics like solving Overnite campaign and 

workplace problems, handling grievances, and signing —_ others. 

up new members. One of the seminars was the local’s “Now we have leaflets, 

first bilingual training for Spanish-speaking members. contract information 


Organizing for Strength 


In a right-to-work state like Texas, workers don’t have 


“filed a 


to join the union to be rep- 
resented. So the local is 
involving members to 
encourage their fellow 


from other locals, and 
more information to help 
us go out and get the job 
done,” said Phil Bunker, a 
driver for Yellow Freight 
in Austin. 


rievance workers — including many Changing Spending 
g k UPS : Prioriti 
part-time workers at normes 
several years — to join. To finance the new pro- 
ago and it was “A lot of part-timers I grams and improve repre- 


ignored,” said 


talked to in the past didn’t 


sentation, local officers 


even know where the have cut their own salaries 
UPS feeder union hall was or that they — by $10,000 each from what 
as could call if they had a previous officers were 
driver Sandy problem,” said Sandy Don- _ paid. They've also limited 
Donnelly. “Our nelly, who has worked asa _ expenses in other areas. 
“ feeder driver for 21 years. The savings have 
hew officers “UPS wants tokeepus allowed the local to hire an 
are more in divided, but we're tryingto additional business agent 
i change that. for the 1,700 workers at 
tune with our Membersarealsovolun- — UPS, plus anew part-time 
teering to organize nonunion _ business agent for mem- 
eb: ems and workers at Overnite and bers who work far from 
they’re more other freight companies. the local union office. 
ive”? “Most of us used to watch This year is the first in 
ga shebang organizing efforts fromthe three years that Local 657 


sidelines,” said ABF driver 
John Palmer. “Now mem- 
bers are talking with workers 


about the Teamstersonthe | money around alittle, we 
street, in coffee shops, and could represent members better,” says Local 657 Presi- 
in truck stops. dent Rick Glasebrook. 


“A few months ago, we 
had 45 members out for 


has operated in the black. 
“We realized that if we 
were willing to spread the 


“We're trying to give members more bang for their 


buck.” 


Br i.4)on the job 


Grievance 
Procedure: 


A lool for 


Protecting 
Your Rights 
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et’s say you have a problem 
with management. 

Maybe you feel you've been dis- 
ciplined unfairly. 

Or discriminated against in job 
assignments or promotions. 

Or cheated out of money that 
should have been in your paycheck. 

Or asked to work in conditions 
that are hazardous to your health. 

You may be able to solve problems 
like these by filing a “grievance” if you 
are covered by a Teamster contract. 

Your Teamster contract sets out 
many rights and conditions for your 
job. It is an agreement that manage- 
ment and the union negotiate and 
are legally required to follow. 

However, no contract is clear on 
every issue. That’s why contracts 
have grievance procedures — to 
resolve disputes over what the con- 
tract means in a particular situation. 

The grievance procedure is also 
supposed to give union members a 
fair hearing if management takes 
disciplinary action such as suspen- 
sion or dismissal. 


Learn About Your 

Grievance Procedure 

While many contracts and 
grievance procedures are similar, 
there are often important differ- 
ences — so you need to read and 
understand your contract. 


Local contracts — different 
grievance procedures 

Most Teamster members work 
under contracts that are negotiated 
and enforced by your local union, 
sometimes referred to as “white 
paper” contracts. The rules for filing 
and deciding grievances are spelled 
out in each contract and vary from 
contract to contract. 

Under most contracts, cases that 
cannot be settled with the first level 
supervisor are then taken by union 
representatives to higher levels of 
management. If they still aren't settled, 
they may be sent to a neutral “arbitra- 
tor” —an outside third party chosen 


jointly by the union and management. 


In most contracts the arbitrator’s deci- 
sion is final and both the union and 
management must follow it. 


National contracts — national 
grievance procedures 

Those Teamster members who 
work under national contracts like 
the National Master Freight Agree- 
ment, the National Automotive 
Transporters Agreement, and the 
union’s agreement with United 
Parcel Service are covered by 
grievance procedures contained in 
those contracts. 

When a dispute under these 
contracts can’t be resolved at the 
local level, regional or national 
panels hear the case. Panels are 
made up of an equal number of 
people from the union and man- 
agement. Most panel members are 
from different companies and local 
unions than those directly involved 
in the case. 


A grievance panel can settle 
cases by majority vote, and both 
sides must accept that settlement. 
Ifa majority of the panel cannot 
reach an agreement (in other 
words, the union panel members 
vote one way and the management 
panel members vote the other), the 
case is “deadlocked.” Deadlocked 
grievances are usually decided by 
an arbitrator. 


When Is a Work Problem a 
Grievance? 
A work problem is not always 
grounds for a grievance. You 
should gather the facts of your case 
and talk to your steward or local 
union representative about the best 
way to resolve the problem. 
Each contract’s grievance proce- 
dure defines what is a grievance. 
Possible grounds for a grievance 
are when management violates... 
m@ The contract. 
m@ Thelaw. 


m Management's “past practice.” 
m The employer’s policies. 
m Fair treatment of all employees. 


The more clearly management’s 


- action is a violation of a clause in 


the contract, the better your 
chance of winning a grievance. 


You Can Help Make Your 
Grievance Stronger 


m Read the contract. Make sure 
you read all sections that might 
apply to your case. 


m Take detailed notes about the 
situation, including the 6 Ws: 
who, what, where, when, why, and 
witnesses. 


= Meet the time limits for filing. 
Missing a deadline can mean los- 
ing your case. 


m Offer to help your steward or 
business agent gather copies of 
reports, records, and facts that 


‘Other Tactics for Solving 
Problems on the Job 


Ma rievances sometimes take a long time to be settled. Sometimes panels or 
arbitrators make decisions that are different than what members expected. 
Sometimes a real problem just isn’t covered by the contract or a law. 
For these reasons, members and their union representatives often — 
choose to file a grievance and, at the same time, look for additional ways to 


solve the problem. 


GROUP GRIEVANCES: Most contracts allow a whole group with the same 
problems to sign a group grievance which gives the union strength in numbers 


to win. 


JOB ACTIONS: Actions such as as wearing stickers, buttons or hats, or having 
_ aone-minute period of silence can motivate management to settle grievances. 


FILING A LEGAL COMPLAINT: Filing a complaint with a government agency 
if the employer has violated a law may help get some action. 


GET IT IN THE CONTRACT: If your contract language is unclear or does not 
cover a particular issue, talk to your steward, local union representatives, 
and coworkers about improving it in the next contract negotiations. 


could sup- 
port your 
case. The 
union has a 
right to many 
records in the 
employer's 
files. 


@ Talk with other work- 
ers to get their support. 
Unity can be as impor- 
tant as the arguments the 
union puts forward in helping to 
win grievances. 


m= Support other workers with 
their grievances. Everyone benefits 
when the union wins a grievance. 


Duty of Fair Representation 
Union representatives, including 
stewards, have a legal obligation to 
represent all workers fairly, regard- 
less of their membership status, race, 
religion, nationality, age, or gender. 

This means the union must 
investigate every worker’s case to 
determine if anything can be done. 
The union representative then must 
decide whether to proceed with the 
grievance based solely on the merits 
of the case. It does not mean that the 
union must pursue a grievance even 
when there is no case. 

More information about 
grievance procedures is presented 
in the “Teamsters Stewards Man- 
ual” and in “The Grievance Pro- 
cedure: Making It Work for Us.” 

Both publications are available 
through your local union, or 
from the International Union’s 
Education Department, 25 
Louisiana Avenue N.W., Wash- 
ington DC 20001. Phone: (202) 
624-8117. 
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Community 
Confronts 
Schwarzkopf 


eligious, community, and labor 

Ria. greeted General Nor- 
man Schwarzkopf when he spoke 
at the Riverfront Coliseum in 
Cincinnati recently to appeal to 
him to stop abuses at Pony 
Express Courier Company. 

Some 300 religious leaders 
from around the country have 
signed a petition to General 
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hen Lehigh Valley Dairies 
forced 120 Teamster members 

to strike, Teamster teamwork left 

management crying over spilled milk. 

Members of Local 429 in Schuylkill 
Haven, Pennsylvania, struck when the 
company demanded major conces- 
sions in wages, benefits, and working 
conditions. 

“We'd never gone on strike before,” 
said Dwight Miller, a plant worker. 
“But we weren't going to settle for con- 
cessions this time.” 


Schwarzkopf, 
who sits on the 
board of direc- 
tors of Pony’s 
parent compa- 
ny, Borg Warner, 
asking him to 
meet with Pony 
Express drivers. 
Many of the 3,500 Pony 


= the Teamsters Union are veter- 
ins. Some served with Schwarzkopf 

Role Desert Storm and Vietnam. 
Pony Express has refused to 


reach an agreement on a frst con- 
Express workers who have voted to Beek wien eae ; 


“Tve worked there 10 years, and I 
have to have something to show for it 
for my family,” said Miller. 

Members of Teamsters Local 463 


who work for Lehigh Valley Dairies in 
Ft. Washington and Lansdale, Penn- 
sylvania went on a sympathy strike, 
shutting down all three plants. 

“A trailer came in full of paper and 
labels for products we never run out of 
our plant, and we knew they were going 
to try to use us to break Schuylkill Haven’s 
strike,” said Local 263 member Mark 
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Sonetto, who works as a dairy truck 
loader at Lehigh Valley’s Dairy in 
Ft. Washington. 

“When the Local 429 members 
put up a picket line at our plant, we 
honored it.” 

This Teamster unity brought the 
company back to the table, where 
management agreed to a $1.60 wage 
increase and many contract language 
changes, and dropped their demands 
for a co-pay on health insurance, a 
reduction in pension contributions, 
and fewer holidays. 

“Our contract expires in October,” 
said Sonetto. “If the company had won 
givebacks from the Schuylkill Haven 
workers, we were next.” 

Schuylkill Haven driver and stew- 
ard Kevin Moyer says he hopes work- 
ers at the other plants can win a good 
contract without a strike, but says the 
Schuylkill Haven workers will back 
them if they do go out. 

“This kind of unity shows that the 
Teamsters Union is becoming a broth- 
erhood again.” 


KEEBLER PROPOSES 
HALF-BAKED PLAN 
TO BAG TEAMSTER 
DRIVERS 


‘ eamster locals across the country 
are coordinating their bargaining 
with Keebler to fight the bakery com- 
pany’s proposed plan to eliminate 
318 Teamster jobs — almost half of 
the current Teamster workforce. 

The company wants to combine 
the duties of their nonunion sales staff 
and their Teamster drivers and create 
new, nonunion positions for which 
the current Teamster workers would 
have to apply. 

The International Union Bakery 
Conference is assisting the 51 Team- 
ster locals who represent Keebler 
workers. 


Pepsi Makes Workers an 
Endangered Species 


Gane, 


long with two “apes,” striking Teamsters from four California locals demon- 
_ strated at Universal Studios in Hollywood, telling tourists that Pepsi is making its 
workers an endangered species. 
Pepsi, which spent $85 million for product tie-ins to promote the movie “Congo,” 
refused to guarantee to maintain members’ health benefits or to provide early retire- 
ment with full benefits to workers who perform heavy lifting jobs delivering soft drinks. 


TEAMSTERS 
LOCA $72 


UNION IS WORTH 
THE WAIT 


fter a three-year wait, 550 

employees have won their first 
Teamster contract with Lakewood 
Engineering, a Chicago company 
that manufactures fans, heaters, and 
Christmas tree stands. 

Workers voted to join Teamsters 
Local 743 in 1992, but the company 
waged a legal battle against the union, 
delaying negotiations for years. 


Bargaining finally began in August, 
1994, after General President Ron 
Carey placed Local 743 in temporary 
trusteeship. 

The workers’ first Teamster con- 
tract includes improved wages and 
benefits, seniority rights, formal job 
descriptions, and a safety committee. 

“Now we have a contract to build 
onand a union to help us fight for our 
rights,” said Ismelda Chacon. “With 
the union, I feel much more secure.” 
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Unity Helps 
Hertz Workers 
Win Contract 


/ hen Hertz tried to alter the 
pay structure for 115 part- 
time workers who transport rental 
cars from one location to 
another, strong support 
from their coworkers 
helped stop management 
in its tracks. 
After unanimously reject- 
ing the company’s contract 
offer, the Boston Local 25 
members began asking 
other Hertz workers and 
Local 25 members to pledge 
to “Adopt a Transporter” if 
they had to strike. 

That support helped 
the transporters win solid 
language improvements 
and their largest pay raise 
ever. 
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Newspaper Workers Get 
Support from Community 


coalition of six unions representing striking workers at the Detroit 
Newspapers persuaded thousands of customers to boycott the papers 
and many major clients to withdraw their advertising. 

The workers struck the agency which publishes the Detroit News and the 
Detroit Free Press in July over management demands for job cuts, reduced wages 
for part-time employees, and changes in work rules for Teamster members. 

Teamsters Locals 372 and 2040 represent workers at the papers. 


Ce -- 
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Members — 
Reach Out 
Customers <* 


In July, the 12,000 Teamsters 


eamster members in California ay 
_ | tell GM customers how the — who transport cars from factory to 
auto giant is conspiring with dealer nationwide voted overwhelm 
carhaul companies to try to shift ingly to reject a contract offer from — 
delivery of cars from skilled Team- _—the carhaul companies that would _ 
ster drivers to nonunion workers have undermined the security of 
without decent health insurance, _ workers’ families. . 


pensions, and job security. 


6 orking peoplehave | demonstrations, and his parents “We need good jobs and good 


to take up for one and neighbors often attend events benefits to help solve some of the 
another, becauseno __ sponsored by the union. problems we face today.” 
one else is going to take up for us,” Chicago Local 743 member Du Jour said a coalition of unions 
said Teamster Diane Hendricks. Marie du Jour saw the same kindof at her hospital is helping workers 
Hendricks and other members of _ unity when she participated in a deal with changes since a takeover 
Local 916 in Springfield, Illinois, are Jobs with Justice rallyin Junealong _ bya for-profit corporation. 
among the growing number of with thousands of other commu- “There are issues all of us can 
Teamsters in cities acrossthe coun- —_— nity members. relate to, no matter what union 
try who are joining forces with The common message was sim- _—_ we're in,” said du Jour. “Working 
other unions and community orga- _ ple, said du Jour. together gives us strength.” 


nizations to gain more clout in deal- 

ing with employers and politicians. 
The coalitions are working to 

elect pro-worker candidates and to 


fight for progress on issues 
important to working people. 
Hendricks, who works in the 
Illinois Attorney Gen- 
eral’s Office, has volun- 
teered, along with mem- 
bers of other unions, to 
walk door-to-door in 
neighborhoods to regis- 
ter voters and campaign TEAMSTERS BUILD CLOUT THROUGH COALITIONS 
WITH OTHER COMMUNITY GROUPS 
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for candidates. 

“As a public 
employee, our jobs are 
governed by elected officials,” 
said Hendricks. “We have more 
power at the ballot box when we 
work together.” 

Teamster Bobby Albrecht, a 
member of Local 264 in Buffalo, 
New York, said working with other 
unions and community groups is 
like one hand washing the other. 

“A few years ago, when a 
union buster was trying to 
destroy our local union, we got a 
lot of support from other unions 
and the community,” he said. 
“Now when they need support 
on their issues, I’m there.” 

Albrecht’s family is involved, 
too. His wife writes letters to ; : , 
politicians, his daughters help Chicago Local 743 members participate in a Jobs with Justice march protesting 
make signs for rallies and Congress’ attacks on workers’ job security, standard of living, and health and safety. 
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action 


Carey Protests Tax Ae 
Ripoffs By Companies y t9 | 
Like McDonald's : 


D id you know that Congress has 
given some of the richest com- 
panies in the world over a billion dol- 
lars in taxpayers’ money to subsidize 
corporate advertising overseas? 
Teamsters General President Ron 


“Ronald McRipoff” accepts Hog 
Of The Month Award for taking 
taxpayers’ dollars. 
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Carey slammed 
this kind of tax 
giveaway to the 
corporate special 
interests at a Capi- 
tol Hill news con- 
ference in July. 

He was joined by public interest 
organizations like the National Family 
Farm Coalition, the U.S. Student 
Association, Citizen Action, and 
Friends of the Earth. 

Many of the same members of 
Congress who have voted to cut Medi- 
care, student loans, job safety protec- 
tion, and other programs earned by 
working people have also voted to 
subsidize advertising of products like 
Chicken McNuggets, Diamond wal- 
nuts, Jim Beam Whiskey, and Friskies 
cat food in other countries. 


This corporate boondoggle is called 
the Market Promotion Program and is 
part of the farm bill in Congress. 

“America needs a strong food indus- 
try, but this program is nothing but a 
ripoff of the taxpayers,” Carey said. 
“These companies have plenty of prof- 
its to pay for their own advertising. 

“Big Macs shouldn't be filled with 
special interest ‘pork’ handed out by 
the U.S. Congress,” Carey added. 

“And taxpayers should not be sub- 
sidizing injustice at unionbusting 
companies like Diamond Walnut.” 


] s SEND A MESSAGE AGAINST CORPORATE RIPOFFS 


Tshirts, bumper Silokors. small 
‘stickers, and posters are available 
with the slogan and illustration 
shown here. — 
The back of the T-shirt has an ~ 

_ American flag, the Teamster 

- emblem, and the phrase, “Team- 
_ sters For An America That Works.” 


_ T-SHIRTS are white with red, blue, and 


_ black printing. Sizes S (34-36) and 


M(38-40): $5. L(42-44) and XL(45-48): 
$5.25. XXL(50-52): $6. XXXL(53-56): 


$6.50. XXXXL(57-59): $7. 


_ BUMPER STICKERS are $7.50 for a 


pack of 50 (not sold individually). 


STICKERS (2 inch by 3 inch) are 
$10. 80 for 500. 
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_ POSTERS (11” x 17”) are $3 for 10. 


RALLY SIGNS are also available: 
$16 for 20. 


All items are union made. 
For shipping and handling, add 
$4.50 for order up to $20; $5 for 


order up to $40; $6.25 for order up to 


$100; $7.25 for order up to $200. 


Send name, street address, local 


union number, and phone number, 
plus a check to K&R Industries, P.O. 
Box 532, Merrifield, VA 22116. 

For information or credit card 
ordering, call toll-free 1-800-789- 
0072. 

Virginia residents only must add 
4.5% sales tax. 
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How Can You Tell a Millionaire 
From a Member of Congress? 


Most of the time, you can’t 
— because more and more, 
they are one and the same. 


A few examples... 


Jay Dickey. He is the owner of 
low-wage Taco Bell restaurants fran- 
chised by PepsiCo in Arkansas — 
and therefore very interested in mak- 
ing it hard for American workers to 
organize unions. 

He’s also the Republican member of 
Congress who is taking the lead in try- 
ing to stop the National Labor Rela- 
tions Board (NLRB) from enforcing 
workers’ rights. 

When the Labor Board upheld 
Teamster complaints that Overnite 
Transportation Co. illegally fired, 
threatened, and punished workers who 
want a union, Overnite lobbyists got 
Dickey to offer an amendment cutting 
offa third of the Board’s funding. 


Cass Ballenger. He’s the long- 
time head of a plastics packaging 
company in North Carolina that vio- 
lated legally required safety protec- 
tions for workers. 

He’s also the Republican point man in 
the U.S. House of Representatives push- 
ing to stop the Occupational Safety and 
Health Administration (OSHA) from 
punishing companies that fail to prevent 
workplace dangers, and he’s trying to 
eliminate the forty-hour work week. 


Tom DeLay. A Republican from 
Texas who came to Congress from 
the exterminating business, he is the 
leader in eliminating protections for 
workers and communities against 
chemical hazards. 


Working People Must Speak Up 
As this magazine went to press, other 
proposals supported by most Repub- 
licans and some Democrats were still 
moving through Congress to... 

@ Block President Clinton's action 
barring federal contracts for compa- 
nies that permanently replace strikers. 
@ Slash funding for disabled work- 
ers, job training, unemployment ben- 
efits, and benefits to help workers 
whose jobs are moved overseas. 

@ Prevent OSHA from issuing rules 
to protect workers from back, neck, 
and wrist injuries due to lifting or 
repetitive tasks. 

™ Cripple the NLRB in its efforts to 
help workers form unions. 


Contact your members of Congress 
while they are home in their dis- 
tricts during August. 

Or call them toll-free at 1/800-962- 
3524 or write c/o U.S. Senate, 
Washington, D.C. 20510, or 
c/o U.S. House of Representatives, 
Washington, D.C. 20515. 

Tell your representatives in 
Congress that you want them to work 
for you— not for corporate special 
interests and millionaires. 


Teamsters International Vice President 
Aaron Belk speaks at a Capitol Hill 
news conference against Republican- 
backed legislation that would gut 
workers’ protections from injuries and 
illness both on and off the job. 


HAVE YOU SENT INA 
TEAMSTERGRAM? 

4G feel the major corporations in the 

U.S.A. are out to squeeze the middle 

class out of exis- 
tence. When the 
middle class was 
prospering was 
when our economic 
system was firing 
on all cylinders. It is 
time to get our 
country back to 
where it was.” 

That’s what Local 191 member 
Robert Primavera of Milford, Connecti- 
cut had to say in his “TeamsterGram” to 
Congress. 

If you’d like to tell Congress what 
you think, fill out a TeamsterGram so 
you or your local can send it to Team- 
sters General President Ron Carey. 

Copies have been sent to your local 
union to give to you to fill out. More are 
available by calling (202) 624-8741. 


SIGN UP FOR DRIVE, 
AND YOU MAY GET TO 
VISIT WASHINGTON 
f you’d like an invitation to visit 
Washington to meet with your 
Senators and House member, sign up 
for DRIVE today. 

In the DRIVE Citizen Lobby Lottery, 
beginning in the fall, the International 
Union will draw from a hat the name of 
a DRIVE member to invite to our 
nation’s capital to meet with members 
of Congress. # 

DRIVE stands for Democrat Republi- 
can Independent Voter Education. 

DRIVE is the Teamsters political 
action fund. It helps give Teamster 
members the clout to take on the cor- 
porate special interests on Capitol Hill. 

To contribute to DRIVE, contact your 
local union, or call (202) 624-8741. 
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CELEBRATE 
LABOR DAY BY 
WATCHING 
WORKER TV 


ver the Labor Day 
weekend, Teamster 

members can watch a spe- 
cial public TV program 
that tells the story of work- 
ers who are trying to exer- 
cise their right to organize. 

The one-hour special, 
called “Ties That Bind,” 
features union members, 
union busters, and govern- 
ment representatives talking 
about workers’ rights today. 

Check your local listings 
or call your local public tele- 
vision station for air times. 
If your local public televi- 
sion station does not air the 
series the show is part of, 
“We Do the Work,” ask 
them to start doing so. 


REGISTER FOR THE TEAMSTERS 
CIVIL RIGHTS CONFERENCE 


WF" camster members who want to get more involved in 
| the fight for workers’ rights should register to attend 
the first-ever Teamsters Civil Rights Conference. 
This historic event will provide information and strate- 
gies to strengthen our union by organizing Teamster 
members to... 


@ Stand up for programs that protect workers’ rights 
and guarantee opportunity for all working people. 


@ Fight discrimination at work and in our communities. 


The conference, sponsored by the International 
Union’s Human Rights Commission, will be held Septem- 
ber 15-17 in Washington, DC. 

For more information, contact your local union or call 
the IBT Civil Rights Conference Office at 202-624-8792. 
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TEAMSTERS JOIN RALLY FOR REFORM AT AFL-CIO 


Metro Police Officer Deborah Howell, a member of Teamsters Local 246 in Wash- 
ington, DC, was a featured speaker at a rally of members from many unions who 
are supporting a campaign to reform the AFL-CIO, the nation’s labor federation. 

Howell said the labor movement needs to be stronger to fight for effective public 
services and the rights of workers in both the public and private sectors. 


TRUSTEESHIP 
PROTECTS 
MEMBERS IN 
N.Y. LOCAL 


eneral President Ron 

Carey has established 
an emergency trusteeship 
over Local 138 in Long 
Island City, New York based 
on new charges against for- 
mer local officers. 

Last year, Carey sus- 
pended Local 138 President 
John Georgopoulos and Sec- 
retary- Treasurer Paul 
Auriemma for embezzling 
International Union strike 
benefits through the submis- 
sion of forged signatures. 

New charges from the 
Independent Review Board 


ors 


allege that Georgopoulos 
continued to serve as Secre- 
tary to the Pension Fund 
despite his suspension, and 
that the position was con- 
verted from an unpaid posi- 
tion to one that paid him 
the same amountas his local 
union office had. 

Acting Local 138 Secre- 
tary-Treasurer Brady Win- 
stead was arrested in April 
based on a complaint filed 
by the U.S. Department of 
Labor alleging that in 1987 
local union officers were 
involved in collecting cash 
as a “Christmas gratuity” 
from employers who had 
signed collective bargaining 
agreements with the local. 


teamster 


“WHEN PEOPLE FEEL CONTROLLED AND 
‘powerless on the job,” said Michigan Teamster Pat 
Coats, “sometimes they try to control someone at 

home and pass the abuse down the line. 

“But if someone feels comfortable and respected at 
work, they can be more positive at home and in other 
areas of their life.” 

Coats, a member of Local 214, is a clinical therapist 
at Grand Traverse/Leelanau Community Mental 
Health Center in Traverse City, Michigan. 

She helps people deal with problems such as depres- 
sion, alcoholism, and domestic violence. 

Through therapy, Coats encourages people to stand 
up for their rights if they are being abused on the job 
or at home. She sometimes refers people to other 
community organizations that help victims of domes- 
tic violence. 

Asa union member, she knows that insisting on your 
rights often depends on getting help and support from 
others. 

“Being a Teamster makes a difference,” Coats said. 
“Tt allows people to work together to deal with issues 
that affect everyone.” 


- STRENGTH 
Num 
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a Teamsters Local 358 in Des Moines, Iowa, collected 


20 


Helping Firestone Sciorra, Susan Sarandon, 
‘Workers Stand Stron g and many directors and 


Workers Local 310. The URW’s family assistance fund National Center and for 


UPS Retiree 
Walks 3,170 Miles 


Two Local 200 retirees are taking a long 
walk for a good cause. 

Eldred Miller (right), 70, and Lester 
Hundt, 62, both retired from United Parcel 
Service in Milwaukee, have teamed up for 
a 3,170 mile cross-country walk to raise 
money for St. Jude Children’s Research Hos- 
pital of Memphis. 

Miller walks the route, while Hundt drives 
an RV to the nextnight’s stop. 

They kicked off their 14-state journey in Atlantic City on 
May 22. The pair will finish their walk on Labor Day at the 
Golden Gate Bridge in San Francisco. 


Actor Tim Robbins sports 
a Teamsters Local 817 
‘T-shirt as he plays in a 
charity basketball game 
sponsored by the New 
York City movie local. 
Robbins was joined by 
actors Walter Matthau, 
Fisher Stevens, Annabella 


The event raised over 


$3,700 in a raffle for members of the United Rubber $20,000 for the Helen Keller 


striking workers at Firestone. Lupus, the SLE Foundation. 
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Getting Food to 
Those Who Need It 


Minnesota Teamster retiree George Dussl pitches in at the 
Joint Council 32 Food Shelf in Minneapolis. Staffed by 
retiree volunteers, the food bank distributed over 445,000 
pounds of food to almost 12,000 people in need last year 
— including Teamster families on layoff or on strike. 
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REPORT FROM THE ELECTION OFFICER 


REPORT FROM THE 
ELECTION OFFICER—JULY, 1995 


he elections for delegate and alternate delegate to the 1996 

International Convention are now underway in the nine- 

teen (19) seasonal food industry Local Unions located on 
the West Coast. Nomination meetings in these Local Unions were 
held beginning July 5, 1995 and scheduled elections will continue 
through mid-November. Thirty-six (36) Local Unions have had 
Fall election plans approved and will hold nominations and elec- 
tions between September 1 and December 31, 1995. 

The remaining Local Unions will nominate and elect their 
International Convention delegates and alternates during early 
1996. The deadline for submission to the Election Officer of 
proposed Local Union Plans for these elections is September 30, 
1995. Pursuant to the Rules for the 1995-96 IBT International 
Union Delegate and Officer Election (“Rules”), Local Unions 
submitting these proposed plans must post a notice notifying 
members that the plan has been submitted, that a copy may be 
obtained from the Local Union and that members have the right 
to submit written comments concerning the Local Union Plan to 
the Election Officer within fifteen (15) days of its submission. 

The Election Office has also received and issued decisions on 
a number of pre-election protests. Eighty-two (82) protests were 
filed between April 24 and May 24, 1995, the window period 
for filing protests on conduct occurring prior to the date of 
issuance of the final Rules and within the first four weeks follow- 
ing issuance. Between the close of the window period through 
July 24, 1995, the Election Office received an additional thirty- 
one (31) protests. The Election Officer began issuing decisions 
on these protests on June 30, 1995, and decisions have been 
issued on a continuing basis since then. 

In late June and early July, the Office of the Election Officer 
held Rules Training seminars to inform IBT members and officers 
of their rights, responsibilities and obligations under the Rules. 
Thirteen (13) hearings were held in the United States and two in 
Canada. The Election Office has also been responding to individu- 
al member, Local Union and candidate requests for copies of and 
information on the Rules. Such information can be obtained at: 


The Office of the Election Officer 

400 North Capitol Street NW, Suite 855 
Washington, DC 20001 

Phone: 1-800-565-VOTE or 1-202-624-3500 


Under the Rules, candidates for International Officer may 
establish accredited candidate status by submitting petitions to 
the Election Office with a sufficient number of validated signa- 
tures to reach the accreditation level set by the Rules. Petitions to 
establish accredited candidate status may be submitted to the 
Election Office on approved petition forms through December 
15, 1995. Candidates accredited by this date are entitled to have 
their campaign material published in the March, 1996, IBT mag- 
azine and to obtain a copy of the membership list (for use during 
delegate and International Officer elections only). In addition, 
those candidates previously accredited by the Election Officer are 
also permitted to have their campaign material published in the 
October/November, 1995 IBT magazine. 

In the July/August, 1995 edition of the magazine, a listing of 
seventeen (17) of the Regional Coordinators appointed by the 
Election Officer was published. The remaining two additional 
Regional Coordinators appointed since that time are: 


STATES/PROVINCES JOINT COUNCILS/ 
LOCALS 
RMT 
Jonathan Wilderman Arizona, Joint Council 3 
Wilderman & Linnet,P.C. Colorado, Idaho (except Local 435) 


4155 E. Jewell Ave. #500 
Denver, CO 80222 


Montana, New 
Mexico, Utah 


Phone: (303) 758-5562 Wyoming 

Fax: (303) 758-8237 North Dakota Joint Council 82 
South Dakota Local 749 

NCE 

Judith E. Kuhn Minnesota Joint Council 32 

544 E. Ogden Ave. Wisconsin Joint Council 39 


#700-321 

Milwaukee, WI 53202 
Phone: (414) 273-0582 
Fax: (414) 273-1823 


Each of the Regional Coordinators will be responsible with- 
in his/her region for the coordination and supervision of the elec- 
tion of delegates and alternate delegates by each Local Union to 
the IBT Convention and for the enforcement of the Rules, 
including the investigation and resolution of protests. 

On July 21, 1995, the Election Officer issued the following 
“Clarification on Certain Rules for the 1995-1996 IBT Interna- 
tional Delegate and Officer Election on April 24, 1995” which 
was sent to the International Brotherhood of Teamsters, the IBT 
General Executive Board, all IBT subordinate bodies, and all 
candidates for International officer and is re-printed below: 


Tt has come to the attention of the Election Officer that two — 
sections of the Rules for the 1995-1996 IBT International 
Union Delegate and Officer Election (“Rules”) contain clerical 
errors such that the intent of each section is not clearly conveyed 
and could be a source of confusion if left without clarification. © 
Hence, pursuant to her authority under Article I of the Rules, 
the Election Officer is issuing the following clarification of Arti- 
cle VIII, Section 10(a) and Article XII, Section 2(e). 


Article VIII, Section 10(a) - IBT Magazine: Rights 
of Accredited and Nominated Candidates for 
International Office. 


The Election Officer clarifies Article VIII, Section 10(a) to 
read as follows: ; 

Pursuant to the authority of the Election Officer to distribute 
materials about the election, each accredited candidate has the 
right to have campaign literature published in the 
October/November, 1995, and March, 1996 issues of the Team- 

ster Magazines and each nominated candidate for International 
office has the same right to publication in the September, 1996, 
October, 1996, and November, 1996 issues of the Teamster 
Magazines, ... 


Under the language of the Rules issued April 24, 1995, the 
dates for publication of campaign literature of accredited candi- 
dates and slates are stated as “October, 1995, November, 1995 
and March, 1996”. The intent of the Rules, however, was to 
afford accredited candidates two opportunities to publish cam- 
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paign literature, as was provided in the Rules for the 1991 elec- 
tion. This is also reflected in the “Timetable of Events” set forth 
at the beginning of the Rules. The IBT is publishing a combined 
October/November, 1995 issue. This is the issue in which 
accredited candidates will have the right to have their campaign 
literature published for the first time. 

It is noted that the IBT will publish separate issues of its pub- 
lication in 1996 so that nominated candidates will have space in 
the September, October, and November, 1996, editions as the 
Rules state and as was provided during the 1991 election. 


Article XII, Section 2(e) - Inspection of Filed 
Disclosure Reports. 


Article XII, Section 2(e) is hereby clarified to read as 
follows: 
Upon written request, the Election Officer shall advise any mem- 


ber whether any ca candidate or independent committee 
identified by the member has made a filing under this Article. 


Each candidate for International Office shall have the right to 
ba pe but not copy, any other candidate’s campaign financing 
and expenditure reports at the Office of the Election Officer in 
Washington, D.C., once after each report is filed before the 
International Officer election and once after said election, by 
appointment made with the Election Officer. No candidate may 
inspect or copy any campaign financing and expenditure report 

led by an independent committee, without ihe express prior 
written consent of the independent committee by its authorized 
representative. 


Under the language contained in the Rules issued on April 24, 
1995, the right to inspect, but not copy, other candidates’ cam- 
paign financing and expenditure reports extends only to a “nomi- 
nated” candidate, even though reports must be filed as early as thir- 
teen (13) months prior to nominations at the Convention. The 
Election Officer has determined that the term “nominated candi- 
date” was an inadvertent carryover from the 1990-1991 Rules 
when financing/expenditure reports were required of candidates, 
but only after candidates had been nominated. 

The 1995-96 Rules require filings on or before seven speci- 
fied dates, four of which are before nominations of International 
Officer candidates at the Convention. The Election Officer is, 
therefore, issuing this clarification in order that the right of 
inspection for candidates prior to nomination parallels each can- 
didate’s duty to file reports prior to nomination. The only 
change in this Rule is the deletion of the word “nominated” 
before the term “candidate”. 

The Election Officer is in the process of developing proce- 
dures for candidates to inspect each others’ June 1, 1995, cam- 
paign financing and expenditure reports. A communication noti- 
fying candidates of such procedures will be forthcoming. 


Dated this 21st day of July, 1995. 


Barbara Zack Quindel 
Election Officer 
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REPORT XX TO ALL MEMBERS OF 
THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: June 30, 1995 


I. INTRODUCTION 

The Independent Review Board (“IRB”) presents its Twen- 
tieth Report to you on its activities pursuant to the Consent 
Order. In this report, the IRB will discuss matters that have 
recently come before us including four new Investigative 
Reports and the status of pending charges about which we have 
previously informed you. We will report to you concerning fur- 
ther developments in all of these cases. 


II. IRB INVESTIGATIVE REPORTS 
A. LOCAL 138 - Long Island, New York 


As reported previously, John Georgopoulos (“Georgopou- 
los”) and Paul Auriemma (“Auriemma”), then the Local’s Pres- 
ident and Secretary-Treasurer, were found to have embezzled 
union funds and violated IBT rules governing the distribution 
of out-of-work benefits. Each was suspended from union office 
and membership. On June 15, 1995, the IRB transmitted an 
Investigative Report to General President Ron Carey recom- 
mending that Local 138 be placed into Trusteeship. The basis 
for that recommendation is summarized below. 

The June 15 Investigative Report alleges that, during the 
period of the suspension of Georgopoulos from membership, 
the then-current officers of the Local, Robert Skeries 
(“Skeries”), the current Vice-President and acting President, 
and Brady Winstead (“Winstead”), a former Trustee and for- 
mer acting Secretary-Treasurer, who were also both Trustees of 
the Local 138 pension fund, allowed Georgopoulos to continue 
as Secretary to the Local 138 pension fund and voted to award 
him a salary as fund Secretary. The Report also alleges that in 
April of 1995 Winstead was arrested on a complaint charging 
him with engaging in a pattern of accepting money from 
employers under contract with Local 138. 

Even after the IRB’s July 1993 Investigative Report alleging 
that Georgopoulos and Auriemma embezzled IBT funds, these 
individuals as Local 138 officers continued to ignore the IBT’s 
constitutional financial control requirements by issuing four 
payroll checks to themselves with only one signature. Pursuant 
to Article XXIII, Section 3 of the IBT Constitution, Article VI, 
Section 6.03 and Article VII, Section 7.01(b) of the Local’s 
Bylaws, two officers’ signatures were required on all Local 
Union checks. The report also alleges that contrary to the 
requirement of Article XIV, Section 2(a)(1) of the IBT Constitu- 
tion that “general membership meetings will be held month- 
ly...”, Local 138 was only holding four general membership 
meetings per year, without having obtained any dispensation 
from the foregoing requirement of the IBT Constitution. 

On June 20, 1995, based on information supplied by the 
IRB, General President Carey placed Local 138 under emergen- 
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cy Trusteeship and appointed Patrick DeFelice to serve as tem- 
porary Trustee. 

On June 21, 1995, the IRB also forwarded to the IBT Trustee 
of Local 138 another Investigative Report recommending that sep- 
arate charges be initiated against Skeries and Winstead, as follows: 

While an officer of Local 138 and a Union Trustee to the Local 

138 Pension Fund, you allowed John Georgopoulos to serve as a 

salaried Pension Fund Secretary when you knew that Geor- 

gopoulos had been suspended from all IBT positions after he 
was found to have violated the IBT Constitution by embezzling 
union funds. Thus, you continued to associate with Georgopou- 

los after his suspension and placed a aa embezzler in a posi- 

tion of trust. Pursuant to Paragraph E(10) of the March 14, 

1989 Consent Decree...you and other IBT officers and members 

were enjoined from knowingly associating with persons such as 

Goergopoulos who was enjoined from participating in union 

affairs. In addition, As voted to pay Ter eae as a Pension 

Fund Secretary a salary identical to the salary he lost as a result 

of his suspension from the IBT. 


The second charge against Winstead was also recommended: 


While a member of Local 138, you brought reproach upon the 
IBT in violation of Article II, Section 2(a) and Article XIX, Sec- 
tion 7(b)(1) and (2) and Section 14(i) of the IBT Constitution 
and obstructed, interfered with and unreasonably failed to coop- 
erate with the duties of the Independent Review Board as set 
forth in Paragraph G of the March 14, 1989 Consent Decree... 
to wit: On May 2, 1995, you wilfully and without justification 
refused to appear before your sworn in-person examination pur- 
suant to Paragraph H.3(c) of the Rules and Procedures for the 
Operation of the Independent Review Board. 


B. LOCAL 355 - Baltimore, Maryland 

On June 9, 1995, the IRB transmitted an Investigative 
Report to the Executive Board of Joint Council 62 recommend- 
ing that charges be initiated against Walter Headley, Trustee; 
Robert Muney, Trustee; Ashten Jefferson, Trustee; David White, 
Secretary-Treasurer; Robert Reynolds, Vice President; James 
Bland, Former Trustee; and Cecil Clagg, Former Trustee, indi- 
cating that Local Union Trustees have a specific monthly respon- 
sibility to review and sign monthly Local Union trustee reports. 
The Trustees of the Local, however, signed the monthly reports 
before they were filled out, a practice referred to as signing the 
monthly report “in blank.” That practice was aided and abetted 
by foregoing Local Union officers who were permitting it to 
occur in their presence, thus violating the fiduciary responsibility 
of local union officers “to exercise control of the handling, 
recording and safeguarding of all Local Union property...”. The 
Local Union has already taken steps to remedy the foregoing 
improper financial practices. Pursuant to Section G, Paragraphs 
(d) and (e) of the March 14, 1989 Consent Order, sixty days 
were given to the Joint Council to hold a hearing and forward to 
the IRB a written report as to their findings with respect to the 
Investigative Report. 


C. LOCAL 677 - Waterbury, Connecticut 

Prior to the issuance of an Investigative Report, a settlement 
was reached with James Gilmore, Secretary-Treasurer; Dennis 
Raymond, President; Joseph McAllister, Trustee; Lewis Parisi, 
Vice President; Clifford Socquet, Recording Secretary; and 
Andre Rivard, Trustee, that these individuals would reimburse 
the Local for the cost that they, contrary to Article IV, Section 5 
of the bylaws of Local Union 677, approved or ratified the giv- 
ing of an automobile to Perley Rossignol (“Rossignol”) with a 
value of $21,500 on June 1, 1994. After the IRB raised the issue 
concerning the bylaw violation, Rossignol reimbursed Local 677 
general fund $17,500. The above-named individuals further 
agreed to refrain from using the attorney who had approved the 


practice of giving away Union automobiles, and the individuals 
paid fines which totaled $4,000 to Local 677 general fund. The 
IRB approved the settlement on June 7, 1995 and on June 29, 
1995 submitted the settlement to Judge Edelstein by way of 
Application for approval and entry as an Order of the Court. 


D. LOCAL 807 - Long Island City, New York 
On June 9, 1995, the IRB transmitted an Investigative 
Report to General President Carey recommending that charges 
be initiated against Constabile Lauro, a member of Local 807. 
While an IBT member you brought reproach upon the IBT and 


violated your membership oath in violation of Article II, Section 
2(a) and Article XIX, Section 7(b)(1), (2) and (9) to wit: 


While a member of IBT Local 807, you knowingly associated 
with members of organized crime including, but not limited to, 
Alphonse (“Ally Shades”) Malangone and Allen Longo. 


Pursuant to Section G, paragraph (d) of the March 14, 1989 
Consent Order, sixty days were given to General President Carey 
to hold a hearing and forward to the IRB a written final Report as 
to his findings and actions with respect to the Investigative Report. 
On June 15, 1995, the IBT referred the charges back to the IRB 
for adjudication. The hearing before the IRB was scheduled for 
July 11, 1995 but has been rescheduled for August 1, 1995. 


III. PROGRESS OF IRB CHARGES 
A. LOCAL 138 - Brooklyn, New York 


In previous issues of The Teamster magazine, the progress of 
charges recommended by the IRB and heard and decided by the 
Ethical Practices Committee pertaining to John Georgopoulos 
(“Georgopoulos”) and Paul Auriemma (“Auriemma”) relating 
to dispensing of strike benefits has been reported extensively. On 
April 14, 1995, the General Executive Board confirmed the deci- 
sion of the General President, reviewing the determination of the 
Ethical Practices Committee which suspended these individuals 
for nine and twelve months, respectively, and not permitting the 
suspensions to run consecutively. Georgopoulos and Auriemma 
filed an action under the Labor Management Reporting & Dis- 
closure Act in the U.S. District Court for the Eastern District of 
New York, seeking to enjoin the imposition of those penalties. 
The United States Government moved the U.S. District Court 
for the Southern District of New York in case of U.S. v. IBT, No. 
88 Civ 4486 (DNE), to enjoin Georgopoulos and Auriemma 
from the aforementioned LMRDA suit pursuant to an Order 
entered earlier by that Court directing that all litigation arising 
under the Consent Decree be conducted in the U.S. District 
Court for the Southern District of New York. Subsequently, 
Georgopoulos and Auriemma agreed to transfer the case to 
Judge Edelstein. 


B. LOCAL 320 - Minneapolis, Minnesota 

As reported in the June Teamster magazine, on May S, 
1995, the IRB was prepared to transmit an Investigative Report 
to General President Carey recommending that the International 
place Local 320 into Trusteeship. The IBT, however, had already 
taken action on May 3, 1995, to establish a Trusteeship. Harold 
Yates, the Trustee of Local 320, then removed some of the busi- 
ness agents and scheduled a trusteeship hearing. 


C. LOCAL 807 - Long Island City, New York 

Two hearings on matters described previously in The Team- 
ster magazine have been held. The hearing before the IRB on 
allegations that Michael Porta, Jr., a member of Local 807, 
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knowingly associated with members of the Gambino Family of 
La Cosa Nostra, originally scheduled for March 15, 1995, was 
held on June 7, 1995. The hearing on the Trusteeship of the 
Local, which was imposed following the IRB recommendation 
as reported in the June issue of Teamster magazine, was held on 
May 20 and continued on June 16, 1995. 


D. LOCAL 813 - New York, New York 

Trustee Joseph K. Foy filed charges against Pasquale Sottile 
which were heard by an Article XIX Panel on February 1, 1995, 
but Sottile did not appear. The Panel report issued April 24, 1995, 
suspended him for three years and required application for rein- 
statement. General President Carey concurred in this penalty on 
May 12, 1995. By letter dated June 22, 1995, the IRB informed 
the General President that the three-year penalty was insufficient 
and recommended that a lifetime suspension be imposed. 

As previously reported, on March 17, 1995, the IRB for- 
warded to Mr. Foy, Trustee of Local 813, its Investigative Report 
recommending that charges be initiated against Albert Capone, 
Stephen Capone, Daniel Vulpis, Sr., and Daniel Vulpis, Jr. for 
bringing reproach upon the IBT by obstructing, interfering and 
unreasonably failing to cooperative with the duties of the IRB by 
wilfully and without justification refusing to appear for sworn 
in-person examination. The Trustee held a hearing on this mat- 
ter on June 16, 1995. 


E. LOCAL 843 - Springfield, New Jersey 

In previous issues of the The Teamster magazine, we report- 
ed that the IRB forwarded a Report of Charges to Gene 
Giacumbo (“Giacumbo”), an International Vice President and 
former Local 843 President. With Mr. Giacumbo’s agreement, 
the IBT had referred the matter to the IRB. On May 16, 1995, 
Giacumbo moved that IRB member Frederick B. Lacey with- 
draw from participation in the case. Mr. Lacey denied that 
request and a subsequent Application by Giacumbo to Judge 
Edelstein requesting that Mr. Lacey be removed from the case 
was denied by Judge Edelstein on May 22, 1995. The hearing 
before the IRB was held as scheduled on May 24 and 25, 1995. 
The parties are briefing the case and our decision will issue 
shortly thereafter. 


FE. LOCAL 966 - New York, New York 

In previous issues of The Teamster magazine, we reported 
that the IRB transmitted an Investigative Report to Gene Mori- 
arty, Trustee of Local 966, recommending charges against for- 
mer Local 966 President Vincent Sombrotto (“Sombrotto”), 
Edwin Gonzalez (“Gonzalez”), Alfred Faicco (“Faicco”), John 
Tierney (“Tierney”), Stephen Zaccherio (“Zaccherio”) and 
James Giblin (“Giblin”). The Article XIX Hearing Panel issued 
its decision finding that Sombrotto, Gonzales and Tierney, in 
violation of the prohibitions in the IBT constitution against dual 
unionism, had engaged in embezzlement, entered into improper 
collective bargaining agreements and/or interfered with existing 
legal obligations, and had failed to hold genuine Local Union 
meetings. In addition, the Panel found that Sombrotto had orga- 
nized for a non-IBT entity and had attempted to influence the 
operations of an employee benefit plan. 

The Panel also found that Gonzales had interfered with con- 
tractual obligations and violated the Secretary-Treasurer’s Man- 
ual. The Panel found that Faicco’s service as an officer of IBT 
and International Brotherhood of Electrical Workers locals at 
the same time brought reproach upon the IBT, violated his oath 
of allegiance, and violated the prohibition against dual union- 
ism. In violation of the duties previously specified, the panel fur- 
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ther found that Zaccherio had interfered with contractual obli- 
gations and had interfered with the operations of a benefit plan 
and that Giblin (who is not alleged to have violated the prohibi- 
tion against dual unionism) had engaged in embezzlement and 
failed to hold genuine membership meetings. 

The Panel recommended that Sombrotto, Gonzales and 
Faicco be permanently expelled from membership in the IBT 
and barred for life from accepting or seeking any employment, 
including consulting work, with any IBT or Teamster affiliate. 
General President Ron Carey concurred in the foregoing unani- 
mous recommendations of the Hearing Panel and imposed the 
following additional penalties: prohibition from drawing any 
money or compensation from Local 966 or any IBT affiliate or 
source; a prohibition against future contributions from the IBT 
or any IBT affiliated entity on behalf of those individuals to any 
IBT-affiliated pension plan or welfare plan; a prohibition against 
any severance payments to those individuals; and a requirement 
that any accrued vacation pay owed to those individuals be set 
off against any monies they owed Local 966 as a result of their 
financial malpractice (“additional penalties”). General President 
Carey also accepted the recommendation of the Hearing Panel 
that Tierney be suspended from membership for five years and 
that Zaccherio and Giblin each be suspended for three years. 

On June 22, 1995, the IRB accepted the recommendations 
of the General President but suggested the “additional penalties” 
described above be imposed on Tierney and Giblin as well. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
60 calls reporting improprieties. As in the past, all calls which 
appeared to fall within IRB jurisdiction were referred for investi- 
gation. Activities which should be reported for investigation 
include, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
the failure to investigate any of these. 

For matters considered outside the IRB’s jurisdiction, you 
should contact the principal officer of the Local, the Joint Coun- 
cil or State Conference, the Trade Division or Trade Conference 
Director, and then the Administrator, Ethical Practices Commit- 
tee, 25 Louisiana Avenue, N.W., Washington, D.C. 20001. 

Continue to use the toll-free hotline to report improprieties 
which you believe fall within IRB jurisdiction by calling 1-800 
CALL-IRB (1-800-225-5472). If you are calling from within 
Washington, D.C., dial 434-8085. The IRB facsimile number is 
(202) 434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegation of wrongdoing or corruption, 
you may call the toll-free hotline noted above or you may write 
to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, New York 10004 


Independent Review Board 
444 North Capitol Street, N.W., Suite 528 
Washington, D.C. 20001 
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allowances for number of 
dependents, married filing 
jointly, single, or single head 
of household. 

It’s hoped that corpora- 
tions and businesses also 
would have a similar plan, 
closing out the loopholes, 
subsidies, deferments, and 
other tax breaks. 

Walter Haag(retired) 
Local Union 484 
San Francisco, California 


Corporate Shell Game 


Why aren't we organizing other 
nonunion companies besides 
Overnite Transportation? 
What actions are planned 
by the union to guarantee 
that companies such as C.E 
do not close their doors while 
opening other direct compe- 
tition nonunion companies? 
The time to stop this from 
happening is now! 
LeRoy G. Brand 
Local Union 600 
St. Peters, Missouri 


Open Markets 


I was a truck driver for Local 
Unions 30 and 249 in Pitts- 
burgh, Pennsylvania, for 40 
years and watched all of our 
factories close because of 
unlimited Japanese imports 
sold cheaper, which undercut 
American products. Japan 
consistently refuses to let 
American products and cars 
into their marketplace. 

After my younger daughter 
graduated from college and got 
ajob, she was going to buy a 
cheaper Japanese Honda car, 
and I said I would take an axe 
to the roof of the car. Union 
labor in America paid for her 
college, not the greedy Japanese 
businessmen who make a fool 
out of our government. 

Joseph F. Lynch 
Local Union 249 
Cheswick, Pennsylvania 


Don't Complain, 
Organize 
Iam responding to [a letter] 


by Rich Holman complaining 
about the effectiveness of the 


union. Well, just take a look at 
the second paragraph of his 
letter, and I quote: “I have had 
very little use for or of the 
union my 15 years as a Team- 
ster, but when I did I was 
greatly disappointed.” 

I have known several peo- 
ple just like this man since I 
first joined the union back in 
1956, and all they can do is 
complain. 

The union local is only as 
good as its weakest link, and 
believe me he sounds like a 
very weak link! 

Maybe the unions are 
going to have to change direc- 
tion and start organizing the 
lower pay jobs in this country, 
like food service, day care, 
and many others. There are 
thousands of people working 
for low paying jobs that really 
could use the support. 

Larry B. Ness, Sr. 
Local Union 487 
Albert Lea, Minnesota 


Different View 

I have been a member of 
Local 348 for 16 years and I 
was shocked to read the letter 
you printed in the last issue 
of The Teamster magazine! 
Since when did your maga- 
zine start letting people write 
such untruth! 

I have known Rick Hol- 
man at UPS. We worked at 
the same center. The people 
and local he has accused are 
some of the hardest working 
and most dedicated men I 
know (you could use a couple 
up where you are at!). 

The local gave Mr. Hol- 
man 100% support and tried 
to get his job back. 

I think, no, Iam sure, Mr. 
Carey would want to know 
the truth because Local 348 
stands by every one of its 


members! 
Jack R. Coppenger, Jr. 
Local 348 
Akron, Ohio 
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Stretching Truth 

In the recent Teamster maga- 
zine there was an article on the 
Winston Cup Pontiac race car 
sponsored by the Teamsters. 

It said you could support 
the racing team by purchas- 
ing “Teamster Racing” T- 
shirts and hats. 

I did. The order arrived by 
UPS today. Upon examina- 
tion, I discovered that three 
shirts were assembled in 
Jamaica and the other two in 
the Dominican Republic 
“with U.S.A fabric.” 

What gives? The company 
— “The Source International, 
Winston Salem, North Car- 
olina” — is really stretching 
the truth when their adver- 
tisement states: “all items 
made in U.S.A” 

Not only are these factories 
probably not union, they are 


definitely not in the U.S.A. 
Jim Sweikata (Retired) 
Local Union 177 
Montgomery, New York 


Editor’s Note: Due to the prob- 
lems referred to in Brother 
Sweikata’s letter, Teamsters 
Local 71 has directed the Rac- 
ing Team to obtain services 
from a new vendor, Unitex, 
Inc., who will only use products 
“Made in the USA.” Future 
orders for racing paraphernalia 
should be addressed to: Unitex, 
Inc., 618-C College Road, 
Greensboro, NC 27409. Call 
toll-free 1-800-643-4047. 


Wasn't Hired At 
Javits Center 


I work for Local 807 in New 
York City, and my local has 
been put under trusteeship by 
Mr. Carey. The people who he 
sent to run the local have 
agreed to a contract with the 
State of NY, that owns the 
building in which we work, 
that allows the state to hire 
their own work force and puts 
seventy plus (70+) members 
of Local 807 on the unem- 


ployment line. 
Richard Lubinskas 
Local Union 807 
Brooklyn, New York 


How Much Has 


Your Family Earned? 


What If Congress 
Takes It Away? == 


employer invest in Social Security and 
Medicare benefits for you and your family. 

But Congress is threatening to undermine those 
benefits you’ve earned in order to pay for billions of 
dollars in new tax loopholes for big corporations and 
the rich. 

Social Security helps support your family if you 
are disabled or if they should survive you. 

If you are a younger worker with retired or dis- 
abled family members, Social Security helps support 
them at a time when you may have other major 
costs like housing or education for your children. 

And when you retire, you'll get a Social Security 
pension in addition to your Teamster or other pri- 
vate pension. 

Because Social Security covers nearly all 
Americans, the cost of running it is a tiny fraction of 
the overhead charged by private insurance compa- 
nies — which means that your dollars go to benefits, 
not private profiteers. 


| } very time you get a paycheck, you and your 


®& If you want to know how much you've already 
earned in Social Security protection for your 
future, call Social Security’s toll-free number 
at 1-800-772-1213 to request your Personal 
Earnings and Benefit Estimate Statement. 


@ If you want to help stop Congress from under- 
mining Social Security and Medicare to pay for 
tax loopholes for corporate special interests 
and the rich, call your members of Congress at 
1-800-972-3524. 

You can also help by signing a “TeamsterGram” — 
your personal statement giving your views to 
Congress about key legislative issues. 

General President Ron Carey has sent copies to 
your local union to be filled out by members and 
returned to the International Union for use in meet- 
ings with members of Congress. Please sign one 
today. 


ORPORATIONS DECLARE 


Police called in by the 
Detroit newspaper 
companies attack a 
striker. 


ARON WORKERS 
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Local Union 722 
Mendota, Illinois 


proportion to management 
profits. Or having to have 


gone. 
1997 will be a big year for 


Cost of Living both parents work so an the Teamsters. I see us forced 6 T 
[ want to know why the peo- attempt can be made for ade- out, I really do. It's sad! How . T 
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approximately $3,000/2,500 a 
month for pension when it 
was only eight years ago at age 
65 and 30 years in the indus- 
try I had to hang on to get 


family. 

Democrats have not 
shown what I would have 
hoped for the working class of 
America. But if you think that 


company? 

I pray for you and all of us 
in labor. It is quickly becom- 
ing evident who really con- 
trols this world of work. I will 
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The Teamster (ISSN 0020-8892) is the officiate 


$1,250 a month? 

What about cost of living 
for us “peons” who got 
shafted with our pension? 


publication of the International Brotherhood ¢ 
Teamsters, 25 Louisiana Avenue, N.QUY 
Washington, DC 20001-2198. It is publishe 
monthly in March, June, September, alt 
December and bimonthly in January/Pebaat i A 
April/May, July/August, and October/Novemb 


just continue to work and do 
the best job I can. I have been 
a driver of the quarter three 


a Republican controlled 
House, Senate and White 
House will help the American 


Those of you who sit at the 
table who make sure you 
retire now and get the best, try 
giving those who get much 


less at least get cost of living. 
Mary E. Papa 
Local Union 710 
Palos Hills, Illinois 


Cutting Pork 

It’s been over a year since the 
USS. Area Conferences were 
abolished and relegated to the 


working class in any way, 
shape or form, you are 
grievously mistaken. 

The working class Ameri- 
cans have been put in a hole 
by Republican policy from the 
Reagan/Bush years. 

I want all of us to get out of 
that hole...not be buried in it by 


an all-Republican government. 
Michael Cook 
Local Union 576 
San Jose, California 


times in 12 years, so lam no 
rebel protester. | am just a 
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YOUR RIGHTS 
AT STAKE 


OUR 1996 CONVENTION COULD REVERSE 
TEAMSTER REFORM. Just Look At Past Conventions. 


hould the Teamsters Union 

continue to try to clean up 

corruption and become more 
democratic? 


That will be the issue at the 1996 
International Union Convention to be 
held in July in Philadelphia. 

Local union delegates to the Conven- 
tion will have the power to make 
changes in the Teamsters International 
Union Constitution. 

In the past, some union officials 
used Conventions to deny members’ 
rights. 


CLEANING UP CORRUPTION. 
A proposal to set up an Ethical 
Practices Committee to investigate 
corruption was made from the floor of 
the 1981 Convention, but it was voted 
down. 
As a result, an Ethical Practices 
Committee was not set up until 1992. 
The 1996 Convention could abolish 
it or limit its functions. 


THE RIGHT TO VOTE. At the 1961 
Convention, officials took away the 
membership’s right to elect Conven- 
tion delegates. 

That right was restored for the 1991 
Convention as the result of an agreement 
— the “Consent Decree” — between the 
previous General Executive Board and 
the U.S. Department of Justice to settle 
racketeering charges. 

At the 1991 Convention, officials 
voted to deny members the right to 
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elect their delegates in the future. But 
that vote violated the Consent Decree 
and was overturned by the govern- 
ment. 

At the 1996 Convention, those who 
oppose the members’ right to vote 
could try again. 


OUTRAGEOUS MULTIPLE SALARIES. 
At the 1961 Convention, officials 
changed the International Union Con- 
stitution to give themselves the right to 
receive several Teamster salaries and 
pensions. 

Since 1992, dozens of outrageous 
multiple salaries and pensions have 
been ended. 

But the 1996 Convention could 
reverse the progress that’s been made. 


STRIKE BENEFITS. The 1991 Con- 
vention bankrupted the Teamsters 
National Strike Fund by increasing 
benefits from $55 per week to $200 per 
week with no way to pay for the 
increase. 

As a result of that action, the Strike 
Fund ran out of money in 1994 after 
paying over $100 million in benefits at 
the $200 per week level. 

Reforms in Teamster finances have 
made it possible to start paying $55 per 
week in strike assistance beginning in 
September of this year. But funding to 
pay for $200 per week benefits remains 
an issue that could be acted on by the 
1996 Convention. 


To All Members of The International Brotherhood of 
Teamsters from Election Officer Barbara Zack Quindel 


he Election Officer has the authority to super- 

vise all phases of International Union delegate 
and officer elections. These elections, including 
the campaigning process, are governed by the 
Rules for the 1995-1996 IBT International Union 
Delegate and Officer Election (“Rules”). 

The July/August issue of Teamster magazine 
contained an article entitled “The Future of 
Teamster Reform” on pages 2-3. The stated pur- 
pose of the article was to advise the membership 
of the International Union of the importance of 
the upcoming election for delegates and alternate 
delegates to the Internationa! convention to be 
held by each IBT Local Union. The article con- 
tained references praising the accomplishments of 
General President Ron Carey who is running for 
re-election. The delegate election process began 
in July, 1995, for several Local Unions in the sea- 
sonal food industry. Because the article was pub- 
lished at a time when the delegate election process 
had begun, the Election Officer found this article 
to be campaigning in violation of the Rules and 
ordered that this Notice be placed in the Teamster. 

The Teamster magazine is certainly permitted 
to report and discuss its views on events and pro- 
grams of the Union. In doing so, it may report on 
officers and representatives who are involved, so 
long as such coverage is not excessive and does 
not inappropriately connect their action with an 
appeal to the members to re-elect them. Publica- 
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tions finananced by the International Union or 
Local Unions may not be used to campaign on 
behalf of candidates for delegate or International 
office. Starting in this issue, and in accordance 
with the Rules, space will be set aside to print 
campaign material of the individual candidates 
for International office. But this material is sepa- 
rate and apart from the articles, pictures and 
reports published by the International Union. 

All members of the IBT are encouraged to par- 
ticipate in the process of selecting delegates to the 
1996 International Convention. The Convention 
and the process of electing the delegates and alter- 
nate delegates to represent each Local Union in 
attendance are important union business and 
deserve your attention. Whatever your views 
regarding the future of the IBT, you are strongly 
urged to take part in the election process. 


Barbara Zack 
Election Officer 


Corporations Declare 


Helicopters being used to 
transport scab newspapers. 


Police beating and tear-gassing 
strikers who are standing up 
for their rights. 


it sounds like a war — and it is. 


As this magazine went to press, the jobs and living 
standards of 2,500 workers at the Detroit News 
Agency (DNA) — the organization that publishes 
The Detroit News and The Detroit Free Press — were 
under heavy attack. 

Although the newspapers, owned by media giants 
Knight-Ridder and Gannett, made $55 million in prof- 
its last year, management demanded huge job cuts, 
conversion of full-time jobs to part-time, cuts in 
wages, and other concessions. 

The newspaper agency 
has “donated” more 
than $400,000 to * 
the police depart- 
ment in Sterling 
Heights, where the 
company operates a 
printing plant. 

“Tn effect, the 
company bought the 
police off” said Local 
372 member Rick 
Torres, who is a truck 
driver for the company. “It’s a 
throwback to the 1930s.” 

The International Union 
has helped Locals 372 and 2040 by providing strike 
benefits and helping to organize pressure on advertis- 
ers and the newspaper chains’ top board members. 

“When we first went out, there were no strike bene- 
fits at all coming in,” said Local 2040 member Gary 
Fallucca, who works in the newspapers’ mail room. 

“Now even though the benefits aren’t high, they 
help people put food on the table and make it a little 
easier for us to stay together.” 


Police attack Detroit newspaper workers and their families in an 


attempt to break the strike. 


“The newspaper companies 
have blood on their hands — 
the blood of working 
people,” said Teamsters 
General President Ron Carey 
y at a rally of 3,000 people 

& outside the Detroit printing 
plant. 


Detroit 
strikers 
defend good 
full-time jobs 
with secure 
pensions and 
health 


OCTOBER/NOVEMBER, 1995 


across the state,” said General President Ron Carey at a 
demonstration against the New York Thruway Authority’s 
plan to cut 800 full-time jobs. 


“This part-time plan will mean full-time misery for families all 


Members Take Stand 
For Full-Time Jobs 


F 


BED usloads of New York State Thruway workers 

2® demonstrated in Albany to protest the Thruway 
Authority’s proposal to gut good jobs and wages in 
communities across the state. 

The authority is proposing to turn 800 good, full-time 
toll-taker jobs into part-time jobs with low pay, no health 
care or other benefits, and no security for the workers and 
their families. 

Since 1992, the authority has tripled the number of 
high-paid managers it employs — from 200 to 600. 

Some 3,000 members of Teamsters Local 72, based in 
Manhattan, work as toll-takers, maintenance workers, 
and clerical employees for the Thruway Authority. 


TEAMWORK 
KEEBLER PLAN TO CUT 
JOBS 


eamwork between the International 

T Union Bakery Conference and Team- 
ster locals that represent Keebler workers 
has persuaded the company to drop plans 
to eliminate more than 300 Teamster jobs. 

In the first in a series of contracts Team- 
ster locals are negotiating with Keebler, 
members of Local 51 in Detroit will be cov- 
ered by a three-year contract that main- 
tains workers’ wages and benefits and pro- 
tects their jobs. 

Sixteen other locals are negotiating 
contracts with Keebler through the end of 
the year. 


STRIKERS BEAT NEWSPAPER 

AT ITS OWN GAME 

Newspaper workers on strike against Citizens Publishing and Printing 
Company in Ellwood City, Pennsylvania, are beating the newspaper 
publisher at its own game. 

The 32 workers, who have been trying to negotiate a first contract with the 
company since they voted to join Teamsters Local 261 in 1994, have begun 
printing their own newspaper, the Ellwood City Press. 

‘While the circulation of the Citizens’ papers was between 5,000 and 6,000 
copies, the Press is reaching 8,000 homes. 


Workers 
Protest Sex 
Discrimination 
at Nabisco 


NM ore than 100 Nabisco Foods Com- 
pany workers and community 
supporters marched to protest the com- 
pany’s plan to move production from its 
Oxnard, California, plant to Maryland. 

The company announced the move 
after 30 female workers from the plant filed 
suit against Nabisco, charging sex discrim- 
ination because the company segregated 
men and women by job classification and 
prohibited the women from taking bath- 
room breaks as needed. 

The women, members of Teamsters 
Local 186, suffered bladder infections or 
were forced to wear diapers because they 
were not allowed to leave the assembly line 
to use the bathroom. 


a Yj 
Sy AS — 
UNE AUR 


SUPPORT FROM WORKERS OVERSEAS HELPS 
BRING SWEET VICTORY AT NESTLE 


- ressure from Nestle workers in other countries helped win a 
contract victory for 90 warehouse workers at a Nestle distribu- 
tion center in California. 

When the Stockton Local 601 members were locked out, they 
got support from the International Union of Food Workers (IUF), a 
Switzerland-based confederation of food workers unions that helps 
workers fight multinational food companies. 

Nestle agreed to drop its demands for a $3 pay cut for many 
workers and a co-pay for health insurance. 

The workers’ new contract includes an 8.5 percent wage 
increase, pension contribution increases in every year of the con- 
tract, and an early retirement program. 
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on thel iit: 


FORMER QUARTERBACK 
RON JAWORSKI 
FACES TEAMSTER BLITZ 


hotel co-owned by former NFL 

quarterback Ron Jaworski is the 
target of angry protests by Philadel- 
phia union members. 

A recent rally at the Stadium Holi- 
day Inn protested the beating of a Hotel 
Employees and Restaurant Employees 
(HERE) union official by two hotel 
security guards, who were arrested in 
connection with the beating. 


Reverend Bennie Mitchell 


of the National Baptist 


Convention (speaking) and 


Atlanta Labor Council 
President Stewart Acuff 


(right) joined Teamster and 
AFL-CIO representatives in 


a press conference 
announcing a Teamster 
study that shows that 


NationsBank discriminates 


in lending. 


Teamster Study Finds 
NationsBank Discriminates 


orking with community and civil rights leaders in the 
South, the Teamsters Union has released a report citing 
evidence that NationsBank — one of the largest banks in the U.S. 

has discriminated against African Americans in lending in a 
number of cities. 

The Teamster report is based on a study that found that Nations- 
Bank denies black home-loan applicants far more often than whites 
in four major cities surveyed. 

Based on the evidence, Teamsters have formally protested mergers 
proposed by NationsBank under the federal Community Reinvest- 
ment Act. 

NationsBank is a large customer of Pony Express, a courier com- 
pany that has refused to negotiate in good faith with the Teamsters 
for a first contract, despite the fact that 4,000 workers have voted to 
join the union. 
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Members of HERE have been pick- 
eting the hotel since new owners 
bought it, fired union employees, and 


International Vice President John P. Morris (center) leads a march to 
protest the beating of a union official at a Holiday Inn co-owned by former 
Philadelphia Eagles quarterback Ron Jaworski. 


replaced them with nonunion workers 
who are paid less and have no benefits. 


TEAMSTERS DEFEAT PLOY 
BY MILLER DISTRIBUTOR 
TO DIVIDE WORKERS 

ON RACIAL LINES 


uperior Beverage, a Youngstown, Ohio, 

distributor of Miller Beer, never hired 
African American workers — until it needed 
replacement workers when Teamster mem- 
bers went on strike. 

“In the 16 years I’d worked there, the com- 
pany had never hired one minority worker,” 
said Teamster driver John Torella. “What they 
did during the strike was very hypocritical.” 

With the help of African American commu- 
nity leaders in Youngstown, Teamsters Local 
377 launched a campaign that helped work- 
ers win a fair contract and addressed the dis- 
crimination at the distributor. 

With a boycott campaign, Teamster mem- 
bers got more than 300 retail customers to 
refuse to carry Miller products. Members 
leafletted at stores that still sold the beer. 

Meanwhile, the President of Youngstown’s 
NAACP ran an ad in the city’s African Ameri- 
can newspaper asking the company to stop 
discrimination against minorities. 

The campaign brought the company back 
to the bargaining table, where workers won 
pension improvements, maintenance of cur- 
rent health and welfare benefits, and an 
agreement from the company to hire qualified 
African American employees. 


ASTRONG 
: UNION 


yaad Sd 


At a time when corporations and 
many politicians are trying to divide 
Americans by race, sex, and ethnic 
background, a diverse group of over 
500 Teamsters came together in 
Washington, DC, for the first-ever 
Teamsters Civil Rights Conference. 
They discussed how to build unity 
to fight for good jobs for all working 
people. On the following pages, 
some of those who took part give 


their views. 


EERE RRCRCEWEE (i ott eh me hei 


damage that can be done by any kind of discrimi- 
nation on the job. 

“Management uses the divide-and-conquer routine 
where I work,” said Cavaleer, a member of Atlantic City 
Local 331 and a delivery driver for Kramer Beverage. 

“They don’t always respect people's seniority. They 
like to play favorites with people who are willing to suck 
up to them.” 

As a new steward in his local, Cavaleer is working to 
unite his coworkers. 

“We're pointing out the things management does to 
divide us, like making promises to people that they 
have no intention of keeping,” he said. 

When Cavaleer heard about the first Teamsters Civil 
Rights Conference, he 
decided to attend so he 
could hear how other 
Teamster members are 
dealing with discrimi- 
nation problems on 
their jobs. 

“We can’t make any- 
thing better unless peo- 
7_ ple band together and 
fight for what's right- 
fully ours,” he said. 


[isos Anthony Cavaleer says he has seen the 


fter being raised in a 
A union family anda 

union member for 
18 years, Northwest Air- 
lines flight attendant Bil- 
lie Davenport knows first 
hand the importance of 
Teamster members sticking together. 

“We had some tough negotiations with Northwest 
two years ago when the company was near bankruptcy,’ 
Davenport recalled. “The only way we won an agree- 
ment that protected us was by not letting ourselves be 
divided.” 

One key to unity, Davenport said, is to encourage 
diversity in union leadership. 

“When I see leaders who reflect me, not just represent 
me, I feel more confident that my issues will be 
addressed,” she said. 

Davenport said there has been progress in the union, 
but more is needed. 

“Even though there are many Asian members at 
Northwest, there isn’t much Asian involvement in the 
union,” she said. “We need to change that.” 
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BUILDING 
UNITY 


AT TEAMSTERS 
CIVIL 


Fevige 


Ron Carey, 
General President 


The corporations and the 
leaders of Congress really 
believe in “equal 
opportunity.” 

They think that all 
working people should 
have “equal opportunity” 
to work in low-paid jobs, part-time jobs, temporary 
jobs. 

They want all working people to have “equal 
opportunity” to lose their health care coverage and 
to be without pensions. 

They want to pit each of us against one another 
— and meanwhile the corporate special interests 
laugh all the way to the bank. 

Divide and conquer — we know this tactic, and 
we know the way to fight back is by building unity. 
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Members from all over the U.S. and /um: 
Canada at the first Teamsters Civil fom 
Rights Conference took an active hai 
‘ury 
vot t 
communications, legal rights, leadetome 


part in workshops on organizing, 
political action, safety and health, 


ship skills, and community coalitionithe: 
building. 
us to make sure this conference th 


“It’s up to each one of jnd« 


goes beyond talk,” said Teamsters 


~~ 


TEAMSIERS 


Myrlie Evers- 
Williams, National 
Chair, NAACP 


What is the Republican 
Congress’ answer? It’s 
~ what I call the three Ds: 
deceive, divide, and 
divert. 

Deceive people about the real causes of their 
problems by dividing us one from another in order to 
divert our attention from legislation that would r 
widen economic and racial inequality even further. 

Together we must tell Americans: affirmative j 
action isn’t why your jobs are at risk. It’s corporate \ 
“downsizing.” 

Illegal immigrants aren’t taking your jobs away. ( 
It’s corporate CEOs who ship them to countries 1 
where they pay workers one-tenth of your wages. 

Welfare isn’t why your wages are going down. ' 
It’s right-wing policies to transfer wealth to the ' 
privileged few. 


fen? ta ae ee: eee eee 


nd fuman Rights 
ommission 
hair Diana Kil- 
qury. “We’ve 
wt to go back 
me and get 
her members, our families, 
d our communities involved 
ithe fight for justice.” 


Sergio Lopez, 

Teamster Human 

Rights Commission 
Co-Chair 

Our part of the country 

is filled with immigrants 

who cannot survive in 

Mexico on wages of $4 

a day paid by U.S. companies. 

And frankly, the labor movement has two 
choices. 

We can help workers in Mexico organize and 
bring up their wages, and help Spanish-speaking 
workers in the U.S. join our union. 

Or we can fall for the divide-and-conquer tactics 
of the big corporations and the Pete Wilsons and 
the Bob Doles. 

Our jobs will be more secure only if we help all 
workers — no matter who they are — to win decent 
wages and benefits. 


T-SHIRTS AVAILABLE 
T-shirts with the Teamsters logo and slo- 
gan, “A Strong Union Involves Everyone” 
. in English and Spanish, are available by 
mail order. : 

The full cut, preshrunk, 100 percent 
cotton T-shirts are blue, with the design 
in white and gold. They cost $10 each 
for sizes L and XL. XXL costs $11.50. 
(All prices include shipping and han- 
dling.) 

To order, send your check or money 
_ order to: Union People Products, Inc., 
P.O. Box 199, Sherman, IL 62684. 
Attention: Teamster Civil Rights Order. 

Visa and Mastercard orders may be 
_ phoned in to (217) 525-1231. Please do 
not contact the International Union to 
place an order. 


Carroll Haynes, 

Teamsters Civil Rights 
Conference Chair and 
President of Local 237 


When | became 

president of Local 237 

in New York in 1993, | 

looked at our local 

union executive board and | saw that it did not 
reflect our membership. 

In the past two years, we’ve changed that. We 
now have a board that represents everybody. 

That change didn’t just happen by itself. We had 
to work at it. 

We had to go out and find people who were 
leaders, who had ideas, who had skills, but who 
were hanging back, maybe because they weren’t 
sure we wanted them to participate. 
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But his plans changed when his employer of 16 
years, United Parcel Service Inc., called. 
Although Martin, a UPS tractor-trailer driver, 
was not scheduled to work that day, the company 


shipping facility. Martin agreed, apologized to his wife 
and left for work about 8:30p.m. 

Less than two hours later, Martin, 41, lay crushed and 
bleeding against a loading dock. A co-worker backing up 
a trailer had failed to see Martin standing behind him. 


August 22 marked one year since Martin died. His 
family, friends and co-workers are only starting to 
come to grips with their grief. 

Although the accident was a tragedy for those who 
knew Martin, it was most tragic because it was not sur- 
prising. 

Research shows that what happened to Martin is 
one among thousands of injuries and fatalities that 
have paralleled UPS’s corporate drive to be the biggest, 
best — and fastest — delivery service in the world. 

An analysis of federal inspection reports and inter- 
views with UPS workers, union leaders, and federal 
and state safety officials paint a picture of a company 
that repeatedly runs afoul of workplace safety require- 
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asked him to come in on the night shift at its Pleasantdale 


The Martin Family 
in 1992: Back 
row (from left) 
Bre, Wendy, 
Adam; in front, 
Ken, Ryan, and 
Pam. 


ments and pays out millions of dollars in fines as a 
result. 

It is a picture of a company that works tirelessly to 
promote its image as a charitable and upstanding cor- 
porate citizen, yet routinely pushes its workers to their 
limits — and sometimes beyond. 

Workers scramble to meet time quotas set for 
almost every motion. Safety and well-being are sec- 
ondary to speed,,productivity and profitability, say 
workers. 


UPS’s record includes the following: 
@ Through June of this year, UPS recorded 35,519 
injuries to workers. 
m The company spends about $250 million each year 
to cover workers’ compensation costs. 
@ Over the last four-and-a-half years, UPS has paid 
about $3.7 million to the federal government for 
alleged violations of workplace safety and health stan- 


A a pW tr ee 


ee ee ee 


dards, according to the Occupational Safety and 
Health Administration (OSHA). 

m UPS, which disputes the accuracy of OSHA's 
records, also has paid $3 million as part of a corporate- 
wide settlement with OSHA over the handling of haz- 
ardous materials. 

In many cases, OSHA originally proposed much 
higher fines, but the fines were reduced after negotia- 
tions between UPS and OSHA. 

Other fines remain unpaid because the cases are 
under appeal. OSHA officials say they prefer to settle 
cases rather than litigate because companies must cor- 
rect safety hazards in order to close cases. 

@ Since 1990, OSHA has documented more than 
1,300 citations for standards violations by UPS. More- 
over, more than a third of the citations have been des- 
ignated as “serious,” defined by OSHA as a hazard or a 
violation that could cause death or serious physical 
harm to employees. 

“They have pages of safety rules and regs, but then 
when the volume hits, there’s so much screaming and 
hollering going on to get the work done that there is 
not time to do all that,” says Paul Shurbert, a UPS 
employee for 19 years. 


UPS: Worst in the Nation 

“People here believe that nobody else comes close,” 
says Cheryl Byrne, OSHA's national spokesperson in 
Washington. “We get more worker complaints from 


UPS’ POOR SAFETY RECORD DREW THE ATTENTION OF 
THE BUSINESS PRESS IN THE COMPANY’S HOMETOWN 
OF ATLANTA. EXCERPTS OF AN ATLANTA BUSINESS 


CHRONICLE STORY, BY CHRONICLE STAFF WRITER 
CAREY GILLAM, ARE REPRINTED HERE. 


UPS than any other company.” 

UPS agrees that its workers make a high number of 
safety complaints. But the company says that most of 
the injuries suffered are not serious and that the size of 
its domestic work force, 279,000 employees, helps 
explain why UPS may have more complaints than 
other companies. 

“Tt is a very big operation, and we’re not perfect,” 
says Bob Kenney, a UPS spokesperson. “We do the best 
we possibly can to maintain a safe environment.” 

Moreover, Kenney says, UPS works hard to protect 
its employees. The company has implemented a series 
of programs to improve the company’s safety record, 
and the moves appear to be working. 

For example, UPS is spending more than $100 mil- 
lion to improve the safety of workers who deal with 
hazardous materials, says Kenney. Through June, 
reported injuries were down 7 percent from the same 
period in 1994. 

The company also is expanding a management 
training program in which employees attend an 
“OSHA academy” to learn safety and health practices. 

“We have nothing to gain by not being safe. Safety 
procedures are there. We practice them every day,’ says 
Christian James, a UPS corporate health and safety 
official. 

But sometimes good intentions can’t keep accidents 
from happening. 


As Martin’s co-workers gathered around him, they 
knew instinctively their help would be useless. But some 
gripped his hands and talked to him. “He didn't do any- 
thing for like 30 seconds,” remembers Shurbert. 

“His eyes were wide open. But everything was broken 
in him. He was just crushed.” 

An ambulance arrived at 10:53 p.m. and took Martin 
to the nearby Dunwoody Medical Center, where he was 
declared dead at 11:51 p.m. At about 12:20. a.m. — 90 
minutes after the accident — a UPS official phoned 
Martin’s wife, Pam. She rushed to the hospital, where she 
was told her husband of 22 years was dead. 


Sky High Injury Rate 
According to the Teamsters, the powerful union which 
represents the majority of UPS workers, it receives 
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“PEOPLE HERE BELIEVE THAT NOBODY ELSE COMES CLOSE,” SAYS CHERYL 


BYRNE, OSHA’S NATIONAL SPOKESPERSON IN WASHINGTON. “WE GET 
MORE WORKER COMPLAINTS FROM UPS THAN ANY OTHER COMPANY.” 
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more complaints from UPS workers than from any 
other company it works with, including garbage col- 
lection companies and freight handlers. 

“UPS's injury rate is way higher than it should be,” 
says Carolyn Robinson, co-chairperson of a national 
safety and health Teamsters/UPS committee. 

Key areas of concern for the union are problems with 
handling hazardous materials, ergonomics, and UPS’s 
move more than a year ago to increase the weight of 
packages — from 70 pounds to 150 pounds — that UPS 
workers must handle. 

The Teamsters commissioned a study by the Uni- 
versity of Illinois to survey UPS drivers in four states. 

The university found that the rate of injury for UPS 
drivers was three times the national average for city 
freight drivers, says Robinson. Eighty-five percent of 
the drivers in the study complained of back pain. 


Automatic Signal Would Have Saved Life 

As part of UPS’ efforts to improve safety, some 
improvements have been made to the Pleasantdale 
yard where Martin died. 

Newly purchased shifters (called “yardbirds”), 
which are used to maneuver trailers, come equipped 
with automatic warning signals that beep when the 
vehicle is backing up. 

But all the older Pleasantdale shifters, which make 
up the majority in use, have no warning signals, say 
workers there. 

In its investigation into Martin’s death, OSHA 
found that “employees were being exposed to moving 
trailers which were driven in a rearward direction 
when the driver’ view to the rear was obstructed.” 

OSHA told UPS it could prevent similar accidents 
by equipping its shifters with audible alarms that acti- 
vate when the vehicle goes into reverse. 

The driver of the shifter that hit Martin wasn’t using a 


warning signal, according to OSHA's investigation report. 


Also, the driver's view of the area behind his trailer 
was obstructed in such a way that he didn’t see Martin. 
Meanwhile, Martin didn’t see the trailer coming 
because he was busy entering delivery data into a 
hand-held computer. 

Workers interviewed by Atlanta Business Chronicle 
say that shifter drivers were supposed to blow their 
horns when backing up because they didn’t have auto- 
matic warning signals. 

But supervisors repeatedly told drivers at the Pleas- 
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antdale facility not to blow their horns after 10 p.m. 
because homeowners in a nearby subdivision com- 
plained about the noise, say workers. 

Although Kenney of UPS confirms that workers 
were told to “avoid unnecessary noise” at night, he 
denies that Pleasantdale supervisors told drivers not to 
honk when backing their vehicles. 

The drivers describe the Pleasantdale yard as 
crammed with fast-moving tractor-trailers, shifters 
and people, all hurriedly trying to meet their time 
quotas. 

“T’ve complained several times to management 
about safety concerns,’ says Marcus Schrichte, a UPS 
shifter/driver for 20 years. “But I really don’t believe 
UPS is ever going to change things. If you change 
everything to where everything is safe, it would slow 
things down quite a bit.” 


Martin’s death hit his family at a particularly bad 
time. He and his wife had just purchased a new home 
and taken on a new mortgage. The mortgage insurance 
they purchased — in the event something happened to 
Ken — took effect Sept. 1, nine days too late. 


The Price of a Life 
In contrast to the toll on Martin’s wife and children, 
his death cost UPS relatively little. 

After visiting the accident site, OSHA inspectors 
fined the company $5,000 and rated the violation seri- 
ous and of the highest gravity. UPS appealed the fine 
and did not settle with OSHA until late June. 

UPS's Kennedy says that Martin’s accident is some- 
thing “we deeply regret.” But, he adds, UPS is not 
responsible for Martin’s death. The company’s proce- 
dures were satisfactory, he says. 

Martin’s case is closed as far as UPS and OSHA are 
concerned. But many other safety issues remain unre- 
solved. 

Chief among those is a battle between UPS and 
OSHA over standards of safety related to ergonomics, 
which seeks to adapt the conditions of the workplace 
to workers and thus reduce repetitive-motion injuries. 

Using lobbyists and political contributions, UPS has 
emerged as one of OSHA’ fiercest foes in an ongoing 
battle on Capital Hill between the federal agency and 
big business. 

America’s corporations have spent the last few years 
trying to keep Congress from strengthening OSHA 


because they believe its regulations are unduly burden- 
some and unfair. 

UPS has “taken a leading role in preventing OSHA 
from working on an ergonomics standard,” says 
OSHA's Byrne. OSHA feels safety standards for 
ergonomics are necessary because the impact of 
injuries on workers is both widespread and debilitat- 
ing, she says. 

“Tf you are expecting a worker to load two tons of 
packages in an hour, you are asking them to put an 
incredible strain, if not permanent damage, on upper 
extremities, leg and the lower back,” she says. “The 
human body is just not designed for that.” 

UPS’s Kenney says that, in fact, UPS workers are built 
for exactly the kind of work they do. 


Shortly before he was killed, Martin (right) received 
a safe driving award recognizing his 13 years of 
accident-free driving. 


The ergonomics standards that OSHA wants to 
impose reflect the limits of people in the general society, 
not the “physically fit, athletic” work force that makes up 
UPS, he says. 

In addition, Kenney says, the standards proposed by 
OSHA are not practical or efficient for a business such 
as UPS. It would cost UPS “huge sums” to comply 
with the proposed OSHA standards, he says. 

UPS contends the new standards should take into 
account differences among industries. 


Covering Up Injuries 
Over several years, OSHA has cited UPS for a variety of 
problems. 

Workers have been electrocuted, have lost fingers 
and have been caught in machinery that wasn’t 
equipped with emergency stop devices. 

And those are the injuries that have been reported. 
One of the largest fines OSHA has proposed against 


UPS was a $625,000 penalty in 1990 for injuries that 
OSHA says UPS failed to report. 

OSHA says that it found 310 cases of faulty record 
keeping by UPS that involved accidents and injuries 
suffered by employees in New York state. 

Companies are required by law to report accidents 
and injuries to OSHA. But OSHA concluded that UPS 
willfully disregarded the reporting requirements. 

UPS paid $320,030 to close that case. OSHA also 
says UPS’s Watertown, Conn., operations failed to 
notify OSHA about a job-related death. 

For all its citations and fines, OSHA doesn’t view all 
of UPS’s operations in a negative light. 

More than half of the time OSHA investigates a UPS 
facility, it either finds nothing wrong, or nothing sig- 
nificant enough to warrant penalties, says Byrne. And 
OSHA applauds UPS’ recent efforts to improve work- 
place safety and abate hazardous situations, she says. 

UPS officials and industry observers say UPS’s rank- 
ing as the largest employer of Teamsters in the world is 
an important consideration to keep in mind when 
evaluating UPS’ safety record. 

A unionized worker generally feels less inhibited 
about making safety complaints than does a nonunion 
laborer. Moreover, they say the Teamsters might exag- 
gerate safety concerns as a political maneuver against 
management. 

“A UPS employee who is a Teamster is far more 
likely to complain than a Federal Express employee 
who is not a member of a union,” says Joseph Kinney, 
spokesperson of the National Safe Workplace Institute 
in Charlotte, N.C. 

Local Teamster official Ken Redding, who acts as busi- 
ness agent for UPS, says that the union may be more 
likely to speak out about safety problems, but it doesn’t 
exaggerate them. 

“It’s kind of like being pregnant,” he says. “When it 
comes to a safety problem, it’s either there or it’s not.” 


When Martin was killed, the incident slipped quietly into 
the record files at UPS and OSHA, and another driver 
has taken Martin's place in the Pleasantdale yard. 

But for some, the legacy of his accident ts a lasting sorrow. 
Pam Martin, who hasn't forgiven UPS for failing to 
call in time for her to tell her husband goodbye, still wears 

her wedding ring, cries frequently, and attends weekly 
grief counseling sessions. 

One child dropped out of school while the other chil- 
dren struggle to stay in. 

And Martin's fellow drivers at UPS remain bitter. 

“Someone needs...to come up with a plan to do things 
different,” says Schrichte, a UPS driver for 20 years. 
“Because it’s going to happen again. It really will.” 


OCTOBER/NOVEMBER, 1995 13 


14 


eamster members said 
goodbye to their 


I families and set sail 


to an unknown destination. Their 
mission: to help stop the Nazis’ 
drive for a world dominated by a 
“master race,” without democracy 
or union rights. 


“Buzz bombs were flying over us and machine gun 
and rifle fire was ringing in our ears,” remembered 
Paul Davis, a Teamster driver from Texas. 

“We'd unload our gasoline right into the tanks. So 
we were right at the front where we could be shot at 
any time.” 

Davis was one of 1,600 truckers who volunteered to 
leave good jobs back home to use their driving skills in 
a secret mission to fight the Nazis in World War II. 

Some were as young as 18. Others were in their 40s. 

“They didn’t tell us where we were going until we 
were at sea,” said Pete Gracey, a driver from Arizona. 

Davis, Gracey, and other drivers who volunteered 
were just some of the thousands of Americans and 
Canadians who fought in World War II and supported 
the troops in battle. Many family members helped on 
the home front by producing and transporting supplies. 

This year marks the 50th anniversary of the Allied 
victory over Hitler. The German dictator tried to con- 
quer the world and destroy American ideals such as 
democracy and equality. 

Hitler’s Nazis set up concentration camps that killed 
millions of people because they looked “different” or 
spoke out for union rights and economic justice. 

“The Nazis were something like a huge monster 
creeping along,” said Gracey. “We were all fighting to 
stop it.” 
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TAKING THE HEAT 

The drivers who volunteered for the secret mission 
were first assigned to the 516th and 517th Quarter- 
master Truck Regiments in the Persian Gulf. 

There they helped transport four and a half million 
tons of war supplies north so Allied troops could 
maintain pressure on Hitler’s Eastern Front. 

“When we started getting supplies to the troops, 
that’s when the tide turned and we started pushing the 
Nazis back,” said Frank Cappelloni, a driver from 
Pennsylvania. 

The Persian Gulf supply route was divided into four 
segments, driven in relay fashion. It ran 636 miles, 
through steep, rough mountains and hot desert. Tem- 
peratures reached 120 degrees. 

“Tt was the hottest place in the world,” said Pennsyl- 
vania driver Robert Patterson. “A suntan shirt 
wouldn't last me a week before it wore right through 
from the heat and salt. 

“The heat wore us fellas too,” said Patterson. 

A shortage of parts created a challenge for mechan- 
ics in charge of keeping the equipment on the roads. 

“That's where the real genius of Americans came in,” 
said Gracey. “The mechanics actually carved parts out 
of wood and made them work so we could keep going.” 


HAULING GAS FOR PATTON 

The drivers spent just over two years in the Persian Gulf 
before the 517th Regiment was shipped to the China/ 
Burma/India area and the 516th Regiment to the Euro- 
pean Theatre, where they were assigned to General Pat- 
ton’s Third Army. 


“We all feel absolutely 
certain that we did shorten 
the war and save lives,” 
said Paul Davis (second 
from right) with members 
of his Company in Belgium 
in 1945. 


“Tn Europe, we 
were right in the war 
pocket chasing Pat- 
ton with gasoline for 
his tanks,” said 
Gracey. “The only 
time we ever 
found him was 
whenhewasout = & 
of gas and not 
too happy.’ 

The drivers were still running 
convoys when Germany surrendered and the Allies 
declared victory in Europe on May 8, 1945. 

“We saw thousands of people who were liberated 
from concentration camps and prison camps,” said 
Davis. “Even the survivors had been mistreated. 

“They weren't fed properly. There was no medica- 
tion for the ones that were sick. It was really and truly a 


terrible thing to see,” he said. “I could’ve had a deferment because | was hauling war 
materials in the U.S.,” said Frank Cappelloni, a driver 
LEARNING FROM HISTORY who volunteered to haul supplies to Allied troops. “But I 


had to help fight for the freedom of our country.” 

Cappelloni (center) and fellow drivers Robert 
Patterson (right) and George Pope remember the war at 
a reunion of veterans who served in the Persian Gulf 


Once the drivers were back in the U.S., they all went 
back to driving for commercial truck lines until they 
retired. 

Davis was a member of Local 961 in Denver and 


Local 710 in Chicago. Cappelloni belonged to Local prise bad 

764 in Milton, Pennsylvania and Local 229 in Scranton. 

Gracey joined Local 492 in Albuquerque. Patterson “Tf we hadn't fought the war, we wouldn't have the 

was a member of Local 764. freedom we have today, I’m sure,” said Gracey. “We'd 
Fifty years after the end of World War II, the men be under the thumb of one or two oppressive nations. 

look back on their service with pride. You need to know history to appreciate that.” 
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eamster members took to the 
streets to let the public know 
that they don’t agree with 
House Speaker Newt Gingrich’s 
program to cut Medicare and other 
programs for workers’ families to 
pay for huge new tax loopholes for 
corporations and the rich. 
Members of the Teamsters and 
other community groups protested 
outside stores where Gingrich was 
appearing to promote his new book. 
The cost of Gingrich’s book tour 
was paid, in part, with taxpayers’ 
money. 
Gingrich claimed that money 
from book sales would go to a 
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reading program for poor children. 
But the Wall Street Journal discov- 
ered that most of it has gone toa 
friend of Gingrich instead. 

In Chicago, Gingrich called a 
group of 200 Teamsters, seniors, 
and military veterans who held a 
peaceful protest outside a store “a 
bunch of dumb fascists who never 
read a book.” 

World War II veteran Jerry 
Prete, who leads the Illinois Coun- 
cil of Senior Citizens, said it was 
“unspeakable that Newt Gingrich 
would slander me and my fellow 
seniors who spent five years fight- 
ing fascism in World War II” 


Fc 


aa 


International Vice President Jim Benson defends Medicare 
to a reporter at a protest in Phoenix. } 
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Local 25 President George Cashman 
and two other Teamsters were 
detained by police for trying to enter 
the Boston store where Gingrich 
appeared, at taxpayer expense, to 
promote his new book. 


2 ais = *. 
St. Louis Teamsters called the House 
speaker “Newt Get-Rich” for his 
schemes to enrich himself and his 


corporate friends while cutting 
workers’ rights and benefits. 


Stewards Sign 
Up Members 
to Vote 


y penne stewards and other 
members in states with key 
political races are volunteering to 
register their coworkers to vote. 
With help from the Teamsters 
International Union, local unions 
in Tennessee, New Jersey, Virginia, 
and Louisiana have been working to 
sign up members to vote in time for 


state-wide elections in November. 

Part of Teamster-backed “Motor 
Voter” legislation signed into law 
by President Clinton in 1994 made 
it possible for people in most states 
that used to have complicated reg- 
istration procedures to now simply 
fill out a registration card, sign it, 
and send it in. 


General President Ron Carey talks with 
members of Locals 89 and 783 in 
Louisville, Kentucky as part of a 
meeting to train stewards to help 
members register to vote before a key 
governor’s race in November. 


Teamsters Tell Congress — 
Don’t Steal Our Future 


eamster members in Wash- 

ington, DC, for the Interna- 

tional Union’s Civil Rights 
Conference met with members of 
Congress to protest proposed cuts 
in Medicare and Medicaid. 

The cuts — at least $450 billion 
over the next seven years — would 
be used to pay for tax cuts for big 
corporations and the rich. 

Cuts in Medicare and Medicaid 
would mean that... 


> Both working and retired Team- 
sters will not have the health 
care security they’ve earned 
when they retire or if they 
become disabled. 


> Current retirees will face thou- 
sands of dollars more for health 
care costs. 


> Working Teamsters in many 
cases will have to help pay 
those costs — at the same time 
that they are raising young chil- 
dren or trying to put older chil- 
dren through college. 


CALL YOUR SENATORS AND REP- 
RESENTATIVE IN CONGRESS 
TODAY TOLL-FREE AT (800) 972- 
3524. Ask them to oppose cuts in 
Medicare and Medicaid and to make 
corporations and the rich pay their 
fair share of taxes. 


Local 89 
steward Steve 
Pogue registers 
coworkers at 
BASF Coating 
and Ink. 


In Louisville, Kentucky, where 
the Republican candidate for gov- 
ernor supports legislation to 
weaken unions, 300 stewards from 
Locals 89 and 783 attended a semi- 
nar on voter registration and polit- 
ical action. 

“Tt used to be a hassle to register 
to vote, and a lot of people just 
didn’t do it,” said Local 89 steward 
Steve Pogue, who works for BASF 
Coating and Ink. 

“Now that people can just fill 
out a card, we can go to them, talk 
to them about the issues, and get 
more people registered.” 


= or fe 
A group of Teamsters from Local 246 in 
Washington, DC, meet with Maryland 
Congressman Albert Wynn (center). 
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ee strong Wee by many local unions on the | 
Teamsters International Union, the House of Repre- _ 
sentatives in August passed the most anti-worker, ne 
anti-union bill in recent years by a vote of 219-208. 
The bill guts the budget for the National Labor on - 
Board (NLRB) which protects workers’ rights to union rep- 
resentation, blocks President Clinton’s Executive Order bar- 
ring federal contracts for firms that replace striking workers, 
cuts workplace safety programs under the Occupationsal 

Safety and Health Administration (OSHA), and cuts $9 bil- 


Passes Mest Bad Werker 
Billi in Decades | : 


lion from job t training, workers’ assistance and health pro- 


grams, public education, and student loans. — 

The House made the cuts in the Labor, Health and 
‘Human Services, Education appropriations bill (H.R. 2127) 
while preserving 1 millions of dollars of spending on special 
tax loopholes and subsidies for corporations and the rich. 


As this magazine went to press, the Senate was about to 


ver sion. 


REPRESENTATIVES 

IN CONGRESS WHO 
VOTED WITH US: 

ALABAMA: Bevill(D), Browder(D), 
Cramer(D), Hilliard(D); ARIZONA: 
Pastor(D); ARKANSAS: Lincoin(D), 
Thornton(D); CALIFORNIA: 


Becerra(D), Beilenson(D), Berman(D), 


Bilbray(R), Brown(D), Condit(D), 
Dellums(D), Dixon(D), Dooley(D), 
Eshoo(D), Farr(D), Fazio(D), 
Harman(D), Horn(R), Lantos(D), 
Lofgren(D), Martinez(D), Matsui(D), 
Miller(D), Mineta(D), 
Pelosi(D),Roybal-Allard(D), Stark(D), 
Torres(D), Tucker(D), Waters(D), 
Waxman(D), Woolsey(D); COL- 
ORADO: Schroeder(D), Skaggs(D); 
Connecticut: DeLauro(D), 
Gejdenson(D), Kennelly(D); 
DELAWARE: Castle(R); FLORIDA: 
Brown(D), Deutsch(D), Gibbons(D), 
Hasting(D), Johnston(D), Meek(D), 
Peterson(D); GEORGIA: Bishop(D), 
Lewis(D), McKinney(D); HAWAII: 
Abercrombie(D), Mink(D); ILLINOIS: 
Collins(D), Costello(D), Durbin(D), 
Evans(D), Flanagan(R), Gutierrez(D), 
Lipinski(D), Poshard(D), Rush(D), 
INDIANA: Hamilton(D), Jacobs(D), 


Roemer(D), Visclosky(D); KENTUCKY: 


Baesler(D),Ward(D); LOUISIANA: 
Fields(D), Jefferson(D); MAINE: 
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begin considering the bill. Senator Arlen Spector (R-PA), 
who manages the Senate bill, promised to fight fora better 


Baldacci(D); MARYLAND: Cardin(D), 
Hoyer(D), Mfume(D), Morella(R), 
Wynn(D); MASSACHUSETTS: 
Blute(R), Frank(D), Kennedy(D), 
Markey(D), Meehan(D), Neal(D), 
Olver(D), Studds(D), Torkildsen(R); 
MICHIGAN: Barcia(D), Bonior(D), 
Collins(D), Conyers(D), Dingell(D), 
Kildee(D), Levin(D), Rivers(D), 
Stupak(D); MINNESOTA: Luther(D), 
Minge(D), Oberstar(D), Peterson(D), 
Sabo(D), Vento(D); MISSISSIPPI: 
Taylor(D), Thompson(D); MISSOURI: 
Clay(D), Danner(D), Gephardt(D), 
McCarthy(D), Skelton(D), Volkmer(D); 
NEBRASKA: Bereuter(R); NEW JER- 
SEY: Franks(R), LoBiondo(R), 
Martini(R), Menendez(D), Pallone(D), 
Payne(D), Torricelli(D), Zimmer(R); 
NEW MEXICO: Richardson(D); NEW 
YORK: Ackerman(D), Engel(D), 
Flake(D), Hinchey(D), Houghton(R), 
Kelly(R), Lafalce(D), Lowey(D), 
Maloney(D), Manton(D), McNulty(D), 
Nadler(D), Owens(D), Quinn(R), 
Rangel(D), Schumer(D), Serrano(D), 
Slaughter(D), Towns(D), 
Velazquez(D); NORTH CAROLINA: 
Clayton(D), Hefner(D), Heineman(R), 
Rose(D), Watt(D); NORTH DAKOTA: 
Pomeroy(D); OHIO: Brown(D), 
Kaptur(D), Ney(R), Sawyer(D), 
Stokes(D), Traficant(D); ORLAHOMA: 


Brewster(D), DeFazio(D), Furse(D), 


Wyden(D); PENNSYLVANIA: 


Borski(D), Coyne(D), Doyle(D), 
Fattah(D), Foglietta(D), Holden(D), 
Kanjorski(D), Klink(D), Mascara(D), 
McHale(D), Murtha(D); RHODE 
ISLAND: Kennedy(D), Reed(D); 
SOUTH CAROLINA: Clyburn(D), 
Spratt(D); SOUTH DAKOTA: 
Johnson(D); TENNESSEE: 
Clement(D), Ford(D), Gordon(D), 


e Tanner(D); TEXAS: Bentsen(D), 


Bryant(D), Chapman(D), Coleman(D), 
de la Garza(D), Doggett(D), 
Edwards(D), Frost(D), Gonzalez(D), 
Green(D), Hall(D), Jackson-Lee(D), 
Johnson, E.B.(D), Laughlin(D), 
Ortiz(D), Stenholm(D), Tejeda(D), 
Wilson(D); UTAH: Orton(D); VIR- 
GINIA: Boucher(D), Moran(D), 
Payne(D), Pickett(D), Scott(D), 


_ Sisisky(D); VERMONT: Sanders(|); 
_ WASHINGTON: Dicks(D), 


McDermott(D); WISCONSIN: 
Barrett(D), Gunderson(R), Kleczka(D), 
Obey(D); WEST VIRGINIA: 
Mollohan(D), Rahall(D), Wise(D). 


REPRESENTATIVES 

IN CONGRESS WHO 

VOTED AGAINST US: 
ALABAMA: Bachus(R), Callahan(R), 
Everett(R); ARIZONA: Hayworth(R), 
Kolbe(R), Salmon(R), Shadegg(R), 
Stump(R); ARKANSAS: Dickey(R), 
Hutchinson(R); CALIFORNIA: 
Baker(R), Bono(R), Calvert(R), 
Cox(R), Cunningham(R), Doolittle(R), 
Dornan(R), Dreier(R), Gallegly(R), 
Herger(R), Hunter(R), Kim(R), 
Lewis(R), McKeon(R), Moorhead(R), 
Packard(R), Pombo(R), 
Radanovich(R), Riggs(R), 
Rohrabacher(R), Royce(R), 
Seastrand(R), Thomas(R); 
COLORADO: Allard(R), Hefley(R), 
McInnis(R), Schaeffer(R); CONNECTI- 
CUT: Franks(R), Johnson(R), 
Shays(R); FLORIDA: Bilirakis(R), 
Canady(R), Diaz-Balart(R), Foley(R), 
Fowler(R), Goss(R), McCollum(R), 
Mica(R), Miller(R), Ros-Lehtinen(R), 
Scarborough(R), Shaw(R), 
Stearns(R), Weldon(R), Young(R); 
Georgia: Barr(R), Chambliss(R), 
Collins(R), Deal(R), Gingrich(R), 
Kingston(R), Linder(R), Norwood(R); 
IDAHO: Chenoweth(R), Crapo(R); 
ILLINOIS: Crane(R), Ewing(R), 
Fawell(R), Hastert(R), Hyde(R), 
Lahood(R), Manzullo(R), Porter(R), 
Weller(R); INDIANA: Burton(R), 
Buyer(R), Hostettler(R), Mcintosh(R), 
Myers(R), Souder(R); 1OWA: 
Ganske(R), Latham(R), Leach(R), 
Lightfoot(R), Nussle(R); KANSAS: 
Brownback(R), Meyers(R), 


Roberts(R), Tiahrt(R); KENTUCKY: 
Bunning(R), Lewis(R), Rogers(R), 
Whitfield(R); LOUISIANA: Baker(R), 
Hayes(D), Livingston(R), McCrery(R), 
Tauzin(D); MAINE: Longley; MARY- 
LAND: Bartlett(R), Ehrlich(R), 
Gilchrest(R); MICHIGAN: Camp(R), 
Chrysler(R), Ehlers(R), Hoekstra(R), 
Knollenberg(R), Smith(R), Upton(R); 
MINNESOTA: Gutknecht(R), 
Ramstad(R); MISSISSIPPI: 
Montgomery(D), Parker(D), 
Wicker(R); MISSOURI: Emerson(R), 
Hancock(R), Talent(R); NEBRASKA: 
Barrett(R), Christensen(R); NEVADA: 
Ensign(R), Vucanovich(R); NEW 
HAMPSHIRE: Bass(R), Zeliff(R); NEW 
JERSEY: Frelinghuysen(R), 
Roukema(R), Saxton(R), Smith(R); 
NEW MEXICO: Schiff(R), Skeen(R); 
NEW YORK: Boehlert(R), Forbes(R 
Frisa(R), Gilman(R), King(R), 
Lazio(R), McHugh(R), Molinari(R), 
Paxon(R), Solomon(R), Walsh(R); 
NORTH CAROLINA: Ballenger(R), 
Burr(R), Coble(R), Funderburk(R), 
Jones(R), Myrick(R), Taylor(R); 
OHIO: Boehner(R), Chabot(R), 
Cremeans(R), Gillmor(R), Hobson(R), 
Hoke(R), Kasich(R), LaTourette(R), 
Oxley(R), Portman(R), Pryce(R), 
Regula(R); OKLAHOMA: Coburn(R), 
Istook(R), Largent(R), Lucas(R), 
Watts(R), Oregon: Bunn(R), 
Cooley(R); PENNSYLVANIA: 
Clinger(R), English(R), Fox(R), 
Gekas(R), Goodling(R), 
Greenwood(R), McDade(R), 
Shuster(R), Walker(R), Weldon(R); 
SOUTH CAROLINA: Graham(R), 
Inglis(R), Sanford(R), Spence(R); 
TENNESSEE: Bryant(R), Duncan(R), 
Hilleary(R), Quillen(R), Wamp(R); 
TEXAS: Archer(R), Armey(R), 
Barton(R), Bonilla(R), Combest(R), 
DeLay(R), Fields(R), Geren(D), 
Johnson, S.(R), Smith(R), 
Stockman(R), Thornberry(R); UTAH: 
Hansen(R), Waldholtz(R); VIRGINIA: 
Bateman(R), Bliley(R), Davis(R), 
Goodlatte(R), Wolf(R); WASHING- 
TON: Dunn(R), Hastings(R), 
Metcalf(R), Nethercutt(R), Smith(R), 
Tate(R), White(R); WISCONSIN: 
Klug(R), Neumann(R), Petri(R), 
Roth(R), Sensenbrenner(R); 
WYOMING: Cubin(R). 


REPRESENTATIVES 

IN CONGRESS 

WHO DIDN'T VOTE: 

ALASKA: Young(R) CALIFORNIA: 
Filner(D); FLORIDA: Thurman(D); 
ILLINOIS: Reynolds(D), Yates(D); 
MASSACHUSETTS: Moakley(D); 
MONTANA: Williams(D); NEW JER- 
SEY: Andrews(D). 
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Teamster Families Get 
Change From Central 
States Fund 


hen Melba Prince’s husband Marshall, a Dallas Local 
745 retiree, turned 65 and became eligible for Medi- 
care, the Central States Southeast and Southwest Areas 


Health and Welfare Fund told 


her that she was going to have to 


pay $124.10 per week to con- 


tinue her health care coverage. 


Melba Prince was only 62, 


and had three years to go until 


she was eligible for Medicare. 


“My husband had to take early 


retirement when his company 
closed, and he got a very small 


pension,” Prince said. “There was 
no way we could afford that kind 


of premium. 
“T was just hoping my luck 


held out and I didn’t get sick,” 


she said. 


But thanks in part to appeals 
from members (one was printed 


in a recent issue of this magazine), the trustees who control 
the Fund decided that Prince and others in Central States 


CAREY 
TRUSTEES 
LOCAL TO 
PROTECT 
MEMBERS 


eneral President Ron 

Carey has placed Local 
97 in New Jersey into tem- 
porary trusteeship after 
receiving a 42-page inves- 
tigative report by the Inde- 
pendent Review Board that 
outlined charges against the 
local’s officers. 

Violations of the Interna- 

tional Union Constitution 


and local union bylaws 
included: officers raising 
their own pay without mem- 
bers’ approval, paying them- 
selves an extra $250 per 
month from the treasury for 
attending monthly executive 
board meetings, appointing 
officers when the local 
bylaws called for a special 
election instead, and pur- 
chasing a $675,000 building 
to house the local without 
seeking membership 
approval. 


teamster 


who are younger than their Teamster spouses will be able to 
keep their health care coverage for up to three years after 
their spouse turns 65. 

“When youre in your 60s, that’s when you need health 
insurance the most,” Melba Prince said. 

“Tt’s really a relief to know that I'll have that peace of 
mind.” 

Information has been sent to spouses affected by the 

new rules. Retirees with ques- 
tions about the benefit 

change can call the Central 
States Fund toll free at (800) 
323-2130. 


Recent changes to 
the Central States 
Health and Welfare 
Fund mean that Melba Prince (whose husband, Marshall, is a retired 
Teamster) and other retiree spouses will now be eligible for health 
care coverage at one-tenth of what this coverage used to cost. 


TEAMSTER CARHAULERS 
STRIKE RYDER 
As this magazine went to press, Teamster carhaulers 
were battling their companies over economic and job 
_ security issues and a refusal to provide information 
necessary for bargaining. _ 
The carhaulers targeted Ryder 
for strike action since it con- 
trols about one-third of the 
industry. 

The International Union 
is keeping members up-to- 
date on their contract . 

campaign through frequent _ 
bulletins faxed to carhaul 
locals for distribution. 
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that the owner of a com- 
pany has better access to the media than union 
members do. Theyre the ones paying for the ads,” 
says Local 200 member Paul Yost. 

“So when you read the paper and watch the 
news, that’s what you hear — the company’s side.” 

Yost, a Carolina Freight driver and dock worker, 
is helping to even the score a little bit. 

He volunteers as a disc jockey on WMSE 92.7 
EM, a “corporate-free” radio station sponsored by 
the Milwaukee School of Engineering. 

i On Labor Day, Yost broadcasted a special show 
™ from downtown Milwaukee, where the city dedi- 
cated a memorial to workers who were injured or killed on the job. The show 
included labor music and interviews with representatives from the Teamsters 
and the Central Labor Council. 

Yost says he used to believe people didn’t need unions. 

“Tt took about 10 years of driving a semi and being paid so little I could 
only afford to eat at McDonald’s for me to change my mind,” he said. 

When Yost isn’t in the studio himself, he listens to public radio, watches 
public television, and reads union magazines and alternative newspapers to 
find real news about workers. 

“The truth is our pay’s gone down in the past 12 years,” says Yost. “Com- 
panies are telling workers they can’t afford to pay a 25 cent raise, then spend- 
ing millions to buy other companies. 

“Nowadays people feel like they gotta win the lottery if they want to put 
their kids through college.” 

Yost’s response has been to get more active in the union and to start writ- 
ing letters to politicians to express his views. 

“The other side is really good at using the media to mobilize people who 
agree with them,” he said. 

“You'll watch one of their TV shows and they say call your Congressman 
or write or send money, and people do, while people with other points of 
view just sit there. 

“Tf we're going to turn things around in this country, we've got to get out 
our point of view.” 
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ACCREDITED 
CANDIDATE 
CAMPAIGN 
MATERIAL 


for 


The 1996 International 
Officer Election 


ATTENTION ALL IBT MEMBERS! 


A Message from Barbara Zack Quindel, the Election Officer 


Pursuant to the Rules for the 1995-1996 IBT International Union Delegate and 
Officer Election (“Rules”), candidates who have been accredited based on petitions pre- 
sented to the Election Officer as of August 31, 1995, became entitled to have campaign 
literature published in this issue of The Teamster. To achieve accredited campaign 
status, candidates were required to obtain the signatures of 2.5 percent of the relevant 
membership pool, as defined by Article XI of the Rules. 


This right is afforded to accredited candidates to ensure that the Consent Order’s 
mandate for a fair, honest and open election is achieved. By permitting this opportuni- 
ty, candidates are provided with an economical, cost-effective means of communicating 
with the membership of the IBT: Moreover, IBT members who have been empowered 
to vote for International officers in the December 1996 election will be more likely to 
hear messages from the candidates seeking to lead the IBT. 


The ideas expressed in the following candidate campaign materials are solely those 
of the accredited candidate and do not, in any way, reflect the views of the International 
Brotherhood of Teamsters, any affiliated Unions, or the Election Officer. Nor did the 
International Brotherhood of Teamsters or the Election Officer edit any of the materi- 
als that follow. The messages contained in the following materials come directly from 
the candidates to IBT members. 


The order of presentation of campaign materials follows Article VIII, Section 10(b) of 
the Rules, which provides that material from slates of candidates precedes that of 
individual candidates. 


A similar opportunity to have campaign literature published will be afforded to 
accredited candidates in the March 1996 issue of the magazine. Nominated candidates 
may publish campaign material in the September 1996, October 1996 and November 
1996 issues immediately preceding the direct-ballot election. IBT members and 
prospective candidates who seek further information in regard to candidate 
accreditation rights are encouraged to contact the Office of the Election Officer at 
1-800-565-VOTE or to write or visit the Election Office at 400 North Capitol Street, NW, 
Suite 855, Washington, D.C. 20001. 


Barbara Zack Quindel 
Election Officer 
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Your Union. 
Your Choice. 
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The Old Guar 
Teamsters 


rode in limousines 
flew expensive jets 
stole our money 
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Ron Carey and 


the 
New Teamsters 


sold the limousines 
sold the jets 


put 47 corrupt locals 
in trusteeship 


established ethical 
standards for 
all Teamster officials 
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The Old Guard 
leamsters 


piled up 8 years of huge 
multi-million dollar deficits 


padded the payrolls 
covered their over- 


spending by robbing 
the strike fund! 
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Ron Carey 


and the 
New Teamsters 


eliminated 
phony jobs 


cut unnecessary 
spending 


balanced the 
Teamster budget 
for the first time 
in 11 years 
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The Old Guard 


Teamsters 


gave too many 
concessions 


lost 40,000 
members per year 


Ron Carey 


New Teamsters 


won the largest 
increases in 
history in pension 
contributions under 
national contracts 


POS eS: 
026%, 9 050 
25 a 


won the first “innocent S 
until proven guilty” rights, | 
to assure that union ‘ 
members are not put out 
of a job while appealing 
an unfair firing 


ReS2O OS 


improved health & 
safety provisions in 
many contracts 
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Vote 
for the 


Ron Carey Slate. 


Don’t Give Our 
Union Back’ 
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Louis Lacroix 
Vice-President/Canada 
LU1999, Montreal, Quebec, 
Canada 


John Riojas 
Vice-President/At-Large 
LU657, San Antonio, TX 


a ZZ 
Sergio Lopez 
Trustee 
LU912, Watsonville, CA 


Carroll E. Haynes 
Vice-President/Eastem 
LU237, New York, NY 


Lorelei Anderson 
Vice-President/Central 
LU705, Chicago, IL 


Tom Leedham 
Vice-President/Westem 
LU206, Portland, OR 


Ron Carey 
General President 
LU 804, Long Island City, NY 


ee 
Charles Thibault 


Vice-President, Canada 
LU938, Mississauga, Ontario, 
Canada 


Richard W. Nelson 
Vice-President/At-Large 
LU886, Oklahoma City, OK 


Fa De 


Joseph Padellaro 
Trustee 
LU686, North Andover, MA 


George W. Cashman 
Vice-President/Eastem 
LU25, Boston, MA 


sd 


Ron Owens 
Vice-President/Central 
LU299, Detroit, MI 


Ed J. Mireles 
Vice-President/Westem 
LU952, Orange, CA 


To volunteer call 202.393.8197 


— 


Tom Sever 
General Secretary/Treasurer 


LU 30, Jeannette, PA 


Mh. 
Jim Benson 
Vice-President/At-Large 
LU104, Phoenix, AZ 


Jack Cox 
Vice-President/At-Large 
LU572, Carson, CA 


John P. Morris 
Vice-President/Eastern 
LU115, Philadelphia, PA 


Bill Urman 
Vice-President/Central 
LU792, Minneapolis, MN 


Lon E. Fields, Sr. 
Vice-President/Central 
LU89, Louisville, KY 


Vice-President/Southem 
LU667, Memphis, TN 


Diana Kilmury 
Vice-President/At-Large 
LU155, Vancouver, BC, 
Canada 


WLM 


Eddie Kornegay 
Trustee 
LU922, Washington, DC 


Tom Gilmartin, Jr. 
Vice-President/Eastem 
LU559, South Windsor, CT 


oe 


Dennis Skelton 
Vice-President/Central 
LU600, St. Louis, MO 


Ken Mee 
Vice-President/Western 
LU287, San Jose, CA 


Dou 
Vice-President/Southem 
LU728, Atlanta, GA 


Ron Carey Campaign Committee, P.O. Box 77067, Washington, DC 20013 
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wand no wonder they want 
Jimmy Hoffa, Jr. in! 


TS Hoffa, Jr., was a business partner of Allen 
Dorfman, who helped the mob get access 
to Teamster Pension funds.’ 


re Mobsters such as Santo Trafficante and 
Carlos Marcello gave Hoffa, Jr., more than 
$200,000 in cash gifts at his wedding.” 


re Hoffa, Jr., has promised to undo Ron 
Carey’s reforms and is backed by Old 
Guard Teamsters who want to return 
to the old days.* 


1. The Hoffa-Dorfman partnership, and Dorfman’s indictment on extortion and jury tampering, is detailed in Desperate Bargain by Lester Velie (1977), and in The Teamsters by Steven Brill (1978) 
2. Frank Ragano co-authored a book with New York Times investigative reporter Selwyn Raab, describing Ragano’s role in arranging the cash gifts to Hoffa, Jr., Mob Lawyer (1994) 
3. Hoffa, Jr. has stated that he will re-establish the Regional Conferences, a system used by his father to provide extra salaries and pensions to hand-picked officials in return for their loyalty. Detroit News July 31, 1994 
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Pa I’m Jim Hoffa and I ask your 
| support for President of the 
Teamsters. 

Our Union is in trouble 
because of Ron Carey’s failed 
leadership. 

Carey killed our strike fund, 
bankrupted our Union, screwed 
up the National Master Freight 
contract, and gave us a wea 
UPS agreement. 

When members rejected 
Carey’s huge dues hike, he 
imposed a $1 a member “emer- 
gency” assessment that shifted 
millions from our locals to 
Washington, D.C. 

And Carey is working with 
Clinton and Reno to give govern- 
ment bureaucrats even more 
control over our locals. 


The first thing I'll do as your new 
President is clean up the Teamster’s 
financial house. Before Carey, 
the Teamsters were the Free 
World’s strongest and richest union. 
Now we're broke. 

In just 36 months, Carey took our union’s 
assets from $154 million to $7 million. 

We must cut waste, end fraud and special 
perks, and make our Union financially strong 
again - without a dues increase. 


We'll have a strong strike fund. How can we 
nai: tough when our brothers and sisters 
on the picket line don’t have strike benefits? 
Under Carey, for the first time in history, 
the Teamsters 
didn’t have 
strike benefits 
from our 
International .3imea 
Union. + shen 
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| Now You Have A Choice, 


In just 36 months, 
Carey bankrupted our 
Union. Carey’sown 
figures show our — 
Union’s assets have 
fallen from $154 mil- _ 
lion to just $7 million — 
— $147 million : 
squandered and 
wasted by Carey! 


| won’t call strikes we can’t win or negotiate give- 
away contracts. The big employers got it all on 
the National Freight Agreement — 
part-time on the dock, no right to 
strike on fine ge and more jobs 
lost to rail. UPS members got 
increased subcontracting, lousy pen- 
sions, and a 150 lbs. weight limit. 
Teamsters were humiliated 
because we had a second rate team 
on the field. That will not happen 
when I’m President. 
ee 
The Government I Reformer and the Mob 
won’t run our Union - 
we will! Let’s stop 
Washington 
bureaucrats from 
running our Union. 
They boss Carey 
around. Their con- 
trol weakens our 
Union more than 
union-busting laws 


i tlight 
or employer greed. The media spotlig 


on Carey's allege 
: ize 
ties to organiz 
crime and personal 
«nancial dealings 
have hurt the 
Teamsters’ image. 


It’s your choice. Red ink, no 
strike fund, giveaway con- 
tracts, our Union run from 
Washington by people who 
aren't Teamsters — Carey 
won't debate me or defend his record of failed 


_ leadership. He'll just try to smear me. 


If you want a new President who'll unite 
our Union, fight for change, and stand up for 
our brothers and sisters who walk picket 
lines and work in jobs across North America, 
I need your help. 


You Can Help Restores eis odunivee 


Our Union’s current leadership failed us. fy run because I cannot stand by and 
: : watch the greatest union in 4 
Carey bankrupted our Union and killed the free world be destroyed | . 
our strike fund. from within by a small i 
He cost members like you group which cares more 
money when he botched the financial gall @aanaeaey. 
National Freight Agreement the working men and 
and the UPS contract. women of our union.” 
When we turned down () P 


. ° ° bo pease | 
his dues hike, he ignored // HFFA 
us and levied an assessment er a lal ae ec ——EE 


to pay for Washington’s ame eam make ; 
perks and privileges. Send Ron Carey a gee ae pisesgsan Si by: 

Ron Carey will spend our message by yinga | Making a contetbution of, 
dues money to get reelected. Hoffa hat or T-shirt. O Distributing literature or volunteering time. 
But Jim Hoffa cannot win without your help. Nah cnet toe eee 
Your contribution will make a difference in stay pe 
Restoring Teamster Power. Nae 
At E EXE Address Phone 

‘ sm, | ‘ | ay City State Zip 
Local Employer 


f ; -*@hg 4qg*%\* Falay Return with your check to: Hoffa ‘96, P.O. Box 32363, 
hah thers | te aN, | Bf @gea o Ge Gs § Detroit, MI 48232-0363 or call 313/568-HOFFA. 


No union or employer contributions accepted. 


| Strength. Pride. Trend-setting contracts. Justice in the workplace. Putting 
| members and their families first. Solidarity. 


These are the traditional values of the Teamsters Union -- values which Ron Carey 
has destroyed in his past four years as president of our International Union. 


> 6 


GARNET ZIMMERMAN 


Tom BALDWIN 


President, Local 880, With our candidacies for Vice President (Canada) on the Jimmy Hoffa Slate, we aim President, Local 31, British 
Ontario to restore our great Union . After leading strong Teamster locals and listening to thou- _ Columbia and the Yukon 
Ma i rears We ; sands of rank and file members, we know our Canadian sisters and brothers want ™ Trustee, Joint Council #36 
ec./Treas. Eastern Canada yo i i ati Member, Western Canada 
Council of Tedmetors the same thing; a strong Teamsters Canada in a strong and united International. rank petals 


Member, Canada Council That is why the Jimmy Hoffa Slate has pledged to rebuild our International's jm Member, Canada Council 


barn Freight finances, reinstate strong national contracts and restore Teamster Pride. We will _ of Teamsters 

Ponsion Plana regain the trust of our members and regain respect from the employers. With your rarndl National Freight 

Chairman, Local 880 Health help, we will once again make the Teamsters a force to be reckoned with. 

& Welfare Plan Lee vat lA bes ake 
: ‘ 1 . f elfare and Pension Fians 

Teamster for 31 years Your support for Tom Baldwin, Garnet Zimmerman and the entire Jimmy Hoffa Slate Taito for dh seats 


will put our Union back on the track to greatness. 
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JUDGE EDELSTEIN APPROVES 
1995-1996 IBT INTERNATIONAL 
UNION DELEGATE AND OFFICER 
ELECTION RULES 


On April 25, 1995, the Election Officer sought approval and 
enforcement of the Rules for the 1995-1996 IBT International 
Union Delegate and Officer Election (“Rules”) by Application to 
Judge David N. Edelstein of the Southern District of New York. 
Subsequently, interested organizations such as IBT Local Union 
1150, in Stanford, Conn., Local Union 890, in Salinas, Calif., 
Teamsters For A Democratic Union (TDU) and Pepsi-Cola Com- 
pany filed objections to various provisions of the Rules. 

On August 22, 1995, Judge Edelstein issued a decision on 
the Rules. His 57-page decision approved the Rules as submitted 
by the Election Officer on April 25th, as well as a modification 
to the employer-member contribution rule sought by the Elec- 
tion Officer in her Reply to the Court on July 6, 1995. 


CONTRIBUTIONS FROM IBT MEMBERS WHO 
ARE EMPLOYERS 

The Rules for the 1990-1991 election for delegates and 
International officers permitted contributions from all IBT mem- 
bers, regardless of whether they also operated businesses which 
employed people and were, therefore, employers under the 
Rules. Because of concerns regarding the bar against employer 
contributions under the Labor-Management Reporting and Dis- 
closure Act (“LMRDA”), the Rules issued on April 25, 1995, 
prohibited IBT members, who were also employers, from mak- 
ing campaign contributions to candidates in the upcoming dele- 
gate or International officer elections. 

Upon reviewing the language of the original Consent Order, 
the practice during the 1990-1991 elections, and recent court 
decisions under the LMRDA, the Election Officer determined 
that a modification of the employer-member contribution rule 
could satisfy the concern that employer funds not be used in the 
campaign. Thus, in her Reply brief to the Court on July 6, 1995, 
the Election Officer proposed a modification of the issued Rule 
that would allow IBT members who are also employers to make 
campaign contributions provided that the contribution comes 
solely from the member as an individual, and not from their 
business that employs anyone. This modification will allow full 
participation from IBT members, but at the same time ensure 
that funds of any employer entity are not used in the campaign. 

The affected Rule, found at Article XII, Section 1 (b) (5), as 
approved by the Court with the Election Officer’s modification 
now reads: 

Nothing herein shall prohibit any candidate from accepting con- 

tributions made by any nonmember who is not an employer. 

Nothing herein shall prohibit any candidate from accepting con- 

tributions made by any member, providing that the COntEIOA 

comes solely from the member as an individual, and not from an 
entity which constitutes an employer as defined by these Rules. 

Nothing herein shall prohibit any candidate from accepting con- 

tributions made by any caucus or group of Union members or 

any campaign organization of any candidate or prohibit such 
caucus, group or comeaign organization from making such con- 
tributions, provided that such caucus, group or campaign orga- 
nization is itself financed exclusively from contributions permit- 
ted under the Rules. 


(Modification approved is italicized) 


36 THE TEAMSTER 


LIMITED ACCESS TO EMPLOYER PROPERTY 
FOR CAMPAIGN PURPOSES APPROVED 

Included in the Rules approved by the Court is an important 
right to campaign in the employer’s parking lot used by Union 
members to park their vehicles. Article VII, Section 11 (e). This 
right is limited to: 

1) candidates for delegate and alternates and any member of 
the candidate’s Local Union; and 

2) candidates for International office and any Union member 
within the regional area(s) in which such candidate seeks office. 

In issuing the Rules the Election Officer was guided by the 
mandate of the Consent Order to ensure a free, honest, fair and 
informed election. To do this in a union that represents employ- 
ees at a large number of worksites that are geographically dis- 
persed requires a reasonable means of communication with 
members in order to maximize participation in the election cam- 
paign. The best way to achieve such communication is to allow 
access to employees where they work. 

At the same time, the Election Officer was aware of the 
property rights of the employer. To balance the concern of the 
employer with the demands of the Consent Order for free and 
open elections, the Election Officer created a limited right of 
access for non-members on employer property: a right to cam- 
paign on parking lots during non-work hours. The Rules further 
provide that such parking lot campaigning will not be permitted 
if the employer can show that it would “materially interfere with 
the normal business activities of the employer.” 

Members should be aware that the employer may require rea- 
sonable identification to ensure that a person seeking access to an 
employee parking lot is a candidate or other Union member per- 
mitted access. This access rule only applies to campaigning during 
the 1995-1996 IBT International Union Delegate and Officer 
Election conducted under the Consent Decree and only during 
hours when the parking lot is normally open to employees. 

This Rule does not entitle candidates or other Union mem- 
bers access to any other part of premises owned, leased, operat- 
ed or used by an employer. 


EFFECT OF COURT’S RULING 

The Court’s order of August 22, 1995, approved the Rules 
in their entirety, with the modification noted above. As stated by 
Judge Edelstein: 

[A]ll subordinate entities of the International Brotherhood of 

Teamsters, including all locals and joint councils, are hereby bound 


by these election rules, effective immediately. It is further ordered 
that these rules shall be enforceable upon pain of contempt. 


The Election Officer intends to publish the Rules in the near 
future in booklet format similar to the 1990-1991 Rules. Upon 
publication, copies of the Rules will be immediately forwarded 
to all IBT local unions, district councils and General Executive 
Board members. In addition, any member may call the Election 
Office at our toll-free number of 1-800-565-VOTE to request a 
copy of the Rules or send a written request to the Election Off- 
cer at 400 North Capitol Street, N.W., Suite 855, Washington, 
D.C., 20001. Spanish and French translations of the Rules will 
also be available. 

Until then, with the exception of the single modification 
noted above, IBT members can continue to rely upon the text of 
the Rules as previously distributed by the Election Officer on 
April 25, 1995. 
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REPORT XXI TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


Dated: August 15, 1995 


I. INTRODUCTION 

The Independent Review Board (“IRB”) presents its Twen- 
ty-first Report to you on its activities pursuant to the Consent 
Order. In this Report, the IRB will discuss matters that have 
recently come before us including four new Investigative 
Reports and the status of pending charges about which we have 
previously informed you. We will report to you concerning fur- 
ther developments in all of these cases. 


Il. NEW INVESTIGATIVE REPORTS 


A. MARIO PERRUCCI - Local 177, Hillside, 

New Jersey 

On July 12, 1995 the IRB transmitted an Investigative 
Report to members of the General Executive Board concerning 
Mario Perrucci, International Vice-President and Local 177 Sec- 
retary-Treasurer. The Investigative Report alleged that in or 
about May 1994 Perrucci breached his fiduciary duties to the 
members and brought reproach upon the IBT by obtaining a 
1986 Bayliner Bowrider 23-foot boat from an employer of 
Local 177 members at substantially less than its fair market 
value in violation of Article II, Section 2(a) and Article XIX, Sec- 
tion 7(b)(1), (2) and (13) of the IBT Constitution. The Investiga- 
tive Report further alleged that Perrucci brought reproach upon 
the IRB by accepting gifts from service providers to the Local 
and the Local 177 pension plan in violation of Article II, Section 
2(a) and Article XIX, Section 7(b)(1), (2) and (13) of the IBT 
Constitution, including free tax services from the accountant 
and free Yankee season tickets from the attorney for the Local. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, sixty days were given to the General 
Executive Board to hold hearings and to forward to the IRB a 
written final report as to its findings with respect to the Inves- 
tigative Report. 


B. JOHN D’AIUTO - Local 945, Wayne, New Jersey 

On July 12, 1995 the IRB transmitted an Investigative 
Report to Joseph Padellaro, Trustee of Local 945, concerning 
John D’Aiuto, an IBT member and former Local 945 Trustee. 
The Investigative Report alleged that D’Aiuto, while a member 
of Local 945, brought reproach upon the IBT in violation of 
Article II, Section 2(a) and Article XIX, Section 7(b)(1) and (2) 
and Section 14(i) of the IBT Constitution, and obstructed, inter- 
fered with, and unreasonably failed to cooperate with the duties 
of the IRB by willfully and without justification refusing to 
appear for his sworn in-person examination pursuant to Para- 
graph H.3(c) of the Rules and Procedures for Operation of the 
Independent Review Board. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, sixty days were given to the Trustee to 
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hold a hearing and to forward to the IRB a written final report 
on this matter. 


C. MICHAEL C. SCIARRA - Local 560, Union City, 

New Jersey 

On August 2, 1995 the IRB transmitted its Investigative 
Report to General President Ron Carey, concerning Local 560 
officer Michael C. Sciarra. The Report alleged that while a mem- 
ber of Local 560 and the IBT, Sciarra brought reproach upon the 
IBT and violated his membership oath in violation of Article II, 
Section 2(a) and Article XIX, Section 7(b)(1), (2) and (9) of the 
IBT Constitution, by aiding the Genovese La Cosa Nostra Fam- 
ily’s control over Local 560. The Report further alleged that 
while a member of Local 560 and the IBT, Sciarra was a mem- 
ber of organized crime and knowingly associated with organized 
crime members. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, sixty days were given to the General 
President to hold a hearing and forward to the IRB a written 
final report. On August 4, 1995, the counsel for the EPC noti- 
fied the IRB that these charges had been referred back to the IRB 
for adjudication. A hearing has been scheduled by the Indepen- 
dent Review Board for September 12, 1995. 


D. LOCAL 97 - Union, New Jersey 

On August 4, 1995, the IRB transmitted its Investigative 
Report to General President Ron Carey, alleging the serious mis- 
management of the Local Union, including continued ties to the 
Genovese La Cosa Nostra Family, and recommended the impo- 
sition of an emergency Trusteeship for the purpose of restoring 
democratic procedures and ensuring that the Local is run for the 
benefit of its members and in compliance with the Bylaws. 

On August 15, 1995 the General President imposed an 
emergency Trusteeship over the affairs of Local 97 and appoint- 
ed Joseph Padellaro to serve as temporary Trustee. You will be 
kept informed. 


Ill. PROGRESS ON IRB CHARGES 
A. LOCAL 138 - Long Island City, New York 


In the last issue of Teamster magazine, you were advised 
that on June 20, 1995 General President Carey, based on infor- 
mation supplied by the IRB, placed Local 138 under emergency 
Trusteeship and appointed Patrick DeFelice to serve as tempo- 
rary Trustee. You were also advised that on June 21, 1995, the 
IRB forwarded to the IBT Trustee of Local 138 another Inves- 
tigative Report alleging that Robert Skeries, the current Vice- 
President and acting President of Local 138, and Brady Win- 
stead, a former Trustee and former Acting Secretary-Treasurer 
of Local 138 and along with Skeries a Union Trustee to the 
Local 138 pension fund, allowed John Georgopoulos to serve as 
a salaried pension fund Secretary when they knew that he had 
been suspended from all IBT positions after having been found 
to have violated the IBT Constitution by embezzling union 
funds. The Report further alleged that they had knowingly asso- 
ciated with persons such as Georgopoulos, who was enjoined 
from participating in union affairs, and had voted to pay Geor- 
gopoulos as a pension fund Secretary his salary identical to the 
salary he lost as a result of his suspension from the IBT. 

A second charge against Winstead alleged that while a mem- 
ber of Local 138 he brought reproach upon the IBT in violation 
of Article II, Section 2(a) and Article XIX, Section 7(b)(1) and 
(2) and Section 14(i) of the IBT Constitution and obstructed, 
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interfered with, and unreasonably failed to cooperate with the 
duties of the Independent Review Board by willfully and with- 
out justification refusing to appear for his sworn in-person 
examination pursuant to Paragraph H.3(c) of the Rules and Pro- 
cedures for the Operation of the Independent Review Board. 

Sixty days were given to the Trustee to hold a hearing and to 
forward to the IRB a written final report as to his findings with 
respect to the Investigative Report. 

Also, in the last issue of Teamster magazine you were 
advised that the General Executive Board had confirmed the 
decision of the General President with respect to disciplinary 
action against John Geogopoulos and Paul Auriemma. On June 
7, 1995 the IRB conditionally approved a settlement of the 
charges against Georgopoulos and Auriemma. That settlement 
prohibited Georgopoulos and Auriemma from receiving money 
from the IBT and remanded the matter to the IBT on June 22, 
1995 for clarification. That clarification was received from the 
IBT on July 6, 1995 and the IRB’s case was closed July 12, 1995. 

Litigation under the Labor Management Reporting and Dis- 
closure Act continues before Judge Edelstein. 


B. ROBERT SIMPSON, JR. - Local 743, Chicago, 

Illinois 

As previously reported in Teamster magazine, a hearing 
was held by the IRB concerning charges against Robert Simp- 
son, Jr., President of Local 743 and International Trustee. On 
July 25, 1995 the IRB issued its finding that Simpson had 
engaged in a pattern of conduct that allowed Donald Peters, 
former President of the Local, to act as an agent and representa- 
tive of Local 743 despite the fact that a civil RICO settlement 
agreement had forced Peters to resign. The IRB further found 
that Simpson continually encouraged Peters’ representative sta- 
tus and actively benefited from Peters’ representation of the 
Local for Simpson’s own personal political career. The IRB con- 
cluded that Simpson’s conduct made him unfit to serve in any 
position of trust or responsibility within the IBT or any of its 
affiliates and, accordingly, directed that Simpson remove him- 
self as Président of Local 743 and draw no money or compen- 
sation therefrom. Simpson was permanently barred from hold- 
ing any position or hereafter any employment, consulting or 
other work with the IBT or any IBT- affiliated entity. On July 
25, 1995, the IRB filed its Application XXI with Judge Edel- 
stein, requesting that an order be entered affirming the IRB’s 
opinion. Objections were filed by Simpson’s counsel on August 
11, 1995. You will be kept informed. 

In prior issues of Teamster magazine, you were advised of 
charges against Simpson and six other Local officers for their 
having brought reproach upon the IBT for allegedly giving away 
cars in violation of Local 743’s Bylaws. After a hearing was 
scheduled before Joint Council 25, a settlement agreement was 
reached in which $29,463 was paid into the Local treasury. The 
Agreement was approved by Judge Edelstein on July 17, 1995. 


C. LOCAL 807 - Long Island City, New York 

In the last issue of Teamster magazine you were advised that 
on June 9, 1995 the IRB transmitted an Investigative Report to 
General President Ron Carey alleging that Local 807 member 
Costabile Lauro had knowingly associated with members of 
organized crime. The matter was referred back to IRB for a 
hearing, which was held on August 1, 1995 in New York City. 

Hearings on the Trusteeship of the Local were concluded on 
July 11, 1995. Also, a panel was appointed to hear the charges 
initiated against Michael Rabbitt, John Hohmann, James 
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Tansey, Donald Rozas, Brian Rittenhouse, James Perrone, 
Anthony Furino, and Vincent Michaels, as previously reported 
in Teamster magazine, and will hold hearings on August 22 and 
23, 1995. You will be kept informed on these matters. 


D. PASQUALE SOTTILE - Local 813, New York, 

New York 

In prior issues of Teamster magazine you were informed of 
the Investigative Report submitted to Local 813 Trustee Joseph 
Foy alleging that Pasquale Sottile brought reproach upon the 
IBT by retaining employees who failed to become members of 
Local 813 in violation of the collective bargaining agreement 
between Sottile’s company, Pascotti Carting, and IBT Local 813. 
On June 22, 1995 the IRB suggested to General President Ron 
Carey that the sanctions imposed by him upon Sottile as previ- 
ously reported in Teamster magazine be modified to permanent- 
ly bar Sottile from IBT membership. General President Carey 
did so by letter dated July 6, 1995, and permanently barred him 
from drawing any compensation from any IBT entity or affiliate. 

You were also informed in prior issues of Teamster magazine 
that an Investigative Report had alleged that Albert Capone, 
Stephen Capone, Daniel Vulpis, Sr. and Daniel Vulpis, Jr. brought 
reproach upon the IBT and obstructed, interfered with, and 
unreasonably failed to cooperate with the IRB by failing to 
appear for sworn in-person examinations pursuant to Rule 
H.3(c) of the Rules and Procedures for Operation of the Indepen- 
dent Review Board. A panel appointed by President Carey held a 
hearing on July 27, 1995. You will be kept informed. 


E. LOCAL 966 - New York, New York 

In prior issues of Teamster magazine you were informed of 
an Investigative Report alleging that various members of Local 
966, in violation of prohibitions in the IBT Constitution 
against dual unionism, had engaged in embezzlement, entered 
into improper collective bargaining agreements and interfered 
with existing legal obligations, and had failed to hold genuine 
local meetings. You were also informed that the Article XIX 
hearing panel had found these charges to have been proved 
and recommended that members Vincent Sombrotto, Edwin 
Gonzalez and Alfred Faicco be permanently expelled from 
membership and barred for life from accepting or seeking any 
employment, including consulting work, with any IBT or 
Teamster affiliate. 

General President Ron Carey concurred in the unanimous 
recommendations of the hearing panel and imposed additional 
penalties including a prohibition from drawing any money or 
compensation from Local 966 or any IBT affiliate or source; a 
prohibition against future contributions from the IBT or any IBT 
affiliated entity on behalf of such individuals to any IBT-affiliat- 
ed pension plan or welfare plan; a prohibition against any sever- 
ance payments to these individuals and a requirement that any 
accrued vacation pay owed by them be set off against any 
monies they owed Local 966 as a result of their financial mal- 
practice. President Carey also accepted the recommendation of 
the hearing panel that John Tierney be suspended from member- 
ship for five years and Stephen Zaccherio and James Giblin each 
be suspended for three years. 

On June 22, 1995, the IRB accepted the recommendation of 
the General President but suggested that additional penalties be 
imposed on Tierney and Giblin as well. On July 6, 1995, the 
General President informed the IRB that the additional penalties 
had been imposed and the case was closed on July 12, 1995. 
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IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
100 calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or the failure to investigate any of these. 

For matters considered outside the IRB’s jurisdiction, you 
should contact the principal officer of the Local, the Joint Coun- 
cil or State Conference, the Trade Division or Trade Conference 
Director, and then the Administrator, Ethical Practices Commit- 
tee, 25 Louisiana Avenue, N.W., Washington, D.C. 20001. 

Continue to use the toll-free hotline to report improprieties 
which you believe fall within IRB jurisdiction by calling 1-800- 
CALL-IRB (1-800-225-5472). If you are calling from within 
Washington, D.C., dial 434-8085. The IRB facsimile number is 
(202) 434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegation of wrongdoing or corruption, 
you may call the toll-free hotline noted above or you may write 
to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, New York 10004 


Independent Review Board 
444 North Capitol Street, N.W., Suite 528 
Washington, D.C. 20001 
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lhe sons and daughters of 25 

Teamsters in the United States 
and Canada have been awarded 
college scholarships by the Inter- 
national Union. — 

Ten winners of four-year 
awards, each valued at $6,000, 
and 15 recipients of one-time 
$1,000 scholarships were chosen 
from 1,800 high school seniors 
graduating in 1995 who met the 
application requirements. 

An independent scholarship 
committee — made up of univer- 
sity officials — made the final 
selections. 


The ten winners of the $6,000 
scholarships are Kimberly Bezdek 
(Local 623), Michael Call (Local 
17), Sarah Hatcher (Local 516), 
Leslie Hellerer (Local 375), Rajesh 
Hiralal (Local 213), Marc LoGrasso 
(Local 375), Heidi Mannien (Local 
328), Marcie Ollmann (Local 222), 
Amanda Stevens (Local 523), and 
Andrea Vrana (Local 464). 


The 15 winners of the $1,000 
scholarships are Charles Chris- 
tensen (Local 962), Gabe Dykes 
(Local 528), Colin Eckman (Local 
638), Aileen Haggerty (Local 384), 
Latasia Hawkins (Local 519), 
Nadine Johns (Local 328), Bridget 
Kimball (Local 683), Barnie Lim 
(Local 857), Rebecca Logue (Local 
623), Jordan McLean (Local 213), 
Theresa Newell (Local 31), Scott 
Orr (Local 406), Jacqueline Peo- 
ples (Local 612), Lee Sherrock 
(Local 814), and Michelle Ueckert 
(Local 213). 
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FOR HIGH SCHOOL 
| SENIORS WHO ARE 
CHILDREN OF TEAMSTER 
MEMBERS 


bers. The student must be a high 
school senior and be in the top 15% 
of his or her class. The student must 
— show financial need. Dependents of | 
union officers or employees may not, ' 
apply. The deadline for the complet- 
od mance ip Decne 
ments is March 31, 1996. _ 


International Brotherhood of Teamsters 
Scholarship Fund 


I have read the eligibility requirements above and would like to apply for a schol- 
arship. After receiving my application, I will complete it and mail it to my 
Teamster parent’s local union. 
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NAME 
ADDRESS 


CITY 
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25 LOUISIANA AVE, NW, WASHINGTON, DC 20001 
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working man who fears for 


the future of labor. 
Gary Wennerburg 
Local Union 952 
Mission Viejo, California 


If we don’t pull together now 
there will be no IBT or any 
other union. It really bothers 
me when I go to the monthly 
meetings and the same 40-50 
people are there. 

I believe if we don’t get 
involved now it might be too 
late very soon. Let’s protect 
our future now! Everybody 
who is a member should 
somehow be involved — 
maybe in organizing, maybe 
keeping an eye ona certain 
employer making sure every- 
one is working by the lan- 
guage of our contract. 

I pray that in our conven- 
tion next year that we deal 
with issues, not personalities. 

Ifyou donttattend a percent- 
age of the monthly meetings you 
should be fined. If we collected 
$2.00 per month per non- 
attending member we could 
fund the strike fund very fast. 

If the employers knew we 
had this fund they would really 
listen to us when there is a prob- 
lem in getting a contract. 

The locals should insist on 
steward language in every con- 
tract, and every location, 
office, depot or place there is a 
union employee there should 
bea steward there so the 
employer knows not to push 
the contract too far. 

Doug Lech 
Local Union 952 
Orange, California 


Safety First 
Ihave been a truck mechanic 
for 15 years and a Teamster 
for the last eight years at UPS. 
I cannot believe UPS tells 
us quality is the way when 
they give gifts and rewards to 
an employee who reduced 
their parts inventory by 
$16,000. It makes it hard to fix 
the equipment to be safe and 
to meet D.O.T. regulations. 


In response to Michael 
and “Get it in Writing” who 
suggests filing a grievance. A 
supervisor will tell you we 
don’t fix that, or we have a 
hard time getting the right 
part so make this one work. 

Remember, UPS is in the 
business of delivering pack- 
ages, not fixing trucks. So fil- 
ing a grievance doesn’t work 
when the Business Agent tells 
you it’s their equipment and if 
that is how the company 
wants it fixed, do it. 

Paul Matthys 
Local Union 135 
Indianapolis, Indiana 


Take Out “R” 


I feel just a little resentful to 
know that the R in DRIVE 
stands for Republican. The 
Republicans in both houses 
have never had a positive 
effect on organized labor or 
nonunion labor. 

Remember they fought 
the 60-day plant closing bill? 
It seems that it’s not impor- 
tant to you that you won't 
have a job after 60 days. 

They say they support 
family values, however, they 
tried to put a stop on work- 
ers from spending time with 
an emergency within the 
family. It’s acceptable if your 
employer wants to fire an 
employee for such matters in 
their eyes. 

They voted against the 
striker replacement bill 
which indirectly reverts back 
to family values. What 
incentive does management 
have to bargain in good faith 
when all they have to do is 
threaten the head of a house- 
hold with replacement? 

I say take the R out of Drive 
and call it D.I.V.E. The Repub- 
licans don’t want to be associ- 


ated with unions anyhow. 
Rudy Starr 
Local Union 705 
Chicago, Illinois 


Corporate Ripoffs 
After reading the September 
magazine I had to comment 
ona couple of articles. The 
article about “Corporate 


Ripoffs” was right-on, except 
if you look up the voting 
records of Congress you'll see 
the old boys (Republican and 
Democrats) voted this in. 

On “Millionaires in 
Congress” you forgot to tell 
who are the richest two. They 
are not Republicans. Again, 
poor research on the subject. 

Perhaps if you wonder 
why union members like me 
aren't more active, check the 
1994 election. 

Stop being so biased on 
just one side. This must turn 
off a lot of members like 


myself. 
Richard Burton(Retired) 
Local Union 57 
Eugene, Oregon 


Against Immigrants 
The Teamsters and all orga- 
nized labor should support 
for President of the United 
States either Pete Wilson or 
Pat Buchanan. They are the 
only candidates who spoke 
out against NAFTA, and 
they are the only candidates 
who want to stop the illegals 
and the immigrants from 
taking our jobs. 

Jim Bausch 


Local Union 707 
St. James, New York 


Whoopi Goldberg 
I was shocked and appalled 
to see Whoopi Goldberg on 
the Teamster cover of your 
July/August 1995 magazine. 

She has made a mockery 
of our national anthem on 
HBO, our country that every- 
one fought for, and the boys 
who lost their lives defending 
our liberty. 

I do hope you check her 
background and what I said is 


true. 
Charles Frerichs 
Local Union 41 
Kansas City, Missouri 


Coordinated 
Contracts 


It’s too bad we can’t have one 
contract for all union grocery 
warehouses in Washington 
State. That is power. 

Do you think that man- 


speaking (Wii 


agement would be foolish 
enough to force us to go on 
strike and chance closing 
down that many warehouses 
in the state? Plus, if we had 
that kind of power, the Team- 
sters Union could get the 
non-union warehouses to go 
union, or at least there would 
be a much better chance of it. 
A person from a non-union 
warehouse would look at our 
numbers and have a positive 
attitude about unionism. 

The unions have to pull 
together once and for all. 
With a new Senate, we have 
too much to lose. We have to 
get the pride back in our 
hearts and be proud to be an 
American Teamster. 

Larry Gallagher 


Local Union 582 
Spokane, Washington 


Strike Benefits and 
Good Jobs 


In the September issue of 
Speaking Out, Kathleen 
Holton of Rancho Santa Mar- 
garita California Local 495 
questioned strike benefits. 

I have been a member of 
the Teamsters Local 211 for 
20 years. I was very lucky to 
be working 19 years without a 
strike. But in 1992 we were on 
one hell ofa strike. The 
presses stopped at the Pitts- 
burgh Press. With the aid of 
the strike fund, we survived it. 

I would be willing to 
donate $5 a week or more out 
of pay for a strike fund. A 
union has to be strong, and 
this is a very important link to 
win a strike or a lockout. 

This is not welfare as Kath- 
leen puts it. This a war chest to 


help you win a fair contract! 
Jim Sarkis 
Local Union 211 
Pittsburgh, Pennsylvania 


CORRECTION: Eldred Miller, 
the Teamster retiree who walked 
cross country, was misidentified in 
the last issue. Miller was a member 
of Local 344. 


A vi 
he new leadership in Congress is undermining our chil- 
diren’s future to pay for huge new tax loopholes and sub- 
Sidies for corporate special interests and the rich. 
————e here's what our children 
will face: 


idated, or eliminated. 


More Health Hazards 
~ Standards for children’s health and safety would be 
_ reduced, any assistance to schools to address environmen- 
tal hazards would be eliminated, and child labor laws 
would be watered down. 


Less Child Care 


Millions of pre-school children would lose out on child 
care because of cuts in grants that promote more day care 
centers to help parents who work. 


Call your Senators and Representative in Congress today 
toll-free at (800) 972-3524. 
Ask them to quit undermining our children’s future and to 
make corporations and the rich pay their fair share of taxes. 
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Disgusted - 1 

The front cover of the Octo- 
ber/November issue of The 
Teamster made me sick — to 
see the police of Detroit not 
only crossing our picket but 
beating a member. 

Wonder what the Detroit 
policemen’s union would 
think if we beat the hell out of 
them when they set up a 
picket against the city for 
unfair treatment. 

Woodrow Havens(retired) 
Local Union 886 
Newcastle, Oklahoma 


Disgusted - 2 

Asa police officer and a 
Teamster, the cover of the last 
The Teamster magazine dis- 
gusted me. 

The caption and picture 
made the Sterling Heights 
police look like anti-union, 
Gestapo thugs. 

It is my opinion that the 
police were probably arresting 
an unlawful and disorderly 
striker, not a random member 
of a peaceful assembly. 

Even if the Sterling Heights 
police department received 
$400,000 in “donations” from 
the newspaper, as the article sug- 
gests, itis absolutely unfair to 
assume the police officers acted 


ina discriminatory fashion. 
James A. Stromberg 
Local Union 320 
Minnetonka, Minnesota 


Where Were 

They Then? 

Isee every day some self-serving 
individuals who speak out 
against our International lead- 
ership for any reason they see fit. 

I believe in free speech. We 
have the right. 

But I wonder where all 
these loudmouth jerks were 
when our pension money was 
being stolen, millions being 
paid out in multiple salaries 
and pensions for little or no 
work, jobs being created for 
family and friends, payoffs for 
selling the members out on 
grievances etc. etc. 

If we don’t put our differ- 
ences aside and work together, 
we will destroy our union and 
the hard-won battles of those 
who came before us. 

Let’s not give away the 
progress we've made to some 
idiots who want to take us 
back to the 50’s, 60’s, and 70’s. 
We need to move forward and 
meet the challenges ahead 
with strength, wisdom, 
courage and determination. 

Jack Widmer 


Local Union 24 
Akron, Ohio 


Labor Rights & 

Civil Rights 

People are mistaken if they 
think that civil rights are just 
for someone else. 


UPDATE ON OUR LAST COVER STORY 
Police Lieutenant Jack Severance, the out-of-uniform 
__ officer shown kicking a Detroit newspapers striker on 
‘the cover of our last magazine, was removed from duty _ 
_ because of his actions on the picket line and retired from 
‘the Sterling Heights, Michigan, police force. 
Community outrage over the newspapers’ use of he 
police force to try to break the strike, including company 
_ payments to the city of almost a half million dollars, 
prompted Sterling Heights City Manager Steve Duchane 
to resign, with approval from the City Council. 

_ Our story showed the tactics being used by newspaper 
management to destroy good American jobs. Other arti- 
cles in the past have featured the brave and essential work 

_ done by Teamster police officers around the country. 
 Teamster members in other parts of the U.S. who 
_ want to support the strikers should boycott Kmart — _ 
~ one of the major companies that has continued to 
_ advertise in the scab papers in Detroit. 


They are also mistaken if 
they think that unions are just 
for someone else. 

At present, the strongest 
union members seem to be 
the older white workers who 
have the most experience in 
union activity and perhaps the 
most to lose, and the younger 
minority workers who because 
of the recent history of the civil 
rights movement are the most 
ready to stand up for their 
rights and dignity. 

Our enemy’s strategy is to 
divide and conquer. Our strat- 


egy must be to unite and fight! 
Rich Smith 
Local Union 150 
Sacramento, California 


Liked Voting Records 


I'd like to thank The Teamster 
for the list of politicians and 
their votes on legislation per- 
taining to labor. I hope you 
continue with it. 

I hope people bother to 
look up their state so they can 
know exactly what their 
“friends” are doing for them. 
Maybe then some of us will 
stop shooting themselves in 
the foot, providing of course 


they can handle the truth. 
Paul Graham 
Local Union 732 
New York, New York 


Credit In Two Pians 


Ifa man has 30 years service 
in one Conference, he can 
retire with the sum of $2,500. 
This is great. 

However if the same man 
has 30 years service in two dif- 
ferent conferences, he doesn’t 
get the $2,500. He.gets what 
they think he should have. 

I worked in the Eastern 
and Central Conferences, 
with the lesser amount of time 
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“Speaking Out” is the 
letters-to-the-editor column 
of The Teamster Magazine, 

25 Louisiana Ave., NW, 
Washington, DC 20001. Letters 
may be shortened due to 
space limitations. Please 
include your Teamster local 
number when you write. 
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International Acts 


Against Corruption 


eneral President Ron 

Carey has 

announced a series 
of new actions against cor- 
ruption in the union. 


Trerotola Suspended for 
Embezzlement 

Carey ordered Vincent 
Trerotola, the principal offi- 
cer of two New York City 
local unions, suspended 
from the union for two 
years. 

Trerotola must repay over 
$30,000 in union dues that 
he embezzled. 

He received payments 
from Locals 72 and 858 for 
expenses he did not incur. 

To ensure that members 
of the two locals are pro- 
tected, the International 
Union placed Local 72 in 
temporary trusteeship and 
named a personal represen- 
tative to monitor the opera- 
tions of Local 858. 


Alleged Payoffs, 
Prostitution Halted 
Carey trusteed Baltimore 
Local 557 after an investiga- 
tion by the Teamsters Ethi- 
cal Practices Committee 
found that... 


@ Local 557 President John 
Clemens allegedly collected 
cash payoffs from a vendor 
who provided food and 
other services at the local 
union hall. 


m@ Anapartment located in 
the local union bulding was 
allegedly used for prostitution. 
In April, 1995, a woman iden- 
tified by police as a prostitute 
and drug user was arrested in 
the apartment. Drug para- 
phernalia was found inside. 
At the time of the arrest, 
Clemens was the only official 
with a key to the apartment. 


Members’ Money 
Recovered 

With help from the Interna- 
tional Union, Teamsters 
Local 576 has recovered 
more than $40,000 in local 
union funds that were mis- 
spent by the local’s former 
Secretary-Treasurer, Mike 
Riga. 

In addition to repaying the 
money, Riga agreed to a two- 
year suspension of his Team- 
ster membership and that he 
will not serve in any Teamster 
position for five years. 

The International Union 
placed the San Jose local in 
temporary trusteeship last 


year after an International 
Union audit uncovered evi- 
dence that Riga had charged 
travel, meals, clothing, and 
expenses for personal trips to 
San Diego and Mexico on 
the local union credit card. 

Local 576 merged in 
August with Local 665 in 
Daly City, California. 


“If the allegations are 
true, Local 557’s 
union hall was turned 
into a haven for 
prostitutes instead of 
a gathering place for 
workers and their 


families.” 
—TEAMSTERS GENERAL 
PRESIDENT RON CAREY 
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FACED BY AN EMPLOYER PLAN TO UNDERMINE THEIR JOBS, WAGES, AND BENEFITS, TEAMSTERS 
WHO HAUL CARS TO DEALERSHIPS DEVELOPED A PLAN OF THEIR OWN. 


arhaul companies entered this year’s contract 
negotiations wanting to expand their use of 
nonunion subsidiaries — like the freight 
companies did in the 1980s. 
They also wanted lower wages for new hires 
and other concessions. 

To achieve their goals, the companies tried to force a 
strike when the old contract expired in May — entering 
the slowest time of year for new car deliveries. 

Ryder, the largest and most powerful carhaul com- 
pany, wanted Teamster members to strike the whole 
industry — figuring this would work to Ryder’s long- 
term benefit. Smaller companies would be weakened 
by an industry-wide strike, leaving Ryder to gobble up 
their share of the market. 

General Motors, the most powerful company in the 
auto industry, encouraged the carhaul companies to 
take a hard line — and planned to use dealers to pick 
up cars to break a strike. 

But Teamster carhaulers were ready with a “Smart 
Strategy” battle plan. 


Timing. They waited to strike until September, when 
dealers and customers were clamoring for new cars. 


THE TEAMSTER 


Selective strike. They struck only Ryder, putting maxi- 
mum pressure on the company that was holding out 
against a fair settlement. 


Community outreach. Carhaulers and other Team- 
sters leafleted the customers of dealers who tried to 
cross Teamster picket lines to pick up cars. As a result, 
many dealers publicly called on Ryder and the 
automakers to negotiate an end to the strike. 


The Smart Strategy resulted in a contract agreement 
that protects job security, provides the largest increases 
in history in employer contributions for pensions and 
health benefits, and establishes a new “Grievant's Bill of 
Rights” for members whose contract rights are violated. 

“This shows what Teamsters can accomplish with 
new tactics to fight for good jobs,” said General Presi- 
dent Ron Carey. 

“Our members at Ryder were on the front lines — 
but it took teamwork by everyone to win.” 

Carhaul members were voting on the proposed 
agreement as this magazine went to press. 


| Ryder lost a million dollars a day during the strike because the company was unable to deliver over 500,000 cars. 
Automakers like GM parked cars anywhere they could find space, like this ball field in Dayton, Ohio. 


“Drivers like me who weren’t on strike raised money 
for our brothers who were. It was a good strategy to 
strike only the company that was most stubborn and 


held the most power.” 
—CHICAGO LOCAL 710 MEMBER BOB GOLUBOVIC 


“We leafleted the public at car dealers in the Bay 
Area — and it worked. Our Cadillac dealer cailed GM 
headquarters to tell them to get Ryder to return to the 


table with a better offer.” 
—SAN JOSE LOCAL 287 MEMBER DUANE MEYER 
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“The ‘800’ number that the International Union gave us for updates on 
negotiations and the strike really kept us informed, especially when 


we were on the road, | called it almost every night.”’ 
—INDIANAPOLIS LOCAL 135 MEMBER TOM YDE  * 


“Job security lets a family plan for the future. The 
company tried to confuse us with a lot of propaganda. 
But the International got bulletins to the locals almost 


every day so we knew what was going on.” 
—GLORIA HOWARD, WIFE OF DAYTON, OHIO, LOCAL 957 CARHAULER KEVIN HOWARD 


“The spread of nonunion 
subsidiaries had to be stopped. 
We saw how that kind of 
‘doublebreasting’ spread in the 


freight industry years ago, and we & «eS eae : 

didn’t want that in carhaul. We “1 think the message should be pretty cleartothe 
also stopped the two-tier wage.” companies that the old business of rolling over and | 
—LOS ANGELES LOCAL 63 MEMBER SAM FENN playing dead isn’t the way our union is anymore.” § 


4 THE TEAMSTER —FLINT, MICHIGAN, LOCAL 332 MEMBER RICHARD PARKS (Second from left) 
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MEMBERS’ INVOLVEMENT IN 
WORKER-TO-WORKER 
ORGANIZING GETS RESULTS 


§ t’s Saturday morning, and Andrea Arballo is knock- 
i} ing on another stranger’s front door in the small 
& central California town of Firebaugh. 

“Can I help you?” asks the woman who appears at 
the door. 

“Well, I'd like to talk with you about something that 
might help both of us,” says Arballo. 

Before long, she and her host are sitting and talking 
as though they have known each other for years, as 
kids run through the living room and coffee brews in 
the kitchen. 

Arballo is a Teamster member who works at San 
Benito Foods tomato processing plant in Hollister, 
California. 

Her host works at a similar plant called Toma-Tek, 
which is owned by the same company but does not 
have a union. 

As two workers in the same industry, they under- 
stand each other. 

When her host tells how she became dizzy and her 
hands itched and burned from the heat and chemicals 
used in processing tomatoes, Arballo tells how workers 
in her plant have reduced health and safety problems 
through the union. 

Arballo asks a lot of questions and does a lot of lis- 
tening. When it’s time to go, she leaves her phone 
number. 

“I hope you decide to become Teamsters so we can 


about joining the 
Teamsters Union. 


“It meant a lot to me 
to have Teamster 
members volunteer 
to help us organize,” 
said Toma-Tek worker 
Juan Antonio Lainez. 
“We could see the 
real strength and 
confidence they have 
because of working 
together in the 
union.” 


work together in the union and make our jobs better 
for everyone,” she says. “If you have any more ques- 
tions about the union, call me.” 


VOLUNTEER ORGANIZERS TEAM UP 

Arballo is one of thousands of Teamster members 
across the country who are volunteering to organize 
new members — both to help other working people 
and for her own protection. 

“Every time we negotiate our contract, the company 
tells us that if we don’t agree to cuts, they'll close our plant 
and move production to Toma-Tek because they don’t 
have a union,’ said Arballo, a member of Local 890. 

“T decided to get involved and help other people 
organize and bring up their wages and benefits 
because I know it makes a difference for my future 
too.” 

Volunteers from 10 local unions in California were 
involved in the Toma-Tek organizing, which was coordi- 
nated by the Teamsters International Union and Locals 
63, 186, 601, 616, 679, 746, 748, 890, 912, and 952. 

In August, the 554 Toma-Tek workers voted on 
joining the union. As this magazine went to press, the 
company was trying to use legal challenges to block 
workers from having a union. 

Regardless of the outcome of that legal battle, work- 
ers at Toma-Tek and their new friends from Teamster 
plants will continue to work together to build a 
stronger union in the food processing industry. 

“The only way working people make progress is 
through the union,” said Toma-Tek worker Juan Anto- 
nio Lainez. 

“We're going to keep taking that message to the cus- 
tomers, to religious leaders, to the news media, and to 
the whole community.” 


THE TEAMSTER 


Strength in Numbers 


ven though winning union representation is often an 
F uphill battle, many workers still say it’s the only way to 
get any clout with their employers. 

Workers at Pfister & Vogel, a large tannery in Milwau- 
kee, recently voted to join the Teamsters Union. 

The 435 workers previously had only an in-house “com- 
mittee” that did not have the power or the resources to repre- 
sent the members against the company. 

“With the in-house committee, we were like David and 
Goliath,” said Pfister & Vogel worker John Hickmon. 

When the workers first met with Teamsters from Locals 
200 and 344 about organizing, union representatives 
warned them about the kind of opposition they would face 
from the company. 

“Before our campaign even started, the union represen- 
tatives told us that we could expect the company to harass 
us on the job, give us false information about the Team- 
sters, and try to stop us from taking advantage of our right 
to organize,” said Pfister & Vogel worker John Hickmon. 

“The company did try to intimidate us. They spread 
rumors, forced us to attend group meetings, put messages in 
our pay slips, posted stuff on the bulletin boards and walls. 
But it didn’t work because it just convinced us that we needa 
strong union to help us stand up to the company,” he said. 

Now the Pfister & Vogel workers are developing propos- 
als for bargaining with the company on their first Teamster 
contract. 

“There is no security anymore in this country. Those 
days are gone,” said Pfister & Vogel worker George Raabe. 

“Organizing is only thing that’s going to get the atten- 
tion of management and the politicians.” 


Pfister & Vogel workers meet to discuss proposals for 
bargaining with the company on their first Teamster contract. 
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Workers at Fruehauf 
voted 3-1 to join the 


Community Support Boosts ose 


improve their safety 


Teamster Organizing “ra 


fanyone had predicted a year ago that the Walmart employers provide low wages and poor working conditions. 
Fev in Scott County, Tennessee, would display a pro- Workers say their victory — aided by the Teamsters 

‘Teamsters sign in its window, people would have International Union — has encouraged others in the area 
thought they were crazy. to start organizing too. Fruehauf workers are volunteering 


But the sign was there recently, proclaiming “Unity to help them. 


Means a Stronger Community.” 


“Tennessee is a right-to-work state, and some compa- 


It was part of a recent successful Teamster organizing _ nies think that means they have a right to abuse workers,” 
campaign by 318 workers who manufacture truck trailers said Brown. “We’re showing people that organizing helps 


for Fruehauf. 


give workers strength to counter that.” 


The campaign in this nonunion part of the South The Fruehauf workers are continuing to build com- 


included community rallies, leafleting, and 
stories on local cable television. 

“We made our campaign public,” said 
Mike Brown, a worker at the plant. “When 
we told people that we were trying to make 
our plant safer and our community better, 
they were behind us 100 percent.” 

One reason for organizing was to win 
contract rights on health and safety at the 
plant, where an average of half the workers 
get injured each year. 

“With a union, we can get a contract in 
writing and the company has to follow it,” 
Brown said. 

The union organizing effort at Fruehauf 
was a first in that community, where most 


munity support in the wake of more than 80 
“When we told layoffs at the plant less than two weeks after 
the vote to join the Teamsters. Local 519 has 
people that we filed charges with the National Labor Rela- 
H tions Board. 
<n Tamra Burke, a Fruehauf worker who 
make our plant was laid off, said the organizing drive was 


worth it. 
Safer and our “T used to be the type of person who 
community never did anything in public,” said Burke. 


“But during the campaign, I got out there at 
hetter, they were rallies, holding signs and asking people for 


behind us 100 support. 

3 “T did a lot of things I thought I never 
percent. would. I have confidence I never had 
before.” 


DECEMBER, 1995 


Ni years without winning one extra cent in pen- 
sion contributions from employers. 
That’s how long Teamster Local 856 member Ron 
Schroth and his coworkers had been waiting — until 
this summer. 
Schroth says more membership involvement — 


encouraged by new local leadership — made the dif- 
ference in the recent contract negotiations with Uni- 
versal Foods, where he’s worked for 32 years. 

“Months before negotiations started, our union 
representative met with all the employees so we could 
talk about what we wanted in our contract and what 
our strategy for negotiations should be,” Schroth. 

“When the local finally stepped up to the plate, we hit 
ahome run,” he said. 

Since members of the San Francisco local elected 
new officers two years ago, the local has added new 
staff to better represent members, organized 1,400 new 
workers, sponsored programs to educate members 
about their rights on the job, and opened the doors of 
the local union to get more people involved. 


Opening the Door to Member Involvement 

Kim Shanahan, a car rental representative for National 
Car Rental, says that although she nominated one of 
the candidates on the defeated slate in the last local 
elections, she supports the reforms at the local because 
they've meant that rank-and-file members are no 
longer held at arm’s length. 

“With some officials we had before, you'd ask a 
question, and they'd ask, ‘Why do you want to know?;” 
Shanahan said. 

“Information shouldn't be held that close to the vest 
if we’re all working for the same goal.” 

Local 856 has begun publishing a bimonthly 
newsletter that is mailed to every member. 

Local leaders report quarterly on local finances at 
union meetings, instead of only reading a summary 
once a year, as was done in the past. 

When the local union office is closed, members can 
call to hear recorded updates on current negotiations 
or job announcements. 


_ Ron Schroth, a member of Teamsters Local 856, 

: says improved representation has made workers at _ 
Universal Foods more willing to speak out. “Before, 

people were afraid the union wouldn’t protect them 
so they wouldn’t complain,” he said. “Now that they . 

know the local is behind them, people are no longer _ 

aaat o write a pas if something | lant right.” 


The changes have given members like Shanahan 
more chances to get involved. 

Last year, Shanahan began representing the local on 
the San Mateo County Central Labor Council. Other 
rank-and-file members serve as local union delegates 
at three other labor councils in the Bay area. 

“At first, I was intimidated because most of the peo- 
ple on the labor council are union officers and staff” 
she said. “But I think I have a lot of credibility because 
people know I’m volunteering my time and I’m there 
because I care about the issues.” 


Teaching Members Their Rights 

To make sure members can stand up for themselves on 
the job, Local 856 has appointed two “Local Education 
Coordinators” to work with the International Union 
on education programs. 

They've sponsored stewards training and seminars 
for members on subjects like the Family and Medical 
Leave Act and safety and health issues. 

In October, the local sent several members to a Team- 
sters Regional Women’s Conference held in the Bay Area. 

“Women have worked so hard and so long but often 
have been unacknowledged in this union,” said Deirdre 
Owen, an Avis Rent-a-Car worker who's been a Teamster 
since 1962. 

“Now it’s coming around to where we have more 
opportunities in the union. The Teamsters isn’t about 
the good old boys going to Las Vegas anymore.” 


Organizing Nonunion Workers 

Deputy Sheriff Dave Allen, along with 300 other law 
enforcement workers in San Mateo County, voted to 
rejoin Local 856 last year. The workers had decertified 
the Teamsters in 1993. 

After they reorganized, the local hired a business 
agent who is a former sheriff's deputy to help represent 
them and other law enforcement personnel in the local. 

“By hiring someone from our ranks, the union 
showed us and management that they understand the 
special needs of law enforcement workers,” said Allen. 
Probation Officer Teresa Torrence-Tillman, who is 


Deputy Sheriff Dave 
Allen is just one of 
the 1,400 workers 
who have joined 
Local 856 in the last 
two years. The local 
represents more than 
7,000 members. 


“Now instead of throwing obstacles in our way, our officers tell 
us what’s going on and how to get involved,” said Local 856 
member Kim Shanahan, who works for National Car Rental. 


helping to negotiate a first Teamster contract for offi- 
cers and counselors in Marin County, agrees. 
“The people representing us don’t shine you on, 
they don’t dismiss you, they listen to you,” she said. 
“Tt’s made other professionals in the area think 
about going Teamsters too.” 


Making the Local Accountable 

While the union is expanding programs and services to 
members, officers are trying to correct problems left 
over from the local’s previous administration. 

The local faced paying nearly $200,000 in costs asso- 
ciated with a lawsuit brought by a former local 
employee who alleged that she’d been unlawfully fired 
by the previous administration because she cooperated 
with an investigation against them. 

To put the local on solid financial footing, the new 
officers cut overall salaries, sold a luxury Cadillac 
driven by the former principal officer, and instituted 
new spending controls. 

Now, they’re concentrating on involving, represent- 
ing, and organizing workers. 

“There has been more than a generation of members 
who've come and gone without feeling like they’re a part 
of the local,” said Secretary-Treasurer Mike McLaughlin. 
“Tt takes a lot of work, but we're changing that.” 


Teamster members used to feel like they 


were playing Russian Roulette when they 
repaired equipment at Anheuser Busch’s 
brewery in Williamsburg, Virginia. 


They would turn off the power to that equipment so 
it wouldn’t move while they were fixing it. But the 
company didn’t have a clear procedure to put a lock on 
that power source so no one could come along and 
turn it on while the maintenance was being performed. 
Today, the brewery has an effective lock-out system 
— thanks to the plant’s Safety and Health Committee. 
Seven members represent Teamsters Local 95 on the 
committee, which is required under a national Team- 
sters contract covering workers at Anheuser Busch’s 13 
breweries across the U.S. 

The committee has won other improvements, 

such as. .. 


> Modifying equipment and tools to reduce 
ergonomic problems, such as expanding hand grips on 
instruments and developing a tool to open and close 
hard-to-reach valves. 


> Creating a retainer system to prevent stacked bar- 
rels from falling into aisles. 


> Installing steps, rails, and platforms so work- 
ers don’t have to reach and stretch as far to do 
their jobs. 


> Purchasing anti-fatigue mats for the floors where 
workers stand. 


Committee Members Chosen By Union 

“The Teamsters on the committee are appointed by the 
union, not picked by management, so that gives us a 
little bit more clout,” said committee member George 


Mahone, a maintenance worker at the brewery. | 


The union committee members work hard to make 


sure other members are aware of safety risks and théigS 
right to health and safety on the job. 

“We're out on the floor actively promoting safety, 
said Will Thorpe, a quality assurance worker. 

“Every once in a while, we'll meet at the timeclock 
to hand out information so we have the opportunity to 
talk to every employee as they come into work.” 

Committee members have produced in-house 
videos on such topics as electrical safety and confined 
spaces. 

The committee has developed surveys to get input 
from members on safety concerns, and encourages 
workers to fill out anonymous “near miss forms” 
when they narrowly avoid an accident. 

“By the time we review accident cases, somebody 
already has gotten hurt,” said committee member Jim 
Wallbank. “Now we can respond to potential hazards 
before an accident happens.” 


Members Take Problems To Committee 
Committee members are better able to respond to 
safety problems because they’ve been trained on 
Occupational Safety and Health Administration regu- 
lations and other safety issues. 

“Sending us to classes has made us a whole lot more 
knowledgeable about what the law requires and gives 
us more power to get things changed,” said Mahone. 

Teamster committee members are now seen as the peo- 
ple to see when workers have safety and health concerns. 

“They bring their problems to us, and managers 
respect us and respond to us more,” Thorpe said. 

The company wasn't always so responsive to the 
union committee members’ concerns. 

“We'd go to a meeting with 20 questions, and man- 
agement would nod their heads,” Wallbank recalled. 

“We talked about the problems, but we weren't get- 
ting any real answers. We finally realized we should 
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Anheuser Busch mechanic Wayne Morris explains a problem 
with traffic in the aisles of the brewery’s warehouse to Safety 
Committee member Wayne Grigsby. 
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start going to the next meeting with the same 20 ques- 
tions until the problems were taken care of.” 

The Teamster committee members also reminded 
management that the company could save money by 
reducing hazards. 

“All of us want to be healthy — to be able to work 
with our hands and walk straight when we leave here,” 
said Wayne Grigsby, who works in the brewery’s power 
house. 

“With the reduction in workers’ comp claims and 
lost-time injuries, the company has found that it’s 
cost-effective to have a safe workplace.” 


Committee Works for Members 

While committee members work closely with plant 
safety managers, they make it clear that they’re work- 
ing for members, not management. 

“There are times when we meet as a union group 
before we go into meetings with plant management,” 
said Thorpe. “We want to make sure we're represent- 
ing the union’s position.” 

That means committee members sometimes veto 
management programs 
that may not be in the 
interest of union mem- 
bers. 

They have refused to 
conduct “on the record” 
accident investigations 
that might later be used 
by management to fight 
workers’ compensation 
claims. 

And they said “no” 
when management 
asked them to observe 
their coworkers and 
report safety violations 
to management. 

“None of us on the 
committee hesitates to 
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Teamster workers no 
longer have to stretch or 
climb to reach boxes on 
an assembly line because 
the Safety Committee got 
the company that 
manufactures the 
brewery’s packaging 
materials to reduce their 
pallet height by two feet. 


say something privately to an individual member 
when they’re doing something that might get them 
hurt,” said Mahone. 

“But we're trying to improve conditions for our 
brothers or sisters in the union, not work against 
them.” 


Making Management Responsible 

Committee members also know that the work they do 
can’t take the place of management's ultimate respon- 
sibility for safety in the plant. 

“We have to remind management sometimes that 
they are the bottom line in terms of safety,” said 
Thorpe. 

“We can work together to make things better, but 
they’re ultimately accountable for the workers’ safety 
— that’s what the law says.” 


Teamster Safety Committee members, including Wayne 
Grigsby (center) and Bob White (right), meet weekly with 
Anheuser Busch Williamsburg Safety and Risk Manager 
Gordon Martin (left). 
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ORDERED NOT | Oo 


DUES MONEY 


cus (RTC) has been 
ordered by General Presi- 
dent Ron Carey to stop. 
accepting or spending dues 
money. 
Carey ruled that the 
RIC is in violation of the 
Teamsters Constitution. — 
The RTC has appealed 
the ruling to the General 
Executive Board. 
The creation of the RTC 


was announced bya group _ 


of union officials after the 
- four U.S. Area Conferences | 
were eliminated by Carey 
and the General Executive _ 
Boardlast year. 
Abolishing the Area 
Conferences removed an 
unnecessary and undemo- 
cratic layer of bureaucracy 
and saved Teamster local — 


unions more than $11 mil- - 


lion per year. 
The RTC published its 
first newsletter the day _ 


after the Conference elimi- 


nation with a headline, 
“We're back!” 

According to its bylaws, 
the RTC is paid for with 
union dues and controlled 
by a group of Teamster 
locals and joint councils — 


A national television pro- 
gram that will air in 
December features union 
members froma variety of 
races and religious back- 
grounds who stood up 
together against racist attacks 
in their community of 
Billings, Montana. 


«6 Aftera Native American 


woman's house was spray- 
painted with swastikas and 


the words “Die Indian,” more than 150 volun- 
teers, including 30 members of the local 
painters’ union, made the repainting of the 


house a public event. 


be Beal Teamter Ca oe 

if safeguards of the Team 
_sters International Union _ 
Constitution. 


Those safeguards 


__ include the right of 
International Unio: 
duct audits and to establish 


temporary trusteeships i in 


right to organize a caucus 


_ with their own money for 
-any lawful and constitu- 
tional purpose,” said Carey. 
_ “Butnoofficialhasthe 
right to funnel dues money : 
toaninternal union group _ 
‘that operates outside the safe- 
_ guards ofour constitution” 


There are other groups. 


in the Teamsters which call _ 

themselvescaucuses, —s—=*™s 
including Teamstersfora 
Democratic Union, the 
Teamsters Women’s Cau- 


cus, Teamsters National _ 
Black Caucus, and the - 
Teamsters Hispanic Caucus. 
But none of those 
groups’ bylaws provide - 


that they will be run by — 


Teamster affiliates which 


‘then channel dues money — 
to the caucus. 


case of wrongdoing or other 
problems. 
“All Teamsters have the 


teamster 


Teamsters Play Key Role 
In Reform of America’s 
Labor Federation 


he support of the 
Teamsters Union pro- 
vided the margin of 
victory in October as the 
nation’s unions chose new 
leadership and a reform pro- 
gram for the national labor 
federation, the AFL-CIO. 

The “New Voice” program 
calls for the AFL-CIO to 
make many of the reforms 
now being made in the Team- 
sters Union. 

The program developed by 
Teamsters General President 
Ron Carey and the leaders of a 
group of other unions requires 
the labor federation to use its 
resources to support... 


T 


m Newstrategies for winning 
better contracts. 


m Worker-to-worker 
organizing, 


= Grassroots political action. 


m Opening up the labor 
movement to all working 
people. 


m Whenabrick was 
thrown through six-year- 
old Isaac Schnitzer’s bed- 
room window where he 
had displayed a “meno- 
rah” —a symbol used in 
celebration of the Jewish 
holiday, Hanukkah — the 
Billings Gazette published 
a full-page illustration ofa 
menorah and urged citi- 
zens to display it. More 
than 10,000 people placed 


the symbol in their homes and offices. 
The special, “Not In Our Town,” will air on 
many public television stations as part of the 


We Do The Work series on Sunday, December 
17 at 10:30pm ET (check local listings). 


@ More effective links with 
unions in other countries 
which deal with the same 
multinational corporations. 


“We've got to turn the 
labor bureaucracy into a labor 
movement again,’ Carey said. 

The new president of the 
AFL-CIO is John Sweeney. 
Linda Chavez-Thompson is 
executive vice-president, and 
Richard Trumka is the new 
secretary-treasurer. 


HAYNES ADDED 
TO AFL-CIO 
EXECUTIVE 
COUNCIL 

Teamsters Union has 
TT... added clout at the 
AFL-CIO as the federation’s 
national convention voted to 
add Carroll Haynes to the AFL- 
CIO Executive Council. 

General President Ron 
Carey, who proposed Haynes 
for the council seat, is already 
a member of the Executive 
Council. 

Haynes is president of 
Local 237, the largest Team- 
sters local union. 

As leader of 23,500 public 
employees, he also gives pub- 
lic sector workers more voice 
on the Executive Council. 

Haynes recently served as 
chairman of the first-ever Team- 
sters Civil Rights Conference. 
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-» “The clean-up jobs | have made a big 
difference to the local economy. It’s 
been a boost — not just for union 


workers, but for ae and the 
community too.” 


BRUNO MOTTA, LOCAL ou pectic BECHTEL 
CONSTRUCTION, SHELL REFINE RY 


a 1 — 
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JCommunity coalition helps protect the 
environment and create jobs for Teamsters 


or years, Teamster member 
Dennis Reinholdt has worried 
that pollution from nearby oil 
refineries might hurt his chil- 
dren and grandchildren. 

Now, Reinholdt and other 
Teamsters have good jobs ona 
refinery construction project 
aimed at reducing that pollution. 

“Sometimes environmentalists are put 
down as tree huggers,” said Reinholdt, who 
has been a Teamster in the San Francisco 

Bay Area for 31 years and is now working for Bechtel 
Construction at the Shell Refinery. 

“But without them, the big companies will run ram- 
pant. They'll rape the land and air and then it’s ‘see ya later: 

“In our community, environmentalists and unions 
are working hand in hand so we all come out ahead.” 

Clean air laws have required Bay Area refineries to 
undertake $2 billion in construction projects to mod- 
ernize their facilities. 

Before those projects began, labor unions and envi- 
ronmental groups put pressure on the refineries to do 
the modernization in a way that would benefit the 
community. 

Faced with possible delays because of challenges to 
construction permits, the refineries reached “good 
neighbor agreements” with citizen groups. 

The companies agreed to use union workers from 
the area and purchase many of their materials locally. 

They also agreed to steps to reduce health and safety 
hazards to workers and the community. 

“We probably should be doing more to protect the 
environment by cutting down on the amount of fuel 


we use,” said Ted Crow, a member of Teamsters Local 
315 who works for Bechtel Construction at the 
Chevron Refinery. 

“But in the meantime, we still have to have oil and 
gasoline. These projects are giving us cleaner fuel and 
less emissions.” 

While some of the Teamster workers on the refinery 
projects have worked in construction for years, others 
come from industries like freight or grocery warehousing. 

“The union really went out and fought for these jobs 
for us,” said James Wallace, who works for Jacobs Con- 
structors, Inc. at the Chevron refinery. 

“The pay is good and the pension is about double 
over any other industry in the area.” 


“On some days around here, the TV encourages you not to run a lawn mower or to stay 


indoors because of the pollution. These refinery projects give us good jobs and help 
make the air cleaner.” —_ ikE DERRER, LOCAL 315 MEMBER, BECHTEL CONSTRUCTION, CHEVRON REFINERY 


DECEMBER, 1995 15 


Beis on the job 


YOU 


TAKE 


ontaminated air where you 

work can cause day-to-day 

problems like headaches or eye 

irritation. 

| Orit can cause long-term 
health problems like asthma or 

cancer. 

Proper ventilation is an impor- 
tant way to protect you from 
hazardous dust, vapors, or fumes 
that contaminate the air. 

This doesn’t just mean fans that 
spread the hazardous “contami- 
nants” around. 


é i Effective ventila- 
ie ie ye’ ye ue tion removes the air 
ee te a ta contaminants before 
omen you breathe them, or 
dust, vapors, or fumes is 
reduces the amount 
to remove the E ; 
Mel of contaminants in 
contaminants at their 3 
the air. 


source with a hood. The 
proper ventilation system 
for your job depends on the 
design of your workplace. 
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_ > WORKPLACE AIR CAN 
~ MAKE YOU SICK - BUT PROPER 
~ VENTILATION GAN HELP PROTECT YOU 


LOCAL EXHAUST VENTILATION 
Whenever possible, especially in 
industrial settings, local exhaust 
ventilation should be used to 
remove dust, vapors, or fumes 
right at their source. 


> Enclosures around equipment 
keep dust, fumes, or vapors 
from escaping into the air and 
cut down on drafts that may 
interfere with the ventilation 
system. 


> Hoods placed right at the point 
where dust, fumes, or vapors are 
created pull the contaminants 
away from workers. 


> Adequate air speed in the local 
exhaust system captures the pol- 
lutant and draws it into the 
hood. 


> Fresh air, or “make-up air,” is 
blown into the room to replace 
air pulled out by the hoods. 
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Checking A Loca 

Ventilation System 

“J Do you smell chemical odors or 

see dust building up near the hood 
nachines* Is there dus 


U OO [dl dWd 
the place where the dust, fumes, or 
vapors are being created? 
1) Are the ducts clogged? Are any 
ducts broken or leaking? Are filters 
clogged? 
J Are there crossdrafts that blow 
dust, fumes, or vapors away from 
the hood opening? Could the 
operation be enclosed with shields 
or booths to prevent drafts? 
“J Does the hood pull dust or 
fumes past the worker’s face rather 
than away from it? 
1 Is the air flow strong enough to 
capture contaminants in the air? 
You can ask your employer to use 
an instrument called a velometer to 
check. 
LJ Have extra hoods been added 
for new machines without the 
systems being balanced again? 
Can the system’s fans handle the 
additional load? 
_I Do you have trouble opening 
doors because of air pressure 
differences? 
_1 Does your employer require 
workers to wear dust masks or 
respirators because a ventilation 
system isn’t clearing the air? 


GENERAL VENTILATION 

A general ventilation system is 
designed to provide a building 
with fresh, outside air and control 
humidity and temperature to 
ensure comfortable working con- 
ditions. It is particularly important 
in office buildings where the 
general air may be contaminated 
by hidden hazards such as... 


> Tobacco smoke. 


> Formaldehyde from furniture, 
room dividers, or carpeting. 


FOR MORE INFORMATION ABO 


ene 


AIR QUALITY AT YOUR WORKPLACE, CONTACT YOUR LOCAL UNION. 
OR CALL THE TEAMSTERS INTERNATIONAL UNION’S SAFETY AND HEALTH DEPARTMENT, (202) 624-6960. 


> Toxic compounds present in 


paint, adhesives, solvents, 
cleaning compounds, and 
photocopier toners. 


fungi that thrive in poorly 
maintained air conditioning or 
humidification systems. 


> Carbon monoxide and diesel 
fumes from poorly ventilated 
garages or loading docks adja- 
cent to the building. 


The need for effective general 
ventilation in office buildings has 
grown in recent years as buildings 
have been made tighter to cut 
down on energy use for heating 
and cooling. 


Checking A General 

Ventilation System 

_ Are there work areas where 
there are no air supply vents or 
windows that open? 

“1 Is the ventilation system work- 
ing? You can conduct a “tell-tale” 
test to check. 

“J Hang pieces of straight ribbon 
about 6 to 8 inches long from each 
ceiling air supply vent. The ribbon 
will move if there is air blowing out 
of the vent into the room. The 
faster the air is coming out, the 
more the ribbon will move. 

J Is air movement blocked by 
room dividers, furniture, or equip- 
ment? 

I Are the exhaust vents and inlet 
vents located too close together, 
causing fresh air to be removed 
from the area before it reaches 
workers? 

_) Are the vents where the fresh 
“make-up air” is obtained contam- 
inated or located too close to a 
loading dock or the building's 
exhaust vents? 

X) Are the levels of chemicals or 
other hazardous materials in the 
air too high for general ventilation 
to control? 


WHAT WORKERS CAN DO 


ABOUT VENTILATION AND 
AIR QUALITY PROBLEMS 


> Identify the 5 Ws: What is the 


Where are the affected workers 
located? When does the problem 
happen? Why is it happening? 


> Document problems in your 
workplace by keeping a log of 
your observations. 


> Survey workers about any symp- 
toms they’ve experienced, such 
as constant fatigue, eye, nose and 
throat irritation, dryness of 
mucous membranes and skin, 
nose bleeds, skin rash, mental 
fatigue and difficulty concen- 
trating, headaches, dizziness, 
nausea, coughing, wheezing, or 
persistent flu-like symptoms. 


> Do these symptoms get better 
when they’re not at work? If so, 
that is a strong sign that their 
health problems may be work- 
related. 


> Ask management for documents 
that could help your case, such as 
industrial hygiene reports, notes 
and observations of conditions 
in the workplace, and meeting 
minutes where air quality prob- 
lems have been discussed. 


> Suggest substituting non-toxic 
materials for toxic ones, like 
switching from solvent-based 
cleaners to water-based cleaners. 
Ask management to replace 
equipment, furniture, or other 
materials that are contaminating 
the air. 


> Make sure that the filters in the 
building’s ventilation system are 
regularly replaced and the drip 
pans and other parts of the air 
conditioning system are kept 
clean. 
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Corporations Complain To Congress 
That Teamster Campaigns Are 


Becoming More Effective 


ig corporations held a news con- 

ference in Washington recently 
to announce that they were asking 
Congress to act on a major new 
national problem. 

No, it wasn’t the lack of good jobs 
or affordable health care. 

The emergency threat to the nation 
was that the Teamsters Union and 
other groups have become more effec- 
tive at exposing corporate lawbreaking. 

There should be a law, the corpora- 
tions said, to stop the Teamsters and 
other unions from reaching out to 
consumers and community groups for 
help in stopping corporate actions 


Teamsters International Vice 
President Aaron Belk and U.S. 
Student Association President 
Jeanette Galanis issued a 
“Discredit Card” to Citibank 
for trying to eliminate direct 
student loans. 
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largest nonunion less-than-truckload 
freight company). 


community outreach campaigns involv- 
ing Ryder (the largest company in the 
carhauling industry) and Overnite (the 


TEAMSTERS JOIN WITH STUDENTS TO DEFEND 
RIGHT TO AFFORDABLE EDUCATION 


But Citibank and other big lenders 
lobbied Congress to require that all 
student loans go through them so 
they can continue to make millions of 
dollars in risk-free profits. 

Last month, Citibank received the 
latest “Hog of the Month Award” 
from the Campaign For An America 
That Works, a coalition that includes 
student, consumer, and environmen- 
tal groups as 


e Teamsters Union joined with the 

U.S. Student Association to limit 
efforts in Congress to eliminate the 
Federal Direct Student Loan Program. 

The Direct Loan Program was cre- 
ated in 1993 to reduce waste and fraud 
in the existing federal student loan pro- 
gram while helping thousands of stu- 
dents each year pay for college. 

The program removed banks as 
middlemen for some student loans, 


saving money well as the 
for both taxpay- _ Teamsters 
ers and stu- Union. 


dents. 
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TEAMSTERS GO ON THE AIR TO 


FIGHT MEDICARE CUTS 


| ie Teamsters Union went on the air with a hard-hitting 
television advertisement attacking a plan by the new 
leadership of the U.S. House of Representatives to cut 
Medicare in order to pay for new tax loopholes for 


corporations and the rich. 

The 30-second ads illustrate the 
devastating impact of the proposed 
Medicare cuts on working families 
and the elderly. 

The ads targeted 11 key con- 
gressional districts, asking viewers 
to call their representatives and 
urge them to vote against any 
Medicare cuts. 


TEAMSTER ACTION 
HELPS SAVE 
CONSTRUCTION 
WAGES 


ction by Teamster members, 
along with other unions and 
some construction contractors, 
convinced House of Representa- 
tives Budget Committee Chairman 
John Kasich (R-OH) to drop a pro- 
posal that would have wiped out 
the 60-year-old Davis-Bacon law 
that guarantees that construction 
workers are paid the prevailing 
wage on federally funded projects. 
As this magazine went to press, 
Teamsters and our allies were work- 
ing to get members of Congress to 
support a bill (H.R. 2472) that 
_ would protect Davis-Bacon and 
- expand coverage for Teamsters and 
_ other construction workers. 
___ Contact your local union to see 
| where this effort stands and what 
_ you can do to build support for 
~ reform of Davis-Bacon. Or call the 
| International Union Government 


Affairs Department, (202) 624-8741. 


1996. 


MAKE YOUR VOICE 
HEARD IN 1996 
h working families under 
attack in Congress, the Team- 
sters International Union will be work- 
ing with local unions to help Teamster 
members make their voice heard in 


As one step, the International has 


‘sent all local unions information about 
how to help members, retirees, family 


members, and others in the community 


_ get registered to vote. 


‘Please ask your local how you can 


help with voter registration drives in 


your area. Or.call the Teamsters Inter- 


national Union Government Affairs 
Department at (202) 624-8741. 


Help Stop Attacks on 


Worker Safety 


ajor Teamster employers, led 

by United Parcel Service, are 
working with Republican leaders in 
Congress to promote legislation — 
the Ballenger Bill — that would do 
away with most of the safety pro- 
tections workers have on the job. 


The Ballenger bill would... 


M@ Gut job safety and health 
enforcement by eliminating the 
requirement that employers protect 
workers from death or serious injury. 


m@ Let companies violate job 
safety laws without penalties by 
eliminating the ability of the Occu- 
pational Safety and Health Adminis- 
tration (OSHA) to fine companies 
for safety violations before an acci- 
dent occurs. Companies wouldn't be 
penalized and forced to make their 
workplaces safe until after a worker 
was killed or seriously injured. 


@ Strip workers of their rights 
by preventing employees from ask- 
ing OSHA for help unless they tell 
their employer first. This would give 


employers the chance to threaten 
workers considering asking for an 
OSHA inspection. Unions would be 
prohibited from filing complaints on 
behalf of their members. 


As this magazine went to press, 
Teamsters across the country were 
signing petitions against the mea- 
sure, sending postcards to their rep- 
resentatives in Congress, attending 
field hearings on the bill, and meet- 
ing with members of Congress to ask 
them to stop this attack on worker 
safety. 

For an update on where the bill 
(H.R. 1834) stands now, contact 
your local union. Or call the Interna- 
tional Union Government Affairs 
Department, (202) 624-8741. 

Also call your representative in 
Congress toll-free at (800) 972-3524. 
Tell him or her, “Don’t Turn Back 
the Clock on Our Safety.” Write to 
them c/o U.S. House of Representa- 
tives, Washington, DC 20515. 
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Pension Funds 
Make Progress on 
Reciprocal Credit 


Vv ajor Teamster pen- 
sion funds are mak- 
ing the first progress in 
nearly 30 years toward an 
improved national “recip- 
rocal” agreement on giving 
credit for years worked by a 
Teamster member under 
more than one plan. 

A broad range of funds 
— including the five largest 
— has approved a new 
national reciprocal agree- 
ment, subject to approval by 
the Internal Revenue Ser- 
vice, which can be a lengthy 
process. 

All 170 Teamster pension 
funds were surveyed for 
their advice and will have 
the opportunity to sign. 

“With more Americans 
changing jobs several times 
in their lifetime, it is impor- 
tant that the pension funds 
provide as much credit as 
possible for work under 
more than one plan,” said 
General President Ron 
Carey. 

“With this new proposed 
agreement, many Teamster 
Funds are taking a step in 
the right direction.” 

The Teamsters Interna- 
tional Union assisted the 
trustees of major Teamster 
funds and their professional 
advisers in working toward a 
new national reciprocal 
agreement. But only the 
trustees of each fund can 
decide what an individual 
fund will accept. 

Each Teamster pension 
fund is run by the trustees 
for that fund. The method 
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of choosing the union 
trustees varies from fund to 
fund. The International 
Union does not choose the 
union trustees for any pen- 
sion fund for Teamster 
rank-and-file members. 

Members with questions 
about how your pension 
fund treats credit under 
another Teamster plan 
should contact your fund 
directly. 

Funds that sign the pro- 
posed national agreement 
would give reciprocal credit 
for any service of one year 
(or less if the plan chooses). 
Credit would apply to any 
pension benefit. 

Jointly administered sin- 
gle-employer plans would 
no longer be barred from 
participating in reciprocal 
agreements. 

Under the proposed 
agreement, a pension fund 
may recognize time with 
defined benefit plans, single 
employer plans, and defined 
contributions plans, or it 
may limit reciprocity only to 
defined benefit plans or 
jointly trusteed plans. 

As in the past, each fund 
has the choice of paying ben- 
efits based on when a mem- 
ber last earned credit under 
that fund or when the mem- 
ber last earned credit under 
any fund that has signed the 
reciprocity agreement. 


rom aiding in the relief 


effort after a crisis like 
the Oklahoma City bombing _ 
__ to day-to-day volunteer 
S work in communities 
across the country, Team- 
ster members, locals, and 
the International Union play _ person in working with 
an active role in helping International's Commun 
those in need. Services Department. 
‘The Teamsters Interna- If you have news abe 
tional Union Community Ser- community service work 
vices Department has been _needs in your area, please 
established to coordinate © _ contact your local union 
Teamster assistance during _calll the Intemational Un 
disasters and to encourage > Der 
local unions and Teamster 
CHANGES Trustees who review the 
MADE AT San gi keet 
surer S DOOKS ice a year. 
since iateineis 5 In another change, Ray 
eat ar EGcal 686 4 enning 1S the new director 


Massachusetts, has been 
named to the International 
Union Trustee position left 
vacant by the banning 
from union office of for- 
mer Trustee Robert Simp- 
son by the court-appointed 
Independent Review 
Board. 

Padellaro is head of the 
International Union’s Bak- 
ery and Laundry Confer- 
ence. He has served as tem- 
porary trustee for a number 
of local unions in the New 
York/New Jersey area. 

Padellaro will be one of 
three International Union 


of the IBT Airline Division, 
replacing Marv Griswold 
who is retiring from the post 
after 37 years in the airline 
industry. 

Benning, a former airline 
mechanic, has been on the 
staff of the Airline Division 
since 1992. The division 
includes about 20,000 mem- 
bers who work in a wide 
range of jobs in the airline 
industry, including flight 
attendants, pilots, mechan- 
ics, ticket agents, and 
ground personnel. 
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DELEGATE NOMINATION AND 
ELECTION PERIOD UNDERWAY; 
ADVISORY ON CAMPAIGN 
BUTTONS ISSUED 


Several IBT Local Unions already have held elections for the 
positions of delegate and alternate delegate to the IBT’s 25th 
International Convention to be held in Philadelphia, Pa., on July 
15-19, 1996. The vast majority (an estimated 520) of IBT Local 
Unions, however, will hold such elections this winter. Nomina- 
tion meetings will take place between January 1, and March 10, 
1996, all conducted under the direct supervision of the Election 
Officer and her staff. Election counts will be held at least 51 days 
later between February 20th and April 30th. A Local Union Plan 
Summary will be posted on bulletin boards at the union hall and 
at IBT workplaces. The Plan will contain specific dates, times 
and places for your local union election. 


I urge all IBT members to participate in the election pro- 
cess. Copies of the Rules for the 1995-96 IBT International 
Delegate and Officer Elections (“Rules”) can be received by 
contacting the Office of the Election Officer at 1-800-565- 
VOTE or writing to 400 North Capitol Street, N.W., Suite 
855, Washington, D.C., 20001. In particular, Teamsters may 
wish to consult Article VII of the Rules specifically relating to 
eligibility requirements for convention delegates, alternate del- 
egates and International officers. All IBT members who seek to 
be candidates or to nominate or second candidates are urged 
to request that the Election Officer verify his/her eligibility. 
Any request for eligibility verification should include the mem- 
ber’s name, address, telephone number, local union number 
and Social Security number. 


In recent months, the Office of the Election Officer has 
received numerous requests for advisory opinions relating to the 
display of campaign buttons and other campaign emblems. An 
Advisory on this subject issued by Election Officer is reprinted 
below for members’ guidance in coming months. 


ADVISORY ON WEARING OF CAMPAIGN 
BUTTONS AND OTHER EMBLEMS 


The Rules for the 1995-96 I.B.T. International Union Dele- 
gate and Officer Election (“Rules”) at Article VIII, Section 11(a) 
and (b) provide that all Union members, including Union mem- 
bers who are Union officers and employees, have the right to 
participate in campaign activities, including the right “to openly 
support or oppose any candidate [and] to aid or campaign for 
any candidate.” While members do not have a right to campaign 
on work time, whether paid by the Union or another employer, 
campaigning incidental to work (or on paid lunch hours or 
breaks, or similar paid time off) or Union business does not vio- 
late the Rules. 


The Rules at Article VIII, Section 11(d) also provide that 
“no restrictions shall be placed upon candidates’ or members’ 
preexisting rights to solicit support, distribute leaflets or litera- 
ture, conduct campaign rallies, hold fundraising events or 
engage in similar activities on employer or Union premises.” 
Among the rights so protected by the Rules is the right of IBT 
members to wear campaign emblems on buttons, t-shirts or hats 
while working. See Republic Aviation Corporation v. N.L.R.B., 
324 U.S. 793 (1945); Malta Constr. Co., 276 N.L.R.B. 1494 
(1985), enforced, 806 F. 2d 1009 (11th Cir. 1986). A member’s 
right to engage in wearing campaign emblems is not limited 
merely because the member is employed by the Union. 


However, a member’s right to wear campaign emblems, 
including buttons, t-shirts and hats, while on work time may be 
circumscribed by the member’s employer or the public at large. 
The employer may prevent the wearing of campaign emblems 
only where the prohibition is necessary to maintain production 
and discipline, safety, or preventing alienation of customers. The 
basis for these limited exceptions is the right of the employer to 
prevent unrelated third parties from inappropriately assuming 
that the employer supports the political or campaign position 
advocated by the employee or the employee’s emblem. UPS vu. 
N.L.R.B., 41 E3rd 1068 (6th Cir. 1994). 


Similarly, an unrelated third party might assume that the 
Union entity was supporting or opposing a particular candidate 
or group of candidates if the Union officer, business agent or 
other employee were permitted to wear campaign emblems dur- 
ing such time they were representing the Union in relations with 
unrelated third parties. Accordingly, while Union officers, busi- 
ness agents, and employees may wear campaign emblems during 
working hours and while engaged in their regular Union busi- 
ness, they may not wear such emblems when representing the 
Union before or with an unrelated third party. Thus, Union offi- 
cers, business agents and employees may not wear campaign 
emblems when meeting with an employer of IBT members for 
collective bargaining or grievance resolution, when participating 
either as an advocate, witness or panel member in grievance hear- 
ings, when appearing on behalf of the Union before legislative, 
administrative or judicial tribunals, when making public appear- 
ances on behalf of the Union, or when engaged in similar type 
activities where the wearing of a campaign emblem might inap- 
propriately suggest that the Union with which the officer, busi- 
ness agent or other employee is affiliated, is, as an entity support- 
ing or opposing any particular candidate or group of candidates. 


Dated: September 20, 1995. 
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REPORT XXII TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


From: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 


William H. Webster 


Dated: October 6, 1995 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Twenty-second 
Report to you on its activities conducted pursuant to the Consent 
Order. In this Report, we will discuss matters that have recently come 
before us, including seven new Investigative Reports and the status of 
pending charges about which we have previously informed you. 


Il. NEW INVESTIGATIVE REPORTS 


A. ANGELA PERRUCCI - Local 177, Hillside, 

New Jersey 

On October 2, 1995, the IRB transmitted an Investigative 
Report to the Local 177 Executive Board concerning Angela 
Perrucci, former Office Manager of Local 177. The Investigative 
Report alleged that, while the Office Manager of Local 177, Per- 
rucci embezzled approximately $10,000 from Local 177, the 
Local 177 Death Benefit fund and the Local 177 Pension Fund, 
in violation of Article II, Section 2(a) and Article XIX, Section 7 
(b)(1), (2) and (3) of the IBT Constitution. 

Pursuant to Section G, paragraphs (d) and (e) of the March 
17, 1989 Consent Order, sixty days were given to the Local 177 
Executive Board to hold a hearing and forward to the IRB a 
final written report of the actions planned. 


B. PASQUALE VENTIMIGLIA - Local 282, 

Lake Success, New York 

On September 13, 1995, the IRB transmitted an Investiga- 
tive Report to Peter Mastrandrea, Trustee of Local 282, con- 
cerning Pasquale Ventimiglia, On-Site Steward of Local 282. 
The Investigative Report alleged that, while a member of Local 
282, Ventimiglia brought reproach upon the IBT by knowingly 
associating with Robert Sasso after Sasso’s labor racketeering 
conviction and after Sasso was permanently barred from the IBT 
in violation of Article II, Section 2(a) and Article XIX, Section 
7(b)(2) of the IBT Constitution and Paragraph E(10) of the 
March 14, 1989, Consent Decree. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989, Consent Order, sixty days were given to Trustee Mas- 
trandrea to hold a hearing and to forward to the IRB a written 
final report on this matter. 


C. MICHAEL BOURGAL, JOHN PROBEYAHN 

- Local 282, Lake Success, New York 

On September 13, 1995, the IRB also transmitted an Inves- 
tigative Report to Trustee Peter Mastrandrea concerning 
Michael Bourgal, former Local 282 President, and John 
Probeyahn, former Local 282 Secretary-Treasurer. The Inves- 
tigative Report alleged that, while members of Local 282, Bour- 
gal and Probeyahn brought reproach upon the IBT by commit- 
ting acts of racketeering when they participated in a conspiracy 
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to utilize Local 282 as an enterprise for the benefit of themselves 
and the Gambino Crime Family and took money from Local 
282 employers in violation of Article II, Section 2(a) and Article 
XIX, Section 7(b)(2) and (11) of the IBT Constitution. 

It is also alleged that, while being deposed by the Investiga- 
tions Office in early 1991, Bourgal and Probeyahn perjured 
themselves by testifying that they were not aware of any officer 
or business agent from Local 282 who ever received money or 
anything of value from an employer of Local 282, although they 
later admitted taking money and participating in a racketeering 
conspiracy among themselves and other Local 282 officers. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989, Consent Order, sixty days were given to Trustee Mas- 
trandrea to hold a hearing and to forward to the IRB a written 
final report on this matter. 


D. LARRY PARKER - Local 385, Orlando, Florida 

On September 12, 1995, the IRB transmitted an Investiga- 
tive Report to the Local 385 Executive Board concerning Larry 
Parker, former President of Local 385. The Investigative Report 
alleged that, while a member of Local 385, Parker. brought 
reproach upon the IBT by knowingly harming fellow union 
members, and breached his fiduciary duties by soliciting and 
accepting money from Local 385 members who worked in the 
movie industry in violation of Article II, Section 2(a) and Article 
XIX, Section 7(b)(1) and (2) of the IBT Constitution. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989, Consent Order, sixty days were given to the Local 385 
Executive Board to hold a hearing and to forward to the IRB a 
written final report on this matter. 


E. RICHARD BIZENZA - Local 813, New York, 

New York 

On September 12, 1995, the IRB transmitted an Investiga- 
tive Report to Joseph K. Foy, Trustee of Local 813, concerning 
Richard Bizenza, member of Local 813. The Investigative 
Report recommended that charges be filed against Bizenza for 
failing to cooperate with the duties of the IRB for refusing to 
answer questions at his sworn in-person examination pursuant 
to Paragraph H.3(c) of the Rules and Procedures for Operation 
of the Independent Review Board. This, it was charged, was in 
violation of Article II, Section 2(a) and Article XIX, Section 
7(b)(1) and (2) and Section 14(i) of the IBT Constitution. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989, Consent Order, sixty days were given to Trustee Foy 
to hold a hearing and to forward to the IRB a written final 
report on this matter. 


F. RONALD CARBONE, ROBERT SIRICO 

- Local 813, New York, New York 

On September 12, 1995, the IRB also transmitted two Inves- 
tigative Reports to Trustee Joseph K. Foy concerning Ronald 
Carbone and Robert Sirico, both members of Local 813. The 
Investigative Reports recommended that charges be filed against 
Carbone and Sirico for failing to cooperate with the IRB by 
refusing to appear for a sworn examination pursuant to Para- 
graph H.3(c) of the Rules and Procedures for Operation of the 
Independent Review Board. It was charged that this was in vio- 
lation of Article II, Section 2(a) and Article XIX, Section 7(b)(1) 
and (2) and Section 14(i) of the IBT Constitution. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989, Consent Order, sixty days were given to Trustee Foy 
to hold hearings and to forward to the IRB written final reports 
on these matters. 
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Il. STATUS OF PREVIOUS IRB CHARGES 


A. VINCENT TREROTOLA - Locals 72 and 858, 

New York, New York 

In prior issues of the Teamster magazine, we reported that 
the IBT Article XIX Hearing Panel was held concerning the 
charges against Vincent Trerotola, officer of Locals 72 and 858. 
The Panel issued its report finding that Trerotola breached his 
fiduciary duty and embezzled monies from Locals 72 and 858. 
Based on the hearing record and the findings and recommenda- 
tions of the panel, General President Carey issued his Decision, 
concurring with the Panel’s recommendations, but modifying 
Trerotola’s suspension from a one year period to two years. The 
other sanctions are no salary during suspension, a fine of 
$31,193.50 to be paid before resuming employment, and repay- 
ment to the respective Locals of any legal fees in connection with 
the investigation and hearing of these charges, if any were paid 
by them. 

The Decision and Panel report are under review and you will 
be kept informed. 


B. LOCAL 97 - Union, New Jersey 

In the last issue of the Teamster magazine, you were advised 
that General President Ron Carey imposed an emergency 
Trusteeship over the affairs of Local 97 and appointed Joseph 
Padellaro to serve as temporary Trustee. The IBT has begun an 
investigation of the funds and a Trusteeship hearing will be set. 
You will be kept informed. 


C. LOCAL 138 - Long Island City, New York 

In prior issues of the Teamster magazine, you were informed 
that the IRB had issued an Investigative Report alleging that 
Robert Skeries, current Vice-President and acting President of 
Local 138, and Brady Winstead, a former Trustee and former 
acting Secretary-Treasurer of Local 138, allowed John Geor- 
gopoulos to serve as a salaried pension fund Secretary when they 
knew that he had been suspended from all IBT positions for 
embezzling union funds. It was further alleged that Skeries and 
Winstead had knowingly associated with persons such as Geor- 
gopoulos, who was enjoined from participating in union affairs, 
and had voted to pay Georgopoulos as a Pension Fund Secretary 
his salary identical to the salary he lost as a result of his suspen- 
sion from the IBT. Winstead was also charged with failing to 
cooperate with the duties of the IRB by failing to appear for his 
sworn in-person examination. An IBT panel was appointed to 
hear the charges which was set for September 12, 1995. 

Also, in the last issue of Teamster magazine, you were 
advised that General President Ron Carey placed Local 138 
under emergency Trusteeship and appointed Patrick DeFelice to 
serve as temporary Trustee. On October 2, 1995, General Presi- 
dent Carey directed that the Trusteeship over the affairs of Local 
138 be continued. 


_, D. JOSEPH CAMMARANO, JR. - Local 282, 


Lake Success, New York 

In previous issues of the Teamster magazine, you were 
informed that the IRB held a hearing on the charges filed against 
Joseph Cammarano, Jr.. In a September 15, 1995, Decision, the 
IRB found that the charge against Cammarano, Jr. of knowingly 
associating with members of La Cosa Nostra was proved. 
Accordingly, the IRB saw no need to address the charge of mem- 
bership in organized crime. As a penalty, Cammarano, Jr. was 
permanently barred from the IBT. That Decision was submitted 
to Judge Edelstein on September 22, 1995. 


E. LOCAL 320 - Minneapolis, Minnesota 

In the September issue of the Teamster magazine, you were 
informed that the IBT had established a Trusteeship over Local 
320. A hearing was held and, on September 13, 1995, General 
President Carey directed that the Trusteeship over the affairs of 
Local 320 be continued. 

In previous issues of the Teamster magazine you were 
advised that on May 9, 1995, the IRB transmitted an Investiga- 
tive Report to Harold Yates, Trustee of Local 320, concerning 
proposed charges against David Morris, Jack Mogelson, 
Lawrence Bastian and Robert Weisenburger for breaching their 
fiduciary duty to the members, embezzling Local Union funds 
and violating the Local’s Bylaws. A panel was appointed by the 
IBT and a hearing was held on September 12 and 13, 1995. We 
will keep you informed. 


F. LOCAL 355 - Baltimore, Maryland 

In the September issue of the Teamster magazine, we advised 
you that the IRB transmitted an Investigative Report to the 
Executive Board of Joint Council 62 recommending charges 
against Trustees Walter Headley, Robert Murray, Arthur Jeffer- 
son, James Bland and Cecil Clagg for signing blank Trustee 
Reports. David White, Secretary-Treasurer, and Robert 
Reynolds, Vice-President, were charged with aiding and abetting 
this activity. A Decision by Joint Council 62 is pending. 


G. MICHAEL SCIARRA - Local 560, Union City, 

New Jersey 

In the last issue of Teamster magazine, you were informed 
that the IRB had transmitted an Investigative Report to General 
President Carey concerning Michael C. Sciarra, former Local 
560 officer. The Investigative Report alleged that Sciarra 
brought reproach upon the IBT by aiding the Genovese La Cosa 
Nostra Family’s control over Local 560. He was further charged 
with being a member of organized crime and knowingly associ- 
ating with organized crime members. The counsel for the Ethical 
Practices Committee notified the IRB that these charges had 
been referred back to the IRB for adjudication. The hearing date 
was re-set for October 30. 


H. MICHAEL PORTA, COSTABILE LAURO 

- Local 807, Long Island City, New York 

In past issues of the Teamster magazine you were informed 
about two Local 807 matters concerning the charges against 
Michael Porta, Jr. and Costabile Lauro for knowingly associat- 
ing with members of La Cosa Nostra. Both of the hearings were 
held and the submissions have been received. As a penalty, Porta 
was permanently barred from the IBT. That Decision was sub- 
mitted to Judge Edelstein on October 4, 1995. The IRB will issue 
its Decision on Lauro shortly. 


I. GENE GIACUMBO - Local 843, Springfield, 

New Jersey 

In the last issue of the Teamster magazine, we reported that 
a hearing was held before the IRB on the charges against Gene 
Giacumbo alleging that he embezzled and converted IBT funds 
to his own use. All submissions have been received and a Deci- 
sion will issue shortly. 


J. JOHN D’AIUTO - Local 945, Wayne, New Jersey 
In the last issue of the Teamster magazine, you were advised 
of the Investigative Report that the IRB submitted to Trustee 
Joseph Padellaro concerning John D’Aiuto. The Report alleged 
that D’Aiuto brought reproach upon the IBT by refusing to 
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appear for his sworn in-person examination. The IBT will 
appoint a panel to hear the charge. We will keep you informed. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
50 calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

For matters considered outside the IRB’s jurisdiction, you 
should contact the principal officer of the Local, the Joint Coun- 
cil or State Conference, the Trade Division or Trade Conference 
Director, and then the Administrator, Ethical Practices Commit- 
tee, 25 Louisiana Avenue, NW, Washington, D.C. 20001. 

Continue to use the toll-free hotline to report improprieties 
which you believe fall within IRB jurisdiction by calling 1-800- 
CALL-IRB (1-800-225-5472). If you are calling from within 


Washington, D.C., dial 434-8085. The IRB facsimile number is 
(202) 434-8084. 


Vv. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, New York 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, D.C. 20001 


MEMBERS WITHICOMPUTERS CANIFIND TEAMSTERS 
DN TREINFORMANIUN SUPERTIUHIVAT, 


msters who have a computer and a modem 

can get up-to-date information from the Interna- 
tional Union on the Teamsters “Home Page” on the 
Internet national computer network. 


The Teamsters Home Page features... 


_ News about important developments involving 
union. 


_ Action Alerts telling how you can get involve 
grassroots political action, union organizing, s 
port for contract campaigns, and other Teams 
activities. 


Thirty million computer users worldwide have acces 
to the Internet, usually through a service like Labor- 
Net, Prodigy, or America Online or through their 
school or public library. 


The World Wide Web address for the Teamsters Home 
Page is http:/Avww.teamster.org 
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in the Eastern Conference. 
[The] Local 707 [pension 
fund] says that they have the 
right to pay either the new 
rate of 1994 [when I retired] 
or the old rate of 1986 [when 
I left the plan]. They chose 
the old rate. 

During the six months 
prior to retirement, they never 
once said anything to me 
about their choices, because if 
they did, I'd still be working 
for Yellow Freight Systems. 

The way I see it, 30 years is 


30 years regardless. 
Jim Fisher 
Local Union 89 
Louisville, Kentucky 


UPS Part-Timers 


I have been an employee of 
UPS and a member of Local 
407 for seven years. I appre- 
ciate the changes Ron Carey 
and his people have made in 
our union over the last few 
years. 

Unfortunately, as a 
preloader, these changes don’t 
have much effect on part- 
timers. The company and the 
union (at least my local) seem 
to see us as higher-paid 
McDonald’s workers. 

Other workers and myself 
have had our jobs threatened 
due to missing work due to 
illness. I cannot understand 
how UPS sees themselves as 
so concerned with our safety 
when they expect us to work 
such a physically demanding 
job while running a 102 
degree fever. 

Also, I don’t understand 
why after seven years of ser- 
vice. I make $13.08/hr., while 
an outside-hire driver makes 
$19.50/hr. after only two years. 

The upcoming contract 
negotiations will prove to be 


very interesting. 
David Rathmore 
Local Union 407 
Cleveland, Ohio 


Speed-Up 
In your recent issues, and in 


particular your 
October/November issue, 


you gave long overdue atten- 
tion to the working condi- 
tions at UPS. How about the 
mental pressure? 

Although I suffered three 
physical injuries requiring a 
battle to get temporary work-. 
men’s comp benefits, the 
worst may be the psychologi- 
cal pressure for speed and 
making their “standards” 
spewed out every morning by 
their computer about your 


previous day’s work. 
Linda Hurt 
Local Union 89 
Bowling Green, Kentucky 


Pension Problems 


J am writing this letter in 
reply to the statement that 
was made about [New Eng- 
land Pension Trustee] Ernest 
Tusino in your recent issue 
that he would not come up 
with the 25 & Out. 

You talk like it is all up to 
him. Is it? I don’t think so. I 
am very sure that, if he had all 
the power that you say he has, 
he would be the first one to 
sign it into order. 

I think that the buck 
should stop being passed 
around and put in the right 
pocket, and also the pointing 


of fingers. 
Robert J. Varney 
Local Union 170 
Worcester, Massachusetts 


Likes Reform 


Iam a member of Local 810, 
and have been for almost 10 
years. 

But I have only felt like a 
union member for the last 
two years. September of 1993 
was when President Ron 
Carey put my local under 
trusteeship. 

The trustees did a great 
job in restructuring us and 
encouraging us to be partici- 
pating members and educat- 
ing us in what our responsi- 
bilities are. 

It was exciting to be a part 
of that, and since then we were 
able to hold a democratic elec- 
tion and now we have a new 
executive board in place. Their 
focus is the member. Fighting 


for the members’ rights and 
organizing new members. 

Now our money is being 
spent on the members instead 
of lavish lifestyles of the exec- 
utive board. 

It takes a tremendous 
effort to get involved in your 
local, but that effort is 
rewarded with a great sense of 


“Pride and Power.” 
Eileen Heintz 
Local 810 
Long Island, New York 


Intermodal Violations 


The facts the way I see it are 
that many local union leaders 
are not enforcing the contract 
whenever there is a company 
violation in the intermodal 
agreement in order to embar- 
rass Ron Carey and the Gen- 
eral Executive Board of the 
International. 

The facts also are that 
many [other] local unions 
have enforced the contract 
when there was a violation. 
The companies were forced to 
comply with the contract and 
all grievants were fully com- 
pensated for all lost money. 

Fellow members, those are 
the facts and don’t allow the 


old guard to confuse you. 
Harry A. Gonzalez 
Local Union 641 
Elizabeth, New Jersey 


Freight Seniority 

As you are aware, ABF Freight 
recently purchased Carolina 
Freight. Not only can most of 
us not understand the reason- 
ing behind this purchase ofa 
company that was “shaky” at 
best, but by doing this, they 
have put the men that have 
helped over the last 20 or so 
years to build ABF Freight up 
to what it is today, out of a job! 

With this purchase, ABF 
Freight has taken over the Car- 
olina Freight men and put 
them into their employ. 

I understand that this is 
probably very legal, but is it 
morally and ethically right to 
the men of ABF Freight who 
have followed the rules of the 
Teamsters Union? 

Where is the justice? We 


speaking (11 


have stood behind the union 
and our fellow union mem- 
bers. We have not asked to 
work under “special condi- 
tion,” nor have we asked to 
not participate in the national 
support of our union to 
negotiate our contract. 

Now when we need Team- 
ster support, there is no one 
there to fight for us. Why are 
some members favored over 
others? 

Donald J. Barnes 
Local Union 317 
Tully, New York 


Flags 

Several members of our dele- 
gation to the IBT Civil Rights 
Conference on September 14- 
17, 1995 were dismayed to 
observe the condition of the 
American and Canadian flags 
displayed at our International 
headquarters. These banners 
have always been significant 
and proud symbols of the two 
great countries where our 
members live and work. 

By vote of our Local 710 
membership at our regular 
meeting held on September 
24, 1995, we were urged to 
acquire and forward to the 
International Headquarters 
three new and untarnished 
flags representing the United 
States, Canada, and the MIAs 
whose cause has not and 
should never be forgotten. 
Our local membership hopes 
that, by this action, we can 
help, albeit in a small way, in 
restoring and maintaining 
pride in the physical appear- 
ance of our International 


Union headquarters. 
Frank J. Wsol 
Local Union 710 
Chicago, Illinois 


 Teamster members who _ 
have complaints ofcor- 
ruption or serious 
wrongdoing within the 
unioncancontactthe 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. | 


f i | ; 
5 jw | 
A % 
S| ‘ 
A : b i 
ee i . 


F Become a Rnster Volunteer 
Organizer Like Andrea Arballo. 
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Teamster member Andrea Arballo 
wants a secure future for her family. 


That’s why she volunteers time on 
weekends to help other workers 
organize to become Teamsters. 


“Every time we negotiate our 
contract, management asks for cuts 
so they can compete with low-paid 
nonunion companies,” Arballo said. 


“Helping other workers get the kind 
of wages, benefits, and protections | have helps 
make my job more secure,” she said. 


“Tt means there will be better jobs in the future 
for our children and grandchildren.” 


For more about how Arballo and other Teamster 
members are working together to protect their 
jobs and build a stronger union, see page 5 of 
this magazine. 


To volunteer to help organize nonunion workers in 
your community, contact your local union. Or call 
the Teamsters International Union Organizing 
Department at (202) 624-8718. 


